Support to VET Reforms Project in Uzbekistan: Inception phase
Potential economic sectors assessment report

Support to VET Reform Project
In Uzbekistan

Potential economic sectors assessment report

Draft 20/08/2021

Prepared by:
Khudaynazar Kurbanov, local expert



Support to VET Reforms Project in Uzbekistan: Inception phase
Potential economic sectors assessment report

Content

Abbreviations
Introduction
1.  Analysis of economic sectors and key indicators
1.1. Development trends of economic sectors
1.2. “Digital Uzbekistan 2030” strategy
1.3.  Employment
1.4. Unemployment
VET Governance
3. International cooperation: partnerships and donor support in VET
4. Results of interviews and the surveys with the representatives of stakeholders in VET sector
4.1 Key statements from the Interviews with the representatives of the ministries and organizations
4.2. Key statements from the interviews with representatives of private sector:
4.3.  Survey results and key findings
4.4.  Main conclusions and recommendations
Bibliography and references

Annexes

N~ o o0 o~ W

10
12
13
14
14
17
18
20
22
23



Support to VET Reforms Project in Uzbekistan: Inception phase
Potential economic sectors assessment report

Abbreviations

ADB
CCu
EU
GDP
Glz
GoU
ICT

ILO
KOICA
MELR
MHSSE
PPP
SME
VET
UNESCO

usD

Asian Development Bank

Chamber of Commerce of Uzbekistan

European Union

Gross Domestic Product

Deutsche Gesellschaft flr Internationale Zusammenarbeit (GIZ) GmbH
Government of Uzbekistan

Information- and Communication Technologies

International Labour Organisation

Korea International Cooperation Agency

Ministry of Employment and Labor Relations

Ministry of Higher and Secondary Special Education of the Republic of Uzbekistan
Public Private Partnership

Small and Medium Enterprises

Vocational Education and Training

United Nations Educational, Scientific and Cultural Organization

United Stated Dollar



Support to VET Reforms Project in Uzbekistan: Inception phase
Potential economic sectors assessment report

Introduction

This report presents the results of the assessment of potential sectors of the economy where the SVRP could
intervene with pilot activities, conducted within the framework of “Support to VET Reforms Project in
Uzbekistan”.

This report includes the following activities to assess the potential of the priority economic sector (sub-sector)s
recommended at the end of the report for piloting within the above mentioned project: 1)Organization of desk
study and conducting interviews with the representatives of stakeholders (the list of persons from stakeholder
organzations consulted is attached); 2) Conducting a quantitative study to assess the performance of economic
sectors with regards to their contribution to growth and employment, gender and youth employment; 3)
Compilation of a short list of economic sectors based on consultations with stakeholders and quantitative
analysis of indicators of economic sectors for in-depth assessment 4)Development of questionnaire and criteria
for selecting suitable and promising economic sector(s) for piloting activities; 5)Conducting the survey involving
the representatives of different stakeholders using the questionnaire; 6)Summarizing the results and
assessment of chosen sectors(sub-sectors); 7) Final selection of priority sector(sub-sector)s and development
of recommendations to the project.

This report includes a general analysis and comparative assessment of the main indicators of the economy
and the labour market based on validated data, reports of international organizations, administrative data of
ministries and organizations obtained during interviews. The report also includes an assessment of the current
situation in VET governance and the mapping of economic sectors where donor projects collaborate with
private sector actors for different VET functions.

The interview questions with representatives of stakeholders covered the following areas: cooperation
between state and non-governmental organizations, private sector, difficulties (institutional, capacity, financial,
legal, recognition, communication, mindset etc.) that currently prevent effective collaboration between state
and private sector; domains in VET functions where interviewees see direct scope for involving private sector;
suggestions for suitable state and non-state stakeholders for participating in pilot interventions, etc.

The assessment of potential sectors (sub-sectors) of the economy is based on the following main criteria:
relevance, opportunity and feasibility. Based on these criteria, more detailed questions have been developed,
which are used to assess individual sectors (sub-sectors) of the economy and to compare them using a
transparent ranking. The selected evaluation criteria are consistent with the project objectives. They are given
the same weight and are based on official dataset.

To ensure the quality and check the availability of the questionnaire for respondents' perception, a pilot test
for 1-2 independent respondents was conducted. According to the results of the test, appropriate changes
were made and the questionnaire was finalized. Detailed instructions for completing the questionnaire and
forming a sample were prepared for participants in the survey. The questionnaire form and the list of
participants of the survey is attached (see Annex).

Taking into account the COVID-19 pandemic situation initially it was planned to conduct the survey using an
online platform and emailing stakeholder(s). The survey was conducted in Russian. Analysis of all
questionnaires shows that the survey of one Respondent lasted on average 10-15 minutes. During the survey,
the the consultant answered all questions of the respondents related to the questionnaire that arose during the
completion of the questionnaire.

The results of interviews conducted with representatives of ministries, organizations, as well as non-
governmental organizations, the survey results, preliminary conclusions and recommendations are presented
in separate paragraphs. Supporting information and other technical details are summarized in annexes.
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1. Analysis of economic sectors and key indicators

This section includes an analytical information on the current economic situation and employment, a
quantitative study conducted to assess the performance of economic sectors and its findings. The study relies
on official data to identify a short-list of the highest ranked economic sectors according to their: 1) contribution
to economic growth (GDP growth), 2) growth volatility (to measure the stability of the sector through the years),
3) contribution to employment, 4) female share in total employment?. According to the consultant, these criteria
correspond to the objectives of the project. These criteria are based on the available data sets.

Below are the results of the desk study, the assessment of the main economic indicators and the main findings
of each criterion with the rankings of sectors.

1.1. Development trends of economic sectors

Calculated in USD at the average exchange rate for 2020, nominal GDP was formed in the amount USD
57,698.5 million (2019 - USD 57,711.9 million). GDP per capita at current prices amounted to 16,949.1
thousand soums (or, in the equivalent, - 1,685.5 USD) and, compared to 2019, decreased by 0.3%. If we
compare the last 3 years, in 2020 GDP per capita in real terms decreased by 0.3% against growth by 3.8% in
2019 and by 3.6% in 20182

Economic growth in the last years before the
COVID-19 pandemic constantly ranged between
5% and 8% per year (see figure 1). Despite the
COVID-19 pandemic, Uzbekistan's real economic
growth was 1.6% in 2020. GDP growth of 5.0 % is
estimated for 2021, and the medium-term
prospects for a solid economic growth are good
(IMF 2021)3.

1) Methodology: Contribution of the sectors to
economic growth (GDP growth)
2) Collected statistics on GDP from official sources;
3) Identified the economic sectors;
- Agriculture, forestry and fisheries;
- Industry;
- Construction;
- Service (includes tourism, transport, trade, education, health and social services);
4) Calculated sectors’ share of GDP for 2017-2020;
5) Calculated sectors’ annual real growth rates for 2017-2020;
6) Charted the results for the 4-year duration;

7)Ca|culated 4-years average contribution of the sectors to GDP growth.

A comparative analysis of the sectoral structure of the economy in 2017-2019 makes it possible to single out
structural changes that are associated with an increase in the share of industry to 30.0%, and a decrease in
the share of agriculture, forestry and fisheries to 28.1% (Table 3).

Table 3. Comparative data of economic indicators (in %%):

2017 2018 2019 2020

GDP, total. 100,0 100,0 100,0 100,0
including:
Gross value added of industries 88,5 88,8 90,9 92,4

1 Sources: https://www.ilo.org/africa/information-resources/publications/WCMS_754765/lang--en/index.htm
2 Sources: State Statistics Committee. https:/stat.uz/ru
3 https://www.imf.org/en/Countries/UZB
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Net taxes on products 115 11,2 9,1 7,6
Gross value added of industries 100,0 100,0 100,0 100,0
Agriculture, forestry and fisheries 34,0 31,5 28,0 28,2
Industry 22,2 26,5 29,3 28,5
Construction 57 6,1 6,6 7,0
Service 38,1 35,9 36,1 36,3

Source: State Statistics Committee. https://stat.uz

The gross value added of sectors of the economy amounted to 92.4% of the total GDP and increased by 1.7%
(contribution to GDP growth - 1.5 percentage points). Net taxes on products in the structure of GDP amounted
to 7.6% and increased by 1.4% (contribution to GDP growth - 0.1 percentage points) (Figure 2).

At the end of 2020, insignificant
changes were noted in the
sectoral structure of GDP. Thus,

Figure 2. Comparative data: Gross value added of industries
(% share in GDP)

50 the share of agriculture, forestry

and fisheries in the sectoral
40 structure of GDP (GVA) increased
30 from 28.1% to 28.2%, construction

- from 6.6% to 7.0% and the
20 service sector - from 36.1% to

36.3%, while the share of industry
10 decreased from 29.3% to 28.5%.
0

In the context of the main sectors
of the economy, the share of small
entrepreneurship (business) in
gross value added was 98.6% in
agriculture, forestry and fisheries, 78.7% in construction, 40.7% in services, and 31.1% in industry.

2017 2018 2019 2020

B Agriculture, forestry and fisheries B Industry Construction M Service

Although today the agricultural sector has a significant share in GDP, the growth rates of the services and
industrial sectors indicate a relatively high annual increase in their share in real GDP growth. The average
indicator of the share of sectors in GDP shows the following: Agriculture, forestry and fisheries — 30.4%,
Service — 36.6%, Industry — 26.6% and Construction — 6.4%.

1.2. “Digital Uzbekistan 2030” strategy

Digitalising the economy is one of the priority development directions of Uzbekistan. Accordingly, there is a
special attention to the development of the IT sector in Uzbekistan. The main document is the National Strategy
"Digital Uzbekistan 2030” which was adopted by presidential decree dated 5 October 2020.

New technologies, especially artificial intelligence, are associated with changes in the labour market on a
massive scale, including job losses in some sectors and the creation of new opportunities in others. In
connection with the digital transformation across various sectors of the economy, as stipulated by the concept
of ‘Digital Uzbekistan 2030’, there is a need to revise the list of required skills in terms of the demands of the
labour market.

In the context of digital transformation, the main challenges of professional educational institutions are focused
on stimulating young people’s interest in natural sciences (STEM subjects) and training qualified personnel,
while taking into account the impact of the digital economy on the labour market.

The development of digital competence is becoming one of the main requirements for the training of highly
qualified personnel in institutions of higher and secondary specialised education. The lack of qualified
personnel in the field of digitalisation is a major issue.
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In order to train highly qualified specialists in the field of information technology, the project “One Million Uzbek
Coders” was launched at the end of 20194, the aim of this project is to provide everyone with a distance learning
opportunity to master digital skills based on the training programmes of leading American companies. The
implementation of this project will allow the general population to be involved in the development of new
professions in the ICT field that will employ young people and also persons with disabilities®.

Therefore, the introduction of modern information technologies into the training of mid-level specialists, taking
into account the requirements of the labour market in the context of the digitalisation of the country’s economic
sectors, is becoming the primary task of the country’s VET system.

The introduction of advanced foreign experience into the educational process, the use of innovative
pedagogical technologies, the creation of digital/electronic textbooks, teaching aids and other educational
literature, as well as the implementation of distance learning methods is expected to yield significant results,
for both the subjects and objects of the learning process.

2). Methodology: Growth volatility (to measure the stability of the sector through the years) of the
sectors

1) Calculated 3-year average annual real growth for each sector;

2) Calculated the standard deviation per sector for 3 years§;

3) Computed the coefficient of variation for each sector during the same duration by dividing the sector’
standard deviation from its annual average real growth during the specified period;

4) Ranked the sectors based on the absolute value of the coefficient of variation for sectoral real growth
over the 3 years duration (2018-2020 (Table 4).

Main findings:
Table 4: 3 most volatile and 3 least volatile key sectors (2018-2020)*
Sector Min Growth (%) Max Growth Average Coefficient
(%) Growth(%) | of Variation
3 most volatile sectors
Industry 0.7 (2020) 10.8(2018) 5.5 3.17
Trade 0.1(2020) 7.2(2019) 4.24 1,19
Service 1.1(2020) 12.1 (2019) 7.84 1,02
3 least volatile sectors
Agriculture, forestry and fisheries 0.3(2018) 3.1 (2019) 2.13 0.94
Transportation and Storage -2.2(2020) 6.9(2018) 3.77 0,92
Construction 9.2(2020) 22.9(2019) 15.47 0,65

*Source: stat.uz

1.3. Employment

Given the significantly increased number of the working-age population, the country's top priority is to create
new jobs and improve working conditions. As noted in a April 2021 IMF report, Uzbekistan is estimated to have
on average some 400,000 job opportunities available each year, while labor market entrants total about
600,000. In response to the pandemic, more resources have been allocated to job training, SME development,
and job matching’.

According to ILO, the main risk for the labor market is that the main decline in economic activity is expected in
areas where % of formal employment in the country is concentrated (education, manufacturing, other types of
services). The release (mainly from the service sector) can reach 188 thousand people (about 5% of the

4 The project ‘One Million Uzbek Coders’, is implemented by specialists from Uzbekistan and the United Arab Emirates
5 https://www.gazeta.uz/ru/2019/11/21/million-uzbek-coders/

6 https://corporatefinanceinstitute.com/resources/knowledge/standard-deviation/

" IMF Country Report No. 21/85, 2021
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number of taxpayers in the country). If we assume the possibility of an overflow of a part of those released into
growing sectors (construction, health care), the number of unemployed could drop to 155 thousand people.
Among the sectors and spheres of the economy, the greatest risks of releasing workers in the phase of the
direct impact of the crisis are possible in education, public catering, trade, production of textiles, clothing, real
estate, car service, etc. This top 10 industries account for 86.3% of the redundanciesé.

New jobs to be created according state program for creating new jobs and promoting employment of the
population for 2021 is presented in the table 5 (see the Annex)°.

