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Waltraud Gehrig - aloga, salohiyatni rivojlantirish va manfaatdor
tomonlarni jalb qgilish sohalarida Germaniyalik yetakchi mutaxas-
sisdir. Media va aloqa fanlari hamda sharqiy slavyan tadgiqotlari
bo'yicha magistr darajasiga ega bo'lgan holda, u Shargiy Yevro-
pa, O'rta Sharg va Shimoliy Afrika (O'SHSHA), Bolgon va Afrika
mintagalarida 30 yildan ortiq tajribaga ega. U Markaziy Osiyo va
MDH davlatlari madaniyatlarini chuqur bilishi bilan ajralib turadi.
Uning tajribasi TVET siyosat hujjatlarini ishlab chigish va TVETNni
targ'ib qilish strategiyalarini ishlab chiqgish kabi yo'nalishlarni o'z
ichiga oladi.
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«Tutashgan joyda sizning haqiqiy kasbingiz
yotadi...»

Aristotel
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MUQADDIMA

Milliy harakatlar rejasi kasb-hunar ta'limi va o'qitish (KHT) tizimi
bitiruvchilariga aniq igtisodiy talablar asosida ish bilan ta'minlash
imkoniyatlarini kengaytiradigan, mavjud siyosiy choralar va yangi
tashabbuslarni go'llab-quvvatlashga garatilgan. Milliy harakatlar

rejasi informatsion o'zgarishlarni rag'batlantirishga garatilgan va

erkaklar hamda ayollar ham ish bilan ta'minlash jarayonida teng ravishda
ishtirok etishlari mumkin bo'lgan muhitni targ'ib qiladi.

Milliy harakatlar rejasini ishlab chigishda loyihaning asosiy manfaatdor
tomonlari, masalan, Oliy ta'lim, fan va innovatsiyalar vazirligi, Bandlik
va kambag'allikni gisqartirish vazirligi, O'zbekiston kasaba uyushmalari
Federatsiyasi, Savdo-sanoat palatasi va boshqalar ishtirok etdi. Reja
manfaatdorlar tomonidan belgilangan 9 ta ustuvor yo'nalishlardan
iborat bo'lib, ularda status-kvo ko'rib chigiladi, muammolar aniglanadi
va ham siyosiy darajada,ham amalga oshirish darajasida tavsiyalar
beriladi. Aynigsa:

. Manfaatdor tomonlarni jalb gilish va munosabatlarni boshqarish.

. Mehnat bozorida hujjatlarning mavjudligi va ishga joylashish imkoniyatlari.
. Ayollar va bandlik.

. Aloga va xabardorlikni oshirish faoliyati.

. Huquqiy asos va davlat tomonidan go'llab-quvvatlash.

. Kasb-hunar ta'limi va o'qitish (KHT) va dual tizim.

. Kasbiy yo'nalish va martaba qurish.

. Biznes sektorining roli: davlat-xususiy sheriklik.

. Axborot-kommunikatsiya texnologiyalari.

OCONOUPA,WN -

Umid gilamizki, Milliy rejada belgilangan tavsiyalar loyiha hamkorlariga ta'lim va bandlik sohasida amaliy
chora-tadbirlarni, shu jumladan, amalga oshirishni nazarda tutuvchi "O'zbekiston-2030" strategiyasini amalga
oshirishda yordam beradi.

Matthias Klingenberg,
Loyiha rahbari
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Qisqartmalar

ADB Osiyo taraqqgiyot banki

Al Sun'iy intellekt

CCG O‘quvchilarni kasb-hunarga yo‘naltirish va psixologik-pedagogik
respublika tashxis markazi

Glz Germaniya Xalgaro Hamkorlik Jamiyati (GlIZ) GmbH

GoU O'zbekiston hukumati

ICT Axborot va kompyuter texnologiyalari

ILMR KQBYV huzuridagi Mehnat bozori tadgigotlari instituti

ILO Xalgaro mehnat tashkiloti

IDVE Kasbiy ta'limni rivojlantirish instituti (OTFIV huzuruda)

IT O‘zbekiston Ragamli texnologiyalar vazirligi huzuridagi Investitsiya markazi

LMA Tashqi mehnat migratsiyasi agentligi

MITC O‘zbekiston Ragamli texnologiyalar vazirligi

MEPR O‘zbekiston Respublikasi Bandlik va kambag‘allikni gisgartirish vazirligi

MHESI O‘zbekiston Oliy ta'lim, fan va innovatsiyalar vazirligi

MPSE O‘zbekiston Respublikasi Maktabgacha va maktab ta’limi vazirligi

NAPE Ish bilan ta'minlash bo'yicha Genderga sezgir Milliy Harakat Rejasi

NEET Ta'lim, ish yoki o'gitishda emas

NGO Nodavlat tashkilot

NQF Milliy malakadoirasi

PECA CA iqgtisodiy o'sish sektorlari uchun kasbiy ta'lim, GIZ loyihasi

PPP Davlat-xususiy sheriklik

SSC Sektor malakalari kengashi

SISQE Ta'lim sifatini nazorat gilish davlat inspeksiyasi

TA To'gqimachilik uyushmasi

TexVET O‘zbekiston kasb-hunar ta’limi tizimida islohot va modernizatsiya jarayonini
go‘llab-quvvatlash, GIZ loyihasi

TU Kasaba uyushmasi

TVET Texnika va kasb-hunar ta'limi

USAID AQSh Xalqgaro taraqqgiyot agentligi

VET Kasb-hunar ta'limi

UNDP Birlashgan Millatlar Tashkilotining Taraqgiyot Dasturi

UNESCO Birlashgan Millatlar Tashkilotining Ta'lim, fan va madaniyat masalalari bo'yicha tashekiloti

WwB Jahon banki
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% 1. Asos va kirish

«O'zbekiston kasb-hunar ta'limi tizimida islohot va modernizatsiya

jarayonini gqo'llab-quvvatlash» (keyingi o'rinlarda: TexVET) GIZ loyihasi

doirasida 2023-yil dekabr oyida O'zbekistondagi missiyasi davomida

o'tkazilgan keng gamrovli yig'ma tadqiqotlar, intervyu va munozaralar-

dan olingan chuqur ma'lumotlar yordamida Boshlanish va yig'ilish

hisoboti ega bo'ldi. Ushbu hisobot va tegishli ishlab chigilgan

xulosalar «O'zbekistonning bandlik bo'yicha genderga sezgir

milliy harakat rejasini» (keyingi o'rinlarda: NAPE yoki Harakat rejasi

deb yuritiladi) ishlab chigish uchun asos bo'lib xizmat giladi. Xususan,

Milliy Harakat rejasi amaldagi siyosat chora-tadbirlari, yangi

tashabbuslar va tadbirlarni go'llab-quvvatlashga qaratilgan bo'lib,

kasb-hunar ta'limi va kasb-hunar ta'limi (VET) sektorining yosh

bitiruvchilarini ish bilan ta'minlash imkoniyatlarini kengaytiradi. Ushbu Harakat rejasi
tub o'zgarishlarni amalga oshirish, erkaklar va ayollarning mehnatda teng ishtirok etishi va
rivojlanishi uchun sharoit yaratish, shu tariqga mamlakatning ijtimoiy-igtisodiy rivojlanishiga
sezilarli hissa qo'shish, to'gimachilik sohasiga alohida e'tibor berishni nazarda tutadi. Harakat dasturidan
avval Harakat dasturida o'z aksini topgan, belgilangan ustuvor yo'nalishlar sxemasi mavjuddir.

Har bir ustuvor yo'nalish gisgacha izohlanadi va ikkita siyosat varianti bilan yakunlanadi.

Hozircha harakatlar rejasida quyidagilar mavjuddir: ustuvor yo'nalishlar / aniglangan muammolar / amalga oshirilishi kerak
bo'lgan harakatlar / amalga oshirishning ustuvor (yuqori/o'rta/past darajalarga bo'lingan) darajasi. Ushbu hujjat birinchi navbatda
muhokama hujjati bo'lib xizmat qilishi kerakligi sababli hozircha quyidagi gismlar keltiriimagan:

1. Miqdoriy maqgsadlar: taraqqiyotni samarali kuzatish uchun aniq,
o'lchanadigan magsadlarni o'z ichiga oladi.

2. Vaqt jadvali: monitoring va javobgarlikni osonlashtirish uchun har bir harakat
uchun anig muddatlarni belgilash.

3. Resurslarni tagsimlash: har bir harakat uchun zarur bo'lgan resurslar,
jumladan, byudjet va inson kapitali haqgida batafsil ma'lumot.

4. Mas'ul subyektlar/manfaatdor tomonlar: tanlangan faoliyat uchun mas'ul
shaxslarni tayinlash.

5.Ta'sirni baholash: amalga oshirilgan harakatlarning gender tengligi va
bandlikka ta'sirini baholash mexanizmlarini belgilash.

6.Keyslarni o'rganish: Muvaffagiyatli samaradorlikni ko'rsatish uchun
muvaffaqiyatli amaliy tadgiqotlar yoki tajriba dasturlarini birlashtirish.
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1. Texnologik integratsiya: ta'lim va ta'lim tizimlarini modernizatsiya qilish, ma'lumotlar boshqaruvini takomillashtirish va
manfaatdor tomonlarning ishtirokini osonlashtirishda texnologiya rolini ta'kidlash. Harakatlar rejasida taklif etilgan aniq tadbirlarni
ishlab chigish va amalga oshirish bo'yicha kelishuvlarga erishilgach, yuqorida qayd etilgan mezonlar qo'shilishi va hatto
kengaytirilishi mumkin. Shuni ta'kidlash kerakki, ba'zi harakatlar yoki muammolar bir necha marta sodir bo'lishi mumkin. Agar
shunday bo'lsa, o'quvchi bu jihatga boshqa ustuvorlik nugtai nazaridan e'tibor qaratishi kerak. Barcha foydalanilgan, aniglangan
hujjat va ma'lumotlar kirish ochig bo'lgan virtual platformaga_yuklanadi. Boshlanish va yig'ilish hisoboti tarkibiga kiritilgan biblio-
grafiya va ma'lumotlar jamoat mulki hisoblanib, ulardan barcha foydalanish imkoniga ega bo'ladi.

(U ==¢ 2. Ustuvor sohalar

Quyida siyosat magsadlari bilan belgilangan ustuvor yo'nalishlar gisqacha tavsiflangan.

2.1. Manfaatdor tomonlarning ishtiroki va boshqaruvi

O'zbekistonda Kasb-hunar ta'limi bitiruvchilarining gender jihatlarini
hisobga olgan holda band qilish bo'yicha Milliy harakatlar rejasi (NAPE)
doirasida samarali manfaatdor tomonlarni jalb gilish, munosabatlarni
boshgarish va boshgaruv juda muhimdir. Bu NAPE va unga tegishli
siyosiy talablarni amalga oshirishda turli manfaatdor tomonlarning ko'plab
fikrlarini o'z ichiga olgan hamkorlik muhitini rivojlantirishga yordam
beradi.

Manfaatdor tomonlarning keng gamrovli xaritasini yaratish mehnat
bozori va ta'lim islohotlarida ishtirok etayotgan barcha tomonlarni
tushunish va samarali jalb qilish yo'lidagi asosiy gadamdir. Ushbu xarita
rollar, mas'uliyat va manfaatlarni aniglashtirish, manfaatdor tomonlar
o'rtasida muvofiglashtirish va hamkorlikni yaxshilash uchun vosita bo'lib
xizmat qiladi. Axborotni boshqarish tizimlarini takomillashtirish,
ma'lumotlar va tushunchalar shaffof va samarali almashishni ta'minlash,
shu tariga ongli qarorlar gabul qilish va siyosatni ishlab chiqgishni
go'llab-quvvatlash muhim choralardan biridir.

Bundan tashqari, boshgaruv asosiy e'tiborni mehnat bozorining taklif
(ta'lim va o'qitish provayderlari) va talab (ish beruvchilar) tomonlari
bo'ylab aralashuvning to'g'ri kelishini ta'minlashga garatadi. Bu strategik
boshqgaruv go'mitasi va bilim almashish uchun hamkorlik platfor-malarini
tashkil etishni o'z ichiga oladi , bu ta'lim tizimi tomonidan ishlab
chigarilgan ko'nikmalar va mehnat bozori talab giladigan ko'nikmalar
o'rtasidagi tafovutni bartaraf etish uchun zarurdir.
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Kelajakdagi mehnat bozori tendensiyalarini bashorat gilish uchun tahlil markazini shakllantirish ham tavsiya etiladi va bu
faol rejalashtirish va o'zgaruvchan iqtisodiy landshaftlarga moslashish imkonini beradi.

O'zbekistonda barqaror bandlik va mehnat bozoridagi islohotlar anig mulogot, umumiy magsadlar va turli istigbollarni o'z ichiga
olgan ko'p tomonlama yondashuvga bog'ligligini yaxlit tushunishni aks ettiradi. NAPEda manfaatdor tomonlarni boshqarish va
boshqarishga strategik e'tibor, O'zbekistonda bandlik va mehnat bozori muammolarini hal qgilish uchun sinergik va inklyuziv asos
zarurligini ta'kidlaydi.

Siyosatning 1-magqsadi:

Hukumat, xususiy sektor, ilmiy doiralar va fuqarolik jamiyati kabi barcha manfaatdor tomonlarni bandlik ekotizimiga jalb qilish
uchun keng gqamrovli dastur ishlab chigish. Ushbu dastur har bir manfaatdor tomonning ovozi eshitilishini va siyosat va dasturni
ishlab chigishda birlashtirilishini ta'minlash uchun muntazam maslahat forumlari, rasmiy va norasmiy maslahatlashuvlar, go'shma
tashabbuslar va shaffof Kommunikatsiya kanallarini o'z ichiga oladi.

Siyosatning 2-magqsadi:

Kelgusi o'n vyilliklar rivojlanishini, global kelajak tendensiyalari va ehtiyojlarini tadqiq gilish hamda bashorat gilishga bag'ishlangan
tahlil markazini ishlab chigish. Ushbu tashabbus siyosatni hamda ta'lim bo'yicha o'quv dasturlarini ishlab chigishda ma'lumot
beradi. Ishchi kuchi potensial rivojlanayotgan tarmoglar va texnologik yutuglar uchun tegishli ko'nikmalar bilan jihozlaninishini
ta'minlaydi va shu bilan ta'lim natijalari hamda mehnat bozori talablari o'rtasidagi uyg'unlikni yaxshilaydi.

(}W’ 2.2. Hujjatlar hamda ma'lumotlarni yig'ish va tahlil qilish

Hujjatlar va ma'lumotlarni to'plash, ularni tahlil gilish ogilona siyosat ishlab chigish va ishga joylashish tashabbuslarini samarali
monitoring qilish uchun juda muhimdir. Ushbu soha siyosat va dasturlarning dalillarga asoslanganligini va mehnat bozorining
haqiqiy ehtiyojlariga mos kelishini ta'minlash uchun mehnat bozori va ta'lim ma'lumotlarini to'plash, tahlil qilish va tarqatishning
mustahkam va markazlashtiriigan mexanizmlarini yaratishga qaratilgandir. Bundan tashqgari, u mehnat bozori, bandlik, gender
mavzulari, O'zbekistondagi yoshlar mavzulari, kasb-hunar ta'limi va boshqa ko'plab mavzularga bag'ishlangan ko'plab ma'ruzalar
va magqolalar chop etilgan. Turli donorlar tomonidan ishlab chiqarilgan ushbu yuqori darajadagi va yaxshi ishlab chigilgan
hujjatlarning barchasi manfaatdor tomonlar uchun mavjudmi yoki yo'qligi noma'lumdir.

Hujjatlar, ma'lumotlar to'plash mehnat bozori dinamikasini tushunish, malaka va ta'limdagi kamchiliklarni aniglash hamda bandlik
dasturlari ta'sirini baholash uchun asos bo'lib xizmat giladi. Keng gamrovli va ishonchli ma'lumotlarning yo'qligi noto'g'ri siyosat
va tashabbuslarga olib kelishi mumkin, bu esa O'zbekiston mehnat bozori oldida turgan asosiy muammolarni hal gila olmaydi.
Shu sababli, ma'lumotlarni to'plash va tahlil gilish salohiyatini oshirish, aynigsa, ayollar va yoshlar kabi zaif guruhlarning
bandligini yaxshilashga yordam beradigan maqgsadli tadbirlarni ishlab chiqgish uchun juda muhimdir.
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Hujjatlarni rasmiylashtirish va ma'lumotlarni to'plashda tizimli yondashuv
manfaatdor tomonlarga taraqqgiyotni kuzatish, amalga oshirilgan strategiyalar
samaradorligini baholash va zarur tuzatishlar kiritish imkonini beradi.

Ushbu uzluksiz teskari Kommunikatsiya davri siyosat va dasturlarni takroriy
takomillashtirish, ularning dolzarbligi va rivojlanayotgan mehnat bozori
sharoitlariga mos kelishini ta'minlash uchun zarurdir.

Ishlab chigarilgan ma'lumotlar va hisobotlar barcha giziquvchilar uchun
onlayn talginda ham mavjud bo'lishi kerak.

Siyosatning 1-magqgsadi:

Milliy mehnat bozori axborot tizimi (NLMIS). Turli manbalardan,
jumladan, davlat ma'lumotlar bazalari, xususiy sektor so'rovlari va
akademik tadqigotlardan olingan mehnat bozori va ta'lim
ma'lumotlarini markazlashtiradigan keng gamrovli NLMISni yaratish.
Ushbu tizim siyosiy garorlar, dasturni ishlab chigish va manfaatdor
tomonlarning aralashuvi hagida ma'lumot berish uchun real vaqt
rejimida ma'lumotlar tahlilini hamda bandlikni yaxshilash va mehnat
bozori ehtiyojlarini gondirish uchun ma'lumotlarga asoslangan
yondashuvni ta'minlaydi.

Siyosatning 2-magsadi:

Ma'lumotlarga asoslangan siyosat innovatsion laboratoriyasi: siyosatchilar, tadgiqotchilar va amaliyotchilarni ishga
joylashtirish bo'yicha ilg'or strategiyalarni ishlab chigishda mehnat bozori tushunchalaridan foydalanishda birlashtirish uchun
ma'lumotlarga asoslangan siyosat innovatsion laboratoriyasini tashkil giladi. Laboratoriya dalillarga asoslangan tashabbuslarni
aniglaydi, sinab ko'radi hamda kengaytiradi. Ishga joylashishda istigbolli yondashuvni rivojlantiradi. Shu bilan birga, ma'lumotlar
savodxonligini oshirish tashabbuslari o'quv dasturlarini shakllantirish va siyosatni ishlab chigishni ta'minlaydi.

[ =3¢ 2.3. Ayollar va bandlik

O'zbekistonda mehnat bozorida ayollar duch keladigan muammolarga ustuvor ahamiyat beriladi. Mavjud vaziyat bir gancha
muhim masalalarni, jumladan, ish kuchi ishtirokidagi sezilarli gender tafovutlarini ifodalaydi. Misol uchun, 16 yosh va undan katta
yoshdagi aholining yarmidan ko'prog'ini ayollar tashkil etadi, lekin ish bilan band bo'lgan ishchi kuchining kichik gismini egallaydi
xolos.

Bundan tashqari ayollarning deyarli bir xil ish faoliyati uchun erkaklardan kamroq haq olishlari, ayollarning ishlash imkoniyatini
kamaytiradigan bolalarga g'amxo'rlik, uyda o'tirish kabi madaniy qarashlar va ijtinoiy normalar ayollarning ishlash imkoniyatini
yanada cheklab boradi. Malakaning yetarli emasligi, mahalliy ishga joylashish imkoniyatlarining cheklanganligi, o'sha hududdagi
imkoniyatning pastligi va tadbirkorlikdagi tengsizlik kabi muammolar ayollarning ta'limdan keyin ish bilan ta'minlanishiga o'tishga
to'sqinlik gilmoqda.
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Ushbu giyinchiliklarga qarshi turish uchun NAPE ayollarning igtisodiy ishtirokini gamrab oluvchi va qo'llab-quvvatlovchi mehnat
bozorini yaratishga garatilgan ko'p girrali yondashuvni belgilab boradi. Bu ayollarga mehnatda to‘liqroq ishtirok etish imkonini
beruvchi, bolalar va gariyalarga g‘amxo‘rlik qilishni qo‘llab-quvvatlash bo‘yicha infratuzilma va siyosatni rivojlantirishni o'z ichiga
oladi. Teng ish uchun teng haq to'lashni ta'minlaydigan siyosat orqgali ishdagi tafovutlarni bartaraf etish, stereotiplarga qarshi
kurashish, ayollarning jamiyat va iqtisodiyotdagi rolini yanada kengroq tushunishga yordam berish bilan birga yana bir muhim
gadamdir.

Xotin-gizlarning malakasi va ta'limini oshirish, aynigsa rivojlanayotgan tarmoqlarda, ularni mehnatga tayyorlashda
muhim ahamiyatga ega. Shuningdek, rejada tadbirkor ayollarni magsadli gqo'llab-quvvatlash, jumladan, ular duch keladigan
to'siglarni bartaraf etish uchun moliyalashtirish, murabbiylik dasturlari va tarmoq imkoniyatlaridan foydalanish zarurligiga alohida
urg'u berilgan.

Siyosatning 1-magqsadi:

Bolalar va qariyalarga g'amxo'rlik gilishni go’llab-quvvatlashni kuchaytirish. Ayollarga oilaviy
mas'uliyatdan voz kechmasdan mehnatda to'ligroq ishtirok etish imkonini beruvchi bolalar va
gariyalarga arzonroq g'amxo'rlik gilish xizmatidan foydalanish imkoniyatlarini sezilarli darajada
kengaytirish uchun siyosat va infratuzilmani takomillashtirishni amalga oshirish.

Siyosatning 2-magqsadi:
Ayollar tadbirkorligini har tomonlama qo’llab-quvvatlash: tadbirkor ayollar uchun mo'ljallangan moliyaviy yordam, biznes

bo'yicha maslahat va tarmoq imkoniyatlarini taklif etuvchi dasturni ishlab chiqgish, tadbirkorlik faoliyatiga kirish va muvaffagiyatga
erishish yo'lidagi to'siglarni bartaraf etish.
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([ ==¢ 2.4. Kommunikatsiya va targ'ibot

Ushbu ustuvor yo'nalish davlat tomonidan qo'llab -
quvvatlanayotgan amaldagi mexanizmlar, bandlikni
oshirish tashabbuslari va yangi sektor igtisodiyotlari-
da o'sib borayotgan imkoniyatlar hagida ma'lumotni
samarali targatish uchun mustahkam kommunikatsi-
ya strategiyalari zarurligini ko'rsatadi. Shuningdek, u
ayollarning mehnat bozoriga kirishi va ishtirok etishi-
ga nomuta-nosib ravishda ta'sir ko'rsatuvchi ijtimoiy
me'yorlar va to'siglarni faol ravishda hal gilish va
bartaraf etish zarurligini ta'kidlaydi. Bunday kampa-
niyalar mavjud stereotiplarga qarshi turish va ayol-
larning O'zbekistonning igtisodiy tuzilishida muhim
rol o'ynashini ko'rsatib, ish va igtisodiy imkoniyat
haqida yanada inklyuziv qarashlarni ilgari surish
uchun ham ishlab chiqilishi kerak.

Kommunikatsiya va targ'ibot strategiyalarini samarali amalga oshirish zamonaviy raqamli platformalar, an'anaviy media -
kanallar va hamjamiyat ishtirokidan foydalanadigan ko'p qirrali yondashuvni o'z ichiga oladi. Bu ma'lumotlarning nafaqat
foydalanish mumkin bo'lishini, balki turli auditoriya, jumladan, chekka va yetarli darajada xizmat ko'rsatilmayotgan hamjamiyatlar-
da aks-sado berishini ta'minlaydi. Keng gamrovli Kommunikatsiya strategiyasi mavjud qo'llab-quvvatlash xizmatlaridan to'liq
foydalana oladigan va inklyuziv va bargaror bandlik imkoniyatlarining giymatini tan oladigan yaxshi xabardor jamoatchilikni
rivojlantirishga qaratilgan.

Ushbu kampaniyalar xabardorlikni oshirishdan tashqgari, muvaffagiyat hikoyalarini namoyish qilish, ilg'or tajribalarni almashish va
turli inklyuziv bandlik ekotizimlarining yaxshi tomonlarini ko'rsatib berish uchun platforma bo'lib xizmat giladi. Aniq, inklyuziv va
ta’sirli muloqotga ustuvor ahamiyat berish orqali reja axborotdagi bo‘shliglarni bartaraf etishga, shaxslarni bilimga ega bo‘lishga
va O‘zbekistonda ish bilan ta’minlanganlik darajasini oshirish uchun yanada qo'‘llab-quvvatlovchi va inklyuziv muhitni shakllanti-
rishga harakat qiladi.

Siyosatning 1-magqsadi:
Integratsiyalashgan Kommunikatsiya platformasi: davlat tomonidan qo'llab-quvvatlanadigan xizmatlar, bo'sh ish o'rinlari,
yosh bitiruvchilarga ishga joylashish usullarini o'rgatish va hokazolarni o'rgatuvchi veb-seminarlar hamda ma'lumotlarning
yoshlar, xususan, ayollar qatlamlariga yetib borishini markazlashtirish va tartibga solish uchun ragamli platformani ishlab chiqish.
Siyosatning 2-magqsadi:
Strategik xabardorlik kampaniyalari: mavjud qo'llab-quvvatlash xizmatlari, yashil igtisodiyotning ahamiyati va AKT
xizmatlarini rivojlantirish hagida xabardorlikni oshirish va turli auditoriyalarni gamrab olish uchun turli media kanallaridan
foydalangan holda ayollarning mehnat faoliyatiga to'sqinlik qgiluvchi jamiyat normalariga qarshi kurashish magsadida magsadli
kampaniyalarni o'tkazish.
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2.5. Huquqiy baza va davlat tomonidan qo'llab-quvvatlash

Huqugiy baza va amaldagi davlat tomonidan go'llab-quvvatlashning
ustuvor yo'nalishlari bandlik va mehnat bozori samaradorligini
oshirish uchun muammolarni hal gilish va imkoniyatlardan foydala-
nishga garatilgan. Bu dual ta'lim tizimi kabi zamonaviy bandlik ama-
liyotlarini go'llab-quvvatlash magsadida mehnat qonunchiligini qay-
ta ko'rib chiqish va ish o'rinlari yaratish bo'yicha qonunchilik bazasini
takomillashtirishni o'z ichiga oladi. Malakalar bo'yicha kengashlarni
kuchaytirish va ta'lim sohasidagi tashabbuslarni gonun hujjatlari
bilan qo'llab - quvvatlash ham alohida ta'kidlangan. Magsad-meh-
nat bozoriga tayyor bo'lish va xalgaro standartlarga moslashish
uchun qulay huquqgiy muhit yaratishdir.

Mavjud davlat tomonidan qo'llab-quvvatlanishi uchun asosiy e'tibor
faol mehnat bozori dasturlari (ALMP) haqgida xabardorlikni va ular-
dan foydalanish imkoniyatini oshirish, bo'sh ish o'rinlari haqgida
ma'lumot olish uchun onlayn platformalarni takomil-lashtirish va
yoshlar o'rtasida tadbirkorlik tashabbuslarini go'llab-quvvatlashga
garatilgan.

Axborotdagi bo'shligni bartaraf etish va xotin-gizlarni mehnatga sa-
marali jalb etish, ta'lim olish va bandlik uchun qulay shart-sharoit
yaratishda davlatning rolini e'tirof etishga alohida e'tibor garatilmog-
da.

Siyosatning 1-magqsadi:

Qonunchilik bazasini qayta ko'rib chiqish va takomillashtirish. Bandlik va mehnat bozori dinamikasini qo'llab-quvvatlovchi,
bandlikning zamonaviy amaliyoti va xalgaro standartlarga o'z vaqtida va tezkor muvofigligini ta'minlovchi amaldagi gonunchilik
bazasini mustahkamlash va kengaytirish.

Siyosatning 2-magqsadi:

Davlat tomonidan qo'llab-quvvatlanadigan dasturlarni kengaytirish va rag'batlantirish. Faol mehnat bozori dasturlari
ko'lamini ayollar va yoshlar uchun ragamli ko'nikmalarni o'qgitish, tadbirkorlikni qo'llab-quvvatlash hamda magsadli tashabbuslarni
0'z ichiga olgan holda ularning bandligini va mehnat bozorida ishtirokini oshirish. Shu bilan birga, bu faoliyatni kuchli targ'ib gilish
ham kerak.
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[(( 2=¢ 2.6. VET, Dual tizim va ko'nikmalarni rivojlantirish

Kasb-hunar ta'limi (VET), dual tizim va ko'nikmalarni rivojlantirish
ustuvor yo'nalishlardan biri sifatida garalishi mumkin, chunki bu
mavzularning barchasi bir-birini to'ldiradi. Ta'lim natijalari mehnat
bozori talablariga mos kelishi kerak. Ushbu ustuvor yo'nalish eskir-
gan ta'lim dasturlari, xususiy sektorning yetarli darajada jalb
gilinmaganligi va malaka oshirishga kompleks yondashuvning
yo'qligi bilan bog'liq muammolarni ifodalab beradi. NAPE zamo-
naviy sanoat ehtiyojlarini aks ettirish uchun VET dasturlarini
yangilashni, ta'lim muassasalari va korxonalar o'rtasidagi hamkorlik-
ni rivojlantirishni va umrbod ta'lim va amaliy mashg'ulotlarni rag'bat-
lantirishni taklif giladi.

Magsad-jismoniy shaxslarni hozirgi va kelajakdagi mehnat bozor-
lariga tayyorlaydigan, malakalar nomutanosibligini kamaytiradigan
va aynigsa, yoshlar o'rtasida bandlikni oshiradigan sezgir va dinamik
kasbiy ta'lim tizimini yaratish.

VET dasturlarini modernizatsiya qilish, ta'lim muassasalari va

xususiy sektor o'rtasidagi hamkorlikni kuchaytirish va umrbod ta'limni rivojlantirish zarur. Donorlar ishtirokida, masalan,

GIZ va boshqalar yordamida ko'p ishlar gilingan, ammo baribir doimiy yordamga ehtiyoj bor. Ushbu yondashuv malakalarning
nomuvofigligini bartaraf etishga va ta'lim natijalarining hozirgi va kelajakdagi mehnat bozori talablariga to'g'ridan-to'g'ri
kelishini ta'minlash orqali, aynigsa, yoshlarning bandligini yaxshilashga intiladi.

Ta'lim natijalarining hozirgi va kelajakdagi mehnat bozoriga bevosita mos kelishini ta'minlash uchun yanada keng gamrovli
harakatlar talab etiladi. Mehnat migratsiyasi yoshlarni ish bilan ta'minlashning maqbul yo'li deb hisoblansa-da, xorijda
ishlashga tayyorgarlik yetarli emasdek ko'rinadi. Yoshlarni ular ish bilan ta'minlanadigan va istigomat giladigan mamlakatlar-
ning o'ziga xos talablariga javob beradigan ko'nikma va bilimlar bilan qurollantirish bo'yicha sa'y-harakatlarni kuchaytirish zarur.

Siyosatning 1-magqsadi:
VET o'quv dasturining dolzarbligini oshirish. Rivojlanayotgan sanoat standartlari va mehnat bozori ehtiyojlariga mos kelishini

ta'minlash, tegishli ko'nikmalar bilan jihozlangan ishchi kuchini rag'batlantirish uchun VET o'quv dasturlarini doimiy ravishda ko'rib
chigish va yangilash siyosatini ishlab chigish va amalga oshirish.

Siyosatning 2-magqsadi:
Ko'nikmalarni oshirishni rag'batlantirish. Rivojlanayotgan texnologiyalar va sektorlarga e'tibor qaratib, rivojlanayotgan jahon
igtisodiyotida ishchi kuchining ragobatbardoshligini ta'minlash uchun ishchi kuchida doimiy malaka oshirish va malakasini

oshirishni rag'batlantirish siyosatini amalga oshirish.
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([ 2=¢ 2.7.Karyera yo'nalishi

NAPEning muhim mavzusi va diggat markazida bo'lgan kasbiy yo'rignoma bitiruvchilarga ish qgidirish tartib-qoidalariga ganday
tayyorgarlik ko'rish va hayotning yangi bosqgichiga kirishda nimani kutish kerakligini tushunishda yordam berish uchun zarurdir.
Kasbga yo'naltirishga alohida e'tibor ish bilan ta'minlash va mehnat bozori islohotiga yaxlit yondashuvning bir gismidir.