3). Methodology: Sectors’ contribution to employment

1) Calculated the share of total employment for each sector in 2016 and 2020;

2) Calculated the employment growth between 2016 and 2020 for each sector;

3) Calculated each sector’s contribution to aggregate employment growth between 2016 and 2020;

4) Charted the results (Figure 3);

5) Calculated net employment creation per sector between 2016 and 2020 by subtracting total
employment estimates for the former from the latter.

Over the past five years, the highest shares of people were employed in agriculture, forestry and fisheries
(26.9 %), industry (13.5 %) trade (10.7 %) and construction (9.5 %) in average (Table 6).

Table 6: Employment in economic sub-sectors

Employment in economic sub-sectors (in thousand persons and percentage of all persons employed)
2016 2017 2018 2019 2020*
. . . 3646,7 3671,3 3537,2 3544,6 3560
Agriculture, forestry and fisheries
27,40% 27,20% 26,60% 26,20% 26,90%
1802,4 1826,8 1802,9 1821,5 1789,7
Industry
13,60% 13,50% 13,60% 13,50% 13,50%
_ 1263,6 1290 1205,5 1324,6 1267,8
Construction
9,50% 9,50% 9,10% 9,80% 9,60%
Trad 1452,4 1480,2 1401,8 1436,4 1364,4
rade
10,90% 10,90% 10,60% 10,60% 10,30%
, 638,2 654,9 645,2 646,1 623
Transportation and Storage
4,80% 4,80% 4,90% 4,80% 4,70%
. 1105,6 1106,6 1111,7 1134,4 1160
Education
8,30% 8,20% 8,40% 8,40% 8,80%
) ) 601,6 602,6 604 616,7 652,1
Health and social services
4,50% 4,50% 4,60% 4,60% 4,90%
Others 2787,9 2887,9 2964,8 3016,8 28225
21,0% 21,4% 22,2% 22,1% 21,3 %

Note: * Preliminary data.
Source: Source: State Statistics Committee. https://stat.uz

Main findings:

Between 2016 and 2020, the following 4 sectors contributed positively to employment growth. Ranked from
highest to lowest:
1. Education
2. Health and social services
3. Others
4. Construction.

8 https://www.ilo.orgiwcmsp5/groups/public/---europe/---ro-geneva/---sro-moscow/documents/publication/wecms_759844.pdf
® See the Presidential Decree “On the state program for creating new jobs and promoting employment of the population for 2021,
#5094 from 28.04.2021. https://lex.uz/docs/5394889
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Between 2016 and 2020, 4 sectors contributed negatively to employment growth; ranked lowest to highest:
1. Industry
2. Transportation and Storage
3. Agriculture, forestry and fisheries
4. Trade.

Figure 3. Employment in economic sub-sectors (in percentage of all persons employed)
30.0
25.0

20.0

15.0

10.0

o | MR IAAR AR AR
00 i i A i i

2016 2017 2018 2019 2020

M Agriculture, forestry and fisheries B Industry Construction

B Trade B Transportation and Storage Education

B Health and social services B Others

Calculations carried out on the basis of official statistics data and the results of analysis over the past 5 years
indicate that the sectors of education, health and social services, construction have a positive dynamics of
employment growth. During the period under review, i.e. In 2016-2020, sectors such as agriculture, trade and
industry have seen a slight decrease in the annual employment rate.

4). Methodology: Female share in total employment

1) Compiled estimates of total and female employment in 2016 — 2019;
2) Calculated female employment as percentage of total employment for each sector in 2016-2019(Table 8);
3) Ranked the sectors based on highest to lowest share of women.

Analysis of statistical data for 2016-2019 shows that during the specified period, the share of women in the
total employment rate in the sectors of the economy decreased from 45.7% in 2016 to 41.4% in 2019 (Table
7).

Table 7: Employment in absolute figures (number of persons) and share per gender (in %)

Title 2016 2017 2018 2019
Total labour resources 18 488 900 18 666 300 18 829 600 18 949 000
Economically inactive population 4 466 50 4 309 000 4187 900 4131 400
Economically active population 14 022 400 14 357 300 14 641 700 14 876 400
of which: employed 13298 400 13 520 300 13 273 100 13 541 000

Male (%) 54.3 54.2 58.4 58.6

Female (%) 45.7 45.8 41.6 41.4

Note: * Preliminary data.

Source: Source: State Statistics Committee. https://stat.uz

According to the State Statistics Committee of Uzbekistan, the number of people employed in all sectors of
the economy in 2020 was 13 239 600 people (- 2,2 % compared to 2019). Over the past five years, in average
56.4 % of the employed are men and 43.6 % are women (Table 8).
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Table 8. Estimates of female employment (as % of total employment) per sector®®

2016 | 2017 | 2018 | 2019 (2/3‘1’238169)
Total 45,7 45,8 41,6 41,4 43,6
Agriculture, forestry and fisheries 43,7 44,3 43,1 43,2 43,6
Industry 26,7 27,2 27,5 27,0 27,1
Construction 58 58 5,8 6,2 5,9
Trade 51,5 51,8 50,3 51,5 51,3
Transportation and Storage 7,2 7,2 7,2 7,2 7,2
Education 75,6 75,6 75,7 75,7 75,7
Health and social services 76,5 76,6 76,5 76,8 76,6
Other sub-sectors 41,7 41,4 38,2 36,6 39,5

According to the calculation results based on statistical data, the following sectors were ranked with highest
female participation in total employment (based on average indicators for 4 years); ranked highest to lowest:

1. Health and social services (76.6%)

2. Education (75.7%)

3. Trade (51.3%)

4. Agriculture, forestry and fisheries (43.6%)
5. Industry (27.1%)

6. Transportation and Storage (7.2%)

1.4. Unemployment

Despite economic growth, Uzbekistan faces high unemployment, especially among young people and women.
Job creation in both the formal and informal sectors is not keeping pace with the country’s rapid population
growth.

Data from the State Statistics Committee show that in 2020 the total number of registered unemployed was
1,558,360 people. The unemployment rate in
0 on i .
2020 was 10.5%, 1.5% _hlgher than in 2019. Figure 4 Unemployment rate, 2014-2020 (%)
Over the last years, the highest unemployment 12.0
rates have been observed in the Andijan,

Surkhandarya, Samarkand, Kashkadarya and 10.0
Fergana regions, and the lowest rates were 8.0
registered in the city of Tashkent.!! 6.0
Figure 4 shows the development of the country’s 4.0
unemployment rate over the past seven years??. 20
Remark: In the years up to 2017, the official 0.0
unemployment rate was stable between 5 % and 2014 2015 2016 2017 2018 2019 2020
6 %. For 2018, the Ministry of Employment and HUnemployment 51 52 52 58 93 9.0 105

Labour Relations (MELR) calculated a higher rate

of 9.3 %. According to MELR, the increase of unemployment in 2018 compared to 2017 was not associated
with a sharp rise in unemployment, but rather was the result of an improved methodology for registering the
unemployed. According to the authority, the situation on the Labour market has not worsened.

Unemployment of youth and women: Several factors affect youth unemployment in Uzbekistan. Although
economic growth has been relatively high, it has not generated sufficient job opportunities to absorb all job-

10 https://gender.stat.uz/ru/osnovnye-pokazateli/trud
' MELR
12 Source: State Statistics Committee of Uzbekistan.
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seekers. As 0f 01.01.2020, 29.1 % of the Uzbek population was up to 14 years old, while 25.5 % were between
15 and 29 years old.?® The high proportion of young people and the high population growth (1.9 % in 2019,
2.0 % in 2020) has the consequence that about 600,000 young people a year are entering the national labour
market where they compete for about only 400,000 newly created jobs'4. Since the number of jobs created for
young people remains far below the required level, as a result the youth unemployment rate in Uzbekistan is
almost twice the average unemployment rate for the entire working-age population. In 2019 the unemployment
rate for the youth (under 30 age) was 15 %, and for women 13%. Given the high unemployment rates in the
formal economy, self-employment and entrepreneurship have much potential to create the necessary jobs,
especially for young people.

Therefore, the issue of ensuring youth employment is also reflected in the "Roadmap" for the further
development of cooperation between the Republic of Uzbekistan and the United Nations for 2017-2020". The
main objectives of VET, according to this "Roadmap" are (a) expanding employment opportunities for youth,
including college graduates; (b) implementation of projects to improve the quality of education on healthy
lifestyles in colleges, improvement of professional technical training of management personnel in agriculture
and other areas.'®

Labour migration. As mentioned above, job creation in Uzbekistan - both in the formal and informal sectors -
is not keeping pace with the country’s rapid growth of the population. Liberalization of external employment
has allowed labor migrants of Uzbekistan to become full-fledged participants in the international labor market.

Uzbekistan ranks first or second among the CIS countries in terms of the number of labor migrants along with
Ukraine. Every year, on average, the top five recipient countries are occupied by the Russian Federation,
Kazakhstan, South Korea, Turkey, China. According to survey conducted by the Republican Center for
Employment and Labor Protection under the Ministry of Employment and Labor Relations, 2.4 million people
left the republic in search of work in 2018. If we

take 2.4 million labor migrants as the lower bar, Figure 5. Labor migrants who left Uzbekistan

it turns out that in 2018, with a labor force of 2015-2019

18.8 million, about every eighth citizen of the 16.0

Republic of Uzbekistan of working age or 14.0

12.7% of the labor force were labor migrants, 12.0

and in In 2019, this indicator increased by 0.2% 12'8

and amounted to 12.9% of the labor force are 6.0

migrants (Figure 5).16 4.0 I I

Migrants from Uzbekistan are mainly employed (2):8

in construction, industry, transport, trade, 2015 | 2016 | 2017 | 2018 | 2019

catering and agriculture®”. Labour migration W Percentage 7.4 7.8 139 127 129
results in a number of labour market policy

issues, including the problem of brain drain and the issue of validation and recognition of skills and
qualifications.

13 State Committee of the Republic of Uzbekistan on Statistics, https:/stat.uz/en/official-statistics/demography

14 IMF Country Report No. 21/85, 2021

15 A plan of practical measures "Road map" for the further development of cooperation of the Republic of Uzbekistan with the UN for 2017-
2020. http://www.uz.undp.org/content/dam/uzbekistan/docs/NewlLegalDocuments/Roadmap%20-%20Russian%20-%20signed.pdf, p. 2.
16 Source: MELR.

17 Torino Process 2018-2020. The National Report
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2.VET Governance

The central regulatory body of the education system is the Cabinet of Ministers of The Republic of Uzbekistan.
There is no single responsible body for the VET sector in Uzbekistan, a state with several ministries and
state bodies play a dominant role in the management, financing, and provision of VET.

The main actors in VET governance in Uzbekistan are!8:

At the republican level - the MHSSE is the main responsible body for the management of secondary vocational
education at vocational schools, colleges and technicums, regardless of their organisational affiliation (other
ministries, authorities, higher education institutions or industry associations) and implements government
policy in the field of vocational education and training. Under the leadership of MHSSE, the Institute of
Pedagogical Innovations, Retraining and Further Training of Managers and Pedagogical Personnel of Vocational
Education develops methodological approaches and didactical material to be used by the teachers in the VET
system.

At the regional level - the MHSSE has a nationwide organisational structure and will continue to operate the
majority of vocational schools and colleges after the reform of the system, thus ensuring formal vocational
training provision also in structurally disadvantaged rural areas. Accordingly, the MHSSE also administers the
teaching and management staff at its own schools and has pedagogical supervision of the teaching staff at
vocational training institutions that were assigned to other institutions as part of the reform.

At the local level - Boards of Trustees, including representatives of line ministries, departments, local
government bodies, non-governmental non-profit organizations acting on the basis of legislation and the
charter.

Employers and professional associations are responsible to ensure close interaction of the labor market with
VET institutions, participation in the process of qualified specialists, taking into account the requirements and
development trends of the internal and external labor market. They will determine the need for qualified
specialists/ staff. They provide the qualification requirements; participation in the development of occupational
standards; sponsorship/donations; creation of workplaces. They can be involved in the development of the
cooperation models between colleges and enterprises and building up the capacities of colleges’ management.

According to the Ministry of Higher and Secondary Specialized Education, the new network of educational
institutions includes three types of schools relevant for the VET system: 339 Initial Vocational Schools (under
MHSSE), 195 Colleges (attached to the line ministries), and 194 Technicums (under the universities).

Along with the initial vocational schools, colleges, and technicums the VET system also includes Vocational
Training Centers, multidisciplinary training centers established under the Ministry of Employment and Labour
Relations, and private providers of vocational training services. The Vocational Training Centers of MELR
provide initial vocational training for unemployed citizens aged between 16 and 50 years (with or without
school leaving certificate) to support them in finding employment.

Representatives of the private sector, providing educational services, are subject to licensing and control of
their activities by the newly created State Inspectorate for Supervision of Education Quality under the Cabinet
of Ministers of the Republic of Uzbekistan.

18 See. ETF “Torino Process 2018-2020. Uzbekistan. National Report”
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3.International cooperation: partnerships and donor supportin VET

In recent years, the VET sector in Uzbekistan has received a lot of financial and technical assistance from
international donor organizations. In particular, according to available administrative data, during 2000-2018
(before the start of reforms in the VET sector), 14 projects were implemented in the VET system for a total
amount equivalent to more than 180.0 million US dollars, of which about 43.0 million US dollars are grants.
The projects were implemented with the participation of such donor organizations as Asian Development Bank
(ADB), Islamic development bank, the Government of Japan, Korea, Belguim, Poland, KFW, the Korea
International Cooperation Agency (KOICA), the Swiss Agency for Development and Cooperation (SDC),
British Council (BC), GIZ etc.

In almost all projects, the hard component was the main component with a minor proportion of the soft
component. In other words, the funds of international organizations were directed mainly to equip and
strengthen the material and technical base of professional educational institutions.

During the reforms, international donor organizations continue to actively invest in the VET sector, taking into
account development programs and government priorities. Today, the ongoing or recently completed projects
and those that are in the early stages of implementation alone represent a budget of over USD 230 million. A
significant amount of investments among these projects falls on ADB, KFW, EU, KOICA, BMZ / GIZ and other
donor organizations (for detailed information, please, see table 6 in the Annex).

Today, along with the modernization of the material and technical base of professional educational institutions,
taking into account advanced technologies in production, more and more attention is paid to soft components.

Donor projects that are being completed, ongoing and / or are at the initial stage mainly cover such sectors
(sub-sectors) of the economy as Agriculture, Textile & garments, Construction, ICT / digital economy, Food
processing, Tourizm and other areas of the service sector.

International projects with a significant amount of investment (USD 5 million and more) in the VET sector are
mainly focused on agriculture (EU, ADB), light industry (G1Z, KFW-in the phase pre-feasibility study),
Construction (ADB ), food processing (GlZ).

As a result of a quantitative study conducted to assess the performance of economic sectors and its findings
(section 1), based on the trend of socio-economic development of Uzbekistan and available information on
projects of donor organizations we can propose a following short-list of sectors where in-depth assessment
can be done for the purpose of the Swiss project "Support for VET reforms in Uzbekistan":

a) Industry

b) Construction

c) Trade

d) Transportation and Storage
e) Education

f) Health and social services.

A list of economic sectors and fields of education (in accordance with the VET classifier) and the projects of
donor organizations active in these sectors is presented in the table 7 (see Annex).
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4. Results of interviews and the surveys with the representatives of

stakeholders in VET sector

In-depth assessment of potential sectors (sub-sectors) of the economy based on a short-list of sectors
prepared by a local consultant (see the Section 1) was carried out in two ways: (a) conducting interviews and
(b) the survey.

A. Conducting interviews with (a) the representatives of the main ministries and organizations; and (b) the
representatives of private sector - as representatives of employers from economic sectors.

The interview questions with representatives of stakeholders covered the following areas: cooperation
between state and non-governmental organizations, private sector, difficulties (institutional, capacity, financial,
legal, recognition, communication, mindset etc.) that currently prevent effective collaboration between state
and private sector; domains in VET functions where interviewees see direct scope for involving private sector;
suggestions for suitable state and non-state stakeholders for participating in pilot interventions, etc (see the
Survey questions in the Annex).

Government (ministries) are the key players in VET as regulator and policy-maker. Other market players like the
Ministry of Employment and Labor Relations, the Ministry of economic development and poverty reduction,
CCU, professional associations are the providers of supporting functions (eg research, information,
determination of the need for personnel, infrastructure etc). Therefore, we have selected these factors as the
main criteria for the selection of interview participants.

Thus, MHSSE coordinates the activities and carries out methodological guidance of educational organizations;
ensures the development and approves state educational standards and state educational requirements;
coordinates the development of educational programs for the system of initial, secondary and secondary
specialized vocational education.

The Institute of Pedagogical Innovations, Retraining and Advanced Training of Management and
Pedagogical Personnel of Professional Education under MHSSE is responsible for: improvement the
structure and content of educational programs, ensuring their effectiveness and adaptability within the
framework of the general teaching methodology, development of new curricula and programs and their
introduction into the educational process. This institute is also responsible for introduction of new forms and
methods of professional development and retraining of the teaching staff of the system, the organization of a
new vertical of management of the system of advanced training and retraining of teaching staff using modern
educational technologies.

MELR and the Ministry of economic development and poverty reduction are responsible for determination
of the need for personnel, establishment of state quotas in accordance with the target Parameters of the
programs of socio-economic development of the regions and labor market forecast.

Interviews with representatives of private sector - as representatives of employers, such Chamber of
Commerce of Uzbekistan, Uzeltekhsanoat Association, Joint Stock Company "Uzdonmakhsulot", Association
of Textile Industry and Food Industry Association.

The Associations were selected for the interview because they represent the industry, which is defined as the
dynamic developing sector by the results of the study (see the Section 1) and have the great potential for
employment of graduates of the VET institutions.

4.1 Key statements from the Interviews with the representatives of the ministries and
organizations

MHSSE and the Institute of Pedagogical Innovations, Retraining and Advanced Training of Management and
Pedagogical Personnel of Professional Education under MHSSE (Institute under MHSSE).
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1.

Currently, the VET teaching staff is divided into two occupations: teachers who teach theory only, and
masters who provide or guide practical training in workshops.

Teacher education programs in Uzbekistan include training in both pedagogical practices and content-
knowledge. The Bachelor of Education degree program consists of four years, with 204 weeks in total
during which students receive both theoretical and practical training, the latter for approximately 16 weeks.
In addition, teaching students participate in 20—25 classes of 45 minutes each as observers to learn from
more experienced teachers.

About 20% of all jobs in the country require a Higher Education qualification (Bachelor and above), about
80% of all jobs need medium to higher VET level.

Introduction of a ‘Dual system’ should be supported, specifically support for better involvement of
companies (SME) in VET is needed.VET schools should also offer further training for unemployed and
participate in the Dual system.

Professional development of teachers is one of the important components of development and assuring
the quality of education in the VET system. Every five years teachers are obliged to participate in 144
hours of professional development carried out over 36 hours per week for four weeks. The content of
training includes both subject-knowledge and pedagogical skills19. Advanced training and retraining of
teaching staff in the vocational education system is carried out under the leadership of the Institute under
MHSSE.

The regional branches of the Institute under MHSSE implement teacher training. They are specialized by
sector and subjects (construction, agriculture, math, English, etc.) and usually belong to a university. The
following institutes can be listed as examples that provide teacher training courses for the VET sector:
Construction and Architecture Training and Retraining Institute, the ICT teacher training unit of the
University of ICT, the Tashkent State Agrarian University has one institute in charge of VET teacher
training, The Veterinary and Medicine Institute in Samarkand organizes teacher training for VET.

The curriculum of refresher courses is updated every three to five years, as mandated by the MOHSSE.
Further education courses cover areas of general knowledge, knowledge and skills related to the teaching
profession in general, and knowledge and skills related to relevant subjects’ areas and topics.

Out of the 144 hours of one-to-one instruction, 82 are dedicated to practice in teacher specialisation,
lesson preparation and analysis of experience. Practical sessions include field trips to other educational
institutions. In addition to full-time training, time is also allocated for distance learning totalling 178 hours.

The reform of the VET system still is at the beginning: Technical teacher training is regarded as essential
and highly needed. Moreover, labour market-oriented curricula for further training and increased training
capacities for short term trainings for unemployed job seekers are needed.

The main challenges are:

develop the concept/strategy for training and retraining of VET teachers;

transfer new systems based on the following main phases: training of local teachers — review of
international experience (standards, curriculum, etc.) — design of the Uzbek system;

support training in companies;

the professional level of teaching staff is low, while the pace of retraining and advanced training for
teachers is very slow;

in terms of professional development opportunities, collaborative professional development practices
such as mentoring and coaching are not yet common for teachers;

no transparent system for assessing the qualifications of teachers and students in college has been
established. The credit-modular system, which would allow teachers to train in the most flexible
conditions, has not been introduced;

teachers from university training TVET teachers might have a teaching method which is too theoretical;
there is not always a connection with companies;

some teachers do not know VET and do not have professional skills;

duration of trainings for the professional development (144 hours) should be shorter but more frequent,
not once every 3 years.

19 Uzbekistan Education Sector Analysis. World Bank Group, 2018
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Ministry of Employment and Labour Relations.

1.

Infrastructure and teaching personnel are the biggest problems of the current VET system. In the system
of the Ministry 16 mono-centers "Ishga Markhamat", 30 vocational training centers and 136 vocational
training centers for the population of the mahalla were established. The MONO Centres currently have to
be supported by foreign teachers and trainers in order to upgrade the competences of the Uzbek teaching
personnel.

Recently, MELR received 28 additional colleges to be integrated into its system of Vocational training
centres for Adults (unemployed, employed, labour migrants)2°. Currently, MELR is operating Vocational
training centres and Employment Centres on 3 different levels of the state:

- on province (regional) level are the Mono-Centres, which cover 6 main services and provide training
in 25 professions;

- on the level of districts and towns, MELR runs 30 ,classical“ VET Centres for Adults;

- on the level of the 136 ,Mahallas“, MELR Centres act as first contact point for unemployed and job
seekers. They offer training in simple professions and the number of these Centres will be increased
to over 1000.

Skills mismatch: Employers who participated in a pilot survey of the Republican Scientific Centre for
Employment and Labor Protection of the MELR in 2019 listed the following deficits as the main issues,
related to the supply with qualified staff, needed by the labour market:

o VET graduates lack the necessary knowledge and practical skills,

o professional qualifications and competences of VET graduates are not aligned to the needs of the
regional economy as well as to available vacancies,

o thereis no mechanism in place to ensure an effective cooperation and relationship between the labour
market and VET providers.2!

A number of the adult population, including young jobseekers and people with disabilities, have problems

to successfully enter the labour market, as a result of insufficient development of the VET system

according to the principle of “Lifelong learning”. This is reflected in the lack of communication skills,

teamwork and higher order thinking, as well as the development of skills that do not meet the requirements

of the labour market.

Labour migration is also an important aspect in the Uzbek labour market, about 13 % of the country’s
working-age citizens are labour migrants. The GoU is determined to tackle the issue of skills recognition
and to provide a solid preparation of migrants before their departure.

Up to date assessment and certification mechanisms as well as assessment centres are missing but
needed.

VET institutes are in dire need of infrastructure upgrade and urgently need modern equipment.

Ministry of economic development and poverty reduction.

1.

Assessing the medium-term prospects for the development of the country's industry until 2025, one of the
priority areas for the development of this sector is the solution of social problems, first of all, the provision
of productive employment of the population and the creation of sustainable jobs in the industrial sector of
the economy, especially in its high-tech industries.

Most promising potential for employment are: SMEs, industrial clusters, cluster / value chains for
processing of agricultural products.

Two strong trends in economic policy: 1) Cluster / value chains based on cotton, 2) more focus on other
industrial production.

Policy priorities have changed: 1) poverty reduction, 2) increasing employment and income of the youth,
3) Fostering entrepreneurial culture and spirit, 4) Developing the economy - this requires targeted VET.
All instruments to promote entrepreneurship should be integrated at an early stage, all actors must be
involved (VET Institutes, companies, associations, banks).

20Resolution of the President of the Republic of Uzbekistan “On measures for further improvement of the personnel training system for
working professions” #5140 from 08.06.2021. https://lex.uz/ru/docs/5449380

2L A pilot survey was conducted by the Scientific Center for Employment and Labor Protection in all regions of Uzbekistan, with the
exception of Tashkent city and Tashkent region in 2019. Between 10 and 15 employers in each of 108 cities and regions were
interviewed
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6.

Services and the industrial sector will determine the future needs of the labour market. Almost 80% of all
newly created jobs in Uzbekistan are in the service sector

Many experts agree that digital technologies will significantly affect the labour market in the near future.
The digital economy requires new knowledge and skills, and, accordingly, significant investment is
needed to develop education focused not only on the learning process itself but also on how to organise
this process, as well as ensuring universal access to educational services across the life course.

The cooperation and dialogue between the VET system and the economy is still insufficient, despite
reform initiatives. Multi-stakeholder dialogues and partnerships are required to enable effective and
responsive VET provision in the context of a complex and rapidly changing labour market. Sector skills
councils or similar bodies is in the process of establishment.

4.2. Key statements from the interviews with representatives of private sector:

Uzeltekhsanoat Association.

1.

Within the framework of the decree of the President of the Republic of Uzbekistan dated 09.01.2020 "On
measures to implement the Investment Program of the Republic of Uzbekistan for 2020-2022" through
the Uzeltekhsanoat Association 22 projects are being implemented at 13 enterprises??.

According to the Uzeltekhsanoat Association (Association of Electrical Industry Enterprises) the
sector related to the association consist of about 500 companies, 22.000 employees and USD 312
mio.export. 86 Member companies operate in three sub-sectors (household appliances: 36 companies,
cable and wire products: 15 companies, high-current equipment and medical equipment: 35 companies).
The sub-sector suffers from the lack of qualified engineers and technicians. There are three technical
universities but only one VET school in Tashkent (Chilanzar Vocational Technical School No.1).
Therefore, there is an urgent need to increase training capacities in VET institutes, based on modernised
curricula. High demand of technicians/specialists on medium level (mechatronics, electrical engineering,
automation) was reported: the annual demand was estimated by 1,500+ staff, of which over 800 skilled
workers in areas such as electronics, mechatronics and robotics, mechanics and automation,
semiconductors, power engineering, laser technology, electrical engineering, etc. Specific needs
reported: Support for the establishment of their own Training Centre for Youth in Electronics and Electrical
Engineering, assistance to Chilanzar Vocational Technical School No.1 in equipping it with modern
equipment and classrooms, training of qualified technical personnel, establishment of cooperation models
with enterprises and collaborations with foreign educational institutions.

Joint Stock Company "Uzdonmakhsulot".

1.

As of 01.01.2021 in the system operating 43 enterprises and 25 branches that are the starting point for
the production, storage and processing of wheat produced in Uzbekistan. The total number of employers
is more than 14,000 people. On average, the annual demand of enterprises "Uzdonmakhsulot" middle-
level personnel is about 400. The main tasks and activities of the joint-stock company "Uzdonmakhsulot"
are:

- purchase, placement and storage of grain and seeds for state needs;

- organization of the production of high-quality flour, cereals, feed, as well as the production of bread,
pasta and confectionery, providing them to the population of the republic;

- improving relations with grain producers - companies and farmers, including grain acceptance, quality
assessment and accounting, creation of an effective grain quality control system.

Textile Industry.

1.

Today, the textile and garment industry of Uzbekistan is one of the leading and dynamically developing
industries. According to State Statics Committee, in 2018 the industry accounted for 13% of the country's
total industrial volume, its share in GDP was 6.05%, and in the production of non-food consumer goods -
over 44%. The annual growth of the industry's production volumes in recent years has amounted to more
than 15%, and exports - 10%.