Bu O'zbekistonda talaba va bitiruvchilarning zamonaviy ishchi kuchi talablariga puxta tayyorgarlik ko'rishiga garatilgan strategik
gadamdir. Kasbga yo'naltirishning yanada tizimli va keng gamrovli tizimi zarurligini e'tirof etgan holda, reja ko'pincha yoshlarni
aniq yo'nalish va mehnat bozori vogeliklarini tushunmay qoldiradigan mavjud tarqoq yondashuvni gayta ko'rib chigishga
garatilgan.

Ushbu yondashuvning markazida mustahkam infratuzilmani rivojlantirish yotadi. Kasb-hunarga yo'naltirish xizmatlarini ta'lim
muassasalari va bandlik agentliklari bilan integratsiyalashgan holda, reja talabalarning ta'limdan ishga joylashishga uzluksiz
o'tishini yaratishga, ularning nafaqat zarur akademik malaka, balki ishdagi istigbollarini real tushunib olishlarini ta'minlashga
garatilgan.

NAPEning kasbga yo'naltirish strategiyasining yana bir muhim jihati mehnat bozori ma'lumotlariga kirish imkoniyatlarini
yaxshilashdir. Tez o'zgaruvchan iqtisodiy manzarada talabalar va bitiruvchilar talab qgilinadigan ko'nikmalar, rivojlanayotgan ish
sohalari va ishlash imkoniyatlarini oshirish hagida so'nggi ma'lumotlarga ega bo'lishlari juda muhimdir. Bunga ragamli platfor-
malar, ish yarmarkalari va sanoat rahbarlari bilan hamkorlik qilish orgali yordam berish mumkin. Bunda taqdim etilgan yo'rigno
malar joriy va kelajakdagi bozor ehtiyojlariga mos kelishiga ishonch hosil gilish mumkin.

Ushbu reja, shuningdek, kasbga yo'naltirish bo'yicha mutaxassislar uchun maxsus treninglar zarurligini ham ifodalaydi.
Bu nafaqat an'anaviy maslahatchilarni, balki gimmatli tushuncha va maslahatlarni taklif gila oladigan o'qgituvchilar, murabbiylar va
sanoat amaliyotchilarni ham o'z ichiga oladi.

Siyosatning 1-magqsadi:

Respublika bo'yicha ish o'rinlari bo'yicha maslahatlar bo'yicha
tashabbus. Barcha ta'lim muassasalarida kasbiy maslahatchilarni
tayyorlash va joylashtirish bo'yicha umummilliy dasturni amalga
oshirish, bunda shaxsiy yo'l-yo'riq, mehnat bozori tushunchalari va
malakalarni moslashtirish strategiyalarini tagdim etishga e'tibor
garatish.

Siyosatning 2-magqsadi:

Milliy kasbga yo'naltirish portali.Talabaning akademik va kasbiy
sayohatining turli bosqichlariga moslashtiriigan mansabni rejalashti-
rish, mehnat bozori tendensiyalari va ta'lim imkoniyatlari bo'yicha
resurslar, vositalar va ma'lumotlarni markazlashtiradigan keng
gamrovli onlayn portalni yarating.
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(}(? 2.8. Biznes sektor va PPP

NAPE doirasida biznes sektori va davlat-xususiy sheriklik (PPP) tashabbuslariga e'tibor berish O'zbekistonda igtisodiy o'sishni
ta'minlash va bandlikni yaxshilash uchun hukumat va xususiy sektor o'rtasidagi hamkorlikdagi sa'y-harakatlarni

kuchaytirishga garatilgan. Ushbu yondashuv dinamik mehnat bozorini shakllantirishda biznes hamjamiyatining hal

giluvchi rolini va PPP'larning rivojlanishi uchun qulay muhit yaratish muhimligini tan oladi.

Davlat tuzilmalari va xususiy tadbirkorlik subyektlari o'rtasida yanada faolroq va hamkorlikka asoslangan munosabatlarni
rivojlantirish orgali reja mehnat bozoridagi malakalarning mos kelmasligi va infratuzilmani rivojlantirish zarurati kabi
muhim muammolarni hal gilish uchun har ikki sektorning kuchli tomonlari hamda resurslaridan foydalanishga yo'nalti-
radi. Ushbu hamkorlikning asosi innovatsiyalarni rivojlantirish, kasbiy ta'limning dolzarbligini oshirish va ta'lim natijalari
igtisodiyotning o'zgaruvchan ehtiyojlari bilan chambarchas bog'ligligini ta'minlashga garatilgan.

Turli palatalarga yanada faol va hal giluvchi rol berilishi kerak. Nemis yondashuviga o'xshash tizim ularga va xususiy
sektorga o'zlarini mamlakat igtisodiy rivojlanishida kuchli o'yinchilar sifatida ko'rsatishga imkon beradi. Ba'zi tarmoglarda
Palatalar juda faol va kelajakka yo'naltirilgan («O'zto'gimachiliksanoat» kabi) va ular namuna va harakatlantiruvchi kuch bo'lib
xizmat qilishi mumkin.

Siyosatning 1-magqgsadi:

Biznes sektorining ishtirokini kuchaytirish. Siyosatni
ishlab chigish va kasbiy ta'limga biznes sektorini jalb qilishni
rasmiylashtirish va qo'llab-quvvatlash siyosatini ishlab
chiqish, shu jumladan o'quv dasturlari sanoat ehtiyojlari va
kelajakdagi mehnat bozori tendensiyalariga mos kelishini
ta'minlash uchun maslahat kengashlari va hamkorlik dastur-
larini tashkil etish va Savdo-sanoat palatalari kabi turli so-
halarga oid palatalarning rolini kuchaytirish.

Siyosatning 2-magqsadi:

Kasbiy ta'lim sohasida davlat-xususiy sheriklikni
rivojlantirish. Amaliy mashg'ulotlar, amaliyot va shogirdlik
imkoniyatlarini kengaytirish, shu orgali talabalarning ish be-
ruvchilar tomonidan talab gilinadigan amaliy tajriba va
ko'nikmalarga ega bo'lishini ta'minlash magsadida kasb-hu-
nar ta'limi muassasalari hamda xususiy sektor o'rtasidagi
hamkorlikni mustahkamlash uchun asos yaratish.

18




Professional ta'lim tizimi bitiruvchilarini gender jihatlarini hisobga olgan holda ish bilan ta'minlash bo'yicha milliy harakatlar rejasi.

[ 2=¢ 2.9. AKT va yashil ish o'rinlari

O‘zbekiston uchun NAPE doirasida yashil igtisodiyot hamda axborot va
kommunikatsiya texnologiyalari (AKT)ga ustuvorlik berish yangi ish
o'rinlarini yaratish, uglerod chigindilarini kamaytirish va uzoq mud-
datli igtisodiy barqarorlikni ta’minlash uchun gayta tiklanadigan ener-
giya va ekologik toza texnologiyalar salohiyatidan foydalanishga
garatilgan. Bundan tashqgari, AKTga e'tiborni qaratish ragamli savod-
xonlikni rivojlantiradi, ulanishni kuchaytiradi va tez rivojlanayotgan
texnologik vaziyat talablarini boshqarishga godir malakali ishchi
kuchini rivojlantirishga yordam beradi. Bu tarmoglar birgalikda
O'zbekiston igtisodiyotini modernizatsiya qilish, ekologik bargarorlik-
ni yaxshilash va ishchi kuchini kelajakka yo'naltirilgan ko'nikmalar
bilan jihozlash yo'lini taklif etadi.

Ushbu magsadga erishish uchun ko'p qgirrali yondashuv talab etiladi.
Yashil iqtisodiyot sektori ekologik bargaror igtisodiy o'sishni
rag'batlantirish magsadida rivojlanishning asosiy yo'nalishi sifatida
belgilangan va Hukumat o'zining turli siyosiy tashabbuslari orqali
allagachon go'llab - quvvatlanmoqgda. Bu xalgaro bozorda ragobat-
bardosh bo'lish uchun yashil ish o'rinlarini yaratish va mavjud sa-
noatlarni yashil texnologiyalar bilan modernizatsiya qilishni o'z ichiga
oladi. Tashabbuslar orasida yashil texnik va kasb-hunar ta'limi va
ta'lim dasturlarini rivojlantirish, yashil texnologiyalarga investitsiya-
larni ko'paytirish va ushbu o'tishni qo'llab-quvvatlash uchun xalgaro
hamkorlikni rivojlantirish kiradi.

AKT sektori igtisodiy o'sishni rag'batlantirish va bandlikni yaxshilash salohiyati bilan e'tirof etilgan. AKT sohasidagi ko'nikmalar-
dagi bo'shligni bartaraf etish, ta'lim o'quv dasturlarini bozor ehtiyojlariga moslashtirish va ta'lim mazmunini rivojlantirishga
xususiy sektorni jalb etishni rag'batlantirish muhim ahamiyatga ega. AKT infratuzilmasiga sarmoya kiritish ushbu sektor va
tegishli ta'lim dasturlari rivojlanishini qo'llab-quvvatlash, gishloq va shaharlarda foydalanish imkoniyatini ta'minlash uchun
muhim ahamiyatga ega.

Har ikki sektor ham ish qgidirish samaradorligini oshirish va o'quv dasturlarini oshirishda innovatsion texnologiyalar muhimligini
ta'kidlaydi. Tashabbuslar ilg'or texnologiyalarni ish gidirish platformalari va o'quv dasturlariga integratsiya gilish uchun texnologik
kompaniyalar bilan hamkorlikni 0'z ichiga olishi mumkin va ularning malakalar bo'shlig'ini bartaraf etishda samaradorligini
namoyish etish uchun pilot loyihalarni ishga tushirish mumkin. Shu bilan birga, kuchli donor yordami zarur tajribani tagdim
etishga yordam beradi.
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Professional ta'lim tizimi bitiruvchilarini gender jihatlarini hisobga olgan holda ish bilan ta'minlash bo'yicha milliy harakatlar rejasi.
Siyosatning 1-magqsadi:

Yashil innovatsiyalar va ko'nikmalarni rivojlantirish: Ishchi kuchi o'rtasida yashil ko'nikmalarni rivojlantirish bo'yicha milliy
siyosatni amalga oshirish, shu jumladan yashil texnologiyaning turli sohalarida ixtisoslashtirilgan o'qitish. To'gimachilik va gishloq
xo'jaligi sohasiga alohida e'tibor garatish lozim. Ushbu siyosat xalgaro yashil texnologiya firmalari va ta'lim muassasalari bilan

hamkorlikni o'z ichiga oladi , masalan, donorlar tomonidan qo'llab-quvvatlash, o'quv dasturlarini yangilash va amaliy mashg'ulot-
lar imkoniyatlarini taqdim etish.

Siyosatning 2-magqgsadi:

AKT infratuzilmasini kengaytirish va ragamli savodxonlik: AKT infratuzilmasini kengaytirish bo‘yicha keng gamrovli
dasturniishga tushiring, xususan, gishloq va kam ta’minlangan hududlarda ragamli savodxonlik bo‘yicha umummilliy kampaniya
bilan birgalikda. Bu siyosat, aynigsa, yoshlarni asosiy ragamli ko'nikmalar bilan qurollantirish va AKT tadbirkorligini

rag'batlantirish, bargaror rivojlanish uchun innovatsion yechimlarga e'tibor qaratuvchi startaplar uchun maxsus rag'batlantirishga
garatilgan.
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(}"f& Qaydlar uchun
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Professional ta'lim tizimi bitiruvchilarini gender jihatlarini hisobga olgan holda ish bilan ta'minlash bo'yicha milliy harakatlar rejasi.

([ ==¢ 3. Harakat rejasi

2.1-MAVZU. Manfaatdor tomonlarni jalb qilish va boshqgaruv

Ustuvorli- . Amalga oshirilishi kerak Asosiy Monitoring Amalga . .
Aniglangan muammolar bo'lgan chora-tadbirlar Strategik magsadlar| samaradorlik tizimi oshirish Byudjet liroch
gi ko'rsatkichlari muddati
Manfaatdor tomonlarning vizual Manfaatdor tomonlarni aks ettirish: ~ |Hukumat, xususiy sektor, | Mehnat bozori Manfaatdor tomon- 2024-yil Tarmoglar Kasbiy mala-
vakilligining yo'qligi: manfaatdor Mehnat va ta'lim sektorlaridagi fugarolik jamiyati va xaritasida manfaatdor| lar xaritasini ishlab bo'yicha ka bo'yicha
tomonlarning roli va mas'uliyatini rolirni aniglash uchun keng gam- xalgaro donorlar o'rtasida|tomonlarni, mehnat | chigish bo'yicha “Manfaatdor |tarmoq
aniq belgilash mavjud emas. rovli manfaatdor tomonlar xaritasini  [shaffof, yugori samsarali |bozori, kasbiy ta'lim | tarmoq hisobotlari. tomonlar kengashlari.
ishlab chiging, bu samarali kelishuv- [hamkorlikni va tayyorlovni xaritasini
ga erishishga yordam beradi. Ko'p  |ta'minlaydigan rasmiy va |ifodalash. Biz malaka ishlab chigish”
- sonli manfaatdor tomonlarga ega norasmiy manfaatdor oshirish, kasbga loyihasi
o bo'lishingizga garamasdan, man- tomonlarni jalb qilish yo'naltirish kabilarning| bo'yicha
o faatdor tomonlar xaritasini osongi-  |uchun keng gamrovli, zarurligini ham xarajatlar.
na yaratishga yordam beradigan bir |ishtirokchi poydevor ta'kidlab o'tganimiz
nechta vositalar mavjud. Masalan, yaratish. Ushbu tuziima |sababli, bu mehnat
XMind (juda sifatli va bepul), Miro, O'zbekistonda bargaror |bozoridan tashqariga
MicrosoftVisio. Ulardan ba'zilari gim- |bandlikni ta'minlash chigishi mumkin.
mat turadi va fagatgina bir necha oy [uchun mehnat bozoridagi
obuna bo'lish mumkin. Ragamli tex- [strategik, genderga
nologiyalardan foydalanish orgali in- |bog'liq islohotlar va ta'lim
sonlar turli joylardan va istalgan vagt-[tashabbuslari to'g'risida
da manfaatdor tomonlamni xaritalash- |xabardor gilish va
da ishtirok etishlari mumkin. rag'batlantirish uchun turli
nugtai nazarlarni, aynigsa|
Axborotni samarasiz boshqarish. | Axborotni boshqarish. Shaffoflik va };%fh'aa;;’*’aﬁfﬁﬂfﬂshzk Manfaatdor tomonlar- Ish bilan ta'minlash | 2024-2025-yillar| Bandlik 0O'zbekiston
Axborot amaliyotlari noaniq yoki uzoq muddatli faoliyatni ta'minlash va va r%uloc?otga us);uvor ning ma'lumotlaridan | platformasida platformasini [Respublikasi
mustahkam ko'rinishi mumkin, bu esal manfaatdor tomonlarning natijalarini ahamivat beradi foydalanish, manfaat- | umumiy hisobotlar. yaratish Raqamll_
o~ manfaatdor tomonlarni jalb gilish yaxshilash uchun axborotni Y . dor tomonlarning xarajatlari texnologiya-
< samaradorligini pasaytiradi. boshqarish amaliyotlarini gayta ko'rib o'zaro munosabatlari- doirasida. lar vazirligi,
chiging. ni ro'yxatga olish. Bandlik va
kambag'allik-
ni gisqartirish
vazirligi.
Hukumat resurslarining yetishmasligi:| Hukumat resurslari: hukumatning Byurokratik jarayonlar{Manfaatdor 2024-2026-yillar| “Byurokratik |O'zbekiston
hukumatning manfaatdor tomonlari | manfaatdor tomonlar bilan o'zaro ni soddalashtirish va |tomonlarning o'zaro jarayonlarni  [Respublikasi
turli resurslar, jumladan, moliya, vaqt | @logaga kirishishi uchun yetarlicha ularni ragamlashtirish. |hamkorligini tashkil soddalashtirih|Ragamli
. va ishchi kuchi yetishmasligi tufayli | resurslarni ajrating va byurokratik etish jarayonlarining| varagam-  [texnologiyalar
- cheklanib, ularning to'liq ishtirok etish | 1arayonlarni tartibga soling. Mavjud funktsional tahlili. lashtirish” vazirligi, Ban-
N imkoniyatlaridan mahrum qiladi; ish jarayonlarini modemizatsiya gilish loyihasi dlik va kam-
o va qayta qurishni go'llab-quvvatlang. i 1 SO
byurokratik jarayonlar esa bu ) xarajatiari bag'allikni
yurol Jaray! o Hukumatning manfaatdor tomonlar doirasida o
muammolarni yanada kuchaytiradi. | pjlan hamkorligini ragamlashtiring. . gisqartirish
vazirligi.
Biznes sektorining tartibsizligi: Mehnat | Biznes sektori tashkilotlari: Siyosat Bandlik siyosatini So'rov, 2024-yil Muhokamalar [Bandlik va
siyosati masalalari bo'yicha biznes ishlab chigish va soha ishlab chigish, rasmiy| muhokamalar, ni tashkil etish|kambag'allik-
sektori faoliyati va tegishli manfaatdor | muhokamalarida faol ishtirok etish va norasmiy suhbatlar. va bandlik  |ni gisqartirish
- tomonlar bilan rasmiy muhokamalar | ;chun biznes hamjamiyatida tashkiliy maslahatlashuvlar siyosatini vazirligi,
pe %’;ﬁzftas?ﬂésar:i T:\g;gdliskﬂ?tgrﬁbga tuzilmalarni yaratish. Rasmiy va o'rtasidagi muvozanat ishlab chigish |[Mehnat bozo]
solish bilan bog'liq strategik hamkorlik norasmiy masle}ha}lashuvlar o'rtasida bo'yicha tarmqq ) xalrajaylari rini p'rganish
imkoniyatlarini tan olmaganga muvozanat bo'lishi kerak. muhokamalari soni. doirasida. instituti.
o'xshaydi.
Institutsional tarqoglik: Davlat Institutsional targ'ibot: yangi ta'lim Davlat organlari Davlat organlarida 2024-yil Kamchiliklar |Mehnat
0 idoralaridagi o'zaro bog'liglik tashabbuslarini samarali tatbiq o'rtasidagi ichki aloga bo'yicha to'g'risidagi | bozorini
p haqgidagi da'volar, masalan, ta'lim qgilish uchun davlat idoralari bo'ylab institutsional alogalar | nugsonli hisobotni o'rganish
sohasidagi yangi tashabbuslar izchil ichki aloga strategiyalarini ro'yxati. dalolatnoma. tuzish tadqiqot
bilan bog'liq nomuvofiq alogalar amalga oshiring. xarajatlari. instituti.
tufayli buziladi.
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Professional ta'lim tizimi bitiruvchilarini gender jihatlarini hisobga olgan holda ish bilan ta'minlash bo'yicha milliy harakatlar rejasi.

i T Asosiy P Amalga
Ne |Ustuvorli- Aniglangan muammolar Abm'elﬂga °5hh"""5h(;t|“_elrak Strategik magsadlar | samaradorlik Motril:i‘r’l:il - oshirish Byudjet liroch
gi o'lgan chora-tadbirlar ko'rsatkichlari muddati
Donorlarni muvofiglashtirish : Donorlarni muvofiglashtirish: mavjud Donorlarning va Tarmoq malaka 2024-2025-yillar| Tarmoglar Kasbiy
O'zbekiston bozor iqtisodiyotiga donorlarni muvofiglashtirish ularning ta'lim sektori | kengashi bo'yicha malaka
o'tayotgan bir paytda resurslardan platformasini mustahkamlash, ta'lim faoliyatida ishtirok hisobotlari. “Manfaatdor | bo'yicha
samarali foydalanish va va mehnat bozorini rivojlantirish etishi va mehnat tomonlar tarmoq
© magsadlarga muvofigligini ta'minlash | sohasidagi boshqa manfaatdor bozorida malaka xaritasini kengashlari,
- uchun samarali va shaffof donorlarni | tomonlarning yanada shaffof oshirishi haqida. ishlab Mehnat
N muvofiglashtirish zarurati muhim ishtirokini ta'minlash. chigish” bozorini
ahamiyat kasb etadi. loyihasi o'rganish
bo'yicha tadqiqot
xarajatlar. instituti.
Maslahat : Diagnostika bosgichida Maslahatlashuvni kengaytirish : Bandlik siyosati Jadval amalga 2024-yil Kasbiy
ko'pincha e'tibordan chetda qoladigan| Diagnostika bosgichini barcha tegishli bo'yicha oshirish malaka
narsa nafaqat davlat idoralari, balki | manfaatdor tomonlar guruhlari bilan maslahatlashuvlar maslahatlashuvlari bo'yicha
turli manfaatdor tomonlar guruhlari to'lig maslahatlashuvni o'z ichiga o'tkazildi tarmoq
: bilan hamkorlik gilishning dolzarbligi | olgan holda kengaytiring,barqarorlikni kengashlari,
o nazarda tutilgan. ta'minlang va siyosatni gabul qiling. Mehnat
bozorini
o'rganish
tadgiqot
instituti
Zaif ijtimoiy mulogot : manfaatdor Faol ijtimoiy mulogot. Kasaba Asosiy siyosat So'rov, intervyu 2024-yil Kasbiy mala-
tomonlar bilan hukumat tomonidan | uyushmalari, ish beruvchilar ishtirokchilarining ka bo'yicha
olib borilayotgan maslahatlashuvlar | tashkilotlari va umuman fuqarolik mavjudligi, kengayishi tarmoq
ko'lami aholining katta gqismi manfa- | jamiyati kabi asosiy siyosat va ularning maslaha- kengashlari,
* atlariga mos kelmaganga o'xshaydi, | subyektlarining nafagat amalga tlashuvlarda ishtirok Mehnat
] bu ko'proq asosiy siyosatchilarni jalb | oshirish jarayonida, balki etishi. bozorini
qilish orgali yaxshilanishi mumkin. maslahatlashuvlarda ishtirokini o'rganish
oshirish orgali ijtimoiy mulogotni tadqiqot
kuchaytirish. instituti.
Yoshlar ovozi yetishmayapti: Yoshlar ovozi: bandlik va igtisodiy Yoshlarning bandlik |Munozara, 2024-yil Muhokamalar| Ish beruvchi-
igtisodiyotga kirishga urinayotgan o'tish bo'yicha ularning xavotirlarini to'g'risidagi firklari. ommaviy axborot ni tashkil gi- | lar, tarmoq
Py yoshlarning kelajagi, bandlik muam- | aks ettirish uchun manfaatdor vositalari chigishlar. lish va omma-|{ malaka
- molari va tajribalari igtisodiy ishtiro- |tomonlar bilan maslahatlashuvlarda viy axborot kengashlari.
o kchilarning garashlari va faoliyatida | yoshlar istigbollarini go'shing. vosi-talari
yetarlicha aks ettirimaganga bilan.
o'xshaydi.
Muvofiqlashtlirilganl s.trlategiya va Boshqaru_v qo'miltasi_ni_ tgshkil etish_:_ Boshqgaruv qo'mi- Boshgaruv qo'mi- 2024-yil Ish
yondashuvmnlg yo qllgl: stralte'gllk Faollyatmng uyg u_nllgln_l r_1azorat_qn|sh tasining mavjudiigi, tasining faoliyatini beruvchilar ,
boshqgruv qo' mltgglnlng yo qu|g| talablva _b_andl_lk s'trz?\eglyalanm muvof_lqla— faoliyatni nazorat tahlil gilish to'g'ri- tarmog
) va taklif tomonlarining muvofiglash- - [shtirishni ta'minlash uchun asosiy qilish, ish orinlarini | sidagi hisobot malaka
= tirilmagan aralashuviga olib keladi, [manfaatdor tomonlardan vakillardan yaratish strategi- kengashlari
o] natijada ish o'rinlarini yaratish bo'yi- |iborat go'mita tuzing. yalarining izchilligi
cha sa'y-harakatlarning yetarli emas
valyoki samarasiz bo'lishiga olib
keladi.
Alohida bilim va tajriba: bilim Bilim doiralarini ishga tushiring: Bandlik platformasida | Platformada 2024-yil Bandlik O'zbekiston
doiralari kabi hamkorlik platfor- turli xil bandlik mavzularida ishl- bilim doiralarida ham- [ ekspertlar va ama- platformasin | Respubli-
malarining yo'qligi bandlik ash va ilg'or tajriba va g'oyalarni korlik bo'yicha yorlig- | liyotchilarning i yaratish kasi
tashabbuslari bo‘yicha ilg‘or almashish uchun ekspertlar va ning mavjudligi va so'rovi xarajatlari Ragamli
tajribalar va innovatsion yechimlarni |amaliyotchilardan iborat aralash saglanishi doirasida texnologiyal
= almashishga to‘sqinlik giladi. guruhlarni yarating. ar vazirligi,
S Bandlik va
kambag'allik
ni
qisqartirish
vazirligi
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Professional ta'lim tizimi bitiruvchilarini gender jihatlarini hisobga olgan holda ish bilan ta'minlash bo'yicha milliy harakatlar rejasi.

. PP Asosiy P Amalga
N [Ustuverli- Aniglangan muammolar Aml?lga oshh'r'I'Sh' k'elrak Strategik magsadlar | samaradorlik Mot?:i:img oshirish Byudjet liroch
gi bo'lgan chora-tadbirlar ko'rsatkichlari muddati
Kelajakdagi mehnat bozorini tush- Kelajakdagi tahlil markazini yaratish . Bandlik platformasida | Platformada 2024-yil Bandlik O'zbekiston
unmaslik : Maxsus tahlil markazi Kelajakdagi mehnat bozori tenden- "Kelajakning fikrlash | mehnat bozorining platformasini |Respublikasi
bo'lmasa, kelajakdagi mehnat bozori | tsiyalarini prognoz gilish, rivojlana- markazi" yorlig'ining | kelajakdagi yaratish xara- |Ragamli
tendentsiyalarini prognoz gilish va | yotgan tarmoglarni aniglash va mavjudligi va saqla- | tendentsiyalarini jatlari doirasi- |texnologiya-
shunga mos ravishda ishchi kuchini | yoshlarni kelajakdagi talablarga nishi prognoz gilish da. lar vazirligi,
tayyorlashda bo'shliq mavjud. tayyorlash uchun strategik ko'nik- bo'yicha ekspertlar Bandlik va
malarni rivojlantirish bo'yicha masla- va o kambag'al-
~ hat berish vazifasi yuklangan eksp- an]allyotch.llarnlng likni gisqarti-
s ertlar guruhini to'plang. soroviva f'k.r' rish vazirlig.
= mulohazalari ,
o~ onlayn
konferensiyalar va
kelajakdagi
mehnat bozori
tendentsiyalarini
prognoz qilish
bo'yicha magqolalar
tanlovini o'tkazish.
Manfaatdor tomonlarning noaniq O'zaro anglashuv memorandumini Ish bilan ta'minlash | So'rov va asosiy 2024-yildan [Bandlik O'zbekiston
majburiyatlari : 0'zaro anglashuv (memorandum) tayyorlang: rollar, ma platformasida o'zaro | Manfaatdor tomo- platformasini |Respublikasi
- memorandumi kabi rasmiy kelishuv- | s'uliyatlar va magsadlami belgilaydi- anglashuv memo- nlarning fikrmulo- yaratish Raqalmlll |
<= larning yo'qligi muvofiglashtiriimagan | gan memorandum orqali barcha randumlarining mav- | hazalari. xarajatlari texq?. ogiyalal
< sa'yharaka-tlarga va manfaatdor tom-| asosiy manfaatdor tomonlar NAPE- judligi va rollar, ma- doirasida. vazirid,
= Bandlik va
onlarning bandlik strategiyalariga ning strategik magsadlariga asoslan- s'uliyati va magsa- kambag'allikn|
noaniq sodigligiga olib keladi. ganligini ta'minlang. dlar bo'yicha harak- gisqartirish
atlarning aks etishi. vazirligi.
Manfaatdor tomonlar o'rtasidagi uzviy| Manfaatdor tomonlar bilan hamko- Respublika kengashi | Respublika kenga-
hamkorlik: Mehnat bozorini rlikni kuchaytirish : a ) barcha man- va tarmoq shi va tarmoq ken-
rivojlantirish tashabbuslariga tizimli | faatdor tomonlarning sa'yharakatlarini kengashlari gashlari majlislari
yondashishning yo'qligi sa'yhara- muvofiglashtirish, muvofiglashtirilgan majlislarida magsadli | garorlarining ijro-
katlarning parchalanishiga va va sinergetik harakatlarni ta'minlash guruhlar va kasb- sini ta'minlash
- hukumat, xususiy sektor, ta'lim muas-|uchun mehnat bozorini rivojlantirish hunar ta'limi
= sasalari va donor- bo'yicha ishchi guruhini yaratish . bitiruvchilarini ishga
~ lar o'rtasida muvofiglikning yo'gligiga |b ) Davlat, xususiy sektor, ta'lim muas joylashtirishda
olib keladi. sasalari va donorlar o'rtasida doimiy manfaatdor tomonlar
mulogot vailg'or tajriba almashish o'rtasida masalalarni
uchun platforma yaratish. muhokama qilish
Til va terminologiyaning nomuvofig- |Til va terminologiyadagi Konferensiya tashkiliy| Anjumanlar, 2024-yildan |“VET Mehnat
ligi: Ingliz, rus va o'zbek tillarida nomuvofigliklarni bartaraf etish : go'mitalarining seminarlar va bitiruvchilarini| bozorini
bandlikka oid atamalarni tushunish- |a) Ishga joylashish imkoniyatlari magqolalarida treninglarda ishga o'rganish
da nomuvofiglik mavjud bo'lib, bu terminologiyasini standartlashtirish va standartlashtirilgan so'rovlar, joylashtirish | tadgiqot
gisman manfaatdor tomonlar, juml- [tillardagi bo'shliglarni bartaraf etish atamalarga rioya tagdimotlar va konsepsiya- | instituti.
adan, o‘gituvchilar, ish beruvchilar ~ Juchun uch tilli lug'at yaratish. etilishini hisobga hisobotlar. sini ishlab
va ish izlovchilar o'rtasida chalkas- |b) Ishga layogatlilik bilan bog'liq olgan holda, kasbiy chigish”
hlik va tushunmovchilikka olib kela- |terminologiyani standartlashtirish ta'lim bitiruvchilarini loyihasi
= di. va tillardagi bo'shliglarni bartaraf etish ishga joylashtirish bo'yicha
- uchun uch tilli lug'at yaratish. konsepsiyasi va uch xarajatlar.
& tilda lug'at nashr etish

c) O'gituvchilar, ish beruvchilar va ish
izlovchilar o'rtasida asosiy atamalarni
tushunishni uyg'unlashtirish uchun

seminarlar va treninglar tashkil etish.

konferensiya va
seminarlar, kasbiy
ta'lim bitiruvchilarini
ishga joylashtirish
bo'yicha treninglar
tashkil etish.
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2.2-MAVZU. Mehnat bozori va ishga joylashish imkoniyatlari bo'yicha
hujjatlarning mavjudligi.