22 Source: https://lex.uz/ru/docs/4689644
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Textile Industry is rated as a very important sector with more than 2000 companies with 360.000+
employees, 71 new companies with 14.000 new jobs were established in 2020. For 2021, 64 new
companies with 12.000 new jobs are planned. The Association of Textile Industry operates four own
colleges, which provide initial - and further training for paying clients (companies).

Uztextilprom reported that many companies acquire modern machines and equipment but lack
adequately trained specialists. A need for improved initial VET but also further training, incl. on the job /
in-company training was pointed out. Moreover, it was highlighted that (further) training models in
cooperation with VET institutes and universities of applied science and up to date mechanism for
assessment and certification of competences are missing.

Food Industry

1. The Food Industry Association highlighted that well-trained technician are the key driver to raise the
quality and efficiency of production processes in companies. In the medium-term perspective (expensive)
foreign specialists need to be replaced by Uzbek technicians. Important regions for food production are
Samarkand, Fergana, Tashkent and Surchondaryo. For the next 5 years improved further training (short
term) is seen as priority, initial training is regarded as second priority.

Chamber of Commerce of Uzbekistan (CCU)

1. The chamber criticized limited capacities of public VET institutions but highlighted also the need to
promote private VET institutions. Since January 2021 the CCU runs the project "Youth 1 + 1" in
cooperation with MELR which comprises a combination of start-up training, technical training and
internship, incl. business start-up loans with the objective of establishing 100.000 new start-ups, 500.000
additional employed persons in 14 regions / 206 districts. In this context CCU has conducted a survey to
identify the 20 most needed occupations: welder, plumber, locksmith, plasterer, bricklayer, carpenter,
joiner, baker, cook, electrician, car mechanic, painter, shoemaker, seamstress, confectioner, governess,
hairdresser, gardener, seed specialist. Particularly the textile and carpet production is regarded as
important for female employment.

General: Interviewed associations and CCU highlighted the need for improved quality and labour market
relevance of VET to reduce the shortage of qualified skilled labour. They pointed out that the project needs
to focus on economic sub-sectors and regions where strong business participation is possible.

4.3. Survey results and key findings

B. Conducting the survey involving the representatives of different stakeholders

To conduct a survey the questionnaire and detailed instructions for completing the questionnaire have been
prepared. The survey questions are based on the following main criteria: relevance, opportunity and feasibility.
Based on these criteria, more detailed questions have been developed, which are used to assess individual
sectors (sub-sectors) of the economy and / or to compare them using a transparent ranking according to the
principle of "Very important”, "Important”, "Not important" and / or "High","Medium","Not important". The
selected evaluation criteria are consistent with the project objectives. They are given the same weight and are
of equal importance. The questionnaire form and the list of participants of the survey is attached (see Annex).

Taking into account the COVID-19 pandemic situation the survey is conducted using an online platform. The
language of the survey was Russian. Analysis of all questionnaires shows that the survey of one respondent
lasted on average 10-15 minutes.

To achieve an objective, transparent and participatory process, an Attractiveness Matrix Tool?? is used. This
methodology allowed us to rate the different sectors based on the agreed criteria and the sector with the
highest points gets selected.

The survey involved 25 respondents from various organizations, including the representatives of Ministry of
higher and secondary specialized education and its regional branches, Ministry of employment and labour
relations, Ministry of finance, Youth Agency, Joint Stock Company "Uzdonmakhsulot", universities,

23 selection of a Priority Sector: A Participatory, Multi-Sectoral Approach to Enterprise Development. http://www.businessenvironment.org
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professional associations and other private sector organizations (see Annex). Of all the participants, 36% were
women, 64% were men of different ages and with different work experiences.

During the survey, respondents rated each economic sector (sub-sector) based on various indicators, such as
“Potential for employment of VET graduates”, “Expanding access to VET services”, “Growth in demand for
qualified mid-level personnel”, “Sector development potential”, “Collaboration between the VET system and
the private sector / employers”, “Development of PPP”, “Readiness of the sector to implement innovative
programs and activities”, “Possibility of increasing the number of VET institutions in the sector”. Rating of each
economic sector according to 3 main criteria based on the survey results (high, medium, low) are presented

in the form of tables (see Table 8, Annex).

The potential of the sectors of the economy was also assessed by additional criteria. For example, to the
question "In what order would you place the following components when forming a sector rating?" 68% (17 out
of 25) of all respondents indicated "contribution to employment", 60% (15 out of 25) noted the component of
“youth employment”, 56% (14 out of 25) of respondents noted "contribution to economic growth" as "High”
level of importance.

When we asked about the functions in the VET system, which are priorities for the development of public-
private partnerships, out of all respondents, 72% (18 u3 25) identified "Professional training (formation of
vocational and technical knowledge, skills and abilities)", 64% (16 out of 25) - "Employment” and "Development
of curricula, programs, teaching aids for vocational education”, 60% (15 out of 25) - "Advanced training and
retraining of specialists” and 44% (11 out of 25) - "Developing, i.e. development of intellectual and emotional-
psychological potential, formation of qualifications, vocational guidance" as a "High" level of importance.

As the main factors (reasons) hindering further development of cooperation between the VET system and the
private sector / employers 72% (18 out of 25) of the respondents indicated the factor «Transparent financial
and non-financial incentives have not been introduced to motivate employers to participate in the development
of VET and skills development policies» and 56% (14 out of 25) of respondents the factor “VET institutions are
not sufficiently autonomous to make decisions about educational programs, training and innovation” as “Very
important”.

48% (12 out of 25) of respondents find the factors “VET institutions do not have sufficient financial
independence to ensure efficient and effective work of suppliers and partnerships with employers, civil society
(etc.)” and “The formal VET system is not attractive to the private sector, since the quality of education does
not meet the needs of the labor market, mostly irrelevant certificates / qualifications are offered” as “Very
important” reasons hindering further development of cooperation between the VET system and the private
sector / employers. When we asked in what directions and at what level do you see the participation
(intervention) of the Swiss project "Support for VET reforms in Uzbekistan" in the VET system, 76% (19 out of
25) of respondents noted as a very important area the "Training and retraining of managers and teachers of
VET at the republican (system) level ". About 68 % (17 out of 25) respondents supported the directions
“Training and retraining of VET managers and teachers with the active involvement of professional
associations and private providers”, “Development and implementation of a quality assurance policy for VET”
and “Quality assurance in VET with active involvement of the private sector and the public” as higher priority
directions. Only 64 % (16 out of 25) of participants of the survey stated as “Very important” the directions
“Governance of the VET system at the republican level” and “Governance of the VET system at the regional /
sectoral level”.

The study of suggestions for suitable state and non-state stakeholders for participating in pilot
interventions showed that about 80% (20 u3 25) of participants of the survey think that participation of
Ministries and departments in pilot interventions will increase their effectiveness within the Swiss project
"Supporting VET Reforms in Uzbekistan". Only 56% of respondents pointed to "Khokimiyats" and with slide
differences "Local government bodies" (48%) and "Formal VET institutions" (52%) were noted as the most
important stakeholders that could increase their effectiveness within the Swiss project "Supporting VET
Reforms in Uzbekistan". The same issue has been studied in relation to stakeholders in the non-governmental
sector. According to the results of the survey, 72% (18 out of 25) of those surveyed believe that employers'
participation in pilot interventions will increase their effectiveness within the framework of the Swiss project
“Support to VET Reforms in Uzbekistan”. About 52% of all respondents rated professional associations, private
training providers and students as an important stakeholder to participate in pilot interventions.
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As specific preconditions that need to be met for participation in pilot activities, “Sector's readiness to
implement innovative programs and activities” is indicated as the most important components by 60% of
the respondents, “Willingness to open dialogue and cooperation with stakeholders” by 44% and the
“Dynamic growth of the market share of the sector” and “Annual growth of the share in employment of
the population, including youth” noted by 44% of survey participants. The summary results of a survey to
assess the economic sectors (sub-sectors) by additional criteria are presented in Table 9 (see Annex).

4.4. Main conclusions and recommendations

The study carried out on identifying the suitable economic sector with the greatest prospects for pilot
interventions of the project led to the following conclusions:

We have conducted the assessment of economic sectors (sub-sectors) according to the relevance,
opportunity and feasibility criteria that are of equal importance. The results of assessing the potential of
6 economic sectors (sub-sectors) that were short-listed in the section 3 are summarized taking into
account the data obtained by conducting a survey among representatives of stakeholders based on the
3 main criteria (relevance, opportunity and feasibility) and additional criteria. This result is reflected in the
following table 10.

Table 10. The number of respondents who rated all 3 criteria as "High" level of importance for the
relevant sector (total scores sorted by highest to lowest)

Ne Economic sectors Relevance Opportunity Feasibility Total
1 Industry 41 39 39 119
2 | Construction 43 35 33 111
3 Health and social services 40 30 26 96
4 | Education 36 32 26 94
5 | Transportation and Storage 24 22 18 64
6 | Trade 12 21 12 45

The survey and the result of a quantitative study conducted to assess the performance of economic
sectors indicate that the industry has the greatest chance where the project can intervene with pilot
interventions to test strategies and approaches that facilitate participation of private sector / labor market
actors in the ongoing VET reform process.

The summary of the survey shows that the survey participants rated the industry as the main sector of
the economy with a chance to conduct pilot interventions within the framework of the project(Figure 6).
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Figure 6. The number of respondents who rated all 3 criteria as "High" level of importance
for the relevant sector
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However, before deciding on the definition of a pilot sector of the economy for the project, the following
risk factors should be considered.

The assessment of the impact of COVID-19 on the socio-economic situation in Uzbekistan, conducted
by the ILO, shows that the crisis consequences can be reflected in the form of a decline in economic
activity in the amount of 2.5-6.8% of GDP, shutdown of some enterprises, a decline in exports etc?*.
These trends can negatively impact employment rate that is an important component in VET system.
Therefore, considering only one sector of the economy for piloting within a project may not be a successful
option for pilot interventions.

In addition, there is a risk of duplication of some directions (chosen professions) with those directions that
have already been and / or under the consideration within the framework of other donor projects. In this
regard, identifying a pilot sector in consultation with key partners can go a long way towards improving
the efficiency and success of the project.

Taking into account the above factors Construction and Healthcare and social services also have a good
chance for pilot activities under the project.

Thus, summarizing the results of the interview and survey, the following are recommended:

1. As afirst priority sector for pilot intensives, it is advisable to identify:
v" Industry.
2. The following sectors of the economy are recommended to be considered as additional options,
which it is advisable to discuss with the main partners of the project:
v' Construction
v' Healthcare and social services.

All suggestions and recommendations regarding the identification of pilot sectors for the purpose of the
project are subject to discussion with the project partners.

24 https://www.ilo.orgiwcmsp5/groups/public/---europe/---ro-geneva/---sro-moscow/documents/publication/wems_759844.pdf
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- Selection of a Priority Sector: A Participatory, Multi-Sectoral Approach to Enterprise Development.
http://www.businessenvironment.org


https://lex.uz/ru/docs/4500929
https://lex.uz/docs/5394889
http://lex.uz/docs/3523198
http://www.lex.uz/ru/docs/3107042
https://lex.uz/ru/docs/4814157
https://mehnat.uz/ru/news/uroven-bezraboticy-po-itogam-2019-goda-sostavil-9
https://mehnat.uz/ru/news/uroven-bezraboticy-po-itogam-2019-goda-sostavil-9
http://www.uz.undp.org/content/dam/uzbekistan/docs/NewLegalDocuments/Roadmap%20-%20Russian%20-%20signed.pdf
http://www.uz.undp.org/content/dam/uzbekistan/docs/NewLegalDocuments/Roadmap%20-%20Russian%20-%20signed.pdf
https://stat.uz/ru/
https://gender.stat.uz/ru/osnovnye-pokazateli/trud
https://www.globalpartnership.org/content/education-sector-plan-2019-2023-uzbekistan
https://www.globalpartnership.org/content/education-sector-plan-2019-2023-uzbekistan
https://www.ilo.org/africa/information-resources/publications/WCMS_754765/lang--en/index.htm
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Annexes
Table 1. The list of persons from stakeholder organzations consulted
Ne | Ref Name Surname Organisation Function/Job title Tel email
1 | Mr. Karimov Komil First Deputy minister (+998 71) 246-10-92 )
k.karimov@edu.uz
2 | Mr. Alijonov Utkir Head of department (+998 71) 246-11-28 u.alijonov@edu.uz
3 | Mr. Meliboev Aziz . . Head of department (+998 71) 246-16-24 a.meliboev@edu.uz
Ministry of higher and Head of the Department
secondary specialized for O DEp th
education or Organizing the
Development of
4 | Mr. Allabergenov Anvar Vocational Education +998 93 5804005
Standards and
Quialification
Requirements
Institute of Pedagogical
Innovations, Retraining and
5 | Mr. Sharofaddinov Shikhnazar Further Training of VET Deputy director
Managers and Pedagogues
under the MOHSSE
6 | Mr. Mukhiddinov Erkin Ministry of employment and Deputy minister (+998 71)239-41-21
_ labour relations - —
7 | Ms. Gorbunova Ekaterina Advisor of the Minister
8 | Mr. Kholmukhamedov Murodullo The National Institute under Director mxolmuxamedov@mail.ru
9 | Mr. Alimukhamedov Botir MELR Head of department (+998 71) 239-41-21
10 | Mr. Isomiddinov Gayrat Ministry of economic Head of department info@mineconomy.uz
development and poverty
11 | Mr. Davletyarov Azamat reduction Head of department _
Association of Electrical
12 | Mr. Sidikov Salohiddin Industry Enterprises Head of department +998 94 6722089
(Uzeltexprom)
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Head of Human
. L ) Resources and .
13 | Mr. Odinaev Sardor Association of Texnle Educational Institutions (+99871) 202 22 44 s.odinayev@uzts.uz
Industry (Uztextilprom) Department
14 | Mr. | Mukhammadsaidov Bakhtiyor Deputy head (+99871) 202-22-44
15 | Mr. Babakhanov Akhatkhan Joint Stock Company Specialist +998 93 5935108 )
Uzdonmakhsulot
Head of the Department
16 | Mr. Dzhumaniyozov Umrbek for the Development of _
Chamber of Commerce of Business Competencies
Uzbekistan Chief Specialist of the
17 | Mr. Aliev Ilkhom Department for .
Cooperation with IFls
18 | Mr. Umirshaykhov Bahodir L Chairman _
Food Industry Association -
19 | Mr. Fayazov Jamshed Advisor _
Y4yacTHUKM onpoca, NnpoBeAeHHOro B pamMmkax npoekta «Moagepxka pecdopm NMNOO B Y36ekncraHe»
Ne 1. ®N0O MecTto paboThl Bawa anekTpoHHada noyta
ANKOHOB YTKUPKOH MMHUCTEPCTBO BbLICLLErO U CPEeaHEro CreLmanbHOro utkir0707@list.ru
Maxamaganvesuy o6paszoBaHus

LWyxpaT AmaHoB

BputaHckuin coseT

shukhrat.amanov,uz@gmail.com

BabaxaHoB AxagxaH Acagunaesuy

AO "TowkeHTOOHMaxcynoTnapun"

babahanoff1967@mail.ru

Guzal Tyafikovna Xayrova

CypxaHOapbUHCKOe ynpaBreHne passutis 1 KoopauHaLumm

npodeccroHansHoro obpasoBaHus

guzal.hayrova@mail.ru

AAA

lNocycnyr

aaa7628@mail.ru

MadpapoBa nuHopa

TalukeHTCckoe obnacTHoe ynpasJieHune no passuTtuio 1
KoopauHauun ﬂpO(beCCI/IOHaJ'IbHOFO 06pasoBanﬂe

linora.gafarova@mail.ru

OwobyTaeB Ynyrbek pknHoBmY

CamapkaHackoe o6rnacTHoe ynpaBrieHe pasBuTus 1
KoopAnHaumMn npodeccroHanbHoro o6pasoBaHns

eshbutaev@bk.ru

CenTtmypatos [MiweH6an
BopaHbaeBu4

YHpaBneHme pa3BnTUA N KoopanHauna I'IpO(beCCVIOHaﬂbHOFO

obpasoBaHusa Pecnybnukn KapakannakctaH

spb-1972@mail.ru
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9 O'tkurov Mahmudjon Rustamovich MBM IT COMPANY mahmudjon2127@gmail.com
10 HypyoanHosa Aguba MwuHTpya a.nuruddinova@mehnat.uz
11 AtabaeBa Camepa lNacpyposHa MexayHapoaHbIv XXeHCKMI obLwecTBeHHbIN dhoHA "LLapk Aenn” info@eastwoman.uz
12 Oprawesa 'ynu Vicmon kusmn Y306eKCKUin rocyAapCTBEHHbIA YHUBEPCUTET MUPOBLIX A3bIKOB rusgul@yandex.ru
13 TypcyHb6aeBa Caopat NadypoBHa MexayHapoaHbI XXeHCKMI obLlecTBeHHbIN hoHA "Lapk Aenn” info@eastwoman.uz
14 Mahkamov Suhrob Olimjonovich UzDJTU al suhrobmahkamov82@gmail.com
15 Feruza Rashidova O6pasoBaTterbHO-UCCreAoBaTENbCKOE yupexaeHne f.rashidova@gmail.com
16 Sprawes Hoanp MMHUCTEPCTBO BbLICLLEFO M CpeaHEero crnewlmanbHOro e.nodir@mail.ru
obpasoBaHus
- MMHUCTEPCTBO BbICLLEFO M CpeaHEero crnewLmanbHOro . .
7 EAropos Asum obpaszoBaHusa Pecnybnvkn Y3bekuctaH yodgorovazim@mail.ru
18 PyameToB Kapnmbon Mkpomosuy BaHk zlatko.ruzmetov@gmail.com
19 Rakhimova Muattara YMOB[, noktopaHT muattaral6l@mail.ru
20 Abdusattorov Javlon Abdupatto ugli | Mahorat Soft info Javlonbieber@mail.ru
21 Ypanos Cobup Mpumkynosuy MuHucTepcTBo ®uHaHcoB Pecnybnukn Y3bekncraH suralov73@gmail.com
22 TyryHos NarpaT HuwoHoBMY Accolmauma Mpeanpustui CtpouTensHoro Buskeca gayrat_004@mail.ru
Y3bekuctaHa
23 Sirojiddin Olimov Yoshlar ishlari agentligi sirojiddin.olim@gmail.com
24 g/laf( MafammHoBa Xyplunaa MwuHucTepcTBo Tpyaa makhmadaminova_kh@mail.ru
aNHWTAMHOBHA
25 Eshongov Mirzohid "occTpykTypa mirzo9900@gmail.com
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DPOPMA OITPOCHHUKA

JlaHHBIH OIPOC MOCBSIICH NPEIBAPUTEILHOM OIIEHKE MOTCHIMAIBHBIX CEKTOPOB(CYy0-CeKTOPOB) SKOHOMUKH HA OCHOBE
kparkoro comcka (Short-list) cexropoB, MOATrOTOBICHHOTO MECTHBIM KOHCYJBTAHTOM HCXOMS M3 aHalM3a TEKyIueH
cutyar. Ompoc TPOBOAMTCS C IeEnbio pa3paboTki pexomeHmanuii mpoekty «llommepxka pedopm [1OO B
VY30eKHucTaHe) I peau3alii NHIOTHBIX MEPOIIPUATHH B paMKax 4-X KOMIIOHCHTOB.

Kpurtepun oréopa

OlneHKa TMOTCHIUATBHBIX CEKTOPOB(CYyO-CEKTOPOB) OYICT OCHOBBIBATHCS HA CICAYIOUIME TJIABHBIC KPHUTCPUU:
AKTyaJbHOCTh, BO3MOXHOCTb M BEPOSTHOCTH ycrexa (0CymecTBUMOCTh). Ha 0CHOBE 3THX KpUTEpUEB pa3paboTaHbl OoJice
JICTaTM3UPOBAHHBIC BOMPOCHI, KOTOPHIC MUCIOIB3YIOTCS JUIsl OICHKH OTIENBHBIX CEKTOPOB (Cy0-CEKTOPOB) 3KOHOMUKHU
W/WIA 71 MX CPaBHEHMS C MCIIOJB30BAHUEM IIPO3PAYHOTO PAHKHPOBAHUS MO MPUHIHITY «OUeHb BaXHOY», «BakHOY,
«He Baxxno» w/mn «Bwicokwmit», «Cpenauity, «He BaKHBI.

BLI6paHHLIe KPUTCPUU COOTBCTCTBYIOT LCIAM IIPOCKTA. Um IIPUCBOCH OZ[PIHaKOBLIﬁ BCC, U OHHU OCHOBAHBI Ha
HUMCIOIIUMCSA Ha60pe JaHHBIX.

3a mononHUTENFHON HH(pOPMANHEH W/HUIN pa3bsICHEHISMH IIPOCHM 00pamaThcs MECTHOMY KOHCYIbTaHTY X.KypOaHoBYy
1o 3eKkTpoHHoM moure: khudoynazarkurbanov@gmail.com

Ompoc 3anumaet ot 10 10 15 munyt. 3apanee cnacu6o 3a Bame Bpems!

OBIIAA UHOOPMAIINA

Bot myosrcuuna unu socenwuna? Kaxorii y Bac oneim pabomoi?
= JKenmuua [ = 0-10mer O
=  Mysxunna [J = 11-20nerOd

= 21-30nerd

5 = Bonee 30 ner O
Toocanyiicma, ykasicume 8010 803pACMHYIO 2DYANY:

= 20-30 ser O Kakoti y Bac oneim pabomei na pykogoosaujell
= 3140 ner O oonvicHocmu?
= 41-50ner O = OrtcyrerByer [
= 5160 ner O = 0-5nerd
= Crapure 60 et [ = 6-10mer O
= 11-15ner O

=  Bonee 15 ner O
Kaxoii camwiii evicokuil yposenv noayuennozo Bamu
oguyuanerozo obpasosanus? Kaxyto  oomxcnocms  Buvl  3anumaeme 8
Hacmoswuil MomeHm? THoocanyiicma,
ommemome 00UH U3 CIE0VIOWUX BAPUAHINOS.
»  MuHnucTp/3amecTuTenh MuHucTpa [l
» HavanbHuk genapraMenTa/ynpasineHus [
*  Pykosomurens HHO O
»  PykoBoauTens OTaeNa/moapassencHus [
»  Dkcnepr/cnenuanuct [

Hpyroe (ykaxxure 4T0)

= OO6mee cpeaHee obpaszosanue [

= Cpennee npodeccronanbaoe obpazosanue [
=  bBakanasp [

=  Maructp O

= Jlpyras cTerneHp BeICIIEro oopasosanus [

=  Kaugunmat/moktop Hayk [
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Bonpocsl

1. Mo BamemMy MHEHHIO, KAaKOi W3 YKA3aHHBIX HH:Ke CEKTOPOB MMeeT HAMOOJBLIIHI TOTEHNHAJ pa3BuUTHS?
([oocanyiicma, ommemome: 1.Boicokuii,; 2.Cpeonuil; 3. He sadchbiii)

CexTopa/cy6-ceKTOpa IKOHOMUKH Otser

HpOMLIHIJ'IEHHOCTL

ApPXUTEKTypa U CTPOUTENHCTBO

Toprosis

TpaHcnopt u XpaHeHHe

Ob6pa3zoBanne

3npaBooxpaHeHHe

Jpyroe (moxainyiicra, ykaxure)

2. B xakoii mocJjie10BaTeIbHOCTH BbI ObI PAa3MECTHJIH CJIeIyIOIIie KOMIOHEHTHI NP (opMHUPOBAHUH PedTHHTA
cexropa? (lloocanyiicma, ommemome: 1. Ouenwv saxcro, 2. Baswcno, 3. He sadicho)

KoMnoHeHTBI OTBeT

Bxian B 53KOHOMUYECKUH pOCT

Bkian B 3aHSTOCTH

Jlomist sKEHIIUH B OO0IIEH 3aHITOCTH

3aHATOCTD MOJIOACIKH

Jpyroe (moxaiyiicra, ykaxure)

3. Ilo BamieMy MHEHHIO, B KAKOM CEKTOP€ CEroIHsl PacTeT CIPOC HA KBAJIU(PUIHPOBAHHBIE KAIPHI CPEIHEr0
3Bena? (lloxcanyticma, ommemome: 1. Boicoxyio; 2. Cpeonioio,; 3. He aicno)

CexTopa/cy6-ceKTOpa IKOHOMUKH Otser

IIpoMsblIIEHHOCTD

ADPXUTEKTypa U CTPOUTENHCTBO

Toprosis

Tpancnopt u XpaHeHne

Oo0pazoBanue

31paBOOXpaHEHUE

Hpyroe (moxainyiicra, ykaxure)

4. Kak BbI cuMTaeTe, KAKOW M3 CJIEIYOIIHX CEKTOPOB HMeeT HAMOOJBLINMI NOTEHIHAJ IJs oOecnmevdeHUs
3aHATOCTH BbINyCKHUKOB ITOO? (Tlosicanyiicma, ommemome: 1.Bvicokuii; 2.Cpeonuii; 3. He asichulil)

CeKkTopa/cy6-ceKTopa SJKOHOMHKH Orteer

HpOMLIIlIJ'ICHHOCTL

ApXUTEKTYpa U CTPOUTEIHCTBO

Toprosis

Tpancnopt u XxpaHeHue

O6pazoBanue

3apaBooXpaHEeHNE

Hpyroe (moxainy¥icra, ykaxure)

5. TloxkaayiicTa, OlleHUTe 0TPACIH IKOHOMHUKHU € TOYKHU 3peHusi pacmmperus: gocryna k IQOO? (Ilooscanyiicma,
ommemome. 1. Ouenwv adicno, 2. Basicno; 3. He éaicho)

CeKkTopa/cy6-ceKTopa SKOHOMHKH Orger
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HpOMLIHIJ'IeHHOCTI)

ApPXUTEKTypa U CTPOUTENHCTBO

Toprosis

Tpancnopt u XpaHeHue

ObpazoBanue

3npaBooxpaHeHHe

Hpyroe (moxanyiicra, ykaxure)

6. Kakue u3 cielylOIuxX CEKTOPOB MMEIOT HAUOOJIBLIIHN NMOTEHIHUAJ JJIs PA3BUTUSI COTPYIHHYECTBA MEKIY
cucremoii II0OO u yacTeiM cexkTopoM/padotonarensamu: (Iloocanyiicma, ecmasome: 1. Ouens easicrno,; 2. Basicno,

3. He savicno)

Bo3MoxkHOCTH

OtBeT

HpOMLIH.IJ'IeHHOCTB

ApPXUTEKTypa U CTPOUTENHCTBO

Toprosis

TpaHcnopt u XpaHeHHe

ObpazoBanue

3apaBoOXpaHEeHUE

Hpyroe (moxanyicra, ykaxure)

7. Tlo BameMy MHEHHMIO, KAKOH CEKTOP MMeeT HAMOOJBINYI0 MEPCIeKTUBY AJs NPHUBJIEYCHHUS NMPeINpHATHH B

ayajabHoe odpasoBanme? (Iloscanyiicma, ommemome:

1. Buicoxyro; 2. Cpeonioro, 3. He 6adicro)

CekTopa/cy0-ceKTopa 3IKOHOMUKH

OtBer

HpOMLIH.IJ'IeHHOCTB

ADpXHTEKTypa U CTPOUTEILCTBO

Toprosis

Tpancnopt u xpaHeHue

OO6pazoBanue

3apaBoOXpaHEeHUE

Hpyroe (moxainy¥iicra, ykaxure)