. PP Asosiy - Amalga
N [Ustuverli- Aniglangan muammolar Am'alilga °shh'"|'5h' k_elrak Strategik maqgsadlar | samaradorlik Mot?:i::img oshirish Byudjet liroch
gi bo'lgan chora-tadbirlar ko'rsatkichlari muddati
Hisobotlardan foydalanish Hisobotlardan foydalanish Hisobotlar, tahlillar, Umumiy platformaga So'rov Huijjat faoliyati | Platformada | O'zbekiston
imkoniyati cheklangan: Ko'plab imkoniyatini oshirish: barcha mehnat bozorini o'rganishikirish va fikr-muloha- davrida. interaktiv Respublikasi
yangi hisobotlar paydo bo'ldi, ammo | hujjatlarni umumiy platformada kabi tegishli hujjatlarmni  [za qoldirish imkoniyati, kontent Ragamli
pv ulardan foydalanish imkoniyati, kerak-| taqdim etish, mahalliy tillarga tarjima |birlashtirgan va ulami  frespondentlar yaratish texnologiya-
o~ li tilning mavjudligi va manfaatdor giling,ular bilan tanishish va ulardan |keng ommaga yoyadigan ffaoliyati jadvalini xarajatlari. |lar vazirligi.
tomonlarning xabardorligi nugtai foydalanishdagi to'siglarni baholash. [manfaatdor tomonlarning |ko'rsatish.
nazaridan hal gilinmagan bo'lib faolligini oshiradigan va
qolmoqda. ta'lim natijalarini mehnat
bozori talablariga javob — - - y
Ma'lumotlarni to'plash va Ma'lumotlarni boshqarish beradigan darajaga Magomni aniglash va | Magsadlar daraxti | Ma'lumotlarni | Bandlik O'zbekiston
boshgqarishning yetarli emasligi: tizimlarini yaratish: dalillarga |yetkazish, O'zbekistonda [natijalarga va ma'lumotiar boshgqarish platformasini | Respublikasi
ma'lumotlarni to'plash va boshqarish | asoslangan siyosatni ishlab chigishni [handlik siyosatiga muvo- |@soslangan ma'lumot-| tahlili. tizimini joriy yaratish - Raqamli tex-
uchun izchil asoslar mavjud emas, qo'llab-quvvatlash uchun figlashtirilgan va xabardor|lar ierarxiyasini etilishidan xarajatlari nologiyalar
~ bu dalillarga asoslﬁngar) siyosatni matlum?tlarm to'plash va mehnat bo- lyondashuvni ta'minlovchi |yaratish. oldin. doirasida. valzwllg_l,
a9 ishlab chigishga to'sqinlik qgiladi. zori ma'lumotlarini boshqarish uchun fintegratsiyalashgan va O'zbekiston
izchil tizimlarni yaratish. foydalanish mumkin Respublikasi
bo'lgan axborotni boshga- Prezidenti
rish tizimini ishlab chigish huzuridagi
Statistika
agentligi.
2.2-MAVZU. Ma’lumotlarni yig’ish va tahlil qilish
Axborot madaniyatining Axborotlar madaniyatini Ta'lim va bandlik sohala- | Normativ-huquqgiy  |So'rov, ma'lumotlar-|  2024-yil Kasbiy ta'lim Mehnat
yetishmasligi: O'zbekiston ta'lim va |shakllantirish: Ta'lim va mehnat rida dalillarga asoslan- hujjatlarni inventari- |ni tahlil gilish. davomida. |va tayyorlov bozorini
bandlik tizimlarida dalillarga asoslan- [tizimlarida axborotlarga asoslangan [gan siyosat ishlab chigish| zatsiya qilish bitiruvchilari- o'rganish
gan qarorlar gabul gilish uchun zarur |madaniyatni rivojlantirish bo'yicha va strategik rejalashtirish-| ko'rsatkichlari. ning bandlik instituti.
bo'lgan rivojlangan axborot tashabbuslarni amalga oshirish, ni qo'llab-quvvatlaydigan darajasini
madaniyati mavjud emas. asosiy e'tiborni ma'lumotlar sifatini mustahk am, integratsiya tahlil gilish
- yaxshilashga, ularni ishlab chigishga |lashgan axborot ekotizi- loyihasi uchun
~ va qarorlar gabul qilishda foydalanish. |mini ishlab chigish. xarajatlar.
o~ Bandlik vazirligi huzuridagi Mehnat Ushbu ekotizim keng
bozorini o'rganish instituti.Bitiruvchilar{gamrovli monitoring va
ni ishga joylashtirish bo'yicha kasbiy [baholash tizimini, foyda-
ta'lim va tayyorlov me'yoriy lanish mumkin bo'lgan va
hujjatlarni inventarizatsiya gilish va  [o'zaro bog'langan ragam-
mehnat bozorini o'rganish instituti li axborot tizimlarini va
tomonidan nugsonlar dalolatnomasini |bitiruvchilarning ish bilan
tuzish. ta'minlanganligini tizimli
Monitoring va baholash tizimining | Monitoring va baholash tizimini  |<tZatishni 0z ichiga oladifcaspiy ta'lim va Ma'lumotlarni tahlil | 2024-2025-  |Kasbiy ta'lim [Mehnat bozo
samarasizligi: Muvofiglashtiriigan | ishlab chigish: Samarali boshqarish [Pulaming barchasi kuchli |4y vorioy bitiruvchila- | gilish yillar davomida.|va tayyorlov [rini o'rganish
monitoring va baholash tizimining va to‘plangan ma’lumotlardan dalillar- {2 '“mf’"?’ madaniyati | ining magomini tizimi bitiruv-  |instituti.
yo'qligi Faol mehnat bozori dasturlari | ga asoslangan siyosat ishlab chigish |Pilan ta'minlanadi. Ushbu| 5 nigiash va bandligini chilarining
(ALMP) samaradorligini samarali va undan foydalanish uchun ta’lim ~ [S&y-harakatlar talim — {i,561a5h ko'rsatkich bandlik
- boshgarish va dalillarga asoslangan | sektori va mehnat bozorida keng natijalarini mehnat bozori (5 jerarxiyasini ko'rsatkichla-
~ siyosatni ishlab chigishga to'sqinlik | gamrovli monitoring va baholash talablariga moslashtirish, |y 4 ratish, rini tahlil gilish
o qiladi. Ba'zi ma'lumotlar yigiladi, lekin| tizimini yaratish. Bu MISni moderni- |Malakalar bo'yicha nomu+ uchun monito-|
ular boshqaruv axborot tizimi (MIS) | zatsiya gilish, ta'lim muassasalari va |tanosiblikni sezilarli da- ring va baho-
va monitoring va baholash madaniya-| ular bilan bog'liq idoralarda M&E va ra'jada kamaytirishva lash tizimini
ti yo'qligi sababli siyosat va byudjet | ESC madaniyatini joriy etishni o'z O'zbekiston ishchi kuchi, ishlab chigish
qarorlarini gabul qgilishda ishlatilmaydi] ichiga oladi. aynigsa, yoshlaming loyihasi
bandligini oshirishga xarajatlari.

qaratilgan.
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Professional ta'lim tizimi bitiruvchilarini gender jihatlarini hisobga olgan holda ish bilan ta'minlash bo'yicha milliy harakatlar rejasi.

2.2-MAVZU. Mehnat bozori va ishga joylashish imkoniyatlari bo'yicha
hujjatlarning mavjudligi.

. C Asosiy P Amalga
N [Ustuvorli- Aniglangan muammolar Am:‘;l\Iga °shh""|'5h' k'elrak Strategik maqgsadlar | samaradorlik Mot?:i:img oshirish Byudjet liroch
gi bo'lgan chora-tadbirlar ko'rsatkichlari muddati
Foydalanish imkoniyati bo'Imagan| Monitoring ma'lumotlaridan foyda- Umumiy platformaga So'rov Bu vaqt mobay-| Platformada | O'zbekiston
monitoring ma'lumotlari va asosiy| lanishni yaxshilash: Axborot tizim- kirish, fikr-mulohaza nida kasbiy interaktiv Respublikasi
axborot tizimlari: mavjud bandlik larini modernizatsiya qilish, markaz- qoldirish imkoniyati, ta'lim va tayyor-| kontent Raqgamli
dasturlari va xizmatlar monitoringi lashtirilgan darajada benefitsiarlar foydalanuvchilar lov bitiruvchilari | yaratish texnologiya-
ma'lumotlari bazasiga kirish qiyin, ma'lumotlar bazalariga ulanish va faoliyati jadvalini bandligini nazo-| xarajatlari. lar vazirligi.
:". axborot tizimlari esa juda sodda. ulardan foydalanishni ta'minlash ham ko'rsatish. rat qilish.
~ ESCS ishonchli MISga ega emas va | da aniq hisobot mexanizmlarini ilgari
benefitsiar ma'lumotlar bazalari surish orgali monitoring ma'lumotlari-
ko'pincha mahalliy darajada saqla- | dan foydalanish imkoniyati va
nadi va uzilib qoladi, bu esa marka- | integratsiyasini oshirish.
ziy darajada yangilangan ma'lumot-
larning yetarli emasligiga olib keladi.
Integratsiyalashgan ragamli axbo- |Ragamli axborot tizimlari "Yagona milliy Magqsadlar daraxti |2024-2025-yillar]Yagona milliy [O'zbekiston
rot tizimining yo'qligi: Bandlik va integratsiyasi: Mehnat bozorining mehnat tizimi (UNLS)"| va ma'lumotlar mehnat tizimi |Respublikasi
kambag'allikni gisqartirish vazirligi dolzarb statistik ma'lumotlariga platformasini qo'llab- | tahlili. (UNLS) plat- |Ragamli
(MEPR) huzuridagi Yagona milliy erishish, kasbiy yo'nalish va ta'limni quvvatlash. formasini texnologiya-
mehnat tizimi (UNLS) mehnat bozori |tanlashni qo'llab-quvvatlash uchun yaratish lar vazirligi,
ma'lumotlaridan foydalanishni yaxshi-| Yagona Milliy mehnat tizimini (UNLS) xarajatlari O'zbekiston
© lashga garatilgan, ammo hali kasbga |ishlab chigish va joriy etishni doirasida. Respublikasi
:: yo'naltirish tizimlarini yetarli darajada |jadallashtirish. Prezidenti
xabardor qilish uchun statistik huzuridagi
ma'lumotlarni yaratishga qodir emas. Statistika
agentligi,
Mehnat bo-
zorini o'rga-
nish instituti.
Bitiruvchilarning bandligini Bitiruvchilarni kuzatib borishni Kasbiy ta'lim va So'rov Kasbiy ta'lim va| Bandlik Ish beruv-
kuzatish madaniyatining yo'qligi: | tizimlashtirish: ta'lim dasturlarini tayyorlov bitiruvchisi- tayyorlov platformasini | chilar.
ta'limning turli darajalaridagi bitiruv- | takomillashtirish uchun ma'lumotlar- ning mutaxassisligi bitiruvchilarini | yaratish
Z chilarning, shu jumladan, kasbiy dan foydalangan holda ta'limning bo'yicha bandlik kuzatish tizimi- | xarajatlari
o~ ta'lim va tayyorlov tizimi bitiruvchila- | barcha bosgichlarida bitiruvchilarning darajasi. ning ishlashi doirasida.
rining bandlik holatini kuzatishga bandlik holatini tizimli ravishda davomida.
tizimli yondashuv mavjud emas. kuzatib borishning umummilliy
tizimini joriy etish.
Ko'nikma va kasblarni noto'g'ri Ko'nikmalarni prognozlash mexa- 1. Malakaga bo'lgan |Mehnat bozori 2024-yil. Malakaga Kasbiy ma-
prognozlash: mehnat bozori nizmlarini amalda go'llash: mehnat ehtiyojni hisobga olish}sektorini tahlil gilish. bo'lgan laka bo'yicha
ehtiyojlarini prognozlashning sama- | bozori ehtiyojlarini, kasb-hunarga 2. Malakaga bo'lgan ehtiyoj va tarmoq
rali mexanizmlarining yo'qligi bo'lgan talab va tendentsiyalarni talabni hisobga olish. talabni kengashlari,
] yoshlarning malakasi va ish beruv- | prognozlash mexanizmlarini ishlab 3. Sanoatning rivojla aniglash kasbiy ta'lim
2 chilarning malaka talablari o'rtasidagi | chigish va amalga oshirish, kasbiy nish tendentsiyalari, uchun muassasalari
nomuvofiglikka olib keladi. ta'lim va tayyorlov tizimining bozor yangi texnologiyalar loyiha
talablariga sezgirligini oshirish. va malakani hisobga xarajatlari.
O'zbekiston Respublikasida olish.
malakalar tizimini (reestrini) yaratish.
Mehnat bozorining sifatsiz tahlili: |Ish o'rinlarining keng gamrovli Bo'sh ish o'rinlari soni|Tarmoglar bo'yicha 2024-yil. Malakalarga [Kasbiy ma-
bandlik bo'yicha keng gamrovli diagnostikasini o'tkazing: Mehnat (tarmoglar bo'yicha), |mehnat bozori bo'lgan laka bo'yicha
diagnostikasiz, aynigsa, marginal bozorini har tomonlama tahlil gilish va yoshlar uchun sektorini tahlil gilish. ehtiyoj va tarmoq
guruhlar uchun ko'proq va yaxshiroq | aynigsa, yoshlar uchun soni ko'proq, inklyuziv ish o'rinlari talabni kengashlari,
o ish o'rinlarini yaratishda giyinchiliklar | sifati yaxshiroq va inklyuziv ish soni. aniglash kasbiy ta'lim
:‘; va imkoniyatlarni tushunmaslik o'rinlarini yaratish yo'nalishlarini uchun loyiha |[muassasalari}
xarajatlari.

mavjud.

aniglash uchun ish o'rinlari diagnosti-
kasi vositasidan foydalaning.
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. s Asosiy P Amalga
Ne [USteverlil  Aniglangan muammolar ‘:’m_‘;"ga °~°;lh'f"'5h(;t"‘_e|’a" Strategik magsadlar | samaradorlik M°t'i‘:i‘;1'i'"9 oshirish | Byudjet [ ljroch
gi o'lgan chora-tadbirlar ko'rsatkichlari muddati
Ma'lumot to'plashdagi qiyinchilik: | Ma'lumotlar so'rovlarini Bandlik platformasi- Intervyu 2024-yil. Bandlik O'zbekiston
Ma'lumotlarni olish jarayoni murak- soddalashtirish: aynigsa, nodavlat ning mavjudligi va uni platformasini |Respublikasi
o kab, rasmiy so'rovlarni talab giladi va| tashkilotlar uchun ma'lumotlarni yuritilishi. yaratish Ragamli
~ sezilarli kechikishlar ham bo’lishi yig'ish jarayonini soddalashtiring va xarajatlari texnologiya-
o~ mumkin, bu esa 0’z navbatida davlat | javob berish vaqtini va byurokratik doirasida. lar vazirligi,
va nodavlat tashkilotlariga ham to'siglarni qisqgartiring. Bandlik va
ta'sirini o'tkazadi. kambag'allikn|
qgisqartirish
vazirligi.
Yuqori |Ish joylarining norasmiyligi. Ish o’rinlarini rasmiylashtirish. O'zbekistonda Kasbiy malaka Kasbiy malaka 2024-2026-yillar| Ishlarni ras- |Kasbiy mala-
Mavjud igtisodiy imkoniyatlar O'zbekistonda tadbirkorlikni rivojlanti- | korxonalarning salmogli | bo'yicha hududiy bo'yicha hududiy miylashtirish |ka bo'yicha
“kamtarona” ish o'rinlarining yarati- [rish sur’atlarini jadallashtirishi, gismi norasmiy mehnat | kengashlar faoliyatini | kengashlarning uchun loyiha [hududiy
lishiga, mehnat bozorida norasmiylik- | igtisodiy salohiyatni rasmiy ish bilan shug'ullanadi. Bu monitoring qilish. hisobotlari xarajatlari. kengashlar.
= ning yuqori darajasiga (60 foizdan o'rinlariga aylantirishi juda muhim. rasmiy bandlikning (PQ4939 bo'yicha
2 ortiq) olib keldi, bu esa mehnat bozo- mavjudligi bilan bog'liq
ri hujjatlariga salbiy ta’sir ko‘rsatadi. muammolarni keltirib
chigaradi. Igtisodiyotni
bosgichma-bosgich
rasmiylashtirishga
urinishlar mugarrar.
2.3-MAVZU. Ayollar va bandlik
Ishchi kuchi ishtirokining pastligi: |Bolalarga g'amxo'rlik qilish O'zbekistonda ayollar Bolalar va qariyalarga|Bolalar va gariyalar-{ 2024-yildan Bandlik va
O'rta ayollar 16 yosh va undan katta imkoniyatlarini qo'llab-quvvatlash. |bandligini oshirish g'amxo'rlik gilish va  |ga g'amxo'rlik gilish | boshlab. kambag'allikn|
yoshdagi aholining yarmidan Ayollarning ishchi kuchida to'liq strategik magsaddir, ayollarning mehnat- |va ayollarning meh- qgisqartirish
ko'p gismini tashkil giladi, lekin ish  [ishtirok etishi uchun bolalar va qariya-|shuning uchun dagi faol ishtirokini natdagi faol ishtiro- vazirligi,
kuchi va bandlikning kichikroq larga g'amxo'rlik gilishni go'llab-quv- |siyosatchilar uchun ish  |qo'llab-quvvatlash kini qo'llab- Mehnat bozo
ulushini egallaydi, bu esa jiddiy vatlash siyosati va infratuzilmasini haqi tengsizligi va ayollar{bo'yicha siyosat va  [quvvatlash bo'yicha rini o'rganish
gender tafovutlar mavjudligini ishlab chiqish. ning igtisodiy imkoniyat- |strategiyalarni joriy ~ [siyosat va instituti.
- ko'rsatadi. lari yo'lidagi ijtimoiy etish. strategiyalarni
el to'siglarni faol hal etuvchi birlashtirish joylarga
& genderga bog'liqQ mehnat tashriflar, intervyu.
bozorini yaratish muhim
ahamiyatga ega. Buning
uchun teng ish haqi
qonunlari, gender ko'nik-
malaridagi tafovutlarni
bartaraf etish uchun
moslashtirilgan ta'lim va
o'gitish tashabbuslari,
Ish hagi nomutanosibligi. Ish Ish haqgidagi tafovutni yo'q qilish: |tadbirkor ayollarni kuchli |Sog'ligni saglash va 2024-yildan Bandlik va
beruvchilar ko'pincha shunga teng ish uchun teng haq to'lashni qo'llab-quvvatlash va aholini ijtimoiy muhofa| boshlab. kambag'allik-
o'xshash lavozimlar uchun ayollarga [ta'minlaydigan siyosatni amalga gender tengligi uchun za qilish vazirligining ni gisqartirish
erkaklarnikiga qaraganda kamroq oshirish va ayollarning yugori maoshli jommaviy kampaniyalarni |xotin-gizlarning vazirligi,
maosh taklif gilishadi. sektorlar va rahbarlik lavozimlarida 0'z ichiga olgan keng rahbarlik lavozimlaridg Mehnat bozo-|
S ishtirok etishini rag'batlantirish. gamrovli strategiya kerak/ishtirok etishini nazo- rini o'rganish
~ Bundan tashqari, bolalar |rat qgilish, bu masalani instituti.

va qariyalar parvarishi
xizmatlarini takomillashti-
rish ayollarning kasbiy va
maishiy rollarni samarali
bajarish qobiliyatini

"yo'l xaritalari"ga
kiritish bo'yicha
maxsus
komissiyasining
reydlari.
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. s Asosiy o Amalga
Ne (Rl Aniglangan muammolar Am'alllga °shh'"|'5h' k_elr ak Strategik magsadlar| samaradorlik Mo{;;%?r:’; ng oshirish Byudjet ljroch
gi bo'lgan chora-tadbirlar ko'rsatkichlari muddati
Madaniy va ijtimoiy me'yorlar. Stereotiplarga garshi kurash: oshirish va shu orqali Xotin-gizlarning Gender stereotipla- | 2024-yildan Bandlik va
Chuqur singib ketgan stereotiplar va | gender stereotiplariga qarshi ayollarning malaka va  |jamiyatdagi rolini rini tahlil qilish, boshlab. kambag'allik-
ijtimoiy umidlar ayollarning ishchi kurashish va ayollarning jamiyatdagi | hissalaridan to'liq foyda- |anglashini me'yoriy  |hisobotlar, so'rovlar. ni gisqartirish
kuchida ishtirok etishiga to'sqinlik va iqtisodiyotdagi rolini chuqurroq lanadigan ishchi kuchini |jihatdan go'llab- vazirligi,
qgiladi va ularni uy vazifalari va tushunishga yordam berish uchun ta'minlashda muhim quvvatlash, axborot Mehnat
bolalarga g'amxo'rlik gilishga axborot kampaniyalarini o'tkazish. ahamiyatga ega. kampaniyalari, konfe- bozorini
= qaratilgan rollar bilan cheklaydi. rentsiyalar, seminarlar o'rganish
o va treninglar tashkil instituti.
o etish va ayollarning
jamiyatdagi rolini
tushunishbo'yicha
maqolalar nashr etish,
sohalar bo'yicha
tashkilotlar xodimlarini
tahlil gilish.
Ta'lim va ko'nikmalardagi Ko'nikmalar va ta'limni yaxshilash: Ta'lim va malakadagi | So'rov, vazirlik va 2024-yildan Respublika
bo'shliglar. Ayollarning ta'limdan ayollarni ishchi kuchiga yaxshiroq gender tafovutini idoralarning boshlab. kengashi,
ishga o'tishdagi muammolari tayyorlash uchun ta'lim va ko'nikmalar, bartaraf etishga doir | hisobotlari. kasbiy mala-
malakaning yetarli emasligi, aynigsa rivojlanayotgan tarmoglarda magolalar, vazirlik va ka bo'yicha
:'5 cheklangan mahalliy ish imkoniyatlarijgender tafovvutini bartaraf etishga idoralarning xotin-qiz- hududiy
o~ va past geografik harakatchanlik e'tibor garating. larni mehnatga kengashlar,
bilan birga keladi. tayyorlash bo'yicha Mehnat
amalga oshirilayotgan| bozorini
ishlari to'g'risidagi o'rganish
hisobotlari. instituti.
Tadbirkorlikdagi tengsizlik. Ayollar | Ayollar tadbirkorligini qo’llab- Tadbirkor ayollarni So'rov, vazirlik va 2024-yildan | Tadbirkor Respublika
tadbirkorlikka qizigish bildirishsada, |quvvatlash:tadbirkor ayollarni qo'llab-quvvatlash idoralarning hiso- boshlab. ayollarni kengashi,
turli to'siglar, jumladan, moliyaga ega | magsadli qo'llab-quvvatlashni loyihalari, vazirlik va | botlari. qo'llab- kasbiy mala-
bo'lish va jamiyat kutganlaridek joriy etish,jumladan, moliyalashtirish, idoralarning bu bora- quvvatlash ka bo'yicha
w tadbirkorlik loyihalarini amalga maslahat dasturlari va tarmoq dagi hisobotlari. bo'yicha hududiy
2 oshirish ehtimoli kamrog. imkoniyatlaridan foydalanishga loyihalar kengashlar,
sharoit yaratish. xarajatlari. Mehnat
bozorini
o'rganish
instituti.
2.4-MAVZU. Aloqga va autrich
Davlat tomonidan go‘llab-quvvatla-{ Davlat tomonidan qo'llab- Bandlik imkoniyatlari Yoshlar bandligini So'rov Hujjat Yoshlarni ish [O'zbekiston
O'rta |nishi hagidagi ma’lumotlardan quvvatlash bo'yicha ma'lumotlar- |hagqida xabardorlik va ta'minlashda davlat faoliyati bilan Respublikasi
foydalanish imkoniyatining dan foydalanish imkoniyatini ravshanlikni oshiradigan, |tomonidan qo'llab- davrida. ta'minlashda [Ragamli
cheklanganligi. Yosh bitiruvchilar va |yaxshilash: a) Davlat tomonidan ilg'or texnologiyalardan [quvvatlash xizmatlari davlat tomoni- [texnologiya-
ishsizlar yetarlicha muloqot va qo'llab-quvvatlash xizmatlarining foydalanadigan, yashil  |portalining mavjudligi dan qo'llab-  [lar vazirligi,
hr tushuntirish ishlari olib boriimayotgan{axborot portalini ishlab chigish. igtisodiyotga hissa va yuritilishi, ijtimoiy quvvatlash Bandlik va
o~ ligi sababli ko‘pincha davlat tomoni- |b) Yosh bitiruvchilar va ishsizlarni qo'shadigan va manfaat- [tarmoglardagi yosh xizmatlarining [kambag'allik-
dan go'llab-quvvatlanadigan xizmat- |qo'llab-quvvatlash xizmatlari hagida |dor tomonlar o'rtasida bitiruvchilarni axborot ni gisqartirish
lardan bexabar. xabardor gilish uchun ijtimoiy tarmog- [ hamkorlikdagi sa'y-hara- |xabardor gilish uchun portalini vazirligi.
lar va mahalliy jamiyatlardan foydaland katlarni osonlashtiradigan{postlar soni. yaratish
gan holda xabardorlik kampaniyalarinif keng gamrovli milliy xarajatlari.
olib borish. kommunikatsiya
Bandlikni oshirish bo'yicha noaniq| Bandlikni oshirish strategiyalarini Sg?t.eg'yas'ﬁ;)'s“'fbt |Bandiik darajasini  |Axborot materiallari,| 2024-yildan |Bandlik Bandlik va
strategiyalar: strategik rejalashtirish | tushuntiring: a) bandlikni oshirish (s:hlt?r:ri]r?.dei tl‘:ljl'|si t'}ﬁ;gga oshirish strategiyalari |treninglar. boshlab. darajasini kambag'allik-
va ish bilan ta'minlash imkoniyatlarini | strategiyalarini, shu jumladan amaliy il to‘siglarinyi bartaraf bo'yicha nashrlar, oshirish ni gisqartirish
kengaytirish bo'yicha mulogotda gadamlar va magsadlarni belgilovchi etish o? ali bandlik axborot materiallari, strategiyalari |vazirligi,
N sezilarli bo'shliq mavjud, bu esa batafsil aloga materiallarini yarating. tushuncqhasini konferentsiyalar, bo'yicha Mehnat bozo|
3 mahalliy bo'linmalarda noaniqlik b) mahalliy tashkilotlarga o'z birlashtirish. barch seminarlar va konferentsiya-|rini o'rganish
va faol boshgaruvning vakolatlari doirasida proaktiv rr:;i?aaltrtli?)r’toranrgnlaar treninglar. larni tashkil  |instituti.
yetishmasligiga olib keladi. boshgaruv va strategik bajarilishini ayniasa. yosh bitiruvéhi» etish va xodi-
ta'minlash uchun treninglar o'tkazish. Ia):' vg ishgiz shaxslar mlarni o'qitish
xarajatlari.

O'zbekiston mehnat bo-
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. A Asosiy P Amalga
Ne [Ustuverli- Aniglangan muammolar Am'allga oshh'""sm k.elrak Strategik maqgsadlar| samaradorlik Motril;ti:)r:'ilng oshirish Byudjet liroch
gi bo'lgan chora-tadbirlar ko'rsatkichlari muddati
Yashil igtisodiyotning yetarlicha | Yashil igtisodiyot imkoniyatlarini | Zorida muvaffagiyatli ha- | yashil igtisodiyot Nashrlar, treninglar, | 2024-yildan Kasbiy mala-
baholanmagan imkoniyatlari: rag'batlantirish: a) Yashil rakat qilish va uning imkoniyatlariga yashil texnologiyala] boshlab. ka bo'yicha
yashil ish o'rinlari va barqaror igtisodiyotning afzalliklari va r'V?Jlan'Sh'ga hissa bag'ishlangan bo'yicha hamkorlik- tarmogq ken-
sanoatning ahamiyati va salohiyati  |imkoniyatlari hagida milliy axborot q0 ?h'Sh uchun zarur nashrlar, axborot ni hisobga olish. gashlari,
- yetarlicha ta'kidlanmagan yoki milliy | kampaniyasini boshlash. b) Yashil | ma'lumotlar va yordamgd materiallari, Mehnat bo-
< bandlik strategiyalariga integratsiya- |texnologiyalar va bargaror amaliyotlar| €9a bo "?h'.”' ta'minlash- | konferensiyalar, zorini
N lanmagan, bu esa barqaror bo'yicha o'quv dasturlarini ishlab ni ham o'z ichiga oladi.  |seminarlar va o'rganish
rivojlanishning global tendensiyalari- | chigish, ularni mehnat bozori treninglar. instituti.
ga mos kelmaydi. ehtiyojlariga moslashtirish uchun
sanoat rahbarlari bilan hamkorlik
qilish.
Ayollarning bandlik darajasi Ayollar imidjini oshirish Ayollarni ish bilan Ayollarning bandligi| 2024-yildan [Ma'lumot Kasbiy mala-
pastligi: O'zbekiston Hukumati kampaniyasini o'tkazing: a) Ayollarnij ta'minlashda ishtirok [bo'yicha so'rovlar, boshlab. targ'ibot kam- | ka bo'yicha
ayollarga ta'lim olishda kuchli yordam |ish bilan ta'minlashga to'sqinlik etayotgan fikr intervyular, paniyasini tarmoq ken-
beradi. ljtimoiy to'siglar ularning qgilayotgan fikr yetakchilari va qaror yetakchilari va ommaviy axborot tashkil etish  |gashlari,
mehnat bozorida faol ishtirok etishiga |gabul giluvchilarni aniglash. b) Xotin- shaxslar ro'yxatini vositalarida xarajatlari. Mehnat
: to'sqinlik giladi. qizlar ovozini kuchaytirish va ishlayot- shakllantirish, chigishlar. bozorini
o~ gan ayollar jamiyatning gimmatli targ'ibot-tushuntirish o'rganish
qismi ekanligi va skeptiklarni oilaga ishlarini olib borish, instituti.
xavf tug'dirmasligiga ishontirish namunali shaxslarni
magsadida tushuntirish ishlarini olib aniglash.
borish. c) yaxshi amaliyotlar va
namunalarni aniglang.
2.5 - MAVZU: Huquqiy asos, davlat tomonidan qo'llab-quvvatlash
O'rta Dual ta'limni amalga oshirishdagi |Mehnat kodeksini qayta ko'rib Ikki tomonlama ta'lim, Mehnat kodeksidagi |Dual ta'limning 2024-yil. «Dual ta'lim | Oliy ta'lim,
to'siqglar: Mavjud qonunlar har doim |chigish : Mehnat kodeksiga uni dual |kasbiy ta'lim va biznes o'zgartirishlar, dual  |me'yoriy-huqugiy tizimini tako- |fan va
ham dual ta'limmi amaliy qo'llanilishi- |ta'lim tizimlari talablariga sektorini jalb qilish kabi | ta'lim to'g'risidagi bazasi bo'yicha millashtirish» |innovatsiya-
ga yordam bermaydi va qoidalardagi |muvofiglashtirish va mehnat bandlik tashabbuslarini | gayta ko'rib chigilgan [nugsonlar loyihasi lar vazirligi,
- nomuvofigliklar amalga oshirishda bozorining xalqaro standartlariga samarali qo'llab- va kengaytirilgan dalolatnomasi. bo'yicha Bandlik va
2 muammolarni keltirib chigaradi. tayyorligini go'llab-quvvatlash quvvatlovchi barcha nizom. xarajatlar. kambag'allik-
uchun o'zgartirishlar kiritish. manfaatdor tomonlarning ni
aniq yo'rignomalari va qgisqartirish
majburiyatlariga ega vazirligi.
bo'lishini ta'minlaydigan
keng qamrovli va amalda
Ish o'rinlari yaratish uchun Ta'lim tizimini takomillashtirish: ish Eo.:lam“ﬁh' mquln . |Ish o'rinlari yaratish | Kasbiy 2024-yildan. |«Kasbiy ta'lim-Bandlik va
qonunchilik kuchlari yetarli emas: |o'rinlari yaratish tashabbuslari uchun |: cr)]lggn h.uquﬁ'éﬁsogr' tashabbuslari uchun |tayyorgarlikning ni qo'llab-quv- |kambag'allik-
Prezidentning ish o'rinlari yaratishga |zarur bo'lgan ta'lim va tayyorlovni LS a I'Ifd |q|s'": b u dll'in zarur bo'lgan malaka | me'yoriy-huqugiy vatlovchi ni gisqartirish
qaratilgan farmoyishlarida yangi qo'llab-quvvatlovchi gonunchilik dlrgq ixda miflly kaln d'l oshirish va ta'limni bazasi to'g'risidagi qonunchilik  |vazirligi.
u“_; ishchilarni qo'llab-quvvatlash uchun | bazasini ishlab chigish. N :-:_rajzglga\l r."?f tef |gar} qo'llab-quvvatlovchi  [nugson lar dalolat- bazasini tahlil
o~ mustahkam ta'lim va tayyorlov tizimi ;grliS:scl));ig:ﬁwuzt;ahﬁgxa gonunchilik bazasini |nomasi. qilish va ishlab|
mavjud emas. mehnat bozorini yaratish- tahlil gilish va ishlab chigish»
. o Y chigish loyihasini loyihasi
ga hissa qo'shish. {307 4 shirish., bo'yicha
Shuningdek, inson kapi- xaraiatl
tali i jatlar.
uchun biznes
Muvaffagiyatsiz malakalar bo'yicha| Malakalar kengashlarini investitsiyalarini himoya |Kasbiy malaka ken- [ So'rov, intervyu, 2024-yildan. |«Kasbiy Mehnat bo-
kengashlar : Malakalar kengashlari | kuchaytirish : Biznes sektorining qilish va ishchi. gashlari faoliyati kasbiy malaka standartlarni | zorini
biznes sektorining yetarli darajada tegishli ishtirokini ta'minlash va ko'rsatkichlari ro'yxati, | kengashlari yangilash o'rganish
namoyon bo'lmasligi va resurslarning | standartlarni samarali ishlab chigish kasbiy malaka faoliyatini tahlil bo'yicha tadqiqot
) yetishmasligi sababli yuzaga keladi, |uchun malakalar kengashlarini zarur kengashlari faoliyatini | gilish. tarmoq instituti.
w5 bu esa ularning kasbiy standartlarni | resurslar bilan ta'minlash. hisobga olish, kengashlarini
N belgilash qobiliyatini cheklaydi. yangilangan kasbiy qo'llab-
standartlar soni. quvvatlash»
loyihasi
bo'yicha
Xarajatlar.
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2.5-MAVZU.Davlat tomonidan mavjud bo'lgan go'llab-quvvatlash

. L Asosiy PP Amalga
Ne [Ustuverli- Aniglangan muammolar Amalga oshirilishi kerak | gtrategik magsadiar| samaradorlik Mot?:iz‘ri' ng oshirish Byudjet liroch
gi bo'lgan chora-tadbirlar ko'rsatkichlari muddati
Tartibga solinmagan mustaqil Tizimli tartibga solishni qo'llab- Mehnat kodeksidagi |Dual ta'limning 2024-yildan. [«Dual ta'lim |Oliy ta'lim,
harakatlar : korxonalar bilan dual quvvatlash . Korxonalarning mustagqil o'zgartirishlar, dual | me'yoriyhuqugiy tizimini fan va
ta'lim beradigan kollejlar milliy ta'lim tashabbuslarini tizimli ravishda ta'lim to'g'risidagi bazasi bo'yicha takomillashti- |innovatsiya-
g gonunchilikni go'llab-quvvatlamaydi, |qo'llab-quvvatlash va tartibga solish qayta ko'rib chigilgan | nugsonlar rish» loyihasi |lar vazirligi,
o~ bu esa samaradorlikni cheklaydi. uchun milliy asosni amalga oshirish. va kengaytirilgan dalolatnomasi. bo'yicha Bandlik va
nizom. xarajatlar. kambag'allikn|
qisqartirish
vazirligi.
Qonunchilikda kechikkan harakat .| Qonun ijodkorligini jadallashtirish. Qonun hujjatlariga Yoshlarni ish bilan 2024-yildan. Bandlik va
Yangi texnologiyalar (masalan, AKT, | Turli sohalar bo'yicha dolzarb o'zgartirishlar kiritish. |ta'minlash sohasi- kambag'allik-
yashil igtisodiyot) bilan bog'liq tez ma'lumotlarni taqdim etuvchi va dagi gonun ni gisqartirish
g o'zgaruvchan igtisodiy muhit tufayli | kelajakdagi tendensiyalarni bashorat hujjatlaridagi vazirligi.
o~ ushbu biznes tarmoglarini qo'llab- qgiluvchi yugorida gayd etilgan mavzu- nugsonlar.
quvvatlovchi va asoslovchi li to'garaklar gonun ijodkorligi kuchlari
qonunchilik yetarli emas va eskirgan. | bilan bog'lanib, ularning malakasini
oshirishi kerak.
O'rta Faol mehnat bozori siyosati hagida|Kengaytirilgan faol mehnat bozori O'zbekistonning bandlik |Yoshlar bandligini So'rovnoma, suhbat| 2024-yildan. Bandlik va
darajadan|Ma’lumot yo'qligi. Yoshlar o'rtasi- [siyosati: raqamli ko'nikmalar, il va borasidagi strategik |ta'minlash magsad  Jommaviy axborot kambag'allik-
quyi da o'tkazilgan turli so'rovlarga soha bilimlari bo'yicha maq;adl bozor |slohotlarl, ida konferensiya, vositalarida ni gisqart
< |daraj ko'ra , kamdan-kam odam mavjud ixtisoslashtirilgan treningni taklif marginal guruhlarni seminar va treninglar |chigishlar. irish vazirligi,
w Faol mehnat bozori hagida xabardor |giladigan. Yoshlar bandligini rag'bat- [qo'llab-quvvatlashni o'tkazish. Mehnat
™ lagacha. |yoki ularni fagat ma'lumot darajasi lantirish kabi ko'proq magsadli dastur-|kuchaytirish va bozorini
past odamlarga tegishli deb larni joriy etish. diversifikatsiya qilish o'rganish
hisoblardi. orqali ish o'rinlari tadgiqot
o'sishini kuchaytirishdan instituti.
litimoiy tarmoglardagi chegaralan- |Mehnat bozori hagida to'ldirilgan Lg‘;ﬁ;ggf:rf"ateg'ya Internet platformala- | Internet 2024-yildan. O'zbekiston
gan gamrov: ish.mehnat.uz kabi ma'lumotlar: bo'sh ish o'rinlari, tendentsi . rini takomillashtirish, | platformalarini Respublikasi
. \ S yalariga mos A S . ’
elektron platformalar mavjud bo'lga- [rivojlanayotgan tarmoglar va malaka keladigan shogirdlik va yoshlar bandligini tahlil gilish, ularni Ragamli
niga garamasdan ular yosh talablari to'g'risida real vaqt tartibida zamonaviy kasbiy ta'limni oshirish uchun xorijiy analoglar texnologiya-
~ bitiruvchilarning bo'sh ish o'rinlari ma'lumotlarni to'playdigan mavjud o'z ichiga olgan holda fao telegram bilan tagqoslash. lar vazirligi,
0 hagidagi ma'lumotga bo'lgan onlayn platformalarni takomillashtirish | mehnat b i dasturla- | k@nallaryaratish. Bandlik va
P HINRA - ) . \ mehnat bozori dasturla o
ehtiyojlarini gondirish uchun yetarli  |va targ'ib gilish, yoshlarga o'z martaba| . . P kambag'allik-
P 7 " rini kengaytirishi kerak. o L
emas. yo'llarini pgzorltendentswlalar!ga Savdo va sarmoyani ni qllslqel\rtlrlsh
kanallaridan foydalaning q!zlvar va yoshlar bandli-
. gini magsadli qo'llab-
Cheklangan tadbirkorlikni Tashabbuslarni ishga tushirish: quvvatlash ham muhim  [Urug'lik So'rov, ishbilarmon | 2024-yildan. |Yosh tadbir- [Bandlikka
qo'llab-quvvatlash: yosh tadbirkorlaffhamkorlik va innovatsiyalarni rag'bat- |ahamiyatga ega. Ushbu [ moliyalashtirish das- | tadbirkorlar bilan korlar uchun |ko'makla-
ko'pincha byurokratik to'siglarga duch|lantirish uchun yosh tadbirkorlarga  |tashabbuslarning muvaf- |turini ishga tushirish, |intervyu. boshlang'ich |shish davlat
© kelishadi, boshlang'ich kapitalga ega |moliyaviy mablag'lar, startap bo'yicha |faqiyati mustahkam hu-  |tadbirkorlikka moliyalashti- |jamg'armasi.
2 bo'lish imkoniyati cheklangan va kouching, muvaffagiyatli biznes quqiy tuzilmalar va ish [intiluvchanlar uchun rish dasturi
biznesni amaliy o'qitish mavjud rahbarlarining maslahati va birgalikda |o'rinlarining barqaror mentorlikni tashkil uchun xarajat-
emasligi. ish joylari bilan ta'minlaydigan o'sishi va ishchi etish. lar.
dasturlarni ishga tushirish. kuchi xilma-xilligi uchun
samarali mehnat
Ayollar uchun ta'lim. Hukumat, Kuzatuv tashabbuslari : ta'limni boshgaruviga bog'liq bitiruvchi gizlarni Ish bilan ta'minlash | 2024-yildan. Bandlik va
aynigsa, ayollarga bepul ta'lim beri- |tugatgandan so'ng bitiruvchi gizlarga |bo'ladi. ishga masalalari bo'yicha kambag'allik-
shni gattiq qo'llab-quvvatladi, lekin alohida yordam ko'rsatish. Ish bilan joylashtirishga bitiruvchilar bilan ni gisqartirish
= ularni mehnatga jalb gila olmadi. ta'minlashdagi to'siglarni tushunish va to'sqinlik giluvchi so'rov va intervyu. vazirligi,
w ushbu to'siglarni bartaraf etish omillar ro'yxati Mehnat bozo-|
&J bo'yicha moslashtirilgan chora-tadbir- tuzildi rini o'rganish
lar rejasini ishlab chigish asosida tadqiqot
bitiruvchi gizlar o'rtasida so'rov instituti.

o'tkazish.
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. ] Asosiy P Amalga
Ne [Ustuverl- Aniglangan muammolar I-:)m.::lga °shh"""5héb|:_elr ak | strategik magsadlar | samaradorlik Mot?:i:i' - oshirish Byudijet liroch
gi o'lgan chora-tadbirlar ko'rsatkichlari muddati

O'rtacha Ta'limning yetarli darajada tashkil- | Kasbiy ta'lim va tayyorlov dasturlarini | Kasbiy ta'lim va tayyorlov| Kasbiy ta'lim va Tahlil, surovnoma, | 2024 yildan Oliy ta'lim,
lanmaganligi: Kasbiy ta'lim va quyidagilarga moslashtirish: Kasbiy |tizimini takomillashtirish, |tayyorlov tizimini joriy | joylarga chigish. fan va inno-
tayyorlov kurslari hozirgi ishchi kuchi | ta'lim va tayyorlov dasturlarini yangi- |uning mehnat bozorining |ishchi kuchi talablari vatsiyalar
talablariga javob bermasligi mumkin, | lash va mehnat bozori talablariga o'zgaruvchan talablariga |bo'yicha tahlil gilish, vazirligi,

3 aynigsa yashil sanoat va AKT/sun'iy | moslashtirish, zamonaviy va muvofigligi va barcha dual ta'lim tizimi Bandlik va
o intellekt kabi zamonaviy va rivojla- rivojlanayotgan sanoatlar uchun ijtimoiy guruhlarni gam- | to'g'risidagi nizomga kambag'allik-
nayotgan sohalarda. ko'nikmalarga e'tibor qaratish. rab olishini ta'minlash. o'zgartirishlar kiritish, ni gisqartirish
Magsad -ta'lim muassa- | murabbiylar faoliyatini vazirligi.
salari va soha hamkorlari| moliyalashtirish
o'rtasida yaqin hamkorlik-| manbalarini aniglash.
Cheklangan gamrov: Nogironligi Integrasiya bo'yicha chora- ni mustahkamlash, ta'lim | Nogironligi bo'lgan  [So'rovlar, joylarga 2024 yildan |"Nogironligi  |Oliy ta'lim,
bo'lgan shaxslar va boshga marginal | tadbirlarni takomillashtirish: nogi- |resurslarini ragamlashti- |shaxslar va marginal |chigishlar, nogiron- bo'lgan fan va inno-
guruhlarni kasbiy ta'lim va tayyorlov | ronlar va marginal guruhlarni kasbiy [fish va modernizatsiya |guruhlarni kasbiy lar va marginal shaxslar va |vatsiyalar
dasturlariga integratsiyalashuvi ta'lim va tayyorlov dasturlariga integ- [qilish, kasbga yo'naltirish |ta'lim va tayyorlov  [guruhlarning marginal vazirligi,
~ bo'yicha keng qamrovli strategiyalar | rasiyalashuv strategiyalarini ishlab ~ |Va bitiruvchilarning dasturlariga integrat- [faoliyatini tahlil guruhlar Bandlik va
© yo'q ko'rinadi. chiqish. faoliyatini kuzatish ~ siyalashuvini qilish. uchun aralash [kambag'allik-
N bo'yicha kompleks tizim- |ta'minlash, nogironlar ta'lim shaklini [ni gisqartirish
larni yaratishni o'z ichiga |uchun aralash ta'lim joriy etish"  [vazirligi.
oladi. shaklini yaratish loyihasi
bo'yicha strategiyalar bo'yicha
ishlab chiqildi. xarajatlar.

O'rtacha Xususiy sektor ishtirokining yetarli| Tarmoglararo hamkorlikni Ushbu strategik Kasbiy ta'lim va Vazifaviy tahlil 2024 yildan |«Kasbiy ta’lim|Oliy ta'lim,
emasligi: kasbiy ta'lim va tayyorlov | kuchaytirish: amaliy tayyorlovning |yondashuv talabalarwni [tayyorlov hamda va tayyorlov |fan va
muassasalari va ishlab chiqarish dolzarbligini ta'minlash uchun kasbiy |nafaqat tegishli, talab Xxususiy sektor o'rtasi- muassasalari |innovatsiya-
o'rtasidagi hamkorlik yetarli darajada |ta'lim va tayyorlov muassasalari va |qgilinadigan ko'nikmalar |da hamkorlik o'rnatish va xususiy lar vazirligi,

) emas, bu esa ta'limning amaliy xususiy sektor o'rtasidagi hamkorlikni |bilan qurollantiradigan,  |uchun kasblar va ma- sektor o'rtasi- [Bandlik va
< ahamiyatini cheklaydi. kengaytirish. balki uzluksiz ta'lim va  |lakalar ro'yxati, kasbiy dagi hamkor- [kambag'allik-
moslashuvchan ishchi standartlar asosida likni mustah- |ni gisqartirish
kuchini go'llab-quvvat-  [ishlab chigarish kamlash» vazirligi.
laydigan, shu bilan birga [ta'lim standartlari. loyihasi
dual ta'lim tizimi kabi doirasidagi
innovatsion ta'lim model- xarajatlar.
Eskirgan ta'lim resurslari: kasbiy | Ta'lim resurslarini yangilash: larini muvaffagiyatli amal-[\;,5ssasalarda kasbi Tahlil, so'rov 2024 yildan |Kasbiy ta'lim |Oliy ta'lim,
ta'lim va tayyorlov muassasalaridagi | Butun mamlakat bo'ylab kasbiy va |92 oshlnshg_a yor_dam va ta'lim standartlari- va tayyorlov |fan va inno-
jihozlar va o'quv materiallari eskirgan | ta'lim standartlariga muvofigligini beradigan dinamik, ga javob beradigan muassasasi- |vatsiyalar
bo'lishi va kasbiy va ta'lim ta'minlash uchun kasbiy ta'lim va  [t&'sirchan kasbiy ta'im valjiyoz|ar va materiallar nimoderni-  |vazirligi,
< standartlarini aks ettirmasligi mumkin | tayyorlov muassasalarida uskunalar [taYyorlov ekotizimini ro'yxati. zatsiya qilin- |Kasbiy mala-
< va materiallarni yangilash. varatishga qaratilgan. gan asbob-  [ka va bilimlar:
uskunalar va [ni rivojlanti-
materiallar rish bo'yicha
bilan jihozlash|tarmoq
xarajatlari. kengashlari.
Yangi strategiyalarni amalga Yangi ta'lim modellarini joriy Dual ta'lim to'g'risida- |Dual ta'limning 2024 yildan Oliy ta'lim,
oshirishdagi qiyinchiliklar: dual etishni rag'batlantirish: dual ta'lim gi nizomga o'zgarti- |me'yoriy hujjatlariga fan va inno-
ta'lim tizimi kabi innovatsion ta'lim tizimi kabi modellarni samarali amalgal rishlar. muvofiq tahlil, vatsiyalar
“‘.3 modellari tizimli va tartibga soluvchi | oshirish imkonini beruvchi tizimli va nugsonlar bo'yicha vazirligi,
~ cheklovlar tufayli joriy etishda tartibga solish masalalarini hal qilish dalolatnoma. Mehnat bo-
to'siglarga duch kelmoqda. va ushbu yangi ta'lim modellarini zorini
manfaatdor tomonlar o'rtsida o'rganish
targ'ib qilish. instituti.
Qobiliyatga asoslangan Baholash usullarini yangilash: Malakaviy baholash Tahlil, So'rov 2024 yildan |"Malakaviy Mehnat bo-
baholashning yo'qligi: kasbiy baholash va sertifikatsiyani kompe- markazlari baholash mar{ zorini
ta'limda baholash va sertifikatlash tentsiyaga asoslangan holda amalga faoliyatini tashkil kazlari o'rganish
© tartib-qoidalari amaliy oshirish va talabalarning amaliy etish faoliyatini instituti.
: kompetentsiyalarga emas, balki qobiliyatlarini to'g'ri aks ettirish. tahlil qilish"
bilimlarni baholashga ustuvor loyihasi
ahamiyat beradi. bo'yicha
xarajatlar.
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2.6-MAVZU. Malakalarni rivojlantirish

. L Asosiy PP Amalga
Ne il Aniglangan muammolar Am'alga oshirilishi k_erak Strategik maqgsadlar| samaradorlik Mo{i‘:i?r:'img oshirish Byudjet liroch
gi bo'lgan chora-tadbirfar ko'rsatkichlari muddati
Yugori Ta'lim muassasalarida o'gitiladigan | O'quv dasturlarini yangilash va O'zbekistonning mala- Kasbiy standartlar | Ta'lim yo'nalishlari 2024-yildan. Ish beruvchi-
daraja ko'nikmalar va mehnat bozorida talablishlab chiqgish. O'quv dasturini meh- [ kalarni oshirish sohasi- asosida ishlab va mutaxassisliklari lar va ta'lim
gilinadigan malakalar o'rtasidagi nat bozorida talab gilinadigan ragamli | dagi strategik magsadi chigilgan ta'lim ning kasblar va vakillari.
nomuvofiglik, natijada ishchi ko'nikmalar, va ma'lum bir tarmogqga |bozor ehtiyojlari va standartlari ro'yxati, |lavozimlarga
kuchining hozirgi mehnat xos bo'lgan sanoatga xos dasturiy va |yoshlarning ambitsiyala- | ish beruvchilar va muvofigligini tahlil
~ sharoitlariga to'liq tayyor emasligi. texnik ko'nikmalarni o'z ichiga olish riga javob beradigan faol | ta'lim vakillarining qilish.
< uchun yangilash. Xususiy sektor va moslashuvchan tizim- | ta'lim dasturlarini
&J o'quv dasturlarini ishlab chigishda ni yaratishdan iboratdir. | ishlab chigishda
faolroq ishtirok etishi, amaliyot Davlat va xususiy sektor | ishtirok etishi.
o'tashini taklif gilishi va kasbiy o'rtasidagi hamkorlik
ta'limda ishtirok etishi kerak. orqali ushbu strategiya
uzluksiz ta'limga ishchi
kuchini ijtimoiy-igtisodiy
Kasbiy ta'limining yetarli darajada | Amaliy mashg'ulotlarga e'tibor taraqgiyot uchun zarur  [Dual ta'limga asoslan-| Kasbiy ko'nikmalar | 2024-yildan. Ta'lim muas-
emasligi. Texnik va kasb-hunar - qaratish: kasbiy ta'lim tizimini ko'nikmalar bilan gan ta'lim standartlari, | tahlili, so'rovlar sasalari,
= ta'limi va tayyorlov (VET) tizimlari yanada takomillashtirish, uni ta'minlash orqgali yordam |aralash ta'limni joriy | va murabbiylar kadrlar
© amaliy mashg'ulotlarga kam yo'nalti- |o'quvchilarga yo'naltirilgan va malaka-| beradi. Asosiy e'tibor etish. bilan suhbatlar. buyurtmachi-
o rilgan va sanoat ehtiyojlariga javob  |ga asoslangan qilish, bunda amaliy |boshqga sahoalr gatorida lari.
bermaydi, bu aynigsa hozirgi kasbiy |mashg'ulotlar beriladigan ta'limning | AKT va yashil ish
ta'limda yaqqol namoyon bo'lmoqgda. | muhim gismi hisoblanadi. o'rinlariga qaratilgan
bo'lib, yangilangan - - - - - - -
Xususiy sektor ishtiroki: malaka Uzoq muddatli ta'limni rag'batlan- | kasbiy ta'lim tizimi kom- [Masofaviy ta'lim Kasbiy ko'nikmalar | 2024-yildan. [Ish beruvchi- [Ta'lim muas-
oshirishda xususiy sektorning ishtiro- | tirish. GlZ-Akademiyasi va GIZ- petentsiya va tarmoglar- |uchun ishlab chigilgan tahlili, ishlab chiga- lar tomonidan |sasalari,
ki tizimli emas va muayyan tashab- | ATINGI platformasi kabi mavjud da qo'llanilishini platformalar, ochiq rish xodimlari bilan moliyalashtiri- |kadrlar
buslar bilan cheklanadi. Qolaversa, | onlayn bepul ta'lim imkoniyatlari ta'kidlaydi. Kasbga ta'lim vositalari. so'rov va suhbatlar. ladigan buyurtmachi-
g xususiy sektor uchun gaysi ko'nikma- | hagida ma'lumot berish. yo'naltirish va sohadagi "Masofaviy lari.
o~ lar zarurligi va ta'lim muassasalarida hamkorlik amaliy ta'limni ta'lim platfor-
o'rgatish lozimligi hagida tushuncha ta'minlaydi, bitiruvchilarni malarini ishlab)
yetarli emas.. dinamik bozorda chigish"
ishlashga tayyorlaydi va loyihasi
O'zbekistonga global xarajatlari.
Sun'iy intellektdan to'liq Ta'limni qo'llab-quvvatlash uchun |idtisodiy ragobatbardosh-{ iy intellekt yorda-| So'rov, suhbat, 2024-yildan. |Ish beruvchi- [Ta'lim
foydalanmaslik. S| global igtisodiyot{sun'iy intellekt. Sun'iy intellekt likka erishishga yordam | miga ‘ta'lim uchun kasbiy malakalar lar tomonidan [muassasalari
da nisbatan yangi hodisa bo'lganligi |(masalan, ChatGPT) yordamida beradi. ishlab chigilgan tahlili. moliyalashtiri- [kadrlar
sababli, ko'nikmalarni rivojlantirishda |magsadli guruhlarning ehtiyojlariga yondashuvlar. ladigan "Kadr-|buyurtmachi-
Slning imkoniyatlari yaxshi o'rganil- |ko'proq moslashtiriigan va o'z vaqgtida lar uchun lari.
S magan. takomillashtirishga yordam beradigan ta'lim va
< yangi ta'lim yondashuvlarini ishlab tayyorlov
Gl chigish mumkin. uchun o'quv
trenajerlarini
ishlab chigish"|
loyihasi
bo'yicha
xarajatlar.
Mehnat migratsiyasiga tayyor Mehnat migratsiyasiga tayyorlik: WorldSkills standart- | So'rov, suhbat, 2024-yildan. [Migratsiya xiz-|Ta'lim muas-
emasligi: ta'limning mehnat bozori kadrlar tayyorlash dasturlarini mehnat lari va mehnat bozori | xorijiy tajribani matlari tomo- |sasalari,
ehtiyojlariga mosligi yetarli darajada | bozori talablariga muvofiglashtirish talablarini hisobga tahlil gilish. nidan moliya- |Respublika
emas, mehnat migratsiyasiga uchun kuchaytirish. olgan holda ishlab lashtiriladigan |Tashgi meh-
tayyorgarlik mavjud emas. chigilgan o'quv "Migratsiyaga |nat migratsi-
= dasturlari. kadrlarini yasi masala-
z tayyorlash lari agentligi.
bo'yicha ta'lim
dasturlarini
ishlab chigish"|
loyihasi
doirasidagi
xarajatlar.
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2.7-MAVZU. Kasbga yo’naltirish

. PP Asosiy P Amalga
N [Ustuverli- Aniglangan muammolar Amf':lga °s|_lh'"|'5h' k'elrak Strategik maqgsadlar| samaradorlik Motril;tig‘rilng oshirish Byudjet liroch
gi bo'lgan chora-tadbirlar ko'rsatkichlari muddati
Baland | Rivojlanayotgan kasbga Kasbga yo'naltirish infratuzilmasini| O'zbekistonda kasbga Yangilangan kasbga | So'rov, joylarga 2024-yildan. |«Ko'proq tizim{ Kadrlar
yo'naltirish tizimi. Kasbga mustahkamlash: ta'limning barcha | yo'naltirish tizimi doirasi- | yo'naltirish tuzilmasi tashrif, intervyu. li bo'lgan buyurtmachi-
yo'naltirish ta'lim darajasiga ko'ra darajalarida tizimli va keng gamrovli |da belgilangan vazifalar- | va martaba o'sishi. kasbga lari, ta'lim

- farq giladi, bu borada maktabdan kasbga yo'naltirish tizimini ishlab ni samarali hal gilish va yo'naltirish tashkilotlari.

o~ ish joyigacha bo'lgan bitiruvchilar chigish. harakatlardan foyda olish| tizimlarini
uchun xizmatlar rivojlanmagan. uchun siyosatchilarning ishlab chigish"

strategik magsadi keng loyihasi doirsi-
gamrovli va yaxlit kasbiy dagi xarajatlar
Amaliy tajriba bilan Amaliy tajribani kengaytirish. i::;gﬂ;:z‘ﬁgmgi Muayyan kasb Ishlab chiqarish 2024-yildan. ['Ishlab chiga- |Kadrlar
bog'lanmaganligi. Kasbga Talabalarga amaliyot, shogirdlik va kerak. Ushbu ekotizim |Po'vicha amaliy ko'nikmalarini tahlil rish amaliyoti [buyurtmachi-
yo'naltirish va joylarda haqiqiy tajriba [tarmoglar hamkorliklari orgali nafagat ta'limning barcha mashg'ulotlar natijalari| qilish, so'rov. va stajirovka |lari, ta'lim
o'rtasidagi bog'liglik cheklangan va | o'z qizigishlari bo'yicha amaliy tajriba darajalarida yaxshi tuzil- bo'yicha ishlab natijalari tashkilotlari.
~ asosan imtihon va diplom natijalariga ontiri§hlari uchun ko'proq imkoniyatlar gan va foydalanish mum- chiqarish sertifikatlari. bo‘ylitl:ha )

: bog'liq. yaratish. kin bo'lgan kasbga genlf!kgtlgslhtl-

yo'naltirish tizimini ta'min rish tizimini .

labgina golmay, balki ishlab chigish

kasbga yo'naltirish foyihasi doira-

bo'yicha mutaxassislar- sidagi xarajat-

ning malakali ishchi far.
Axborot bo'shlig'i. Talabalar va Mehnat bozori ma'lumotlarini kuchini rivojlantirishga  |Ishlab chiqarish kor- [lIshlab chigarish 2024-yildan. Kadrlar
bitiruvchilar mehnat bozori, jumladan,| yaxshilash. Talabalar va bitiruvchilar-| ham U_SKUVQI‘ ahamiyat _ |xonalari uchun rekla- [tahlili, so'rov, buyurtmachi

. talab gilinadigan kasblar va ni o'quv rejasining bir gismi sifatida | beradi. Ta’'limdan bandlik{ma broshyuralari, intervyu. lari, ta'lim

~ boshlang'ich darajadagi maoshlar mehnat bozori tendentsiyalari, talab | ka muammosiz o'tishga [talab gilinadigan tashkilotlari.

o haqida yetarli ma'lumotga ega gilinadigan ko'nikmalar va martaba | ko‘maklashuvchi malakalar katalogi.
emaslar. o'sish yo'llari hagida so'nggi strategiya talaba va

ma'lumotlar bilan ta'minlash. bitiruvchilarni mehnat
bozori hagida batafsil va
Tizimli boshqaruv yetarli emas. Kasbga yo'naltirishni bandlik amaliy ma’lumotlar bilan | Bandlikka ko'mak- So'roy, intervyu, 2024-yildan. Ta'lim muas-
Ochiq eshiklar kunlari va professional| xizmatlari bilan integratsiyalash: ta’'minlash bilan bir qator-| lashish va bandlik kasblar tahlili. sasalari,

-« haftalar kabi ba'zi tashabbuslar kasbga yo'naltirish xizmatlarini da tarmoglar hamkorligi | xizmatlari ishtirokida bandlikka

~ mavjud bo'lsa-da, ular ko'pincha bandlikka ko'maklashish va bandlik  |va amaliyot orqali amaliy | kasbga yo'naltirish ko'mak-

&J yetarli emas deb hisoblanadi va xizmatlari bilan yaqginroq bog'lash. tajriba muhimligini tadbirlarini tashkil lashish va
ko'pincha biznes sektori vakillarining ta’kidlaydi. Oxir ogibat, [ etish. bandlik
yetishmasligi seziladi. bu yondashuv ongli xizmatlari.
Kasbga yo'naltirishning nomuta- | Maslahat xizmatlarini kuchaytirish: :':xﬁhqd:bmz?ﬁ:ﬁgga\:gr’ Yo'lga go'yilgan So'rov, intervyu, O'gishdan ishga Umumiy
nosibligi: ta'lim muassasalarida ta'lim muassasalarida kasbga ish bilan ta'minlanish kasbga yo'naltirish va| kasblar tahlili. o'tish davri ta'lim mak-
kasbiy maslahat va ish bo'yicha yo'naltirish va kasbga yo'naltirish darajasini oshirish professional murab- davomida. tablari,

o h ! B B A jasini oshirishga g ) -

0 murabbiyning yetarli darajada yo'qligi | xizmatlarini joriy etish va maktabdan qaratilgan bo'lib, shu biylik xizmatlari, bandlikka

b= ta'limni tark etish va mehnat bozori- | ishga o'tish davomida doimiy yordam . - davlat tomonidan ko'mak-

o~ ™ S L . § ! d orqali mamlakatning 8 - X
dan uzilishlar sonining oshishiga olib | ko'rsatish uchun davlat tomonidan kengrog iqtisodiy va ko'rsatiladigan lashish va
keladi Maktabda ta'lim bosqichida [ ko'rsatiladigan bandiik xizmatlari bilan| 50 0%, 4S9 bandlike xizmatlari bandlik
davlat bandlik xizmatlarining yetarli hamkorlikni rivojlantirish. Jtimoly rivojianis Imaq—. bilan hamkorlik. xizmatlari.

. A - sadlariga hissa qo'shadi.
darajada ishtirok etmasligi.
Kasbga yo'naltirish uchun Kasbga yo‘naltirishni kuchaytirish. Ishlab chiqarishda Amaliyot davomida [O'gishdan ishga Ta'lim muas-
resurslarning yetarli emasligi: Kasbga yo‘naltirish bo‘yicha mutaxas-| amaliyot o'tash so'rov o'tkazish, o'tish davri sasalari,
ta'lim muassasalarida kasbga sislarni tayyorlashga sarmoya kiritish natijasida kasbga kasblarni tahlil davomida. psixologlar,
yo'naltirish bo'yicha malakali mutaxas{ va amaliy ta'lim imkoniyatlari uchun yo'naltirish bo'yicha  |qilish. Kadrlar

-~ sislarning yetishmasligi, ta'lim va ta'lim muassasalari va sanoat tarmogq-| amaliy tajribaga ega bo'yicha

~ sohadagi amaliy faoliyat o'rtasidagi | lari o'rtasida mustahkam hamkorlikni bo'lgan tayyorlangan mutaxassislan

G aloganing sustligi seziladi. rivojlantirish. Psixologlardan tashqari xodimlar. va xususiy

ekspertlar gatoriga kadrlar bo'yicha sektorning
mutaxassislar va xususiy sektordan amaliy
amaliy tajribaga ega ekspertlar ham tajribaga ega
kiritilishi zarur bo'ladi. ekspertlari.
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2.8-MAVZU. Xususiy sektorning cheklangan roli

o " A Asosiy — Amalga
Ne' stuvorli Aniglangan muammolar GOl ORI el Strategik magsadlar| samaradorlik Monitoring oshirish Byudjet liroch
gi bo'lgan chora-tadbirlar i . o tizimi i
ko'rsatkichlari muddati
Baland- |Siyosatni ishlab chigishda: Siyosatni ishlab chigishda Yagona targ‘ibot platfor- |Bitiruvchilarniishga |So'rov, xususiy sek-| 2024-yildan. |«Yagona O'zbekiston
dan gonunchilik va siyosatni ishlab ishtirokini oshirish: xususiy sektor- | masini yaratish, davlat- |joylashtirish siyosatini [tor ishtirokini tahlil axborot-tash- |Respublikasi
o'rtacha- | chigishda xususiy sektorning ishtiroki | ning qgonunchilik garorlarini gabul xususiy sheriklikni rivoj- |ishlab chigishda xu- |qilish, intervyu. Hu- viqot platfor- [Ragamli
gacha faol emas. Tarmoq Kengashlarining | qilish va siyosatni ishlab chigish lantirishda davlat-xususiy|susiy sektor ishtiroki [kumat portallari, masini texnologiya-
barcha raislari yig'ilib, muammolarni | jarayonlarida faol ishtirokini kengayti- | sheriklikni mustahkam- |ko'rsatkichlari, norma-|shuningdek, vazirlik yaratish" lar vazirligi,
hal etish yo'llarini birgalikda izlaydigan] rish va rag'batlantirish. lashga e'tibor garatgan |tiv-huqugiy hujjatlarga|va idoralarning loyihasi Bandlik va
Respublika kengashida xususiy holda, xususiy sektorning|o'zgartirishlar kiritish, |web-saytlaridan bo'yicha kambag'allikn|
sektordan vakillar amalda yo'q. ta’sirini va O‘zbekistonda|yagona axborot- ma'lumotlarni xarajatlar. qgisqartirish

- igtisodiy siyosatni shakl- |tashviqot platforma- |ko'rishlar va berilgar} vazirligi,

z lantirishda (masalan, sining mavjudligi va  |tavsiyalar soni. davlat ta'lim
palatalar tizimi va ma-  |yuritilishi. Davlat muassasalari
qomini isloh qilish orgali) |portallarida, shuning- xususiy sek-
birgalikda ishtirokini dek vazirlik va tor vakillari.
kuchaytirish, kasbiy idoralarning web-
ta'lim, shuningdek, saytlarida
barcha hududlarda biz- [joylashtirilgan
nesni milliy mehnat bo- [loyihalar va
zori va igtisodiy o'sish hujjatlarning
strategiyalariga mo- yakuniy nusxalari.