8. Pa3BuTHe rocyiapcTBeHHO-4YaCTHOTO mMapTHepcTBa sBJsieTcs: B cepe [IOO BakHBIM HampaBJIeHHEM [JISi:
(Iooicanyiicma, ecmagome. 1. Ouenwv saswcno; 2. Baoicro, 3. He sagicho)

®ynkuuu cucremsl 0O

OtBer

HpOMLIHIJ'ICHHOCTI/I

ApPXMTEKTYpBI U CTPOUTENNCTBA

Toprosau

TpaHcopT u XpaHeHHE

Oo0pa3zoBaHus

3apaBooXpaHEeHNE

Hpyroe (moxainyiicra, ykaxure)

9. Caenywmue ¢pynkuuu cucteMbl IIOO SIBISIOTCS MPHOPUTETHLIME IJIsl PA3BUTHSA TOCYIAPCTBEHHO-YaCTHOTO
naptHepcTBa: (Tloscanyiicma, scmasome: 1. Ouens asicno; 2. Baxcno, 3. He saoicno)

®ynknuu cucremsl 0O

OtBer

yMEHUI U HaBBIKOB)

IMpodeccuonanshas noaroroska (GpopMupoBaHue MpohecCHOHANbHO-TEXHUYECKNX 3HAHUH,
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TpynoycTtpoicTBo

Pa3paboTka y4eOHBIX MJIaHOB, IPOrpaMM, yueOHBIX TT0coOuit o NpodheccnoHaAILHOMY
00pa3oBaHUI0

[ToBbIneHue KBaNM(UKALUK U IEPETIOATOTOBKA CIIEIIUATUCTOB

PasBuBaromias, T.e. pa3BUTHE HHTEIUICKTYAILHOW H SMOLMOHAIBHO-TICUXOJIOTHYECKOTO
MoTeHIMAaNa, GopMupoBaHue KBATH(UKAIUHN, MPOd.OpHUECHTAITUS

JHpyroe (moxainyicra, ykaxure)

10. Kakue BbI BHAMTe OCHOBHble (aKkTOpPbI(IPUYUHBI), MPENsATCTBYOIIHEe AaJIbHelileMy PpPa3BUTHIO
corpyaanyecTBa Mexay cucremoii [I0O u yacteiM cekTopom/padoronarensimu? (Iloscanyiicma, ecmasvme: 1.
Ouenw sasicno; 2. Baoccno; 3. He 6aoicno)

OcHoBHbBIE GAKTOPLI(IPUYHHBI) OrBer

He BHenpeHns! npo3padnsie GHUHAHCOBEIC U HE(PUHAHCOBBIC CTHUMYJIBI IIsI MOTHBAIHH
pabotonarens ygacTBoBath B pazpaborke momutuku B obnactu [100 u pasButus
YMEHHUH.

Vupexnenus [100 HenocTaTOUHO aBTOHOMHBI JUIsl IPUHSATHS PELIEHUNA 1O
00pa3oBaTenbHBIM IPOrpaMMaM, 00YYEHHIO U MHHOBALIUSIM

VYupexnenns [I0O He UMEIOT 10CTaTOUHYIO (PHHAHCOBYIO HE3aBUCUMOCTD JIJISI
obecneueHus 3PPEKTUBHON U PE3yTBTATUBHON paOOTHI TIOCTABIIUKOB U MTAPTHEPCTBA C
paboTofarensMu, TpaXxJIaHCKUM OOLIeCTBOM (U T. 1.).

dopmanbhas cucrema [100 He npuBIieKaTenbHa JJIsl YACTHOTO CEKTOPA, MOCKOJBKY
KavyecTBa 00pa3oBaHMs HE OTBEYAET MOTPEOHOCTH PBIHKA TPYIa, NpeiaraeTcs B
OCHOBHOM HEaKTyaJlbHble CepTU(HUKATHI/KBATH(DUKAINT

Hpyroe (moxanyicra, ykaxure)

11.B xakux HampapJeHHUSIX M Ha KAaKOM YpPOBHe Bbl BHUAHNTe ydacTHe (intervention) mBeiiljapckoro mpoekra
«ITopnepxka pepopm OO B Y3bexkucrane» B cucreme INOO: (Tloocanyiicma, ecmasvme: 1. Ouenv gadxcro, 2.
Baoicno; 3. He saocno)

OCHOBHbIE HATIPABJICHHS Otger

VYnpasnenue cuctemoii [I00 Ha pecyOInKaHCKOM YpOBHE

VYnpasnernue cuctemoii [I00 Ha pernoHaIFHOM/0TPACICBOM YPOBHE

[HoaroroBka u nepenoAroToBka MeHepkepoB U npenogasatenei [100 Ha
pecyOIMKaHCKOM (CHCTEMHOM) YPOBHE

[HoaroroBka u nepenoaroToBka MeHekepoB U npenogasateneid [I00 ¢ akTUBHBIM
MIPUBJICUCHHEM NPO(PECCHOHATBHBIX aCCOIMAIMIA U YaCTHBIX IPOBAMICPOB
Pazpabotka u peanuzanus NoJuTHKH obecnieuerns kagectsa [100

Ooecnieuenne kauectBa [I00 ¢ aKTUBHBIM NPUBIICUEHHEM YaCTHOTO CEKTOpA U
00IIECTBEHHOCTH

Jpyroe (moxxaryicra, yKaKure)

12.Kak BbI cuHMTaeTe, yyacTMe KaKHX 3aHHTEPECOBAHHBLIX JHI (rOCYIapCTBEHHBIX OPraHoB) B MUJIOTHBIX
MeponpusTusax (pilot interventions) moBbicHT uX 3(¢eKTHBHOCTHL B paMKaxX IIBeHIapCKOro NpoeKTa
«ITopnepxka pedopm OO B Y3dexkucrane»: (Ilosxcanyiicma, ecmasvme: 1. Ouensv 6ascno; 2. Baowcno; 3. He
8ADICHO)

OCHOBHbIE HATIPABJICHUS Orteer

MuHucTepcTBa U BEAOMCTBA

X OKHMHUSATHI

Opl"aHI)I FOCYH&pCTBCHHOfI BJIaCTHU Ha ME€CTax

VYupexnenuns popmansaoro [100

Jpyroe (nmoxaiyicra, yKaKure)
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13. Kak BbI cunTaeTe, yyacTue KaAKUX 3aMHTEPECOBAHHBIX JHUI (HErocylapcTBeHHbIX OPraHu3anmii) B MUJIOTHBIX
MeponpusTusax (pilot interventions) moBeicHT HX 3()(eKTHBHOCTH B paMKaxX HIBEHI[apCKOr0 NpoeKTa
«Ilognepxka pedopm OO B Y3idexkucrane»: (Ilosxcanyiicma, ecmasvme: 1. Ouensv 6ascuo; 2. Baowcno; 3. He
8ADICHO)

OcCHOBHBIE HANIPABJIEHUS Ortser
[TpodeccroHanbHBIE ACCOLUALIIN
Paboromatenn
YacTasle nposaiiaeps! [I00
Ponutenn
Ooyuatommecs
He3saBucumble 3KCnepTh
Hpyroe (moxkanyicra, ykaxure)

14. Haau4une BO3MOKHOCTH yBeJnueHus ynciaa uuerutytoB [IOO B cekTope:
(Ioocanyiicma, ecmasome. 1. Bvicoxas, 2. Cpeonss, 3. He saswcho)
OtBet

CekTopa/cy0-ceKTopa IKOHOMUKHU

HpOMLIH.IJ'IeHHOCTB

ADpXHTEKTypa U CTPOUTEIHCTBO

Toprosis

Tpancnopt u XxpaHeHue

Oo0pasoBanue

31paBOOXpaHEHNE U COIMATbHBIC YCIYTH

Hpyroe (moxaiyiicra, yKaXure)

15. HackoabK0 BBI OlleHHBaeTe TOTOBHOCTh CEKTOPAa K MHHOBANHMOHHBIM NMPOrpaMMaM H MepONpUATHSAM (T.e.
peann30BaHbI JJH HHHOBAIIMOHHBIE IPOEKThI, Y4ACTBYET JIU B MOA00OHBIX MPOEKTAX U T.J.)
([losicanyiicma, ommemome: 1. Boicokas,; 2. Cpeounsis, 3. He saowcnas)

CeKTopa/cy6-ceKTopa JKOHOMHKH Otser

HpOMLIH.IJ'IeHHOCTB

ADpXHTEKTypa U CTPOUTEILCTBO

Toprosis

Tpancnopt u XpaHeHne

OobpazoBanue

3HpaBOOXpaHCHI/I€ 1 COLMAJIbHBIC YCIIYT'

Jpyroe (HoXaryicTa, yKaKuTe)

16. IlpenBapuTeIbHBIMH YCJIOBUSIMH (TPEGOBAHMSIMH) YYACTHSI CEKTOPA B MMJIOTHBIX MEPONPHUATHAX B paMKax
mBeiinapckoro npoekta «Ilogaepxka pedpopm ITOO B Y3dekucrane» sBasioresi: (Iloocanyiicma, gcmagome: 1.
Ouenw sasicno; 2. Baxcno; 3. He eaoicno)

OCHOBHbIE HATIPABJICHUS Orteer

Hanuuune yTBepKIE€HHBIX TOCYIapCTBEHHBIX IPOIPAMM Pa3BUTHUS CEKTOPA

JIuHAMUYHBIA POCT PHIHOYHOM JIOJIM CEKTOpa

T'oToBHOCTH CCKTOpa BHECAPATH HHHOBAIMOHHBIC TPOIrpaMMbl U MEPOIIPUATUA

E)KGFOILHLIﬁ POCT A0JIM B 3aHATOCTU HACCIICHUS, BKIIFOYast MOJIOACIKU

['0TOBHOCTE K OTKPHITOMY AHAJIOTY M COTPYAHUYECTBY C 3aMHTEPECOBAHHBIMU JINTIAMH

Hpyroe (moxaiyiicra, yKakure)
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Table 2. The list of persons from stakeholder organzations consulted

Ne | Ref Name Surname Organisation email
1 | Mr. Karimov Komil .
k.karimov@edu.uz
2 | Mr. Alijonov Utkir o ) u.alijonov@edu.uz
3 | Mr. Meliboev Aziz Ministry of h|gh.er.and a.meliboev@edu.uz
secondary specialized
education
4 | Mr. Allabergenov Anvar
Institute of Pedagogical
Innovations, Retraining and
5 | Mr. Sharofaddinov Shikhnazar Further Training of VET
Managers and Pedagogues
under the MoHSSE
6 | Mr. Mukhiddinov Erkin Ministry of employment and
- labour relations
7 | Ms. Gorbunova Ekaterina
8 | Mr. | Kholmukhamedov | Murodullo | The National Institute under | mxolmuxamedov@mail.ru
9 | Mr. Alimukhamedov Botir MELR
10 | Mr. Isomiddinov Gayrat Ministry of economic info@mineconomy.uz
development and poverty
11 | Mr. Davletyarov Azamat reduction i
Association of Electrical
12 | Mr. Sidikov Salohiddin Industry Enterprises
(Uzeltexprom)
13 | Mr. Odinaev Sardor Association of Textile s.odinayev@uzts.uz
Industry (Uztextilprom)
14 | Mr. | Mukhammadsaidov | Bakhtiyor
15 | Mr. Babakhanov Akhatkhan J?mt Stock Comparly )
Uzdonmakhsulot
16 | Mr. Dzhumaniyozov Umrbek }
Chamber of Commerce of
Uzbekistan
17 | Mr. Aliev llkhom )
18 | Mr. Umirshaykhov Bahodir L )
Food Industry Association
19 | Mr. Fayazov Jamshed
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Table 5. Economic sectors (based on the classifier of MHSSE) and Employment by economic sectors

Employment in economic sectors New job to be created in 2021
Ne Field of education/area (in % of all persons employed), (forecast), (in % of total number of
2020 jobs created)®

1 | AGRICULTURE 26,9 9,6
2 | ENGINEERING, PROCESSING TECHNOLOGIES AND CONSTRUCTION 23,1 23,5
3 | EDUCATION 8,8

1,4
4 | HEALTHCARE AND SOCIAL WELFARE 4,9
5 | SERVICES
6 HUMANITIES AND ARTS 36,3 65,5
7 SCIENCE

Table 6. Brief information on the projects/programs in VET sector with the participation of international donor organizations

No?¢ Donors Main partners | Sectors for collaboration
with state and non-state
sector actors

Comments/description

1 ADB MELR - Construction
and MHSSE | - Textile & garments
- ICT

- Agro-business
- Food processing

Project “Skills for a Modern Economy”, Duration: 2020 - 2024; USD 93 MIO; The
project will improve access to and quality of training and job placement services for
jobseekers, with a special focus on youth and women.

25 gee the Presidential Decree “On the state program for creating new jobs and promoting employment of the population for 2021, #5094 from 28.04.2021. https:/lex.uz/docs/5394889

2 Prioritised according to project budget



https://lex.uz/docs/5394889
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- Machinery maintenance
and repair (agro-
machines, automobile,
home appliances)

- Repair and maintenance
of automobiles/

Focus on fast-growing economic sectors with high potential to drive economic growth and
create jobs: Food processing, textiles, and garments are competitive export sectors.
Construction, a main source of migrant workers, employed 1.24 million people in January—
September 2019 and grew at 11%—-12% in 2017-2019. ICT grew at about 8% yearly in
2013-20109.

ICT: The introduction of modern information technologies in the process of training mid-
level specialists, taking into account the requirements of the labor market in the context of
the digitalization of economic sectors, is becoming the primary task of the country's VET
system. In order to train highly qualified specialists in the field of information technology at
the end of 2019, the project "One Million Uzbek Coders" was launched??, which will provide
everyone with a distance learning opportunity to master digital skills based on the training
programs of leading IT companies. The implementation of this project, according to the
head of the Government, will allow to involve the general population in the development of
new professions in the ICT field, to employ young people, including people with disabilities?8.