Tashkiliy tuzilmaning zaifligi. Tashkiliy salohiyatni kuchaytirish: f;%sgg{l';:t#fsm? N9 [Savdo-sanoat palata- |So'rov, ishtirokni | 2024-yildan | "Xususly sek- |O'zbekiston
Palatalar va uyushmalar kabi tijorat | biznes palatalari va birlashmalarini ta'minlash va ularni si, kasaba uyushma- [tahlil gilish, intervyu/ (talab bo’yicha) [tor manfaat- |Respublikasi
tuzilmalari sektor ehtiyojlari va rivojlantirish va ularning xususiy sek- amalga oshirishni lari va milliy malaka |me'yoriy hujjatlarni larini ifoda Ragamli
mas'uliyatini ifodalashda zaif va tor manfaatlarini samarali ifodalash kuchaytirish tizimidagi boshga tahlil gilish. Kompa- qilish va texnologiyalar]
samarasiz deb hisoblanadi. va himoya qilish salohiyatini oshirish. . ishtirokchilarning roli. |niyalar va ularda himoya qilish" vazirligi,
Sektor bilan bog'liq ba'zi palatalar Mehnat bozorida ishlaydigan xodim- loyihasi Bandlik va
] juda faol va yaxshi rivojlangan. Ular mahalliy va xorijiy larning elektron bo'yicha kambag'allikn
o~ harakatlantiruvchi kuch va namuna kompani yalarning ma'lumotlar bazasi. xarajatlar. gisqartirish
bo'lib xizmat qilishi mumkin. Nemis maslahatlari va vazirligi,
tizimiga o'xshash savdo palatasi manfaatlarini davlat ta'lim
tizimi igtisodiy rivojlanishning hara- ifodalash. muassasalari,|
katlantiruvchi kuchi sifatida savdo Xususiy
palatalarining mavqeini mustahkam- sektor vakil-
lashga yordam berishi mumkin. lari.
Kelishilmagan davlat rag'batlanti- |Rag'batlantirishni uyg'unlashtirish. Hududlarda tadbirkor- |Bitiruvchilarni ishga | 2024-yildan, |"Turli hudud- |Bandlik va
rishlari. Qoraqgalpog'iston kabi a) Turli hududlarda adolatli ishbilar- lik sohasining o'rni, joylashtirishda xu- har chorakda, |larda bitiruv- |kambag'allik-
mintaqalar biznes uchun jozibador  [monlik muhitini yaratish uchun davlat hududlarda adolatli  |susiy sektor ishtiro- | har yili. chilar bandli- |ni gisqartirish
sharoitlarni taklif gilsa-da, Toshkent |tomonidan rag'batlantirishning ishbilarmonlik muhiti- |ki uchun ishbilar- gini qo'llab-  |vazirligi,
kabi mintaqalar o'rtasidagi soliq standartlashtirilgan tizimini yaratish ni yaratish bo'yicha monlik muhitini quvvatlash Mehnat bozo-|
imtiyozlari va davlat tomonidan ustida ishlash. b) Diggatni nafagat tez yangi davlat imtiyozla-[tahlil gilish, so'rov, uchun adolatli |ri tadgiqot
qo'llab-quvvatlanadigan tafovutlar rivojlanayotgan tarmoglarga (masalan ri, yosh bitiruvchilar-  |intervyu. Kompa- ishbilarmonlik [instituti,
@ biznes mubhitiga ta'sir gilishi mumkin. |AKT/yashil igtisodiyot) emas, balki ni ishga gabul gilayot- |niyalar va ularda mubhitini xo'jalik pala-
°°. Aks holda, barcha biznes fagat barcha sohalarga qaratish. v) bu gan korxonalarni ishlaydigan xodim- yaratish" talari va
poytaxtda to'planadi. jarayonga mas'ul vazirliklarni jalb moddiy rag'batlantirishjlarning elektron loyihasi uyushmalari,
qilish. d) Yosh bitiruvchilarni ishga O'zbekiston Respubli- |ma'lumotlar bazasi. bo'yicha hududiy kas-
oladigan kompaniyalarni moliyaviy kasining noqulay iglim xarajatlar. biy malaka
rag'batlantirishga imkon beradigan zonalaridagi korxona- kengashlari,
siyosatni joriy qgilish zarur. lar va ishchilar soni Xususiy
qulay tabiiy sektor.
sharoitlarga nisbatan
foizlarda.
Kasbiy ta'lim va tayyorlovni Ishtirokni oshirish: o'quv dasturlarini Biznes sektori Kasbiy ko'nikmalar-| 2024-yildan |"Xususiy sek- [Bandlik va
rivojlantirishda cheklangan ishlab chiggandan keyin xususiy sek- bo'yicha oliy va kasbiy|ni tahlil qilish, boshlab. tor tomonidan | kambag'allik-
ishtirok. Biznes sektori kasbiy ta'lim |tor vakillaridan fikr-mulohazalarini muassasalarni so'rov, ibtervyu. Har yili. oliy va ni gisqartirish
va tayyorlovga oid o'quv dasturlarini |so'rang va mazmunini ishlab chigish baholash ko'rsatkich- |Davlat portallari, professional |vazirligi,
ishlab chigishda va malakaga davrida ham xabardor qilib boring. lari. Kasbiy standart- |tegishli vazirlik va ta'lim Mehnat bo-

g bo'lgan ehtiyojni baholashda yetarli lar asosida ishlab idoralarning muassasalarn| zorini

o~ darajada ishtirok etmayotganini chigilgan kasbiy web-saytlari. baholash o'rganish

ko'rsatmoqda, bu esa mehnat bozori ta'limga oid o'quv ko'‘rsatkichla- |instituti,

talablari bilan potentsial dasturlar. rini yaratish" |tadbirkorlik

nomuvofiglikka olib keladi. loyihasi sohasi
bo‘yicha vakillari.
xarajatlar.
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2.8-MAVZU. Davlat va xususiy sektor hamkorligi

. L Asosiy P Amalga
Ne il Aniglangan muammolar Am.alga oshirilishi k_erak Strategik maqgsadlar| samaradorlik Mot?;ti::‘rimg oshirish Byudjet liroch
gi bo'lgan chora-tadbirlar ko'rsatkichlari muddati
Baland- |Davlat va xususiy sektor Davlat va xususiy sektor Strategik magsad xusu- |Bitiruvchilarni ishga | Ishtirokchilarning 2024-yildan. |"Bitiruvchilar- | Bandlik va
dan hamkorligiga bo'laklangan hamkorligi tizimini ishlab chiqish. [siy sektorning hamkorlik |joylashtirishda davlat | rolini tahlil gilish, ni ish bilan kambag'allik-
o'rtacha- | yondashuv. Hukumat va xususiy Davlat va xususiy ishtirokchilar uchun |va investitsiyalarini va xususiy ishtirokchi-| so'roy, intervyu, ta'minlashni | ni gisqartirish
gacha sektor o'rtasidagi hamkorlikni aniq ko'rsatmalar, rollar va mas'uliyat- | rag'batlantiradigan larning asosiy joylarga chigish. tashkil etish | vazirligi,
yanada tizimli va barqaror tarzda larni 0'z ichiga olgan keng gamrovli Davlat xususiy sektor tamoyillari, rollari va bo'yicha dav- [ Mehnat
3 yo'naltira oladigan tizimli Davlat tizimini rasmiylashtirish. sherikligi uchun qulay mas'uliyatlari. lat xususiy bozori
o~ xususiy sektor hamkorligi tizimiga muhit yaratishdir. Aniq sektor sherik- | tadgiqot
ehtiyoj mavjud. asoslarni belgilash, ligi tuzilmasini| instituti,
jozibador rag'batlantirish rasmiylashti- | xususiy
va manfaatdor tomonlar- rish" loyihasi |sektor
ning imkoniyatlarini doirasidagi vakillari.
kengaytirish orqali xarajatlar.
Rag'batlarning yetarli emasligi: Rag'batlantirishni kuchaytirish. ﬂ‘:ggﬁgr%\fﬁgﬁgh Infratuzilmani rivojlan-| Xususiy sektor 2024-yildan. Bandlik va
xususiy sektor ko'pincha davlat va Xususiy sektorni, xususan, hun foydalanish mum- tirish va bitiruvchilarni | vakillarining so'rovi,| Har oyda. kambag'allik-
xususiy sektor sherikligi, aynigsa ' infratuzilmani rivojlantirish va bitiruv- Eﬁ] Bu reysurslarni ish bilan ta'minlashda | invervyular. Elekt- ni vazirligi,
yashil tashabbuslar' kabi noan'anaviy | chilarni ish bilan ta'minlash kabi ta . . . xususiy sektorni jalb | ron ma'lumotlar Mehnat bo-
o N | < o gsimlashni optimal- . P N -
sektorlarda ishtirok etish uchun yetarli| ustuvor sohalarni jalb gilish uchun lashtirish, innovatsiyalar- qgilish uchun Davlat va| bazasi (doimiy zori tadgiqot
© rag'batlarga ega emas. soliq imtiyozlari, subsidiyalar yoki ni rag'baflantirish vaish xususiy sektor sherik- | ravishda yangila- instituti,
G boshga moliyaviy rag'batlarni | . : ligi (soliq imtiyozlari, |nadi). Xususi y
o~ . . . . |o'rinlarini yaratishga T " .
taqdim etish orqgali Davlat va xuxusiy ; subsidiyalar yoki sektor vakil-
P qaratilgan. S .
sektor sherikligi uchun yanada boshga moliyaviy lari.
jozibador muhit yaratish. imtiyozlar) uchun
shartlar. ljtimoiy xiz-
matlarni magsadli
ko'rsatish.
Cheklangan salohiyatni oshirish. |Potensialni oshirishni kuchaytirish. Davlat va xususiy 2025-yildan. |Donorlarning |Bandlik va
Ham davlat, ham xususiy tashkilotlar-|Davlat amaldorlari va xususiy sektor sektor ishtirokchila- moliyaviy kambag'allik-
ning davlat va xususiy sektor sherik- [rahbarlari uchun davlat va xususiy rining so'rovi, ko'magida. ni gisqartirish
ligida samarali ishtirok etishi uchun  |sektor sherikligi bilan bog'liq ko'nik- intervyular. vazirligi,
salohiyatini oshirishda bo'shliq malar va bilimlarni oshirish uchun Mehnat bo-
~ mavjud bo'lib, muvaffagiyatli hamkor- |o'qitish va rivojlantirish dasturlarini zori tadqiqot

o5 lik imkoniyatlarini cheklaydi. (masalan, donorlar yordami bilan) instituti,

N amalga oshirish. Xususi y
sektor
vakillari.

2.9-MAVZU. AKT va yashil ish o'rinlari sohasida
. PP Asosiy - Amalga
N [Ustuverli- Aniglangan muammolar Am'zi\Iga oshh'""sm k'elrak Strategik maqgsadlar| samaradorlik Mot?:i:::img oshirish Byudjet liroch
gi bo'lgan chora-tadbirlar ko'rsatkichlari muddati
Baland- |Yashil ish o'rinlarining rivojlan- Yashil texnik va kasbiy ta'lim va Strategik magsad ta'lim | Yashil ish o'rinlari va | So'rov, faoliyat 2024-yildan |"Yashil ish Bandlik va
dan magan bozori. Ekologik toza texno- |tayyorlov (VET). VET ko'nikmalarini |va tayyorlov dasturlarini |ekologik toza texnolo-| tahlili. boshlab. o'rinlarida kambag'allikn|
o'rtacha- |logiyalardan foydalangan holda va ish bilan ta'minlashni, xalqaro modernizatsiya qilish giyalarni baholash bandlikni qgisqartirish
gacha modernizatsiya gilish orqali yashil hamkorlik orqali rivojlantirish. Boshqa | hamda zarur infratuzil- | ko'rsatkichlari, atrof- oshirish, yashi|vazirligi,
igtisodiyotni rivojlantirish konsepsiya- | hukumat strategiyalari bilan bog'lash | maga sarmoya kiritish [ muhit nuqtai nazari- igtisodiyot bi- [Mehnat bozo-
si O'zbekistonda haligacha keng va sinergiyalarni o'rganish (masalan, |orqali AKT va yashil ish |dan platforma band- lan sinergiya- |rini o'rganish
p gabul gilinmagan, bu esa yashil ish | 2030 yilgacha CO2 emissiyasini o'rinlari uchun tayyor ligini baholash, yashil ni o'rganish  [instituti,
o~ o'rinlarini yaratishni cheklaydi. kamaytirish siyosati bilan). malakali ishchi kuchini | kompetentsiyalar. uchun TVET |ishlab
rivojlantirishdan iborat bitiruvchilari |chigarish
bo'lishi kerak. Bu soha ko'nikmalarini [korxonalari.

yetakchilari bilan AKTga
yo'naltirilgan ta'lim maz-
munini ishlab chigish,

barcha sohalarda ekolo-

rivojlantirish”
loyihasi doira-
sidagi xarajat-
lar.
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. L Asosiy P Amalga
Ne [Ustuverti- Aniglangan muammolar Am'alllga °shh'"|'5h' k_elr ak | strategik maqsadlar | samaradorlik Mot?:i?r:il ng oshirish Byudjet liroch
gi bo'lgan chora-tadbirlar ko'rsatkichlari muddati
Baland- | AKT ko'nikmalaridagi tafovut. AKT ko'nikmalarini rivojlantirish. | gik bargaror amaliyotni |Ragamli kompeten- |So'rov, professional| 2024 yildan |"Ragamli kom{Ragamli tex-
dan Rasmiy ta'lim orqali olingan ko'nik- | o'quv dasturlarini AKT ko'nikmalariga |targ'ib gilish hamda siyalarni o'z ichiga faoliyatni tahlil petentsiyalar- |nologiyalar
o'rtacha- | malar va AKT sohasida ish beruvchi- | bo'lgan bozor talablari bilan AKT bo'yicha ta'lim va olgan kasblarni qilish. ni o'z ichiga |vazirligi,
gacha lar izlayotgan ko'nikmalar o'rtasida | moslashtirish va ta'lim mazmunini bandlik imkoniyatlari- modernizatsiya qgilish. olgan holda |Bandlik va
kuchli nomuvofiglik mavjud bo'lib, yaratish va yetkazib berishda xususiy | dan inklyuziv foydalanish: kasblarni mo- |kambag'allik-
bu ko'nikmalardagi tafovutga olib sektor ishtirokini rag'batlantirish. ni ta'minlashni o'z ichiga dernizatsiya |ni gisqartirish
pa keladi. oladi. Hukumat, shuning- qilish" loyihasi|vazirligi,
o~ dek, innovatsion yashil bo'yicha xa- |Mehnat
biznes va AKT startapla- rajatlar. bozorini
rini rag'batlantiradigan o'rganish
tadbirkorlik muhitini instituti,
yaratishga e'tibor qarati- Tarmoq mala
shi kerak. Xalgaro texno- ka.
logiya va atrof-muhit kengashlari
Cheklangan AKT infratuzilmasi. Infratuzilmaga investitsiyalar. AKT bo'yicha ekspertiar bilan o joyida AKT So'rov, professional| 2024-yildan |"Olis hudud- |Ragamli tex-
Ayrim hududlarda, aynigsa gishlog sektorining o'sishini rag'batlantirish h_amkorllk q'l's_h’ |r_m_ovat— bo'yicha o'qitish faoliyatni tahlil gilish| boshlab. larda ish joy- |nologiyalar
joylarda, tegishli AKT infratuzilmasi |va qgishloq va shaharlarda foydalani- siyalar m_a_danlyatlnl usullari. larida raqamli |vazirligi,
mavjud emas, bu sohadagi ta’lim va |shni ta'minlaydigan tegishli ta'lim das- shakllantirish hamda ko'nikmalarni |Bandlik va
bandlik imkoniyatlarini cheklaydi. | turlarini qo'llab-quvvatlash uchun AKT | UShPu tarmoglarda shakllantirish" [kambag'allik-
infratuzilmasiga sarmoya kiritsh. tadbirkorlar va b'Z.n.es loyihasi ni gisqartirish
@ ”Ch“tf‘ ﬂ”'a{el“"t'z'm bo'yicha vazirligi
=) yaratish natijalarga o'z ) o
N vagqtida erishishga xarajatlar. y;mat bo
yordam beradi. Yana o'rganish
bir magsad — nafagat instituti
ushbu tarmoglarda Tarmoci
mustahkam. malaka
kengashlari.
lig'or texnologiyalarning o'rganil- |Ish bilan ta'minlash uchun ilg'or Sun'iy intellektni ish | Sun'iy intellektni 2024-yildan ["Ish qidirish  |Ragamli tex-
magan salohiyati: ish gidirish va texnologiyalardan foydalani qidirish platformalari |joriy etgan holda boshlab. platformalari- |nologiyalar
o'qitish dasturlari samaradorligini sh: a) sun'ly intellekt va AKTni ish va o'quv dasturlariga |so'rov, professional da sun'iy intel-|vazirligi,
oshirishda sun'iy intellekt va qidirish platformalari va o'quv dastur- integratsiya qgilish faoliyatni tahlil lektni joriy Bandlik va
AKTning potentsial afzalliklari to'liq lariga integratsiya qilish uchun texno- uchun texnologiya qilish. etish" pilot kambag'allik-
amalga oshirilmayapti, bu esa logiya korxonalari bilan hamkorlik kompaniyalari bilan loyihasi ni gisqartirish
; ko'nikmalarni rivojlantirish va bozor- | gilish. b) Ko'nikmalardagi bo'shligni hamkorlik qilish, xarajatlari. vazirligi,
o~ ga tayyorlikda sezilarli bo'shligni bartaraf etishda ushbu texnologiyalar-| sun'iy intellektni ish Mehnat bo-
qoldiradi. ning samaradorligini ko'rsatish uchun qidirish platformalari- zorini
pilot loyihalarni amalga oshirish va ga integratsiya qilish o'rganish
natijalar gabul qilishni rag'batlantirish bo'yicha pilot loyihani instituti,
uchun keng tarqatiladi. ishga tushirish. Tarmogqli ma-
laka kengash
lari.
'Yangi texnologiyalardan foyda- Yangi texnologiyalar bo'yicha Aralash ta'limni joriy |So'rov, professional| 2024 yildan |"Ta'limning Oliy ta'lim,
lanish imkoniyati cheklangan. o'quv dasturlarini ishlab chiqgish: etish uchun ta'lim va ragamli ta'lim aralash shakli |fan va inno-
Talabalar va hozirgi ishchi kuchi yangil ta'lim muassasalarida yangi texnolo- dasturlari. ko'nikmalarini tahlil uchun ixtisos- | vatsiyalar
/AKT va yashil texnologiyalardan giyalar va barqaror rivojlanish bo'yi- qilish. lashtirilgan vazirligi,
n foydalanish imkoniyati cheklangan. |cha ixtisoslashtirilgan modullarni joriy kichik modul- |Mehnat bo-
2 etish. larni ishlab zorini
chigish" o'rganish i
loyihasi nstituti, oliy
doirasidagi va professio-
xarajatlar. nal ta'lim
muassasalari
limiy-tadgiqot va ishlanmalar Tadgiqot va ishlanmalarga AKT va barqaror So'rovlar, tahlillar, 2024 yildan | Soliq imtiyoz- |Iqtisodiyot va
yetarli emas. O'zbekistonda yashil |sarmoya kiritish. AKT va bargaror texnologiyalar intervyular, joylarga lari yoki dav- |moliya
texnologiyalar va AKT innovatsiyalari |texnologiyalar sohasidagi tadgiqot va sohasidagi ilmiy- tashriflar. lat vazirligi,
© bo'yicha ilmiy-tadqiqot ishlariga sar- |ishlanmalarga davlat va xususiy tadqiqot ishlariga subsidiyalari [xususiy
= moya yetishmaydi, bu esa ushbu sektor investitsiyalarini, ehtimol, soliq davlat va xususiy orqgali. sektor.
o~

sektorlarni oldinga siljitish uchun
zarurdir.

imtiyozlari yoki davlat subsidiyalari
orqali oshirish.

sektor sarmoyalari.
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. PP Asosiy P Amalga
N [Ustuverli- Aniglangan muammolar Am.‘«illga °s|_lh'"|'5h' k'elrak Strategik maqgsadlar| samaradorlik Mot?;ti:;ng oshirish Byudjet liroch
gi bo'lgan chora-tadbirlar ko'rsatkichlari muddati
Baland- |Bitiruvchilarning bandligini Bitiruvchilarni kuzatib borishni Kasbiy ta'lim va So'rov Kasbiy ta'lim va| Bandlik Ish
dan kuzatish madaniyatining yo'qligi: |tizimlashtirish: ta'lim dasturlarini tayyorlov bitiruvchi- tayyorlov platformasini |beruvchilar.
o'rtacha- |ta'limning turli darajalaridagi bitiruv- | takomillashtirish uchun ma'lumotiar- sining mutaxassisligi bitiruvchilarini [ yaratish
~ |gacha |chilaming, shu jumladan, kasbiy dan foydalangan holda ta'limning bo'yicha bandlik kuzatish tizimi- | xarajatlari
N ta'lim va tayyorlov tizimi bitiruvchila- | barcha bosgichlarida bitiruvchilarning darajasi ning ishlashi [ doirasida.
rining bandlik holatini kuzatishga bandlik holatini tizimli ravishda davomida.
tizimli yondashuv mavjud emas. kuzatib borishning umummilliy
tizimini joriy etish.
Ko'nikma va kasblarni noto'g'ri p | Ko'nikmalarni prognozlash mexa- 1. Malakaga bo'lgan | Mehnat bozori 2024-yil. Malakaga Kasbiy mala-
rognozlash: mehnat bozori nizmlarini amalda qo'llash: mehnat ehtiyojni hisobga sektorini tahlil gilish | bo'lgan ka bo'yicha
ehtiyojlarini prognozlashning sama- | bozori ehtiyojlarini, kasb-hunarga olish. ehtiyoj va tarmoq
rali mexanizmlarining yo'qligi bo'lgan talab va tendentsiyalarni 2. Malakaga bo'lgan talabni kengashlari,
z yoshlarning malakasi va ish beruv- prognozlash mexanizmlarini ishlab talabni hisobga olish. aniglash kasbiy ta'lim
~ chilarning malaka talablari o'rtasidagi | chigish va amalga oshirish, kasbiy 3. Sanoatning rivojla uchun loyiha [muassasalari
nomuvofiglikka olib keladi. ta'lim va tayyorlov tizimining bozor nish tendentsiyalari, xarajatlari.
talablariga sezgirligini oshirish. yangi texnologiyalar
O'zbekiston Respublikasida malaka- va malakani hisobga
lar tizimini (reestrini) yaratish. olish.
Mehnat bozorining sifatsiz tahlili: | Ish o'rinlarining keng gqamrovli Bo'sh ish o'rinlari soni| Tarmoglar bo'yicha 2024-yil. Malakalarga |Kasbiy mala-
bandlik bo'yicha keng gamrovli diag- | diagnostikasini o'tkazing. Mehnat (tarmoglar bo'yicha), |mehnat bozori bo'lgan ka bo'yicha
nostikasiz, aynigsa, marginal bozorini har tomonlama tahlil gilish yoshlar uchun sektorini tahlil qilish.| ehtiyoj va ta- |tarmoq
2 guruhlar uchun ko'proq va yaxshiroq | va aynigsa, yoshlar uchun soni inklyuziv ish o'rinlari labni aniglash |kengashlari,
o ish o'rinlarini yaratishda giyinchiliklar | ko'proq, sifati yaxshiroq va inklyuziv soni. uchun loyiha |kasbiy ta'lim
va imkoniyatlarni tushunmaslik ish o'rinlarini yaratish yo'nalishlarini xarajatlari. muassasalari
mavjud. aniglash uchun ish o'rinlari diagnosti-
kasi vositasidan foydalaning.
Ma'lumot to'plashdagi giyinchilik. | Ma'lumotlar so'rovlarini Bandlik platformasi- Intervyu 2024-yil. Bandlik plat- |O'zbekiston
Ma'lumotlarni olish jarayoni murak- | soddalashtirish: aynigsa, nodavlat ning mavjudligi va uni formasini Respublikasi
kab, rasmiy so'rovlarni talab giladi va | tashkilotlar uchun ma'lumotlarni yuritilishi. yaratish Ragamli tex-
e sezilarli kechikishlar ham bo'lishi yig'ish jarayonini soddalashtiring va xarajatlari nologiyalar
o~ mumekin, bu esa 0'z navbatida davlat | javob berish vagtini va byurokratik doirasida. vazirligi,
o~ va nodavlat tashkilotlariga ham to'siglarni gisqartiring. Bandlik va
ta'sirini o'tkazadi. kambag'allik-
ni gisqartirish
vazirligi.
Yugqori |[Ish joylarining norasmiyligi. Ish o'rinlarini rasmiylashtirish. O'zbekistonda korxona- | Kasbiy malaka Kasbiy malaka 2024-2026-yillar| Ishlarni Kasbiy mala-
Mavjud igtisodiy imkoniyatlar "kam- | O'zbekistonda tadbirkorlikni rivojlanti- | larning salmogqli gismi bo'yicha hududiy bo'yicha hududiy rasmiylashti- |ka bo'yicha
tarona" ish o'rinlarining yaratilishiga, | rish sur'atlarini jadallashtirishi, norasmiy mehnat bilan | kengashlar faoliyatini | kengashlarning rish uchun hududiy
- mehnat bozorida norasmiylikning igtisodiy salohiyatni rasmiy ish shug'ullanadi. Bu rasmiy | monitoring gilish. hisobotlari loyiha kengashlar.
S yugori darajasiga (60 foizdan ortiq) | o'rinlariga aylantirishi juda muhim. bandlikning mavjudligi (PQ4939 bo'yicha). xarajatlari.
«~ olib keldi, bu esa mehnat bozori bilan bog'liq muammolar-

hujjatlariga salbiy ta'sir ko'rsatadi.

ni keltirib chigaradi.
Igtisodiyotni bosgichma-
bosgich rasmiylashtirish-
ga urinishlar mugqarrar.
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«Where your talents and the needs of the
world cross, there lies your vocation...»

Aristotle
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Foreword

The National Action Plan supports existing policies

and new initiatives that provide vocational education

and training (VET) graduates with enhanced

employment opportunities based on the specific requirements

of the economy. The National Action Plan aims to stimulate
transformative change and promote an environment where men
and women can participate equally in employment. Key project
stakeholders, such as the Ministry of Higher Education,

Science and Innovation, the Ministry of Employment and

Poverty Reduction, the Federation of Trade Unions, the

Chamber of Commerce and Industry and others, participated in
the development of the National Action Plan. The plan consists of
9 priority areas identified by stakeholders analysing the status quo,
identifying challenges, and making recommendations at both policy and implementation levels, namely:

1.Stakeholder Engagement and Relationship Management
2.Accessibility of labour market and employment opportunities information
3. Women and Employment

4.Communication and awareness-raising activities

5.Legal framework and governmental support

6.Vocational Education and Training (VET) and Dual System
7.Professional orientation and career development

8.Role of the business sector: public-private partnerships

9.Information and communication technologies

We hope that the recommendations outlined in the National Plan will help the project partners in the
implementation of the Strategy "Uzbekistan - 2030", which envisages the realisation of practical measures in
the field of education and employment, among others.

Matthias Klingenberg,
Project Manager
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(}“\% Acronyms

ADB Asian Development Bank
Al Artificial intelligence
CCG Republican Center for Professional Orientation and Psychological and Pedagogical Diagnostics of Students
Glz The German Society for International Cooperation (GIZ) GmbH
GoU Government of Uzbekistan
ICT Information and computer technologies
ILMR Institute for Labor Market Research at the Ministry of Health and
Social Development
ILO International Labor Organization
IDVE Institute for the Development of Vocational Education (under MHESI)
IT Investment Center under the Ministry of Digital Technologies of Uzbekistan
LMA Agency for External Labor Migration
MITC Ministry of Digital Technologies of Uzbekistan
MEPR Ministry of Employment and Poverty Reduction of the Republic of Uzbekistan
MHESI Ministry of Higher Education, Science and Innovations of Uzbekistan
MPSE Ministry of Preschool and School Education of the Republic of Uzbekistan
NAPE Gender - sensitive National Action Plan on Employment
NEET Not in Education, Employment or Training:
NGO Non - governmental organization
NQF National Qualifications System
PECA Professional education for economic growth sectors in CA, GIZ-Project
SSC Sector Skills Council
SISQE State Inspectorate for Supervision of the Quality of Education
TA Textile Association
TexVET Supporting the process of reforming and modernizing the VET system
TU Trade Union
TVET Technical and vocational education and training
USAID United States Agency for International Development
VET Vocational education and retraining
UNDP United Nations Development Programme
UNESCO United Nations Educational, Scientific and Cultural Organization
UNICEF United Nations International Children's Emergency Fund
WB World Bank
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@(3 1 Background information and introduction

Extensive theoretical research and substantive findings from interviews and
discussions conducted during the mission to Uzbekistan in December 2023
under the GIZ project "Support to the Reform and Modernization of VET
System in Uzbekistan" (hereinafter: TexVET) resulted in this report. This
report and associated detailed findings serve as a basis for the development
of the "National Action Plan on Gender Responsive Employment of VET
Graduates in Uzbekistan" (hereinafter: NAPE or Action Plan). In particular, the
National Action Plan will aim to support existing policies, new initiatives and
activities that provide young graduates of the vocational education sector with
enhanced employment opportunities.

The Plan aims to drive transformational changes by fostering an environment
where both men and women can equally participate and be successful in the
workforce, thereby making a significant contribution to the socio - economic
development of the country, with special emphasis on the textile sector.

A brief description of the identified priority areas reflected in the Action Plan is provided before the Action Plan is drafted. Each
priority area is briefly explained and concludes with two policy options.

There is now an Action Plan consisting of the following: priority areas / issues identified / actions to be taken / priority level of

implementation (divided into high/medium/low levels). Initially, this document served as a discussion document on the priority
areas outlined in the document. During the second stage of discussion, the following items were added to the Plan (see Excel
attachment):

1.Measurable targets: specific, measurable goals to effectively track progress.
2.Timeframes: clear timeframes for each action to facilitate monitoring and accountability.
3.Resource allocation: detailing the resources required for each action, including budgetary considerations and human capital.

4.Accountable organizations/stakeholders: dentification of the responsible organizations for the selected activities.

The following items may also be added to the Plan as needed:

5.Impact assessment: mechanisms for assessing the impact of implemented actions on gender equality and employment
opportunities.

6.Case studies: integration of successful case studies or pilot programs to demonstrate potential effectiveness.
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7.Technology integration: outlines the role of technology in modernizing education and training systems, improving data
management and facilitating stakeholder engagement. Preliminary agreement has now been reached on the development and
implementation of specific activities that are proposed in the action plan, the above-mentioned criteria have been added and
may even be expanded in the future. All documents and information used and identified are available on the virtual platform. All
information shared in the public domain. The bibliography used for the report is also available on the platform.

(=3¢ 2 Priority areas of focus

The priority areas with policy objectives are summarized below.

2.1 Stakeholder engagement and governance

Effective stakeholder engagement, relationship management and
governance within the National Action Plan on Gender Responsive
Employment of VET Graduates (NAPE) for Uzbekistan is critical to both
developing a collaborative ecosystem that involves inputs from a wide
range of diverse stakeholders in the implementation of NAPE and
related policy requirements.

The development of a comprehensive stakeholder map is a fundamen-
tal step towards ensuring understanding and effective engagement of
all parties involved in labor market and education reforms. This map
has served as a tool to clarify roles, responsibilities and interests,
facilitating better coordination and cooperation among stakeholders.
Improving information management systems is another important
action to ensure transparent and efficient sharing of data and analytics
to support informed decision-making and policy development.

Moreover, governance focuses on ensuring coherence between the
supply side (education and training providers) and the demand side
(employers) of the labor market. This includes the establishment of a
strategic steering committee and collaborative platforms for knowledge
sharing to bridge the gap between the skills offered by the education
system and the skills demanded in the labor market. It is also
recommended that a think tank be upgraded to forecast future trends in
the labor market to enable proactive planning and adaptation to
changing economic conditions.This is currently being undertaken by
the Institute for Labor Market Research under the Ministry of
Employment and Poverty Reduction.
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Prioritizing these areas reflects a holistic understanding that sustainable employment and labor market reforms in Uzbekistan
depend on a multi - stakeholder approach that emphasizes clear communication, shared goals, and consideration of different
perspectives. NAPE's strategic emphasis on stakeholder management emphasizes the need for a synergistic and inclusive
framework to address employment and labor market issues in Uzbekistan.

Policy objective 1:

Developing a comprehensive program to engage all stakeholders in the employment ecosystem, including government, the
private sector, academia and civil society. This program will include regular consultation forums, formal and informal
consultations, joint initiatives and transparent communication channels to ensure that the voice of each stakeholder is heard and
integrated into policy and program development.

Policy objective 2:

Supporting a think tank that aims to research and forecast global future trends and needs, anticipating developments over the
coming decades. This initiative will serve as a basis for policy and curriculum development, ensuring that the workforce has the
appropriate skills for potentially emerging industries and technological advances, thereby improving the alignment of educational
outcomes with labor market demands.

@:ﬁ‘;— 2.2 Documentation, data collection and analysis

The collection and analysis of documentation and data are critical for evidence-based policymaking and effective monitoring of
employment initiatives. The focus in this area is on establishing reliable and centralized mechanisms for the collection, analysis
and dissemination of labour market and education data to ensure that policies and programmes are evidence-based and
responsive to real labour market needs. Furthermore, there is the issue of stakeholder accessibility to the recently published
large number of reports and articles on topics such as the labor market, employability, gender issues, youth issues in Uzbekistan,
VET and many others, well researched and prepared by various donors.

Documentation and data collection provide the basis for understanding labor market dynamics, identifying skills and education
gaps, and assessing the impact of employment programs. The lack of comprehensive and reliable data can lead to misguided
policies and initiatives that fail to address the major challenges facing the labor market in Uzbekistan. Consequently, improving
the capacity in data collection and analysis is vital for developing targeted interventions that can improve employment
opportunities, especially for vulnerable groups such as women and youth.
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A systematic approach to documentation and data collection will also
allow stakeholders to monitor progress, evaluate the effectiveness of
implemented strategies and make necessary adjustments. This
continuous feedback cycle is essential for ongoing improvement of
policies and programs, ensuring that they remain relevant and
responsive to changing labor market conditions. The information and
reports produced should be made available online to all stakeholders.

Policy objective 1:

National Labor Market Information System (NLMIS: National
Labor Market Information System): Establishing a comprehensive
NLMIS that centralizes labor market and education data from a
variety of sources, including government databases, private sector
surveys, and academic research. This system will provide real - time
data analysis to inform policy decisions, program development, and
stakeholder interventions, providing a data - driven approach to
improving employment opportunities and meeting the labor market
needs.

Policy objective 2:

Data - Driven Policy Innovation Lab: Creating a Data - Driven Policy Innovation Lab to bring together policymakers,
researchers, and practitioners in using labor market information to develop advanced employment strategies. The Lab will
identify, test, and expand evidence-based initiatives, cultivating a forward-thinking approach to employment. At the same time,
information literacy initiatives will ensure that evidence - based curricula and policies are shaped.

@”@ 2.3 Women and employment

The challenges faced by women in the labor market in Uzbekistan are high on the agenda. The current situation highlights seve-
ral key challenges, including significant gender inequality in the labor force, with women making up more than half of the
population aged 16 and over, but representing a smaller share of the employed labor force. This underrepresentation is
exacerbated by wage differentials, where women are often paid less than men for similar work, and deep - rooted cultural and
social norms that limit women's participation in the labor force, often restricted to roles centered on domestic duties and childcare
Numerous barriers hinder women's progression from education to employment, such as insufficient skills, limited local employ-
ment opportunities, low geographical mobility and inequality in entrepreneurship.
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To meet these challenges, NAPE outlines a crosscutting approach that aims to create a labor market that is both inclusive and
supportive of women's economic participation. This includes the development of infrastructure and policies to support child and
elderly care that will enable women to participate more fully in the labor force. Addressing differences in wages through policies
that ensure equal pay for equal work is another important step, along with efforts to combat stereotypes and promote a more
comprehensive understanding of women's role in society and the economy.

Enhancing the skills and education of women, particularly in developing sectors, is essential to prepare them for the workplace.
The plan also emphasizes the need for targeted support for women entrepreneurs, including access to funding, mentoring
programs and networking opportunities, to overcome the barriers they face.

Policy objective 1:

Strengthening support for child and elderly care: Implementation of policies and infrastructure improvements to substantially
increase access to affordable child and elderly care services, enabling women to participate more fully in the labor force without
sacrificing family responsibilities.

Policy objective 2:

Comprehensive support for women's entrepreneurship: Development of a program offering financial assistance, business
mentoring and networking opportunities specifically designed for women entrepreneurs to overcome barriers to entry and
business success.
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(}5\% 2.4 Communication and outreach (advocacy)

This priority area emphasizes the need for robust communication
strategies to effectively disseminate information on existing
government support mechanisms, initiatives to increase employment
and growing opportunities in new sectors of the economy. It also
highlights the need to actively address and dismantle social norms
and barriers that disproportionately affect women's access to and
participation in the labor market. Such campaigns should aim to
challenge existing stereotypes and promote a broader view of work
and economic contribution, emphasizing the crucial role women play
in Uzbekistan's economic structure.

Effective implementation of the communication and outreach
strategies involves an integrated approach that uses modern digital
platforms, traditional media channels and community engagement to
ensure that information is not only accessible but also resonates with
a diverse audience, including marginalized and underserved com-
munities. A comprehensive communications strategy aims to create
a well - informed public that can make full use of available support
services and recognize the value of inclusive and sustainable
employment opportunities.

Beyond raising awareness, these campaigns also serve as a platform to showcase success stories, share best practices and
highlight the tangible benefits of diverse and inclusive employment ecosystems. With a prioritization of clear, comprehensive and
impactful communication, the plan aims to close information gaps, empower people with knowledge and create a more supporti-
ve and inclusive environment to increase employment opportunities in Uzbekistan.

Policy objective 1:
Integrated Communication Platform: To develop a digital platform to centralize and simplify access to government support

services, job vacancies, webinars teaching young graduates how to get a job, etc., and to ensure that information reaches
young people and women in particular.

Policy objective 2:
Strategic Awareness Raising Campaigns: To launch targeted campaigns to raise awareness of available support services, the
importance of green economy and ICT service development, and to challenge societal norms that discourage women's participa-
tion in the labor force, using different media channels to reach a diverse audience.
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(}% 2.5 Legal Framework and State Support

Priority areas of the legal framework and existing go-
vernment support focus on addressing challenges and
opportunities to improve employability and labor market
efficiency. However, this includes revising labor legisla-
tion to support modern employment practices, such as
dual education systems, and improving the legal frame-
work for job creation. The importance of strengthening
Skills Councils and supporting educational initiatives
with legislative backing is also emphasized. The aim is
to create a legal environment that promotes labor
market readiness and aligns it with international
standards.

As for existing government support, emphasis is pla-
ced on raising awareness and access to Active Labor
Market Programs (ALMPs), improving online platforms
for job information, and supporting entrepreneurial
initiatives among youth. Emphasis is placed on brid-
ging the information gap and providing tailored support
to effectively engage women in the workforce, recog-
nizing the government'’s role in providing education
and an enabling environment for employment.

Policy objective 1:

To revise and improve the legal framework: Strengthen and expand the existing legal framework that supports employment
opportunities and labor market dynamics, ensuring compliance with modern employment practices and international standards
in a timely and responsive manner.

Policy objective 2:

Expand and promote government support programs: Expand Active Labor Market Programs to include digital skills training,
entrepreneurship support, and targeted initiatives for women and youth that increase their employability and labor market
participation. At the same time, these activities should be encouraged in every possible way.
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[ 2=¢ 2.6 VET, Dual System and Skills Development

Vocational Education and Training (VET), Dual System and
skills development can be considered as one of the priority
areas as all these topics complement each other. Learning
outcomes need to be aligned with labor market require-
ments. This priority area recognizes the challenges of
outdated training programs, lack of private sector involve-
ment, and lack of an integrated approach to skills develop-
ment. NAPE proposes to update VET programs to meet the
needs of today's industry, foster collaboration between
training institutions and enterprises, and promote lifelong
learning and practical training. The goal is to build a res-
ponsive and dynamic VET system that prepares individuals
for current and future labor markets, reducing skills
mismatches and increasing employability, especially among
young people.

The modernization of VET programmes, increased

cooperation between educational institutions and the private

sector, and the promotion of lifelong learning should be encouraged. Much has already been done through donor involvement,
for example: through GIZ and others, but there is still a need for continued support. This approach aims to address the skills
mismatch and improve employability, especially for youth, by ensuring that educational outcomes are directly aligned with current
and future labor market demands.

More comprehensive efforts are needed to ensure that education outcomes are directly relevant to the current and future labor
market. While labor migration is considered a viable avenue for youth employment, preparation for work abroad appears to be
insufficient. It is crucial to intensify efforts to equip young people with the knowledge and skills needed to meet the specific needs
of the countries in which they will work and live.

Policy objective 1:

Improve the relevance of VET curricula: Develop and implement a policy of continuous review and updating of VET curricula
to ensure alignment with changing industry standards and labor market needs, contributing to a workforce with relevant skills.

Policy objective 2:

Encourage skills development: Implement policies to encourage continuous skills development and workforce upgrading, with
a focus on emerging technologies and sectors, to ensure that the workforce remains competitive in an evolving global economy.
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(}% 2.7 Professional orientation / career guidance

The most important topic at the center of the discussion is career guidance, which is necessary to support graduates in
understanding job search procedures and what to expect when entering a new stage of life. The emphasis on career guidance is
part of a holistic approach to employability and reflecting labor market reforms. It is a strategic step to ensure that graduates of
the vocational education system in Uzbekistan are well prepared for the demands of the modern labor market. Recognizing the
need for a more structured and comprehensive career guidance system, the plan seeks to overhaul the current fragmented
approach, which often leaves young people without clear guidance or understanding of labor market realities.

The development of a robust infrastructure is at the center of this approach. By integrating career guidance services with
educational institutions and employment agencies, the plan aims to ensure a smooth transition for students from education to
employment, ensuring that they have not only the necessary academic qualifications but also a realistic understanding of their
career prospects.

Another important aspect of NAPE's career guidance strategy is improving access to labor market information. In a rapidly
changing economic landscape, it is important that students and graduates have access to up-to-date information on skills in
demand, new employment sectors and career opportunities. This can be facilitated through educational platforms, job fairs and
collaboration with industry leaders, ensuring that the advice provided is relevant and in line with current and future market needs.

The plan also recognizes the need for specialized training for career guidance professionals. This includes not only traditional
consultants, but also teachers, mentors and industry practitioners who can offer valuable insights and advice.

Policy objective 1:

Nationwide Career Counseling Initiative: Implement
a nationwide program to train and deploy career advi-
sors in all educational institutions, with a focus on pro-
viding personalized guidance, labor market information,
and skill alignment strategies.

Policy objective 2:

National Career Guidance Portal: To create a com-
prehensive online portal that centralizes resources,
tools and information on career planning, labor market
trends and educational opportunities, tailored to
different stages of a learner's academic and professio-
nal journey.
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(}5\% 2.8 Business sector and PPP

NAPE's focus on the business sector and public - private partnership (PPP) initiatives is aimed at enhancing joint government
and private sector efforts to stimulate economic growth and improve employment opportunities in Uzbekistan. This approach
recognizes the crucial role of the business community in shaping a dynamic labor market and the importance of creating an
enabling environment for PPPs to flourish.

By fostering a more collaborative relationship between public entities and private business, the plan aims to leverage the
strengths and resources of both sectors to address critical labor market challenges such as skills mismatch and the need for
infrastructure development. This collaborative system is designed to stimulate innovation, increase the relevance of vocational
training, and ensure that educational outcomes are closely aligned with the changing needs of the economy.

The various chambers and associations should play a more active and crucial role. A system similar to the German
approach would allow these chambers and the private sector to establish themselves as strong players in economic
development. In some sectors, such as the textile sector, the association is very active and future-oriented (Uztekstilprom)
and could serve as a role model and driving force.

Policy objective 1:

To strengthen engagement with the private sector: To develop
policies to formalize and support private sector participation in
policymaking and vocational training, including the establishment of
advisory boards and partnership programs to ensure that training
programs are aligned with industry needs and future labor market
trends, and to strengthen the role of the Chamber of Commerce
and Industry and other textile sector - related associations.

Policy objective 2:

Promoting public-private partnerships in vocational training:
Create a framework for strengthening cooperation between VET
institutions and the private sector to increase opportunities for
practical training, internships and apprenticeships, thereby ensuring
that learners gain practical experience and skills demanded by
employers.
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[(( 2=¢ 2.9ICT and green jobs

The green economy and ICT priority under NAPE for
Uzbekistan aims to use the opportunities of renewable
energy and clean technologies to create new jobs,
reduce carbon emissions, and ensure the long - term
sustainability of the economy. In addition, the focus on
ICT promotes digital literacy, connectivity, and the de-
velopment of a skilled workforce capable of navigating
the demands of a rapidly evolving technological land-
scape. Together, these sectors pave the way for
modernizing Uzbekistan's economy, improving
environmental sustainability, and equipping the
workforce with future - oriented skills.

A multi - stakeholder approach is required to achieve
this objective. The green economy sector has been
identified as a key area for development to promote
environmentally sustainable economic growth and is
already being supported through various policy
initiatives of the Government. This includes the
creation of green jobs and the modernization of
existing industries using green technologies so that
they also become internationally competitive. Initiatives
could include developing environmental technical and
vocational education and training (TVET) programs,
increasing investment in green technologies and
strengthening international partnerships to support this
transition.

The information and communications technology (ICT) sector is recognized for its potential to stimulate economic growth
and improve employment opportunities. Addressing the ICT skills shortage is critical, with a focus on aligning educational
programs with market needs and encouraging private sector participation in the development of educational content.
Investments in ICT infrastructure are needed to support the growth of the sector and related education programs, providing
access in both rural and urban areas.

Both sectors emphasize the importance of innovative technologies to improve the effectiveness of job search and training
programs. Initiatives could include partnering with technology companies to integrate cutting-edge technologies into job search
platforms and training programs, and launching pilot projects to demonstrate their effectiveness in closing the skills gap. In doing
so, strong donor support would help provide the necessary expertise.
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Policy objective 1:

Green innovation and skills development: Implement a national policy on green skills development among the workforce,
including specialized training in different areas of green technologies. Special attention should be given to the textile and
agricultural sectors. This policy will include partnerships with international green technology firms and training institutions, such
as donor support, to update curricula and provide hands - on training opportunities.

Policy objective 2:

ICT infrastructure expansion and digital literacy: To launch a comprehensive program to expand ICT infrastructure,
especially in rural and underserved areas, in conjunction with a nationwide digital literacy campaign. The policy will focus on
teaching, in particular to youth, basic digital skills and encouraging ICT entrepreneurship, with special incentives for start - ups
focused on innovative solutions for sustainable development.
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(}3\'«? For notes
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(U =3¢ 3 Action plan (see below)

TOPIC 2.1: Stakeholder Engagement and Relationship Management

Ne | Priority Identified problems Actions to be taken Strategic goals KPIs Mcs);;tg;:\g Timeframe Budget | Executor
Lack of Stakeholders' visibility: Stakeholder visibility: Developa  |Establish a comprehen- |Mapping of stakehol- |4 stry reports on 2024. Expenditures |sectoral
There is no clear delineation of comprehensive stakeholder map to  [sive, participatory ders in the labor the development of on the project |councils for
stakeholder roles and responsi- | clarify roles in the labor and education|framework for formal and|Market map and not e stakeholder “Stakeholder [professional
bilities. sectors, facilitating effective informal stakeholder only the labor market [, map deve-  |quajifications.
consensus building. There are engagement that but also about VET. lopment” by
several tools that can be used to ensures transparent, Since we also sectors.
easily map stakeholders, even when |resource-efficient col- ~|empPhasized the need
- there are many different stakeholders |laboration between go- |for Skills development,
S For example, XMind (a very good free|vernment, the private |career guidance, etc.,
one), Miro, MicrosoftVisio. Some of t [sector, civil society and | this may go beyond
hese are expensive, but you can only | international donors. | the labor market.
subscribe to them for a few months. | The framework will
Through the use of digital techno- prioritize inclusion and
logies,people can participate in dialogue, including
stakeholder mapping from different  |diverse perspectives,
places and at any time. especially of youth and
women, to inform and
Poor information management: Information management: review  |promote strategic, Access to stakeholder|Summary reports in| 2024-2025. [To the extent [Ministry of
Information practices appear non- information management practices to [gender-sensitive labor  |information, the employment of the costs of | Digital
transparent or unsustainable, ensure transparency and long-term  |market reforms and registration of platform. establishing [Technologies
reducing the effectiveness of viability, improving stakeholder education initiatives to  |stakeholder an of the
: stakeholder engagement. engagement outcomes. ensure sustainable engagement. lemployment [Republic of
~ employment in platform. Uzbekistan,
Uzbekistan. Ministry of
Employment
and Poverty
Reduction.
Lack of public resources: Public State resources: Allocate sufficient Simplification of bu-  |Functional analysis | 2024-2026. |Within the Ministry of
stakeholders are constrained by a resources and simplify bureaucratic reaucratic processes |of the processes of limits of Digital
lack of resources, including finance, | processes to ensure that the govern and their digitalizationorganizing expenditure | Technologies
time and manpower, which limits ment fully engages with stakeholders. stakeholder under the of the Repub-|
2 their ability to fully engage; Support modernization and restruc- engagement. project lic of Uzbe-
o~ bureaucratic processes exacerbate | turing of existing business processes. “Simplification|kistan,
these problems. Digitalize government stakeholder and digitaliza- | Ministry of
engagement processes. tion of Employment
bureaucratic |and Poverty
processes”. |Reduction.
Business sector Disorganization: |Business Sector Organizations: Number of sectoral  [Survey, discussions| 2024. Within the Ministry of
There is a gap between the business | Establish organizational structures in discussions on interviews. limits of the | Employment
sector's engagement on labor policy |the business community to actively employment policy costs of and Poverty
- issues and formal discussions with | participate in policy making and development, organizing |Reduction,
T relevant stakeholders. The sector sectoral discussions. There should be balance between discussions |Institute for
does not seem to realize the potentiall a balance between formal and formal and informal on employ- |Labor Market
for strategic partnerships on labor informal consultations. consultations. ment policy. |Research
policy and employment
arrangements.
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Ne |Priority Identified problems Actions to be taken Strategic goals KPls Mg;"stgg‘g Timeframe | Budget | Executor
Institutional fragmentation: Claims |Institutional Liaison: Implement List of institutional Internal communi- 2024. Expenses for |Institute for
about interconnectedness within harmonized internal communication contacts between cation defect report drawing up a |Labor Market

i government agencies are undermi- | strategies in public institutions to public institutions. in public institutions. defect report. |Research.

o~ ned by inconsistent communication, |effectively disseminate new educa-
for example, regarding new educa- |tional initiatives.
tion initiatives.

Donor Coordination: As Uzbekistan|§ Donor Coordination: Strengthen the Availability of donors [Reports of sectoral 2024-2025. Sectoral
transitions to a market economy, the |existing donor coordination platform, and their involvement [councils for profes- Councils
need for effective and transparent become more transparent and in the education sional qualifications. for Profes-
donor coordination becomes critical |participatory with other stakeholders sector and skills sional

3 to ensure efficient use of resources |in education and labor market development in the Qualifica-

o~ and alignment of objectives. development. labor market. tions,

Institute of
Labor
Market
Research.
Consultation: The importance of Expanding consultation: Broaden Consultations held Consultation s 2024. Sectoral
engaging with different stakeholder | the diagnostic phase to include full on employment chedule. Councils for
groups, not just government consultation with all relevant policies. Professional
: agencies, is often overlooked during | stakeholder groups, ensuring Qualifications|
o~ the diagnostic phase. sustainability and policy adoption. Institute of
Labor
Market
Research.
Weak social dialogue: The scope |Active social dialogue: Strengthen Existence and Surveys, interviews 2024. Sectoral
of ongoing stakeholder consultations |social dialogue by increasing the expansion of key Councils for
= by the government does not appear |participation of key policy actors such policy actors, their Professional

- to be responsive to a significant as trade unions, employers' participation in Qualifications

& proportion of the population, which  |organizations as well as civil society consultations. Institute of
could be improved by involving more |at large in consultations and not only Labor Market
key policy actors. in the implementation process. Research.
Youth voices are missing: the Youth voices: Include the views of Youth employment | Discussion, media 2024. Expenses for [Employers,
perspectives, employment challenges| youth in stakeholder consultations feedback. coverage organizing Sectoral

3 and experiences of young people to reflect their concerns about discussions  |Council for

] trying to enter the economy seem to | employment and economic and media Vocational
be underrepresented in the views transition. outlets. Qualifications
and activities of economic actors.

Lack of coordinated strategy and |Establish a Steering Committee: Existence of a Report on the 2024. Employers,
approach: The absence of a Establish a committee of key steering committee, |analysis of the Sectoral

2_ strategic steering committee leads to [stakeholder representatives to monitoring of steering committee. Council for

by uncoordinated supply and demand |oversee the alignment of activities activities, coherence Vocational

interventions, resulting in insufficient
and/or ineffective job creation efforts.

and ensure alignment of employment
strategies.

of job creation
strategies.

Qualifications

63




Gender Sensitive National Action Plan for the Employment of Graduates of the Vocational Education System of Uzbekistan

Ne | Priority Identified problems Actions to be taken Strategic goals KPIs M:;;t::::g Timeframe Budget Executor
Isolated competencies: The lack of |Launch Knowledge Circles: Create Existence and Interviews with 2024 Within the Ministry of
collaborative platforms such as mixed teams of experts and practi- maintenance of a experts and practi- cost of Digital T
knowledge circles hinders the tioners to work on a variety of section in the employ-|tioners in the establishing | echnologies
sharing of best practices and employment topics and share best ment platform on platform. an employ- | of the
= innovative solutions in employment |practices and ideas. cooperation on ment platform, Republic of
2 initiatives. knowledge circles. Uzbekistan,
Ministry of
Employment
and Poverty
Reduction.
Lack of understanding of future | Create a Future Think Tank: Existence and Survey and feed- From 2024. |To the extent [Ministry of
labor market: Without a dedicated | Assemble a group of experts tasked maintenance of the |back from experts of the costs of| Digital
think tank, there is a gap in predi- with forecasting future labor market “Brain Center of the |and practitioners on establishing | Technologies
cting future labor market trends and | trends, identifying emerging sectors, Future” tab in the predicting future an employ- |of the
N preparing the workforce accordingly. | and advising on strategic skills employment tradu market trends ment Republic of
o~ development to prepare youth for platform. in the platform, platform. Uzbekistan,
GJ future demands. online conferences Ministry of
and articles on Employment
predicting future and Poverty
labor market Reduction.
trends.
Lack of formal agreements such as|Prepare a Memorandum of Under- Existence of Memo- | Survey and From 2024. |To the extent |Ministry of
a Memorandum of Understanding standing (MoU): Ensure all key randums of Under- feedback from key of the costs of| Digital )
leads to uncoordinated efforts and  |stakeholders are committed to standing and stakeholders. establishing | Technologies
™ unclear stakeholder commitment to | NAPE's strategic goals through an reflection of actions an employ- of the .
= employment strategies. MoU that defines roles, responsibili- on roles, responsibili- ment platform | Republic of
« ties, and expectations. ties and expectations Uzbekistan,
in the employment Ministry of
platform. Employment
and Poverty
Reduction.
Fragmented stakeholder collabo- |Strenghtening cooperation with Discussion of issues |Fulfillment of From 2024. Republican
ration: The lack of a systematic stakeholders: a) Establish a task of target groups as  |decisions of the Council and
approach in labor market develop- force on labor market development to well as between meetings of the sectoral
ment initiatives leads to fragmented | coordinate the efforts of all stakehol- stakeholders in Republican Council councils for
= efforts and lack of coordination ders, ensuring concerted and employment of VET |and sectoral professional
A among government, private sector, |synergistic action. b) Create a graduates at the councils. qualifications.
~ educational institutions, and donors. | platform for continuous dialog and meetings of the
sharing of best practices between Republican Council
government, private sector, training and sectoral councils.|
institutions and donors.
Language and terminology mis- |Address language and terminology Publication of the Interviews, papers From 2024. |Expenditures [Institute for
match: There is a mismatch in the |gaps: a) Standardize employability concept of VET and reports in on the project [Labor Market
understanding of employability- terminology and create a trilingual graduates' employ- [conferences, “Development|Research.
related terms in English, Russian glossary to address language gaps. ment and glossary in |seminars and of the concept
and Uzbek, which partly leads to b) Standardize employability termino- three languages, trainings. of employ-
confusion and misunderstanding logy and create a trilingual glossary to organization of conf- ment of VET
"2 among stakeholders, including t address language gaps. ¢) Organize erences and semi- graduates”.
= eachers, employers and jobseekers. |workshops and trainings to harmonize nars, trainings on
o~ the understanding of key terms employment of VET

among trainers, employers and
jobseekers.

graduates, taking into
account the observan
ce of standardized
terms in articles by
the organizing com-
mittees of conferen-

ces.

64




Gender Sensitive National Action Plan for the Employment of Graduates of the Vocational Education System of Uzbekistan

TOPIC 2.2: Availability of documentation on labor market and employment opportunities

Monitoring

Ne | Priority Identified problems Actions to be taken Strategic goals KPls system Timeframe Budget Executor
High Limited access to reports: Many Increase accessibility of reports: |To develop an integrated | Shared platform Survey During the Expenses on [Ministry of
new reports have emerged, but their | Make all documents available on a |and accessible informa- |access, ability to document's | creation of Digital
accessibility remains in doubt, espe- | common platform by providing tion management system| provide feedback, lifetime. interactive Technologies
-~ cially in terms of language availability | translation into local languages, and |that integrates and dis- |display of respondent content in the |of the
S and stakeholder awareness. assess barriers to familiarization and [seminates relevant do- | activity diagram. platform. Republic of
accessibility. cuments such as reports, | Define status and Uzbekistan.
analyses, labor market |create a hierarchy of
studies, increases outcome-oriented
stakeholder engagement | data.
Inadequate data collection and Establishing data manag it and aligns educational  [shared platform Target tree and data| Prior to the To the extent |Ministry of
management: There is no harmoni- | systems: Establish harmonized data |outcomes with labor access, ability to analysis. implementation |of the costs of|Digital
zed structure for data collection and | collection and labor market informa- |Market requirements, provide feedback, of the data establishing | Technologies
management, which hinders tion management systems to support |€nsuring a coordinated | gisplay of respondent management |an employ- |of the Repub
evidence-based policy development. | evidence-based policy development. [and informed approach | 5ctivity diagram. system. ment platform | lic of Uzbe-
3 to employment policy in | pefine status and kistan,
~ Uzbekistan. create a hierarchy of Statistical
outcome-oriented Agency
data. under the
President of
the Republic
of Uzbekistan|
TOPIC 2.2: Data collection and analysi
High |[Lack of Data Culture: Uzbekistan's |Building a Data Culture: Regulatory and legal Survey, data During 2024. |Expenditures [Institute for
education and employment systems [Implementing initiatives to foster a document inventory analysis. on the project | Labor Market
do not have a strong information cul- |data-driven culture in the education indicators. to analyze the|Research.
ture, which is necessary for evidence-|and labor systems with a focus on employment
based decision-making. improving data quality, production, rates of VET
and use for informed decision-making. graduates.
P Existing Institute for Labor Market
~ Research under the Ministry of
o~ Employment and Poverty Reduction.
Inventory of legal and regulatory do-
cuments on employment of VET gra-
duates and drafting of a defective act
by the Institute of Labor Market
Research of the Ministry of Health and
Social Development.
Ineffective monitoring and evalua- | Develop a monitoring and evalua- Determining the Data analysis. During Expenditures | Institute for
tion: The lack of a coordinated mo- | tion system: Establish a com- status and creating a 2024-2025. |on the project | Labor
nitoring and evaluation system prehensive monitoring and evaluation hierarchy of for the deve- | Market
hinders effective performance ma- system in the education sector and indicators for asses- lopment of a | Research.
nagement of Active Labor Market labor market to effectively manage sing the employment monitoring
. Programs (ALMPs) and evidence- TexVET and use the data collected of VET graduates. and eva-
~ based policymaking. Some data are |for evidence-based policy making. luation system|
o~ collected, but they are not used for | This includes modernizing the MIS to analyze the
policy and budget decisions due to  |and introducing a culture of M & E in employment
the lack of a Management Informa- |the ESC, educational institutions and indicators of
tion System (MIS) and a culture of  |related agencies. VET
monitoring and evaluation. graduates.
Unavailable monitoring data and |Improving accessibility of monito- Shared platform Survey Throughout the [ Costs of Ministry of
elementary information systems: |ring data: Improving the availability access, ability to entire period of |creating Digital
Existing employment programs and |and integration of monitoring data by leave feedback, monitoring the |interactive Technologies
service monitoring data are difficult tomodernizing information systems, display of respondent employment of |content in the |of the Repub-
wn access, information systems are providing connectivity and access to activity chart. VET graduates. | platform. lic of Uzbekis
z basic. ESCS lacks a robust MIS, beneficiary databases at the central tan.

beneficiary databases are often
stored locally and disconnected,
making updated information
inadequate at central levels.

level and promoting clear reporting
mechanism.
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Ne | Priority Identified problems Actions to be taken Strategic goals KPIs Mg;nsttzl;:!g Timeframe Budget Executor
Lack of integrated digital informa- | Integration of digital information Maintaining the Target tree and 2024-2025 [Within the Ministry of
tion system: The Unified National systems: Accelerate the development “Unified National data analysis. limits of the  |Digital Tech-
Labor System (UNLS) under the and implementation of the Unified Labor System costs for the |nologies of
Ministry of Employment and Poverty | National Labor System (UNLS) to (UNLS)"platform. establishment [the Republic
Reduction (MEPR) aims to improve | obtain up-to-date labor market of the of Uzbekistan
access to labor market data, but is statistics, support informed career “Unified Statistical

© not yet capable of generating guidance and educational choice. National Agency

2 statistics to adequately inform career Labor System |under the
guidance systems. (UNLS)” President of

platform. the Republic
of Uzbekistan|
Institute of
Labor Market
Research.
Lack of a culture of tracking Systematize graduate tracking: Employment rate by Survey During the To the extent | Employers
graduate employment: There is no | Implement a nationwide system to specialty of graduates operation of the |of the costs of

~ systematic approach to tracking the | systematically track the employment of VET institutions. VET graduates |establishing

o~ employment status of graduates from| status of graduates at all levels of tracking systemfan employ-

Gl different levels of education, education, using data to refine edu- ment platform.
including graduates of vocational cational programs.
education and training (VET).