2 KFW

MHSSE

Under discussion:

- Industry / Industry 4.0
(digitalised industry)

- Textile

- Food processing

- ICT / digital economy

- Innovative & classical
building technologies

- Tourism and Hotel /
Restaurant / Catering
(HoReCA)

“Support of Vocational Education in Uzbekistan” Project. Budget: USD 58.0 million.
Project did not start yet. Now, it is in the phase Pre-feasibility Study.

3 World bank

MELR

- Social sphere (Labour
market)

Project “Strengthening Social Protection System”; Implementation period: 2020 - 2024;
Budget: USD 50 MIO;

The project consists of 3 components:

1.Modernization of the social assistance system, which includes measures to: a) the
introduction and deployment of a unified social register, as well as the transition to a national
social register; b) support in strengthening the social assistance system by increasing the
effectiveness of social benefits for low-income families; c) support in the design,

27 A joint project called "1 million programmers”, implemented by specialists from Uzbekistan and the United Arab Emirates.
2 https://www.gazeta.uz/ru/2019/11/21/million-uzbek-coders/
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implementation and evaluation of the pilot cash benefit; d) support to improve the control,
accountability and transparency of the social benefit system.

2. Improving the effectiveness of programs aimed at revitalizing the labor market, including:
a) training activities aimed at recipients of subsidies for starting a new business, as well as
recipients of preferential microcredits for unemployed persons, in order to increase the
profitability and success of their business, b)financial support for the implementation of
labour market programmes aimed at promoting employment and entrepreneurship, as well
as reducing unemployment by providing subsidies to employers and unemployed persons.
¢) improving the labour market information system (LMIS), including integration with the
national vacancy platform, building the capacity of IT departments of the MELR and
modernizing ICT resources in the EPC; d) technical assistance to the EPC in the
development and implementation of a strategy to reach out to private business entities to
provide services and programs to promote employment, strengthen labour inspection,
reduce errors and abuse using modern IT technologies; e)development of an individual
approach methodology and effective tools for profiling service recipients, regular trainings
for employees of the EPC.

3. Monitoring and project management, including: a) measures to strengthen monitoring of
interventions in the labour market, increase the capacity of the Republican Scientific Center
under the Ministry of Labour in assessing the impact of existing programs, surveying the
demand for qualified personnel, assessing the business processes of labour authorities,
surveying the beneficiaries of the programmes; b) arrangements for project management
and monitoring of all three components.

4 KOICA

MELR

- Repair and Maintenance
of Automobile

- Maintenance of
Electronics and Electrical
Equipment

- Machinery building

- Information Technologies

- Welding and Plumbing

- Metal Processing

- Information Technologies

- Mechanical Engineering
(Operator of CNC
machines),

- Computer Graphics and
Design

Project "Establishment of Vocational Training Centres in the Republic of
Uzbekistan", Duration: 2007 - 2023, Budget: USD 43 MIO).

Project Components: Design and construction of four vocational training centres
(Tashkent, Samarkand, Fergana, Urgench), refurbishment of one centre (Shahrisabz
City), provision of equipment for all five centres, consulting on vocational training on
system level, capacity development for establishing a National Skills Testing and
Certification System (establishment of National Qualification Centre in Tashkent VTC),
establishment of a teachers’ training centre for current and new teachers of the five
KOICA VTCs and colleges under MELR, Dispatch of Korean experts to Uzbekistan,
KOICA Fellowship Programs

Already established centres

¢ Vocational training centre in Tashkent City, with 4 departments: Repair and
Maintenance of Automobile, Machinery building, Maintenance of Electronics and
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- Sewing

- Spinning

- Beauty

- Dress-making
- Hotel Service

Electrical Equipment, Information Technologies; Project Duration: 2007-2012; Budget:
USD 4.37 million

¢ Vocational training centre in Samarkand, with 6 departments: Repair and Maintenance
of Automobile, Maintenance of Electronics and Electrical Equipment, Welding and
Plumbing, Information Technologies, Mechanical Engineering (Operator of CNC
machines), Computer Graphics and Design;
Project Duration: 2013-2016; Budget: USD 6.4 million

¢ Vocational training centre in Shahrisabz City, with 5 departments: Maintenance of
Electronics and Electrical Equipment, Information Technologies, Metal Processing,
Sewing, Spinning;
Project Duration: 2014-2018; Budget: USD 8.5 million

Under construction

e Vocational training centre in Fergana, with in 5 departments: Maintenance of Electronics
and Electrical Equipment, Repair and Maintenance of Automobile, Information
Technologies, Beauty, Dress-making; Project Duration: 2018-2022; Project Budget:
USD 9.32 million

¢ Vocational training centre in Urgench, with 5 departments: Maintenance of Electronics
and Electrical Equipment, Repair and Maintenance of Automobile, Welding and
Plumbing, Beauty, Hotel Service. Project Duration: 2020-2024; Budget: USD 14.0
million

5 EU/
UNESCO

MHSSE and
Ministry of
Agriculture

- Agriculture and irrigation
sectors

- Agro-business

- Food processing

Skills Development for Employability in Rural Areas of Uzbekistan; Project Duration:
2019-2022; Budget: EUR 10 MIO; Project still in inception phase; Institutes and locations
still to be decided.

In May 2019 EU decided to collaborate with UNESCO Tashkent office for the project
implementation. The project aims to support skills development in agriculture and agro-
business. The general objective of the project is to ‘enhance the living standards in rural
areas through better employability’, while the specific objective is to ‘Equip Uzbek women
and men with relevant skills to supply to the needs of a sustainable, diversified and
modernised agriculture’. The project will support the government in VET policy reform
implementation, modernizing governance arrangements, and strengthening and adapting
TVET to serve the needs of the labour market of the agriculture and irrigation sectors.
The project will pursue three results: (1) VET policy implementation supported, and
governance arrangements modernized, strengthened and adapted to the evolution of the
agriculture and irrigation sectors; (2). VET qualifications and delivery methodology
modernized to serve the needs of the labour market in agriculture sector; (3). Efficient
VET colleges with competent management and teaching staff able to use modern
equipment, technologies and learning methods.
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and Industry

(Industrial Mechanic,
Industrial Electric)

6 SDC MHSSE - Hydro melioration and Professional Skills Development Project (Phases I-1V); Project Duration: 2004 - 2020;
water supply Budget: CHF 8 MIO; SDC supports the VET reform and reengineering of the skills
- Hou_sing and communal development system in Uzbekistan since 2004, in close cooperation with the former
services _ Centre for Vocational Education under the MOHSSE. The project aims at development
- Automotive production and implementation of a model of cooperation between enterprises and vocational
colleges in order to ensure that vocational education better meets the needs of the labour
market and employers. Project components are labour market demand analysis, creation
of Regional Competence Centres for adult (re)training, development of modular
curriculum and training materials for preparing specialists in hydro melioration and water
supply, housing and communal services, automotive production, setting up an Information
System that include data both from the demand and supply sides and entrepreneurship
course development and training.
During the phases | - lll, the project focused on 11 vocational schools in rural areas of
Andijan, Namangan, Fergana and Tashkent provinces. Around 1500 students participated
in the new education programme, which provided them with labour market-oriented
training according to new technological standards. Based on the experience at these 11
vocational schools, the programme was extended to another 200 schools across the
country at a later stage.
7 BMZ/Glz MHSSE - Textile & garments New bilateral Project "Supporting the reform and modernisation process in the
- Key professions for the vocational training system of Uzbekistan"; Project Duration: 01/2021 - 12/2023 (3
UZTEXPROM, :2; ar}:a;?tsrg%zﬁi ::d Years); Budget: 7 MIO EUR. | | |
Chamber of equipment within the Prolect_ did not St?.l’t yet. Institutes qnd locations still to be decided. _
Commerce manufacturing industry Focus is on meeting concrete requirements of the economy and closer cooperation

between the state and business. Joint structures between the state, the private sector and
educational institutions are being created, modern occupational and vocational standards
are being developed and the validation of informally acquired vocational skills, particularly
for young people, is being promoted. In addition, practice-oriented pilot training
programmes are being developed and implemented together with the private sector. This
also includes the necessary initial and continuing training of VET personnel. The new GIZ
Project will contribute to the introduction of a national system of dual vocational education
and training that is oriented towards international standards and can be connected to
regional systems. By building up the skills and capacities of vocational training actors at
macro, meso and micro level, the conditions for needs-oriented vocational training will be
improved. The main planned outputs are: (1) Strengthening of the capacities of MHSSE
to develop and coordinate a demand-oriented national vocational training system with the
involvement of the relevant actors, (2) capacity development of the textile association
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UZTEXPROM and the Chamber of Commerce and Industry to fulfil their tasks in the
reformed vocational training system, (3) establish a sector skill committee for the textile
sector and support it to become operational, (4) strengthen the capacity of vocational
schools, vocational colleges and Technica to develop and implement reformed training
courses, relevant to the textile sector and (5) establish the material, personnel and
methodological prerequisites for conducting new, demand-oriented technical training
courses related to key professions for the manufacturing industry at selected vocational
colleges and technikums.

BMZ/GIZ

MHSSE

- Food production

Regional program "Professional Education in Central Asia"; Project Duration: 2019—
2022; Budget:EUR 5.5 MIO; Assisting in the qualitative improvement of education and
advanced training of specialists and managerial personnel in the field of food production
technologies according to regionally comparable and international standards (project
covers 4 Central Asian countries — Kazakhstan, Kyrgyzstan, Tajikistan and Uzbekistan).

Consortium:
Glz,
ADECIA,
CEED, AIA

Ministry of
economical
development
and poverty
reduction

- Processing of milk and
dairy products

The EU program "Sustainable development of rural areas in Uzbekistan"; Project
Duration: 2016-2019.

Obijectives of the program: Transfer of EU know-how and technologies on agri-food value
chains in partnership with local authorities and economic actors to further develop socio-
economic potential in rural areas of Uzbekistan.

Pilot regions: Namangan, Andijan and Fergana, Jizzakh, Syrdarya and Kashkadarya
regions.

UNDP

MHSSE

- Vocational training

UNDP “Vocational Training for Afghan Women” Project (Kazakhstan, Uzbekistan)
Project Duration: 2019-2025; Budget: EUR 2.2 MIO;

The project is deemed to provide for a more efficient delivery of higher education
(Master’s and Bachelor’'s degrees and Technical and Vocational Education and Training
(TVET) certificates) due to the proximity and the experience of the government and higher
education institutions in Kazakhstan and Uzbekistan in providing international exchange
education. The priority sectors for education is agriculture, applied statistics and mining,
deemed to be growth sectors with particular importance for promoting gender equality.

UNDP

No
infrastructure
support

- (Youth) entrepreneurship,
business start-ups

Promotion of youth employment in Uzbekistan: Duration 2019-2021, Budget: USD 1
MIO; The project is funded by the Russian Federation and the UNDP Development Trust
Fund to promote youth employment through active labour market policies; includes
supporting the development of entrepreneurship skills among young people and
encouraging start-ups, especially among university and college graduates, young women,
returning migrants and other vulnerable groups;
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9

«British
Council»

MHSSE

- Tourizm

Skills for Tourizm sector. Duration: 2014-2018, Budget: USD 0,25 MIO; This project
supported reforms in vocational education and training in tourism. The main outputs of the
project were: i) the creation of a work competency framework in partnership with the UK
Sector 1 Skills Council; ii) introducing the framework into the system as a basis for the
development of national occupational standards; iii) creation of industry councils for
tourism and hospitality in Uzbekistan, etc.

10

«British
Council»

MHSSE

- Tourism

- Construction
- Energy

- Agriculture

«Skills for employment project». Duration: 2018—-2020, Budget: USD 0,25 MIO; The
British Council and the MHSSE Center for Vocational Education are implementing a
technical assistance project to support national reforms in the Secondary Specialized
Vocational Education (VET) sector by strengthening education-industry linkages and
training youth in the skills and competencies required by employers. Support is provided
by MHSSE and line ministries / responsible organizations in tourism, agriculture, energy
and mining, and construction. Provides training for Vocational Education Center staff in
the management of service providers for SSVE, the introduction of new service models
such as coaching to improve employment performance, and the revision and revision of
active labor market measures in 4 sectors.

11

DVvV
International

MHSSE

- Social sphere
(Education and training)

Research on Adult Learning and Education in Uzbekistan. Duration: 2018

The main directions of the project:

- Analysis of the potential of state (formal sector) adult education institutions and non-state
educational institutions (non-formal sector), where, based on the collection and analysis
of information, a section will be prepared describing the potential and problems of
educational institutions in Uzbekistan working with an adult audience;

- Preparation of an analytical report "Education and training of adults in Uzbekistan:
current state and development prospects"”.

12

DVvV
International

MHSSE

- Social sphere
(Education and training)

«Assistance in the development of a system of advanced training for workers in
vocational education of the Republic of Uzbekistan». Duration: 2019-2020

The main directions of the project:

1. Preparation of a project to improve the system of training and advanced training of
masters of industrial training.

2. Preparation, based on the Curriculum globALE program, of a basic self-study course in
andragogy and the creation of a distance learning platform.

13

UNESCO

MHSSE

- Social sphere
(Education and training)

«Professional development of ICT competence of teachers». Duration: 2015-2018,
Budget: USD 0,5 MIO;
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Priority areas of activity included policy advice in education, teacher development,
competency-based curriculum development, quality assurance, gender equality, improved
learning outcomes, especially through ICT, and lifelong learning.

This also included building the capacity of the Vocational Education Center, which aimed
to share best practices and knowledge, and provide technical assistance.

14

UNESCO MHSSE

- Social sphere

(Education and training)

«Uzbekistan SSVE Sector Policy Research Initiative». Duration: 2018

The skills sector assessment report highlighted the need to develop a national
qualifications framework that will form the basis for a further more detailed national
qualifications framework.