Inadequate forecasting of skills Introduce mechanisms for skills 1. Consideration of | Analysis of the 2024 Costs of the |Sectoral

and occupations: The lack of forecasting: Develop and introduce the need for qualifica- |labor market sector. project to (Councils for
effective mechanisms for forecasting | mechanisms for forecasting labor tions. determine the |Vocational
labor market needs contributes to market needs, demand for skills and 2. Consideration of need and Qualifications

e the mismatch between young trends in occupations, increasing the the demand for quali- demand for [VET

o people's skills and employers' skill sensitivity of the vocational training fications. skills. institutions.

o~ requirements. system to market requirements. 3. Taking into account

Establish a system (register) of the trend of industry
qualifications in the Republic of development, new
Uzbekistan. technologies and
qualifications.
Poor labor market analysis: Conduct a comprehensive job Number of job vacan- | Analysis of the 2024 Costs of the [Sectoral
Without a comprehensive employ- | diagnostic: Use the job diagnostic cies (by industry), labor market sector. project to Councils for
ment diagnosis, there is a lack of tool to thoroughly analyze the labor number of inclusive determine the Vocational

z understanding of the challenges and | market and identify areas for creating jobs for young people.| need and Qualifications

o~ opportunities in creating more and | more, better, and more inclusive jobs, demand for |VET

better jobs, especially for marginali- | especially for young people. skills. institutions.
zed groups.
Complexity of data collection: The | Optimizing data requests: Simplify The existence and Interview 2024 To the extent |Ministry of
process of obtaining data is complex, | the data collection process, especially maintenance of an of the costs of | Digital
formal requests are required and for non-governmental organizations, employment platform. establishing |Technologies
there are significant delays, which and reduce response times and bu- an employ- of the

S also affects governmental and non- | reaucratic barriers. ment platform.|Republic of

o~ governmental organizations. Uzbekistan,

N Ministry of

Employment
and Poverty
Reduction.
High |Informality of jobs. Existing eco- Formalization of jobs. It is vital that |A significant part of Monitoring the activi- | Reports of territorial| 2024-2026 |Costs of the [Territorial
nomic opportunities have led to the | Uzbekistan accelerate the pace of businesses in Uzbekistan| ties of territorial councils for profes- job formaliza- |Councils for
creation of “modest” jobs, high level | entrepreneurship development and |are informally operated. | councils for profes- | sional qualifications tion project.  |Professional
of informality in the labor market turn economic potential into formal | This creates problems sional qualifications. |(under the PD (M) Qualifications
= (more than 60%), which negatively | jobs. with the availability of 4939).
2 affects the availability of labor market formal employment.

documentation.

Efforts to gradually
formalize the economy
are inevitable.
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TOPIC 2.3: Women and employment

Ne |Priority Identified problems Actions to be taken Strategic goals KPls M:;'stt‘;:":‘g Timeframe Budget Executor
Medium | Lower labor force participation Supporting childcare opportunities:| The strategic goal is to | Bolalar va gariyalargal Introduction of poli- | Since 2024 Ministry of
rates: Women make up more than |Developing policies and infrastructure |increase women's g'amxo'rlik gilish va | cies and strategies Employment
half of the population at the age of  [to support childcare and eldercare, employment in Uzbekis- | ayollarning mehnat- |to support child and and Poverty
16 and older, but represent a smaller |enabling women to participate more |tan, so it is important for | dagi faol ishtirokini elderly care, active Reduction,
share of the labor force and fully in the labor force. policymakers to create a | qo'llab-quvvatlash participation of wo- Institute for
employment, indicating significant gender-sensitive labor bo'yicha siyosat va [ men in the labor Labor
gender differences. market that actively strategiyalarni joriy | force. Market
- addresses wage inequa- | etish. Research.
o lity and social barriers to
&J women's economic
opportunities. This
requires a comprehen-
sive strategy that inclu-
des equal pay laws,
tailored education and
training initiatives to
address gender skills
gaps, strong support for
Pay disparities: Employers often Eliminate the wage gap: women entrepreneurs, [Special commission On-site visit, Since 2024 Ministry of
offer women lower wages than men  |Implement policies that ensure equal |and public campaigns for]of the Ministry of interview. Employment
for similar positions. pay for equal work and promote wo- | gender equality. In Health and Social and Poverty
men's participation in higher-paying | addition, improving child |Welfare to monitor Reduction,
sectors and leadership positions. and elderly care services|women's participation Institute for
3 is critical to empowering |in leadership posi- Labor Market
o~ women to perform tions, inclusion of this Research.
effectively in professionallissue in roadmaps.
and domestic roles,
thereby ensuring a work-
force that takes full
advantage of women's
Cultural and social norms: Combating stereotypes: Conduct skills and contribufions. Regulatory support  |Gender stereotypes| Since 2024 Ministry of
Deep-rooted stereotypes and societal| information campaigns to challenge for understanding the |analysis, reports, Employment
expectations discourage women from| gender stereotypes and promote a role of women in survey. and Poverty
participating in the labor force, broader understanding of the role of society, organization Reduction,
limiting them to roles centered on women in society and the economy. of information cam- Institute for
domestic duties and childcare. paigns, conferences, Labor
Py seminars and Market
o trainings and publica- Research.
N tion of articles on
understanding the
role of women in
society, analysis of
the staff composition
of organizations by
sectors.
Gaps in education and skills: Enhance qualifications and educa- Article on addressing [Survey, ministry and| Since 2024 Republican
Women's challenges in transitioning [tion: Focus on closing the gender the gender gap in agency reports. Council,
from education to employment are  |gap in education and skills, especially education and skills, territorial
exacerbated by inadequate skills, in developing sectors, to better pre- reports from minist- councils for
limited local employment opportuni- |pare women for the workplace. ries and agencies on professional
ties and low geographic mobility. activities to prepare qualifications,
<« women for the. Institute of
« Labor Market
o~
Research.
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Ne | Priority Identified problems Actions to be taken Strategic goals KPIs Mg;l;tt(;:lg Timeframe Budget Executor
Entrepreneurial inequality: Empower women entrepreneurs: Projects to support Survey, ministry Since 2024  |Within the Republican
Although women have an interest in | Introduce targeted support for women women entrepreneurs|and agency reports. limits of Council,
entrepreneurship, they are less likely | entrepreneurs, including access to reports of ministries expenditures |territorial
to pursue entrepreneurial projects funding, mentoring programs and and agencies on this for projects  [councils for
0 due to various barriers, including networking opportunities. issue. to support professional
2 access to finance and societal women qualifications,
expectations. entrepreneurs/Institute of
Labor Market
Research.
TOPIC 2.4: Communication and Advocacy
Average |Limited access to information on |Improve access to information on |Develop a comprehen- |Existence and Survey During the Expenditures |Ministry of
government support: New gradua- |state support: a) Develop an infor- [sive national communi- |maintenance of the document's on creation of [Digital
tes and the unemployed are often mation portal of state support ser- cations strategy that portal of state support life cycle. an information [Technologies
unaware of support services provided|vices. b) Conduct outreach cam- raises awareness and services for youth portal of state [of the Repub-
- by the government due to inadequate| paigns using social networks and clarity about employment |employment, number support lic of Uzbe-
< communication and outreach efforts. |local communities to inform young opportunities, utilizes of posts on informing services for  |kistan,
& graduates and the unemployed about [advanced technologies, |young graduates in youth Ministry of
available support services. promotes green econo- |social networks. employment. [Employment
my perspectives and and Poverty
facilitates collaborative Reduction.
efforts among
stakeholders. This
Unclear strategies for increasing | Clarification on strategies to strategy will also include |pypiications, infor- | Information Since 2024 |Expenditures |Ministry of
employability: There is a notable | increase employment: a) Create the removal of language | mational materials, | materials, trainings. on organizing |Employment
gap in strategic planning and com- | detailed informational materials that | barriers to unify under- | conferences, conferences |and Poverty
munication regarding increasing outline strategies to increase standing of employment |seminars and on the Reduction,
~ employability, resulting in uncertainty | employment, including practical steps|cOncepts across trainings on strategy for  |Institute for
3 and lack of active managementin | and goals. b) Provide training to local |'@nguages, ensuring that | strategies to increase increasing the |Labor Market
local units. organizations to ensure proactive all stakeholders, the employment rate. employment  [Studies.
management and strategic execution [eSPecially young rate and staff
within their jurisdiction. graduates and training.
unemployed individuals,
have the information and
Underestimated opportunities of | Advance green economy opportu- :ﬂzsgs&:ﬁy rT:\?id;?e and| Publications, infor- Publications, Since 2024 Sectoral
the green economy: The importance nities: a) Initiate a national informa- tribut t)(; U bgk'sta ol mational materials, | trainings, accoun- Councils for
and potential of green jobs and tion campaign on the benefits and lcon ribute zbexistan conferences, semi- | ting of cooperation Professional
p ; 1 " abor market. A P
sustainable industries are not opportunities of the green economy. nars and trainings on | on green technolo- Qualifications
= sufficiently highlighted or integrated | b) Collaborate with industry leaders to| green economy gies. Institute of
< into national employment strategies, | develop training programs on green opportunities. Labor Market
o~ which is not in line with global trends | technologies and sustainable Research.
in sustainable development. practices, aligning them with labor
market needs.
Low female employment rate: The |Conduct a women's image Development of a list [Survey, interviews, Since 2024 Costs of Sectoral
GOU strongly supports women's campaign: a) Identify opinion leaders of opinion leaders and|media appearances awareness |Councils for
access to education. Social barriers |and decision makers who discourage women's employment jJon women's campaign Professional
prevent them from actively participa- [women's employment. b) Conduct an providers, awareness-|employment. organization. |Qualifications
ting in the labor market. awareness campaign to amplify raising campaign Institute of
: women's voices and convince activities, identifica- Labor Market
o~ skepticsthat working women are a tion of role models. Research.

valuable part of society and do not
pose a threat to the family.

c) ldentify good practices and role
models.
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TOPIC 2.5: Legal framework, state support

Ne | Priority Identified problems Actions to be taken Strategic goals KPIs M:;l;tg;:\g Timeframe | Budget | Executor
Barriers to the implementation of |Revise the Labor Code: Amend the |Develop a comprehen- [Amendments to the | Defective act on Since 2024 | Expenditures | Ministry of
dual education: Existing laws are  |Labor Code to bring it in line with the | sive and enforceable Labor Code, revised | normative bases under the Higher
not always conducive to practical requirements of dual education legal framework that and supplemented | for dual education. project Education,

- applications such as dual education, |systems and support labor market effectively supports Regulation on dual “Moderniza- | Science and

) and discrepancies in regulations readiness to international standards. |employability initiatives  |education. tion of the Innovation,

N cause problems with implementation. such as dual education, dual educa- | Ministry of

vocational training and tion system”. | Employment
business sector enga- and Poverty
gement, ensuring that all Reduction.
stakeholders have clear
Insufficient legislation for job Improve vocational education and | guidelines and respon- [Launch a projectto | Defect act on regu-| Since 2024 |Expenditures | Ministry of
creation: presidential decrees aimed | training system: Develop a legislati- | sibilities, thereby contri- [analyze and develop | latory frameworks under the Employment
at job creation lack a robust training | ve framework that supports the buting to a robust labor  |a legislative frame- | for vocational project and Poverty
and education system to support new| training and education needed for job | market that is aligned work that supports training “Analysis and | Reduction.
o~ workers. creation initiatives. with national employ- the training and edu- development

0 ment and economic cation needed for job of a legislative]

N growth strategies. This |creation initiatives. framework

framework should also supporting

protect business vocational

investment in human training”.

capital and comply
Non-operational Skills Councils: | Enhance Skills Councils: Ensure with international labor I\ iet of indicators of Survey, interviews, Since 2024 | Expenditures | Institute for
Skills Councils suffer from adequate involvement of the business; standards to prepare the activity of professio- |analysis of the under the Labor
under-representation of the business | sector and provide the necessary workforce for both I_o_cal nal qualifications activities of profes- project Market
sector and lack of resources, which | resources to Skills Councils to and global opportunities. councils, accounting |sional qualifications “Support to Research.

«© limits their ability to define profes- effectively develop standards. of activity of profes- | councilst. sectoral

3 sional standards. sional qualifications councils for

councils, number of updating
updated professional professional
standards. standards”.
Non-regulated independent Support systematic regulation: Amendments to the | Defect act on Since 2024 |Expenditures | Ministry of
endeavors: Colleges implementing Introduce a national framework to Labor Code, revised | normative bases of under the Higher
dual training with companies do not | systematically support and regulate and supplemented | dual education. project Education,
< have the support of national legisla- | independent company education Regulation on dual “Moderniza- | Science and
o tion, potentially limiting effectiveness.| initiatives. education. tion of the Innovation,
o~ dual educa- | Ministry of
tion system”. | Employment
and Poverty
Reduction.
Delayed response in lawmaking: Accelerating lawmaking: The Amendments to Defect Act on Since 2024 Ministry of
Due to the rapidly changing econo- aforementioned thematic circles, legislation. Lawmaking in the Employment
mic environment related to new which provide up-to-date information Field of Youth and Poverty
technologies (e.g. ICT, green econo- | on various sectors and forecast Employment. Reduction.
my), legislation providing support future trends, should be linked to
n and frameworks for these business lawmakers and provide their
z sectors is insufficient and not expertise.

up-to-date.

69




Gender Sensitive National Action Plan for the Employment of Graduates of the Vocational Education System of Uzbekistan

TOPIC 2.5: Existing government support

Ne | Priority Identified problems Actions to be taken Strategic goals KPls M:;,"sttzrr':g Timeframe | Budget [ Executor
Average [} ack of information about Active | Expanded ALMPs: introducing more |Uzbekistan's strategic Conferences, Survey, interview, | since 2024 Ministry of
tolow || abor Market Programs (ALMPs): |targeted programs, such as employment goal is to seminars and media Employment

According to various surveys among | Promoting Youth Employment, which | strengthen job expansion| trainings held to appearances. and Poverty
youth, few were aware of existing could offer specialized training in through market reforms, | promote youth Reduction,

@ ALMPs or considered them applicab- | digital skills, language and industry ~ |increased support for employment. Institute for

0 le only to people with low levels of knowledge. at-risk groups, and Labor Market

o education. diversification efforts. Research.

This Uzbekistan's

strategic employment

goal is to strengthen job

expansion through

market reforms, increa-
Limited online outreach: While Improved labor market information:| Sed support for at-risk Improvement of Analysis of Internet | Since 2024 Ministry of
there are e-platforms such as Enhance and promote existing online [9roups, and diversifica- | jniernet platforms,  |platforms, their Digital
ish.mehnat.uz they are not sufficient |platforms that collect real-time data on| tion efforts. This strategy [ creation of telegram |comparison with Technologies
to meet the information and job vacancies, new sectors and skill should expand active channels for youth ~ [foreign analogues. of the Repub-]
search needs of young graduates.  [requirements, making it easier for labor market programs to| gmployment. lic of Uzbe-

N youth to align their career paths with | include apprenticeships kistan,

) market trends. Make use of and modern vocational Ministry of

O established youth communication training in line with labor Employment

channels. market trends. Trade and and Poverty
investment optimization, Reduction.
along with targeted sup-
port for women's and
youth employment, is
Limited entrepreneurial support: |Initiatives Launch: Launch programs alfst?] V'tal.' '!'thc?succe.?ls Launched seed Survey, interviews | Since 2024 |Expenditures [Ministry of
Young aspiring entrepreneurs often  |that provide young entrepreneurs with g ensdetl)rg]l IS?J:JVnEdSIWI | funding program, with aspiring under the Employment
face bureaucratic hurdles, limited seed funding, start-up coaching, sterﬁgtures and eﬁeig\?e conducted coaching | entrepreneurs. Start-Up and Poverty
access to start-up capital, and lack of |mentoring from successful business 1ab t T for aspiring entrepre- Entrepre- Reduction,
practical business training. leaders, and co-working spaces to abor management for neurs, organized neurship State Fund
© foster collaboration and innovation. sustainable job growtlh Seed Funding [for Employ-
0 and workforce diversity. ment Promo-
N tion.
Education for Women: The Follow-up initiatives: Provide special Conducted surveys, | Survey, interviews Since 2024 Ministry of
government strongly supports support to women graduates after compiled a list of with female Employment
free education, especially for wo- |completing their education. A survey obstacles to graduates on and Poverty
men, but fails to engage them in  [should be conducted among women employment of female | employment Reduction,
= the labor force. graduates to understand the barriers graduates. issues. Institute for

o to employment and develop a tailored Labor

o~ action plan to overcome these Market

barriers. Research.
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TOPIC 2.6: Skills development

Monitoring

Ne [ Priority Identified problems Actions to be taken Strategic goals KPIs system Timeframe | Budget |Executor
Average | Inadequate organization of Align VET programs according to: | To improve the system of| Analysis of the VET | Analysis, surveys, Since 2024 Ministry of
education and training: VET Reinvent and harmonized VET vocational education and | system to current field visits Higher
courses may not meet current programs with labor market require- |retraining (VET), ensurind workforce require- Education,
workforce requirements, especially in| ments, focusing on skills for modern |that it meets the chan- ments, amendments Science and
- modern and emerging fields such as | and emerging industries. ging requirements of the | to the regulations on Innovation,
© green industry and ICT/artificial labor market and dual training system, Ministry of
o~ intelligences. reaches all social groups | identification of the Employment
The goal includes source of funding for and Poverty
strengthening close the work of mentors. Reduction.
cooperation between
educational institutions
and industry partners,
Limited coverage: There seems to |Improve inclusion measures: digitizing and moderni- | Strategies developed [ Interviews, field Since 2024  [Expenditure | Ministry of
be a lack of comprehensive Develop strategies for inclusion of zing educational for inclusion of per- | visits, analysis of under the Higher
strategies to integrate persons with | persons with disabilities and resources, and sons with disabilities | activities of persons project Education,
disabilities and other marginalized marginalized groups in VET programs] establishing compre- and marginalized with disabilities and “Introduction | Science and
~ groups into VET programs. hensive career guidance | groups in VET marginalized of blended Innovation,
© and graduate tracking programs, creation of | groups. learning for Ministry of
o~ systems. This strategic | blended learning for persons with | Employment
approach aims to create | persons with disabilities and Poverty
a dynamic, responsive | disabilities. and margina- | Reduction.
VET ecosystem that not lized groups”.
only provides students
with relevant, in-demand
Lack of private sector involvement:| Strengthen sectoral collaboration: |skills, but also supports | List of professions Functional analysis | Since 2024 |Expenditures |Ministry of
Collaboration between VET institu- Increase collaboration between VET |continuous learning and | and qualifications for under the Digital
tions and industry is incomplete, institutions and the private sector to |workforce adaptability, cooperation between project Technologies
limiting the practical relevance of ensure relevance of experiential thereby facilitating the VET institutions and “Strengthe- | of the
training. learning. successful implementa- | the private sector, ning coope- | Republic of
ed tion of innovative educa- | developed educatio- ration bet- Uzbekistan,
g tion models such as the | nal standards based ween VET Ministry of
dual system. on professional institutions Employment
standards. and the and Poverty
private sector’| Reduction.
Out-of-date educational resources:| Educational Resources Update: List of equipment and | Analysis, survey. Since 2024 |Expenditures | Ministry of
Equipment and teaching materials in | Modernize equipment and materials materials in on equipping | Higher
VET institutions may be outdated and| in VET institutions across the country institutions that meet VET Education,
not reflect professional and educatio- | to meet current professional and professional and institutions Science and
nal standards. educational standards. educational with Innovation,
< standards. modernized | Sectoral
© equipment Councils for
N and Professional
materials. Qualifica-
tions.
Challenges in implementing new | Facilitate the implementation of Amendments to the |Analysis, defect act| Since 2024 Ministry of
strategies: Innovative education new educational models: address regulation on dual on normative docu- Higher
models such as dual system face the systemic and regulatory education. ments of dual Education,
barriers to implementation due to challenges that enable the effective education. Science and
7 systemic and regulatory constraints. |implementation of models such as Innovation,
© the dual system and promote these Institute for
o~ new educational models among. Labor
stakeholders. Market
Research.
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Ne | Priority Identified problems Actions to be taken Strategic goals KPIs Mg;;t&wg Timeframe | Budget [Executor
Absence of competency-based Update assessment methods: make Organization of activi- | Analysis, survey Since 2024 Expenditures |Institute for
assessment: Assessment and assessment and certification compe- ties of qualification under the Labor Market

© certification procedures in vocational |tency-based and accurately reflect assessment centers. “Analysis of |Research.

© education prioritize the assessment |students' practical abilities. Qualifications

N of knowledge over practical compe- Assessment
tencies. Centers”

project.
High | Adiscrepancy between the skills Curriculum update and develop- Uzbekistan's strategic List of educational Analysis of the cor- |  Since 2024 Employers
level |taughtin educational institutions and |ment: Update the curriculum to inclu- [goal in skills develop- standards developed [respondence of and educa-
those required in the labor market, |de skills demanded by the labor mar- [ment is to create a on the basis of profes-directions and spe- tion represen-|
~ resulting in a workforce that is not ket, such as digital skills, soft skills proactive and adaptive |[sional standards, cialties of education tatives.
© fully prepared for current working and technical skills specific to certain |system that responds to |participation in the to professions and
o conditions. industries. The private sector should |the needs of the market |development of edu- |positions.
play a more active role in curriculum |and the ambitions of cational programs of
development, offer internships and youth. Through collabo- |representatives of
participate in vocational training. ration between the public [employers and
and private sectors, this [education
Inadequate professional training: |Focus on experiential learning: strategy will promote Education standards | Skills analysis, Since 2024 Educational
Technical and Vocational Education | Improve vocational education to make|continuous learning, pro- | based on dual edu- survey and institutions,
and Training (TVET) systems are it more learner-centered and compe- |viding the workforce with | cation, introduction of | interviews with personnel
© less oriented towards practical lear- |tency-based, where experiential the necessary skills for | shifted learning. mentors. customers.
© ning and do not meet the needs of learning is an important part of the s0cio-economic progress |

N the industry, which is particularly education provided. The focus is on ICT and
evident in current vocational green jobs among other
education. sectors, with a renewed

vocational education
Private sector participation: Encourage-Long-Term Learning: zgfv:f)r;t:r:gzh:ri;z'sl%toral Developed Distance -| Skills analysis, Since 2024 Expenditure |Educational
Private sector participation in skills Inform about free training opportuni- application. Career learning platforms, survey and on the institutions,
development is not systematic and is | ties available online, such as the guidance and sector open educational interviews with “Development|human
limited to specific initiatives. In GlZ-Academy and the GIZ-ATINGI partnerships will provide tools. production of Distance  |resources

o addition, there is a lack of platform. practical training, prepa- workers. Learning clients.

© understanding of what skills are ring graduates for a Platforms”

o~ important to the private sector and dynamic marketplace and project
_sho_uld_ be taught in training helping Uzbekistan strive financed by
institutions. for global economic employers.

competitiveness.
Underutilization of Al: As Al is a Artificial intelligence to support The approaches that |Survey, interviews, Since 2024 |Expenses for | Educational
relatively new phenomenon in the training: With the help of artificial have been developed |professional skills the project institutions,
global economy, the potential of Al in | intelligence (e.g. ChatGPT), new to learning with analysis. "Development| personnel
skills development is under-explored. | training approaches can be developed artificial intelligence. of training customers.
= that are more tailored to the needs of simulators for
S target groups and help to increase training and
: readiness for labor migration in time: preparation
Strengthen training programs to align of personnel",
them with labor market requirements. financed by
employers.
Unpreparedness for labor migration: Training programs Survey, interviews, | Since 2024 |Expenditures | Educational
The relevance of education to the developed taking into | analysis of foreign on the Institutions,
needs of the labor market is insuffi- account WorldSkills | experience. “Development| Republican
cient and there is no preparation for standards, labor of educational| Agency on

- labor migration. market requirements. programs for | External

S Migration” Labor

ﬁ project, Migration

financed by | Issues.
migration
services.
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TOPIC 2.7: Career guidance

Ne | Priority Identified problems Actions to be taken Strategic goals KPIs Mg;;ttc;r;lr:\g Timeframe | Budget [ Executor
High | The emerging structure of Career |Strengthen career guidance To effectively address the| Updated career Surveys, field visits,| Since 2024 |Expenditures [Human re-
Guidance: Career guidance varies |infrastructure: Develop a more challenges and benefit guidance and career |interviews. under the sources
considerably by level of education, structured and comprehensive career |from the actions identified| development “Development|employers,
with underdeveloped services for guidance system at all levels of in the career guidance structures. of more educational
graduates transitioning from school | education. framework in Uzbekistan, structured organizations.
: to work. the strategic goal of career guidan
~ policymakers should ce systems”
focus on creating a com- project.
prehensive and
integrated career
guidance ecosystem.
This ecosystem will not
only ensure a well-
Weak link to practical experience: | Expand practical experience: structured and accessible| Production certif- Analysis of pro- Since 2024. |Expenditures |Human re-
The link between career guidance Create more opportunities for career guidance system | icates, based on the |duction skills, under the sources
and actual field experience is limited | students to gain practical experience |at all levels of education, | results of practical survey. project " employers,
and heavily dependent on examina- | in their areas of interest through but will also prioritize the [ training in aparticular Development [educational
N tion and diploma results. internships, apprenticeships, and development of a skilled | profession. of a certifica- |organizations
[~ industry partnerships. workforce of career tion system
o guidance professionals. based on the
By facilitating a smooth results of
transition from education internships
to employment, the and
strategy will emphasize traineeships"
Information gap: Students and Enhance labor market information: |the importancel of Promotional Production analysis,| Since 2024. Human
graduates lack adequate information | Provide students and graduates with [Practical experience brochures of manufacisurvey, interviews. resources
2 about the labor market, including up-to-date information on labor through |n_dustry turing companies, employers,
::- in-demand occupations and starting | market trends, skills in demand, and  [Partnerships and catalog of indemand educational
salary levels. career paths, ideally as part of the  |internships, along with | skills. organiza-
curriculum. providing students and tions.
- - graduates with detailed —
Lack of systematic leadership: Integrate career guidance with and actionable labor Organization of Survey, interviews, _ Educational
Although some initiatives exist, such | em-ployment services: Link career |, 5rket information. career guidance analysis of profes- Since 2024. institutions,
< as "open days" and profes-sional guid-ance services more closely with |The final focus of this activities with the sions. employment
~ weeks, they are often seen as employ-ment assistance and approach is to facilitate | Participation of assistance
N inadequate and it often seems that | recruitment services. informed career employment and
representatives of the business decisions and increase | @ssistance and recruitment
sector are absent. employability, thereby recruitment services. services.
Inadequate career guidance: Strengthen counseling services: Contr'bll‘t'”g to the Implemented career | Survey, interviews, |Through-out the Public
In-sufficient career counseling and | Introduce career guid-ance and country's broader guidance and career |analysis of transition from schools,
job coaching in educational career coaching services in economic and social coaching services, | professions. study to work. employment
0 institutions contribute to higher educational institutions and develop |development goals. partnerships with assistance
;- dropout rates and disconnection from| partnerships with public employment state employment and recruit-
the labor market. Insufficient services for ongoing support services. ment
involvement of public employment throughout the transition from school services.
services during the schooling phase. |to work.
Insufficient resources for career | Strengthen career guidance: Invest in Trained staff with Interviews during | Throughout Educational
guidance: There is a notable training career guid-ance specialists practical experi-ence | the internship, the transition institutions,
shortage of qualified career guid- and develop strong part-nerships in career guidance as | analysis of from study to psychologists.
o ance specialists in educational in- between educational institu-tions and a result of internships | professions. work HR
< stitutions and a weak link between industries for experiential learning in manufacturing. professionals
o education and industry practice. opportuni-ties. In addition to psycho- and experts
logists, the pool of experts should with practical
include HR professionals and experts experience
with practi-cal experience from the from the

private sector.

private sector,
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TOPIC 2.8: Limited role of the business sector

Ne | Priority Identified problems Actions to be taken Strategic goals KPIs M:;;tgr:'g Timeframe Budget Executor
High to |In policymaking: Private sector Increase partici-pation in policy- | Strengthen private sector|indica-tors of private |Survey, analysis of | As of 2024 Expenditures |Ministry of
average. | participation in law and policy making | making: Encour-age and facilitate the|influence and coparticipa{sector partici-pation in |Private sector (20 working  |underthe " |Digital Tech-

is insufficient. The Republican active partici-pation of the pri-vate tion in Uzbek-istan's eco-|graduate employment |participation, days). Development |nologies of
Council, where all the chairpersons | sector in leg-islative and pol-icy- nomic policymaking (e.g..|policy development,  [interviews. Number of a unified  |the Republic
of the Sectoral Councils meet and making processes. by reforming the systemsfamendments to regu- |of views and advocacy plat-|of Uzbekistan
collectively seek solutions to and status of chambers) [lations, existence and [recommendations form" project. |Ministry of

- problems, the private sector is with a focus on creating |maintenance of a made on govern- Employment

© virtually unrepre-sented. a unified advocacy unified advocacy plat- [ment portals, as and Poverty

&J platform, strengthening  [form.Draft and final ~ [well as on the web- Reduction,

public private partner-  |versions of documents|sites of ministries State educa-
ships in the development |posted on governmentjand agencies. tional institu-
of vocational education, |portals and on the tions, repre-
and ensuring equal web-sites of ministries senta-tives
incentives for businesses|and agencies. of the private
in all regions to align with sector.
Weak organizational structure: Strengthen organizational capacity: and drive national Iapor Roles of the Chamber|Survey, participation| Since 2024 (on |Expenditures |Ministry of
Commercial structures such as Develop business chambers and marketand economic | &'~ merce and analysis, interviews,| demand) under the Digital Tech-
chambers and associations are associations and enhance their capa- | 97OWth strategies. Industry, trade unions |analysis of regulato- "Representing |nologies of
perceived as weak and ineffective in |city to effectively represent and advo- and other participants |ry documents. and Advoca- |the Republic
articulat-ing sector needs and cate for private sector interests. Some in the National Qualifi{ Electronic data ba- ting for the of Uzbekistan|
responsibilities. of the sectoraffiliated chambers are cation System. se of companies Private Ministry of
~ very active and well developed. Consulting and repre-|and employees Sector"project| Employment
o They could serve as a driving force senting the interests |working in them. and Poverty
o~ and role model. A chamber of com- of domestic and Reduction,
merce system similar to the German foreign companies in State educa-
one could help strengthen the position the labor market. tional institu-
of chambers of commerce as a driver tions, repre-
of economic development. sentatives of
the private
sector.
Uncoordinated government Harmonization of incentives: Roles of the business [Analyzing the busi- | from 2024 Expenditures |Ministry of
incentives: While regions such as | a) Work towards a standardized sys- sector in the regions, [ness environment Quarterly, under the Employment
Karakalpakstan offer attractive con- | tem of govern-ment incentives to new government in-  [of private sector annually. "Establishing |and Poverty
ditions for business, differences in tax| create a fair business environment centives to create a  |participation in a Fair Reduction,
incentives and government support | across regions. b) Focus on all sec- fair business environ- |graduate employ- Business Institute of
between regions such as Tashkent | tors, not just fast-growing sectors (e.g| ment in the regions, [ment, survey, inter- Environment |Labor Market
can affect the business climate.The | ICT/green econ-omy). c) Involve and financial incen-  |Views. Electronic in Different  [Studies, busi-

@ worse the natural conditions, the responsible min-istries in the process. tives for companies ~ [database of compa- Regionsto  |ness cham-

o more attractive the conditions for d) Policies that could offer financial hiring young gradu- |nies and employees Support Grad-|bers and

~ business.Otherwise, all business will |incentives to companies hiring young ates. Number of com- [working in them. uates' Employ{associations,

be concentrated only in the capital. | graduates should be introduced. panies and employeeg ment" project. | regional
in climatically unfavo- professional
rable zones of the qualifipations
Republic of Uzbeki- councils,
stan in percentage private
ratio compared to fa- sector.
vorable natural condi-
tions.
Limited involvement in VET Increase en-gagement: Request Indicators of evalua- [Analysis of profes- from 2024 Expenditures |Ministry of
development: The business sector | feedback from businesses after tion of higher and pro-|sional skills, survey, [ Annually under the Employment
demonstrates a lack of involvement in| training programs have been fessional institutions  |interviews. Public "Development(and Poverty
VET-related curriculum development | developed and keep them informed by the business portals, websites of of indicators  [Reduction,
< and skills needs assessment, about content development. sector. VET-related  |relevant ministries for evaluation | Institute for
«© resulting in potential mismatch with training programs de- |and agencies. of higher and | Labor Market
& labor market requirements. veloped on the basis professional | Research,

of professional stand-
ards.

institutions by
the business
sector"
project.

and represen
tatives of the
business
sector.
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TOPIC 2.8: Public-PrivatePartnerships (PPPs)

Ne | Priority Identified problems Actions to be taken Strategic goals KPIs Mg;;ttc;r;lr:\g Timeframe | Budget [ Executor
High to |A fragmented approach to PPPs: |Develop a PPP framework: For The strategic objective is [ Guiding principles, Analysis of the role | From 2024. |Expenditures [Ministry of
average. | There is a need for a more structured|malize a compre-hensive PPP frame- |to create an en-abling roles and responsi- | of participants, on the "PPP  [Employment

PPP frame-work that can guide work that includes clear guidelines, environment for PPPs bilities of public and [survey, interviews, Structure For-|and Poverty
cooperation between government roles and responsibilities for both pub-|that encourages coopera private actors in field trip. malization for |Reduction,

3 and the private sector in a more lic and private participants. tion and investment by | graduate Graduate Institute for

o~ systematic and sustainable manner. the private sector. By employment. Employment |Labor Market

setting a clear framework Organization" [Research,
providing at-tractive project. private sector
incentives and empowe- representa-
ring stakeholders, PPPs tives.
Insufficient incentives: The private |Enhancing in-centives: Create a | can be used to achieve  [1ormqfor PPPs (tax  |Survey of private From 2024 Ministry of
sector often lacks sufficient incentives| more attractive environment for PPPs [development goals. incentives, subsidies [sector representati- [ Monthly Employment
to participate in PPPs, especially in |by providing tax breaks, subsidies or | 1S aims to optimize re- | other financial ves, interviews. and Poverty
non-traditional sectors such as green |other financial incentives to attract the |SOurce allocation, stimu- incentives) to involve |Electronic database Reduction,
g initiatives. private sector, especially in priority |!ate innovation and the private sector in  |(constantly Institute for
& areas such as infrastructure develop- |create jobs. infrastructure develop{updated). Labor Market
ment and graduate employment. ment and employment] Research,
of graduates.Targeted private sector
provision of social representati-
services. ves.
Limited capacity building: There is | Strengthen capacity building: Survey of public and| From 2025. |With financial [Ministry of
a gap in ca-pacity building of both Introduce training and capacity sector participants, support from |Employment
public and private organizations to building programs (e.g., through interviews. donors. and Poverty
. participate effectively in PPPs, which |donors) for government officials and Reduction,
= limits the potential for successful private sector managers to enhance Institute for
~ partnerships. their PPP-related skills and Labor Market
knowledge. Research,
private sector
representa-
tives.
TOPIC 2.9: ICT and Green Jobs
High to | Underdeveloped green jobs Green technical and vocational The strategic objective  |Indicators for asses- | Survey, analysis of | Since 2024. |Expenditure |Ministries of
average. | market: The concept of developing a|education and training (TVET): should focus on building |sing green jobs and | activities. on the "Skills | Employment
green economy through moderniza- |Develop TVET skills and employment |a skilled workforce ready |green technologies, development [and Poverty
tion using environmentally friendly opportunities, possibly through inter- [for ICT and green jobs by|assessing platform of TVET Reduction,
technologies is not yet widely accep- |national partnerships. Link with other |modernizing education |employment from an graduates to |Institute for

- ted in Uzbekistan, which limits government policies and work out and training programmes | environmental increase Labor Market

o the creation of green jobs. synergies (e.g. with the CO2 reduction|and investing in the ne- |perspective, green employability [Research,

N policy until 2030). cessary infrastructure. competencies. in green jobs, | manufac-

This includes developing with elabora- |turing
ICT-oriented educational tion of syner- |enterprises.
content with industry gies with the
leaders, promoting green econ-
environmentally omy" project.
ICT skills shortage: There is a ICT skills development: Aligning | Sustainable practices Modernization of Survey, analysis of | Since 2024. |Expenditures |Ministries of
strong mismatch between the skills | curricula with market demands for across all sectors, and professions to include | professional under the Digital
acquired through formal education ICT skills and en-couraging private ~ |ensuring inclusive | gigita| competencies | activity. project Technology,
and the skills sought by employers in | sector partic-ipation in the generation [2ccess to ICT education "Moderniza- |Ministries of
~ the ICT sector, resulting in a skills and delivery of educational content. a_n_d employment opportu; tion of profes- [ Employment

P deficit. nities. The government sions to inclu- [and Poverty

& should also focus on dedigital | Reduction,

creating an entrepreneu- competencies'| Institute of
rial environment that en- Labor Market
courages innovative Studies
green businesses and Sector ékills
ICT startups. Councils
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Ne | Priority Identified problems Actions to be taken Strategic goals KPIs M:;;tg;:\g Timeframe Budget Executor
High to [Limited ICT infra-structure: Some | Invest in infrastructure: Invest in Collaborating with Methods of ICT Survey, analysis of Since 2024. |Expenditures [Ministries of
average. | areas, especially in rural areas, lack | ICT infrastructure to fa-cilitate the international technology |training in the work-  [professional activity. under the Digital

the necessary ICT infrastructure, growth of the ICT sector and support |and environmental place. "Digital Skills |Technology,
which limits education and employ relevant education programs, provi- |experts, creating a cul- at Work in Ministries of

- ment opportunities in the sector. ding access in both rural and urban  |ture of innovation and a Remote Re- |Employment

= areas. favorable ecosystem for gions"project. and Poverty

~ entrepreneurs and Reduction,

businesses in these sec- Institute of La
tors will contribute to bor Market
timely results. Another Studies, Sec-
goal is not only to create tor Skills
a robust labor market in Councils.