Table 7. Information about the main Economic sectors (in accordance with the VET classifier) and the projects of donor organizations active in

these sectors

EU (project Consortium:
World il Giz, British DVV
Ne Names/Donors ADB KFW KOICA | implemented | UNESCO | SDC | BMZ/GIZ UNDP . .
bank by UNESCO) ADECIA, Council | International
E CEED, AIA
AGRICULTURE Yes Yes Yes Yes Yes Yes
1 Field of education: Agriculture,
forestry and fisheries Yes Yes

Professional training field /
employment area

Agronomy (by types of agricultural
products)

Agrochemistry and agrosoil science

Plant and agricultural quarantine

Forestry and landscaping of
residential areas

Organization and management of
greenhouses

Agrologistics
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Technology of storage and primary
processing of agricultural products
(by product types)

Silk and mulberry

Technology of cultivation and
processing of medicinal plants

Standardization and certification of
agricultural products

Agribiotechnologies

Digital technologies in agriculture

Cooperative management in
agriculture

Soil valuation and use of land
resources

Process automation and
maintenance in agro-industry

Agrobusiness and Marketing Yes Yes

Zooengineering (by species)

Ichthyology

Beekeeping

Cynology

Field of education: Agricultural
machinery Yes

Professional training field /
employment area

Agricultural mechanization

Electrification and automation of
agriculture Yes

3 | Field of education: Veterinary

Veterinary medicine (by animal
species)

Field of education: Agricultural
irrigation and land reclamation Yes Yes
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Use of hydraulic structures and
pumping stations Yes

Mechanization of water
management and reclamation
works Yes Yes

ENGINEERING, PROCESSING
TECHNOLOGY AND
CONSTRUCTION Yes Yes Yes

5 | Field of study: Engineering Yes

Professional training field /
employment area

Energy (by sectors of industry) Yes

Electricity (by sectors of industry
and directions)

Metallurgy

Aircraft and technical operation

Ground transport systems and
their operation (by modes of
transport) Yes Yes

Electrical Engineering, Electrical
Mechanics and Electrical
Technology (by industry) Yes

Electronics and instrumentation
(by industry)

Field of education: Computer

6 technology and informatics Yes Yes Yes
Informatics and information
technologies (by industries and
sectors) Yes Yes Yes
7 Field of study: Production and
processing industries Yes Yes Yes

Professional training field /
employment area
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Metrology, standardization and
product quality management (by
industry)

Geodesy, cartography and cadastre
(by functions)

Mining (by type of activity)

Geology, prospecting and
exploration of mineral deposits (by
types of mining)

Operation of oil and gas fields

Mechanical technology, equipment
and automation of mechanical

engineering Yes
Technological machines and
equipment (by industry) Yes Yes

Chemical technology (by type of
production)

Technology of printing and
packaging processes

Technology and design of products
in light industry (by type of
production) Yes Yes Yes Yes

Foodprocessing (by types of
products) Yes Yes Yes Yes Yes

Technology of primary processing
of natural fibers (by types of raw
materials)

Oil and oil-gas refining technology

Field of study: Architecture and
construction Yes Yes

Professional training field /
employment area

Architecture (by types)
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Construction of buildings and
structures (by type) Yes Yes

Urban planning and economy

Construction and installation of
engineering communications (by

type)

Manufacture of building materials,
products and structures Yes

Highways and airfields

Operation of transport facilities (by
types of transport facilities)

Hydraulic engineering construction
(by types)

Field of education:
9 | Communication and information,
telecommunication technologies

Professional training field /
employment area

Telecommunication technologies
("Telecommunications",

"Broadcasting", "Mobile Systems")

Postal communication technology

Radio electronic devices and
systems (by networks)

Audio-video technologies

SERVICES Yes Yes

10 | Field of study: Service Yes Yes Yes Yes

Professional training field /
employment area

Organization and management of
the hotel business Yes Yes

Tourism (by areas of activity) Yes Yes
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Service equipment and technology
(by service networks) Yes Yes

11 | Field of study: Transport

Transportation organization and
transport logistics (by mode of
transport)

Field of study: Environmental

12 .
protection

Ecology and environmental
protection (by industries and
sectors)

13 | Field of study: Life safety

Life safety

SOCIAL SCIENCES, BUSINESS AND
LAW

Field of education: Journalism and

14
social media

Archival Studies

Informatization and library science

Field of education: Business and

15
Management

Professional training field /
employment area

Management (by industries and
sectors)

Marketing

Finance

Banking

Taxes and taxation

Accounting and audit (by industry)

Insurance

Logistics




Support to VET Reforms Project in Uzbekistan: Inception phase
Potential economic sectors assessment report

Commercial (by industry)

Personal management

Pension Yes

Statistics (by sectors)

16 | Field of education: Law

Jurisprudence (by type of activity)

SCIENCE, EDUCATION,
HUMANITIES AND ARTS Yes Yes Yes

Field of education: Natural

17 .
sciences

Professional training field /
employment area

Geophysics

Geology

Hydrometeorology

18 | Field of education: Pedagogy

Yes
Music
Preschool education
Vocational training Yes Yes Yes

Physical culture

Sports activities (by type of
activity)

19 | Field of education: Arts

Acting (by type)

Circus (by types)

Choreography (by types)

Art (by type)

Vocal art (by types)

Instrumental performance (by
types)

Painting (by types)

Design (by types)
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Applied Arts (by type)

Technogenic art (by species)

Folklore (by types)

20 | Field of education: Humanities

Theology

HEALTHCARE AND SOCIAL
WELFARE Yes

21 | Field of education: Healthcare

Professional training field /
employment area

Therapeutics

Dentistry

Higher nursing (on the basis of
secondary special vocational
medical education)

Medical prevention work

Pharmacy

Medical optics

22 | Field of education: Social welfare Yes

Medical and social work Yes
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Table 8. Summary results of a survey to assess the potential of economic sectors (sub-sectors)

Rating of economic sectors according to 3 criteria based on the survey results(high, medium, low):

INDUSTRY
: o Level of
PRSI SSTE) Importance/Traffic light Total

(E Potential for employment of VET graduates 12 13 0 25
% Expanding access to VET services 16 6 3 25
2 | Growth in demand for qualified mid-level personnel 13 10 2 25

Sector development potential 15 10 0 25

Promotion collaboration between the VET system and the 8 4 6 18

private sector / employers

Development of public-private partnerships is in the field of 16 7 2 o5

VET
- Re{:\q[ness of the sector to implement innovative programs and 14 11 0 o5
e activities
g Prospects for attracting enterprises to dual education 18 6 1 25
E Possibility of increasing the number of VET institutions in the 7 5 4 16

sector

Rating of economic sectors according to 3 criteria based on the survey results(high, medium, low):

CONSTRUCTION
. o Level of
FREITE! S Importance/Traffic light Total

g Potential for employment of VET graduates 14 9 2 25
g Expanding access to VET services 12 11 2 25
3 | Growth in demand for qualified mid-level personnel 17 7 1 25

Sector development potential 13 9 3 25

Promotion collaboration between the VET system and the 9 1 5 12

private sector / employers

Development of public-private partnerships is in the field of 13 9 3 o5

VET
- Regc_il_ness of the sector to implement innovative programs and 14 9 > o5
o activities
g Prospects for attracting enterprises to dual education 15 8 2 25
E Possibility of increasing the number of VET institutions in the 4 7 1 12

sector

Rating of economic sectors according to 3 criteria based on the survey results(high, medium, low):
TRADE

. o Level of
Potential Criteria Importance/Traffic light Total
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Med
(E Potential for employment of VET graduates 5 15 5 25
% Expanding access to VET services 4 16 5 25
2 | Growth in demand for qualified mid-level personnel 3 17 5 25
Sector development potential 9 16 0 25
Promotion collaboration between the VET system and the 4 6 > 12
private sector / employers
Development of public-private partnerships is in the field of 8 12 5 o5
VET
. Reaq[ness of the sector to implement innovative programs and 6 14 5 o5
o activities
% Prospects for attracting enterprises to dual education 5 17 3 25
< | Possibility of increasing the number of VET institutions in the 1 10 1 12
sector
Rating of economic sectors according to 3 criteria based on the survey results(high, medium, low):
TRANSPORTATION AND STORAGE
: o Level of
PRl CITETE Importance/Traffic light Total
(E Potential for employment of VET graduates 9 15 1 25
% Expanding access to VET services 7 14 4 25
3 | Growth in demand for qualified mid-level personnel 8 13 4 25
Sector development potential 11 12 2 25
Promotion collaboration between the VET system and the 5 7 0 12
private sector / employers
Development of public-private partnerships is in the field of 6 18 1 o5
VET
- Re{:m_ll_ness of the sector to implement innovative programs and 9 16 0 o5
o activities
g Prospects for attracting enterprises to dual education 6 16 3 25
5 Possibility of increasing the number of VET institutions in the 3 9 0 12
sector
Rating of economic sectors according to 3 criteria based on the survey results(high, medium, low):
EDUCATION
: L Level of
HOLIER ST Importance/Traffic light Total
(E Potential for employment of VET graduates 9 13 3 25
g Expanding access to VET services 10 12 3 25
3 | Growth in demand for qualified mid-level personnel 17 7 1 25
Sector development potential 17 8 0 25
Promotion collaboration between the VET system and the 5 7 0 12
private sector / employers
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Development of public-private partnerships is in the field of 10 12 0

VET 22
- Reagimess of the sector to implement innovative programs and 12 13 0 o5
o activities
(c% Prospects for attracting enterprises to dual education 11 11 3 25
E Possibility of increasing the number of VET institutions in the 3 9 0 12
sector

Rating of economic sectors according to 3 criteria based on the survey results(high, medium, low)
HEALTH AND SOCIAL SERVICES

: L Level of
FEEiE CTEne Importance/Traffic light Total
Med
g Potential for employment of VET graduates 11 12 2 25
g Expanding access to VET services 10 12 3 25
3 | Growth in demand for qualified mid-level personnel 19 6 0 25
o Sector development potential 15 7 3 25
= | Promotion collaboration between the VET system and the
o . 5 6 1 12
= | private sector / employers
c
S a a a 0 g g
Z Development of public-private partnerships is in the field of 10 12 3 o5
VET
- Re{aq[ness of the sector to implement innovative programs and 9 16 0 o5
o activities
‘é’- Prospects for attracting enterprises to dual education 13 9 3 25
5 Possibility of increasing the number of VET institutions in the 4 8 0 12
sector

Table 9. Summary results of a survey to assess the economic sectors (sub-sectors) by additional

criteria

2.B kakon nocnepoBaTenbHOCTU Bbl Gbl pa3MecTunv crnegyow e KOMMOHEHTbI NP
dopmuposaHuK petuHra cektopa? (Moxanyicta, otMeTtbTe: 1. OueHb BaxHO; 2. BaxHo; 3. He BaxHO)

B Ouenb saxno M BaxHo He BaxHo
15
10
5
0
2 3
)
%‘S\ﬂ) 6“5\?» ‘)0“
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9.Cnepgyowme dyHKkumm cructemel NMNOO aBnaroTCcs NPUOPUTETHBIMKU A5 Pa3BUTUS
rocygapCcTBEHHO-UYaCTHOro napTHepcTea: (Moxanyic...aebTe: 1. OQueHb BaxHO; 2. BaxHo; 3. He BaXkHO)

20 I Ouenb Baxkio [ Baxno [ He BaxHo
15
10
5
0
0?0&600“ ‘\Q‘lp‘OﬂG‘Q ?13'39@6&* (\0‘3'“\ ?9’56\'\6%\0 ﬁ«‘?‘!‘oe -

10.Kakue Bbl BUOWUTE OCHOBHbIE dakToOpbI(MPUUKMHEI), MPEenATCTBYKOWME OaNbHENLLEMY Pa3BUTUID
coTpyaHudecTBa Mexay cuctemon NOO 1 yacTeiM ce...aBbTe: 1. OueHb BaxHO; 2. BaxkHo; 3. He BaxkHO)

20
I OueHb BaHO I BaxHo N He saxHo
15
10
5
0
Q- et
wo
we® 4o e

11.B Kakux HanpaBMeHUsax 1 Ha KakoM YPOBHE Bbl BUOUTE yuyacTue (intervention) Wweenuapckoro npoekTa
«Moppepxka pedopm MOO B YabeknctaHe» B cucTeme MNO... BcTasbTe: 1. OueHb BaxHO; 2. BaxHo; 3. He BaxHO)

20 MM Ouewb Bax+o MM BaxHo N He saxHo

hLbbbha

ve cuctemon MOO Ha pecnyBnMKaHCKoOM YpoBHE PaspaboTtka 1 peanusaums nonutukn obecnedvenus kadectsa MNOO




Support to VET Reforms Project in Uzbekistan: Inception phase
Potential economic sectors assessment report

12.Kak Bbl cuMTaeTe, y4acTne Kakmx 3anHTepPeCcoBaHHbIX Nl (rOCYAapCTBEHHBLIX OPraHoB) B
MMNOTHbIX MeponpuaTusax (pilot interventions) nosel...ctaebTe: 1. OueHb BaxHO; 2. BaxxHo; 3. He BaxHO)

B Ouenb sawno M Baxno [0 He BaxHo

20
15
10
5
0
“W@e@

13.Kak Bbl cunTaeTe, yyacTve Kakix 3anHTEPEeCcOBaHHbIX NL (HErocyaapCTBEHHbIX OPraHn3auunia) B
MUMNOTHbIX MeponpuaTusix (pilot interventions) noebicuT u...Ta, BcTasbTe: 1. OueHb BaxHO; 2. BavkHo; 3. He BaXkHO)

20
I CueHb BaxHo M Baxto [ He BaHo

Thhtida

MpocpeccroHansHble accouualum YacTHble nposanaepsl MO0 OByuatolmecs