Unexplored potential of advanced | Use advanced technologies for | (hese sectors, butalso to[c g iaharating with Survey, analysis of | Since 2024. [Expenses on

technologies: The potential benefits | employability: a) Collaborate with | 2ddress broader econo- fo 5169y companies| professional activity the "Implemen

of artificial intelligence and ICT in technology companies to integrate | Mic and environmental 14 iteqrate artificial | with implementation tation of Artifi-

enhancing job search and training artificial intelligence and ICT into job challenge§ through intelligence into job | of artificial cial Intelligen-

< programs are not fully realized,leaving| search platforms and training pro- technploglcal a"‘? search platforms and [intelligence. ce in Job

ai a significant gap in skills development| grams. b) Launch pilot projects to sustainable solutions. training programs, Search Plat-

N and market readiness. demonstrate the effectiveness of launching a pilot forms" pilot

these technologies in bridging the project to integrate project.

skills gap, and the results will be artificial intelligence

widely disseminated to encourage into job search

adoption. platforms.
Limited access to new technolo- Curriculum development for new Educational programs | Survey, analysis of | Since 2024. |Expenditure |Ministries of
gies: Students and the current technologies: Introduction of for the implementation| professional and on the "Deve- |Higher
workforce have limited access to new| specialized modules on new techno- of blended learning. [ digital learning lopment of Education,
ICT and green technologies. logies and sustainable development skills. specialized |Science

0 in educa-tional institutions. blended and Innova-

o learning tion, Institute

~ modules” for Labor Mar]

project. ket Research
higher and
professional
educational
institutions.
Inadequate research and Investment in R&D: Increase govern- Government and Survey, analysis, Since 2024. By means of |Ministry of
development (R&D): Uzbekistan ment and private sector investment in private sector interviews, field tax incentives |Economy
lacks the investment in R&D in green |R&D in ICT and sustainable techno- investment in ICT and | visits. or government|and Finance,
technology and ICT innovation that is | logies, possibly through tax incentives sustainable subsidies. private

© needed to move these sectors or government subsidies. technology R&D. sector.

& forward.

o~
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HauwnoHanbHbI NnaH 4eicTBuiA No TPyAOYyCTPOUCTBY BbiNyCKHUKOB cuctembl MO0 YabeknctaHa ¢ y4eTOM reHAepHbIX acrnekToB
Ony6nukoBaHo

Deutsche Gesellschaft fiir Internationale Zusammenarbeit (GIZ) GmbH
3apernctpmpoBaHHble 0uUChl
BOHH 1 3wbopH, MNepmaHus

Mopaepskka npouecca pedopMMpoBaHUSA U MOLEPHU3ALMN B CUCTEME
npodeccroHansHoro obpasoBaHus Y3beknctana (TexVET)

yn. YumkeHTcKkasa 7A, TalKeHT

Y36ekucraH

TenedoH +998 71 280 67 51

www.giz.de

HauvoHanbHbI NnaH geicTBuiA Npu3BaH CTUMYNMpoBaTh NpeobpasyoLinecs name-
HeHusi B cdhepe npodheccroHansHoro obpasoBaHust u obyyenust (MOO) n cnocob-
CTBYET CO34aHNI0 CPeLbl, B KOTOPOM KaK MY>4YUHbI, TaK U XEHLLMHbI B PaBHON cTene-
HWM CMOTYT y4acTBOBaTh B NpoLecce TpyAoycTponcTea. [lencTBusi 06o3HavyeHHbIe B
pamMKax peKoMeHAyeMbIX HanpaeBneHuin NoOMOryT NapTHepaMm NpoekTa B peanusauum
npakTU4ecKknx Mep B cpepe NOAroTOBKM KaApoB ANA pbiHKa TpyAa.

Mo cocTosiHMIO Ha
Wionb 2024

OTtneyaTtaHo B

OwusanH / MakeTt
MapwuHa MNpoHuHa

UnnwocTtpauun
MapwuHa lMpoHnHa

MepeBoa
Banbstpayg lepur, EneHa Cabuposa, Laxogat Bobokynosa

KoopauHauusa
Enena CabupoBa

MHeHWs1, N3noXeHHbIE B 3TOM pykoBoACTBE, NONMHOCTbIO NpUHaneXxart aBTopy(aM) n He
obsizaTenbHO OTpaXarT B3MMaAabl N ocbmuwaanyro NOJNINTUKY Glz.
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Banktpaya epur - HemeLknin akcnepT B 06nactT KOMMYHWKa-
LMK, pas3BUTKSA NoTeHLMana u B3aMmoaencTBusi ¢ 3aMHTepeco-
BaHHbIMW CTOPOHaMM.

Vmes cTteneHb Mmaructpa B obnactv meava v KOMMYHUKaLMOH-
HbIX HayK, a Takke BOCTOYHOCNABSAHCKUX UCCNeN0BaHNUA, OHA
obnapaet 6onee yem 30-NETHUM ONbITOM PaboTbl B NPOEKTaX B
BocTtouHon EBpone, pernoHe MENA, Ha BankaHax n B Adpuke.
OHa obnapgaet rny6okMmMm 3HaHuAMK Kynetyp cTpad CHI, B oco-
6eHHocTU LleHTpanbHoi Asun. Ee onbIT BKNtoYaeT B cebs pas-
paboTKy cTpaTermdeckmx JOKyMEHTOB B obnacTtu npodeccuo-
HanbHoro obpasoBaHusa n 0byyeHns (MOO) n paspaboTky cTpa-
Ternin no npogswxkeHuto NMOO.
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AEACTBUSA U3SMEHEHUA
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Balwue npusBaHue - Tam, rage noTpe6HOCTU MUpa
COOTBETCTBYIOT BallMM TaslaHTaM.

ApucroTenb
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MNMpegucnoBue

HaunoHanbHbIV NnaH 4eNCTBUIN HanpaBneH Ha NoaaepKKY CyLLEeCTBYHO-
LLMX MONUTMYECKNX MEP, HOBbIX MHULMATUB, 06ecrnevynBatoLLmX BbIMyCK-
HUKaM cucTeMbl NpodeccnoHansHoro obpasoBaHus u obydeHus (MOO)
pacLUMpEeHHbIE BO3MOXHOCTW TPYAOYCTPONCTBA HAa OCHOBE KOHKPETHbIX
TpeboBaHMN 3KOHOMUKN. HaumoHanbHbIM NnaH AencTBUA NPU3BaH CTu-
MynMpoBaTb NpeobpasyroLmecs U3MeHeHNs1 U CNoCcoOCTBYET CO3AaHUI0
cpenbl, B KOTOPOW KaK MYXX4YMHbI, TaK 1 XXEHLLMHbI B PaBHOW CTEMEHU
CMOryT y4acTBOBaTb B NpoOLIecce TPyAOyCTPONCTBa.

B paspaboTke HaunoHanbHoro nnaHa gencTeuin y4acTBOBanm Kriove-
Bble CTENKXONAepbl NpoekTa, Takne kak MMHMcTepcTBo BbicLLero obpa-
30BaHusl, Haykn 1 MHHOBaLMA, MUHUCTEPCTBO 3aHATOCTU 1 COKpaLLeHUs
6egHocTun, Pegepaums npodcoro3oB, TOProBo - NPOMbILLSIEHHAsA Nana-
Ta u gpyrue.

MnaH cocTonT N3 9 NPUOPUTETHBIX HaNpaBneHnin, 0003HAYEHHbIX
cTemnkxongepamu, rae paccMaTpmBaeTcs CTaTyCc-kBO, 0O03HaYEeHbI
nNpobnembl U AaHbl PEKOMEHAALIMM, KaK Ha NOMMTUYECKOM YPOBHE, TaK U
Ha ypoBHE peanusauum.

A NMeHHO:

. BsanmogencTsume ¢ 3aMHTEpPECOBAHHBIM CTOPOHAM U yNpaBreHne B3aMMOOTHOLLIEHNSIMU
. JlocTynHOCTb AOKYMEHTaLUN O pbiHKE Tpy4a Y BO3MOXHOCTSIM TPy4OyCTPONCTBa

. 2KEeHLUMHBbI 1 3aHATOCTb

. KommyHukaLmsa n nHpopmMaunoHHo - NpocBeTUTENbCKas OeATENbHOCTb

. NpaBoBas 6a3a v rocygapcTBeHHas noagepxka

. MpodbeccroHansHoe obpazoBaHue 1 obyveHune (MOO) n OyanbHasa cucrema

. MpodeccrnoHanbHasa opneHTauus n NOCTPOEHNE Kapbepbl

. Ponb 6usHec - cektopa: rocyaapCTBEHHO - YaCTHOE NapTHEPCTBO

. NHdpopmMaumMoOHHO -KOMMYHUKALIMOHHbBIE TEXHOMNOMM

OCONOOPA,WN -

Mbl Hageemcs, YTO pekoMeHAaUnn, U3NOXEHHbIe B HaunoHansHOM nnaHe, NoMoryT napTHepam npoekTa B
peanusaumn CtpaTtermm «Y3bekuctaH - 2030", npeaycMaTpuBatoLen peannsaumo NpakTM4eckux Mep B cge-
pe obpasoBaHus U TPyAOYyCTPOMCTBA B TOM YUCTe.

MartTnac KnuHreH6epr, pykoBoguTenb NpoekTa
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@s’f& CokpalleHus

ADB
Al
CCG
Glz
GoU
ICT
ILMR

ILO
IDVE

IT
LMA
MITC
MEPR
MHESI
MPSE
NAPE
NEET

NGO
NQF
PECA
SSC
SISQE
TA
TexVET
TU
TVET
USAID
VET
UNDP
UNESCO
UNICEF
WB

AsmnaTtckuii 6aHK pas3BuTus

VICKyCCTBEHHbI MHTENMEKT

PecnybnukaHckuii LeHTp NpodopmreHTaumm 1 NCUXonoro-negarormyeckon AnarHoCTUKN CTyAEeHTOB
Hewmeukoe obLiectBo MexayHapogHoro cotpyaHmdectea (G1Z) GmbH

[MpaBuTENbLCTBO Y3bekncraHa

MHMopMaLnoHHbIE N KOMMBIOTEPHBIE TEXHOMNOMMM

MHCTUTYT nccnegoBaHuii peiHka Tpyaa npu M3Cb

MexayHapoaHas opraHusaums Tpyaa
MHcTuTyT passutus npodeccuoHansHoro obpasosarus (npy MBOHW)

VIHBECTULMOHHBIV LeHTp Npy MunHMcTepcTBe LMdPOBLIX TEXHOMOMMIA Y3bekncrtaHa

AreHTCTBO BHELLUHEN TpygoBOW MuUrpaumnm

MuHMCTEPCTBO LIMPOBBLIX TEXHOMNOIMIA Y3bekncTaHa

MuWHMCTEPCTBO 3aHATOCTU U CoKpalleHust 6egHocTn Pecnybnukn Y3bekucTtaH

MwuHuncTepcTBO BbicLLero obpa3oBaHus, Hayk1 U MHHOBaLWiA Y3bekucTaHa

MWHNCTEPCTBO AOLIKOMBLHOIO 1 LWKOIbHOro obpasoBaHuns Pecnybnukn Y3bekucrtan

HauvoHanbHbIN NnaH A4eicTBMIn B 00NacTn 3aHSATOCTU, YYUTBIBAIOLLMIA reHaepHbIe acnekThl

(Not in Education, Employment or Training: He B cchbepe o6pasoBaHusi, Tpy4OyCTPOWCTBA UMK
npodeccnoHanbHON NOAroTOBKM

HerocynapcTtBeHHas opraHusauns

HauunoHanbHas cuctema ksanudukaumm

MpodeccrnoHanbHoe obpa3zoBaHue Ansi CEKTOPOB aKoHOMMYeckoro pocTa B LIA, GIZ-Project

OTpacneBoi COBET MO HaBblkaM

[ocynapcTBeHHas MHCMEKLUSI MO HAA30py 3a kayecTBOM 0bpa3oBaHus

TexkcTunbHas accoumnaums

Moppepxka npouecca pedopMnpoBaHns n mogepHusaumm cuctemsl NMNOO

Mpodbcotos

TexHu4yeckoe n npodpeccuoHanbHoe 06pa3oBaHmne n npodeccrMoHanbHas NoAroToBka

ArentctBo CLUA no mexayHapogHOMy pasBuTUiO

MpodeccnoHansHoe obpasoBaHme 1 NepPenoLroToBka

Mporpamma pa3zeutus Oprannsauum O6beanmHeHHbIX Hauwni

OpraHusauma O6beanHeHHbIX Hauuin no Bonpocam o6pas3oBaHus, Hayku U KynbTypbl

YpesBblyariHbiin poHA 3awmThl geten OpraHmdauun O6beamHeHHbIX Hauumn

BcemupHbIi 6aHk
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@{? 1 CnpaBoy4Has uHcpopmauua u BBegeHune

OOLWKMpHbIE TEOPETMYECKME NCCIIEA0BaHNSA U COAEPKATENbHbIE BbIBOAbI U3
WHTEPBbIO U AUCKYCCUIA, MPOBEAEHHbIX BO BPEMSI MUCCUM B Y30EKMCTaH B ae-
kabpe 2023 roga B pamkax npoekta GIZ «[Noagepxka npouecca pedopmu-
pOBaHWS 1 MOAEPHN3ALUN CUCTEMBI MPOdECCUOHANBHOIO 06pasoBaHns Ya-
bekucrtaHa» (ganee: TexVET) pesynstaTtoMm KOTOpbIX CTano coctaBneHune
OaHHOro oT4yeTa. OTOT OTYET U CBA3AHHbIE C HUM NOAPO6HLIE BbIBOAbI Cry-
XaT OCHOBOM AN pa3paboTkm «HaumoHanbHOro nnaHa AevcTBUin No Tpy-
OOYCTPONCTBY BbINYCKHMKOB cucTeMbl OO B Y3bekncTaHe ¢ y4eTom
reHgepHbix daktoposy» (ganee: NAPE vnu MNMnax gencteun). B yactHocTy,
HauuvoHanbHbIN nMnaH gencTBuin Oyoet HanpaBneH Ha NOAAEPXKKY CYLLECTBY-
IOLLMX NOMUTUYECKUX MEP, HOBbIX MHMLIMATMB 1 MeponpuaTuii, obecnevmsato-
LLMX MOMOAbIM BbIMYCKHUKaM cekTopa npodeccuoHanbHoOro obpasoBaHus
pacLlUMpeHHbIE BO3MOXHOCTM TPYyAOYCTPONCTBA.

OtoT NNnaH npu3BaH CTMMYnNUpoBaTh NpeobpasyoLme N3MeHeHMs, CNOCOOCTBYSA CO34aHUI0 Cpeabl,
B KOTOPOW KaK MYX4MHbl, TaK M XXEHLLMHbI MOTYT B PaBHOWN CTEMEHN y4acTBOBaTb B TPYAOBOW AEATENbHOCTU
1 npeycnesaTtb, BHOCA TEM CaMbIM 3HAYMTENbHbIN BKNag B COLMANbHO-3KOHOMUYECKOE pasBUTUE CTPaHbl C 0COBLIM YNOPOM

Ha TeKCTWUMbHYIO oTpachb. [epen coctaBnexHnem lNnaHa 4encTBUi NPMBOANTCS KPaTKOE ONMCaHNe BbISIBMEHHbIX MPUOPUTETHbLIX
obnacrten, oTpaxeHHbIX B [MnaHe gencteuin. Kaxaas npuoputeTHas 06nactb KpaTko 06bACHAETCS U 3aBepLuaeTcs AByMS Bapu-
aHTamu NONMTWKN. Ha gaHHbIN MOMEHT cyllecTByeT [naH AeNCTBUIN, COCTOSALLMI U3: MPUOPUTETHBIX obracTen / BbIBNEHHbIX
npobnem / AencTBUiA, KOTOPble HEOBXOAMMO NPEANPUHATE / MPUOPUTETHOTO YPOBHS peanu3aumm (pa3geneHHoro Ha Bblcokum /
cpeaHuin / H13kun). MNMepBoHavanbHO AaHHbIA JOKYMEHT CIyXXUi AOKYMEHTOM A5 06CYXOEHWS, 3NOXKEHHbIX B HEM MPUOPUTET-
HbIX HanpaeneHun. Ha BTopom aTtane obcyxaeHns B [naH Obinn BHECEHbI criedytoLlime nyHKTbI:

1. Noaparowwmecs: KONMYECTBEHHON OLeHKe LieneBblie NoKa3aTenu: KOHKPETHbIE, U3MeprMble Lienun Ans 3EKTUBHOIO OT-
CnexvBaHus nporpecca.

2. BpeMeHHbIe paMKu: YETKME BPEMEHHbIE PaMKM A1 KaXA0ro AeNCTBUs, YTOObl 06rnerynTb MOHUTOPUHT U MOAOTHETHOCTb.

3. PacnpepeneHune pecypcoB: feTannsaumsi pecypcoB, HEOOXOAUMbIX A5 KAXK40ro 4eNCTBUS, BKIOYasa OrogKeTHble coobpa-
XKEHUS 1 YernoBeYeCKUn kanutar.

4. OTBeTCTBEHHbIe oprauusauuulsauHTepecosaHHble CTOPOHDbI: 0603Ha4YeHne OTBETCTBEHHbIX opraHmaau,Mﬁ, oTBeYarLmnx
3a Bbl6paHHbIe BUAbl AEATENIbHOCTW.

HuxenepeyucneHHble nyHKmbl, makxe mMoaym bbimb 8HeCeHb! 8 [1naH npu Heobxodumocmu:
5. OueHka BO34eNCTBUA: MEXaHN3Mbl OLIEHKN BO3AENCTBUS peanusyeMblx 4EACTBUI Ha reHAepHOe PaBEHCTBOM BO3MOXHOCTYU
TpyOoycTpoiicTea

6. TemaTnyeckue nccrnenoBaHUA: MHTErpaLns YCreLHbIX TEMaTUYeCKUX UCCneaoBaHUi UKW NUNOTHbLIX Mporpamm, Y4Tobbl Npo-
OEMOHCTPUPOBaTh NOTEHUManbHy0 aMEKTUBHOCTD.
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7. TexHonorn4veckasa uHTerpauus: obosHavyeHa ponb TEXHOMOMMI B MOAEpHM3aLMmM cuctem obpasoBaHus U npodeccrmoHanb-
HOWN NOArOTOBKM, YNyYLUEHUW YNpaBneHUa AaHHbIMW U COOAENCTBUM B3aUMOAEVCTBUIO C 3aUHTEPeCcOoBaHHbIMK CTOpoHamu. B
HaCTOSILLUMIN MOMEHT LOCTUrHyTa NpeaBapuTenibHas 4OroBOPEHHOCTb O pa3paboTke 1 peanusauum KOHKPETHbIX MepOnpuUATUN,
KOTOpble MpeanaratoTcsa B NaHe AeVCTBUN, Bbille YNOMsSHYTble KpuTepun 4obasneHbl 1 gaxe MoryT ObiTb paclunpeHsl B 6yay-
weM. Bee ucnonbsyemble 1 MAEHTUDULMPOBAHHBIE OKYMEHTbI Y MHpOpMauusa AOCTYMHbI HAa BUPTYyarnbHOW nnatgopme. Bes
nHOpMaLmMa HaxoamTcs B obLem gocTosHUW. Brubnuorpadus, ncnonb3oBaHHas AN COCTaBMEHNs OT4eTa Takke AOCTYNHa Ha
nnargopme.

([ 2=¢ 2 MpnopuTeTHble o6nacty

Hu)ke kpamko u3n0XeHbl NpuopumemHbie obaacmu ¢ uessiMu nNoaumukKu.

2.1 BoBneyeHue 3auHTepecoBaHHbIX CTOPOH U
PYKOBOACTBO

AddekTMBHOE BOBNeYeHMe 3aMHTepPeCcoBaHHbIX CTOPOH, ynpasre-
HUe B3aMMOOTHOLLUEHUSIMU U PYKOBOACTBO Haz 3TMM B pamMkax Ha-
LMOHANbHOrO NiiaHa AeNCcTBUIA NO TPYAOYCTPONCTBY BbIMYCKHUKOB
cuctembl MO0 ¢ ydyetom reHaepHbix acnektoB (NAPE) ana Y3bekucra-
Ha MMeIoT peluatoLLiee 3HaYeHne Kak ans pasBuUTUSt SKOCUCTEMbI CO-
TPy4HMYECTBa, KOTOpas npeanonaraeT BKag WMPOKOro Kpyra pasnmy-
HbIX 3aMHTEepecoBaHHbIX CTOpoH B peanusauunio NAPE, Tak n cBa3aH-
HbIX C HEeWN TpeboBaHWIA MONTUTUKN.

Co3paHue BceobbemnioLen KapTbl 3auHTepPecoBaHHbIX CTOPOH
SIBNSAETCA OCHOBOMOSIAratLLMM LLArom Ha NyTu K NOHUMaHuo 1 adpdpek-
TUBHOMY BOBJIEYEHUIO BCEX CTOPOH, BOBJIEYEHHBIX B PEhOPMbI PbiHKa
Tpyaa n obpasoBaHuda. ATa KapTa NocnyXxuna MHCTPYMEHTOM 1S yTOuY-
HeHWsi ponei, 06sa3aHHOCTEN U MHTEPECOB, CNOCOBCTBYS NyYLlei koop-
OVHaUMKN 1 COTPYOHMYECTBY MEXAY 3anHTEpPECOBaHHBbIMU CTOPOHAMMU.

CoBeplieHCTBOBaHME CUCTEM ynpaBrieHusa nHgopmaumven - ele
OAHO BaXkHOe AencTBue, obecnednBatoLee NpPo3payHbii U addek-
TMBHbIA OOMEH AaHHBbIMW U aHaNUTUYECKUMW OaHHBIMU, YTO CNocobCT-
BYET NPUHATUIO 0BOCHOBAHHLIX PeLLEHWIA U pa3paboTKe NOMUTUKN.
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Bonee Toro, ynpasneHne cocpegoTodeHo Ha obecnevyeHnn cornacoBaHHOCTM OENCTBUI CO CTOPOHbI NPEANOXeHNs (MoCTaBLLM-
KOB ycryr B obnactun obpasoBaHus U npodeccnoHansHon NoaroToBKN) 1 cnpoca (pabotogatenen) Ha pbiHKe Tpyda. OTO BKIHO-
YyaeT B cebsi cosgaHme CTpaTernyeckoro pykoBoaswero kKommreta u nnatdopm coTpygHudecTea Ans obMeHa 3HaHUsIMU, KOTO-
pble HeobxoaMMbI AN NPEOOONeHNs paspbiBa Mexay HaBblkaMu, NpeanaraemMbiMu CUCTEMON 0Bpa3oBaHus, U HaBblKaMu,
BOCTpeboBaHHbLIMI Ha pbiHKe Tpyaa. Takke peKoMeHayeTCcs MOAEPHM3NPOBATb aHANUTUYECKUIA LLEHTP ANsl NPOrHO3MPOBaHNUS
OyayLwmnx TeHAEHUMI Ha pbiHKE Tpyaa, NMO3BOMAIOLWMIA OCYLLECTBNATL YNpexaatoLlee nrnaHMpoBaHMe 1 aganTaumio K MEHSIHOLLMM-
Csl 9KOHOMUYECKMM YCroBUSM. B HacTosILLMIA MOMEHT 3TMM 3aHMMaeTcs IHCTUTYT uccnenoBaHus pbiHka Tpyaa npu MuHucTtepcT-
BE 3aHATOCTM U COKpallleHnst 6egHOoCT.

OnpeaeneHne NPUOPUTETOB B 3TUX 0GNacTAX oTpaxaeT L,esioCTHOe NOHMMaHue TOro, YTO YCTOMUYMBas 3aHATOCTb U pe-
chopMbI pbIHKa TpyAa B Y36ekncTaHe 3aBMCAT OT Nogxoda ¢ ydacTUeM MHOrMX 3anHTepeCoBaHHbIX CTOPOH, KOTOPbIV Nogyep-
KMBaET YeTKyI0 KOMMYHMKaLMIO, O6LIMe Lenn 1 y4eT pasnnyHbiX Touek 3peHns. CTpaTernyeckuii akueHT Ha ynpaBneHun 3anHTe-
pecoBaHHbIMU cTopoHamu B NAPE nogyepkuBaet HEOOX0ANMMOCTb CUHEPTETUHECKOWN U MHKMIO3UBHOWM CTPYKTYPbI ANS peLleHns
npobnem TpyaoyCTPOMCTBA U pbiHKa Tpyaa B Y3bekucraHe.

Monutuyeckasa uenb 1:

PaspaboTaTb KOMMNMEKCHYI NporpaMmmy Anisi BOBre4YeHUsl BCeX 3auHTePeCOBaHHbIX CTOPOH B 3KOCUCTEMY TPyAO0YyC-
TPOMCTBA, BKIOYas NpaBUTENbCTBO, YAaCTHbIA CEKTOP, HAayYHbIe KPYri 1 rpaxxaaHckoe obecTBo. ATa nporpaMma byaeT BKIo-
YyaTb perynspHble KOHCYNbTaUUOHHbIE (POPYMbI, obuLManbHble U HedbopMarbHble KOHCYNbTaLMmn, COBMECTHbIE MHULMATUBI U
npo3payHble kaHanbl KOMMYHMKaLMKN Ans obecrnevyeHmnst Toro, YTobbl ronoc Kaxaon 3aMHTepecoBaHHON CTOPOHbI Gbln yCrbllwaH
N MHTErpmMpoBaH B pa3paboTKy NOnUTMKMA 1 Nporpamm.

Monutuyeckasa uenb 2:

MopaepxaTb aHaNMTUYECKUM LIEHTP, AeATeNIbHOCTb KOTOPOro HanpaBrieHa Ha uccregoBaHWe U NPOrHo3npoBaHue rno-
GanbHbIX OyAyLIMX TEHAEHUUA U NOTPpebHOCTEeN, MPOrHo3npoBaHue pa3BUTUA COObLITUI Ha bnwkanlime AecATUNETUS.
OTa nHMumMaTMBa NOCIyXUT OCHOBOW ANsi pa3paboTKku MNONUTUKN 1 y4eOHbIX NporpaMm, rapaHTupysi, 4to pabodvas cuna byget
obrnagaTb COOTBETCTBYHOLLMMUN HABbIKAMU 151 MOTEHLMANbHO BO3HNKAKOLLMX OTPACnen N TEXHONOIMYECKUX JOCTMXKEHUN, TEM
caMbIM yryyllas COOTBETCTBUE pe3yrkTaToB 06pa3oBaHnst TpeboBaHUAM pbiHKa Tpyaa.

(:}"{? 2.2 lokymeHTauusi, coOop u aHanms3 AaHHbIX

COop 1 aHanu3 JOKYMEHTaLUun U AaHHbIX UMEIOT peLuaroLlee 3Ha4YeHue ans BbipaboTku 060CHOBaAHHOM NONMUTUKU U 3h-
(peKTUBHOIro MOHUTOPUHIa MHMLMATUB NO 06ecnevYeHnIo 3aHATOCTHU.

B aTon obnactn 0OCHOBHOE BHMMaHWE YOENAETCS CO34aHMI0 HAEXHbIX U LIEHTPanM30BaHHbIX MEXaHM3MOB cOopa, aHanmsa u
pacnpocTpaHeHnst JaHHbIX O PbIHKE TpyAa M obpa3oBaHus Anis obecneyeHns Toro, YTobbl MONUTMKA M NPOrpaMMbl OCHOBbIBA-
NNCb Ha PaKTUYECKUX JaHHbIX U COOTBETCTBOBANN pearnbHbIM NOTPEOHOCTAM pbiHKa TpyAa. [ToMuMMo 3Toro, BO3HMKAET BONPOC O
OOCTYMNHOCTU 3aMHTEPECOBaHHbLIX CTOPOH K HeAaBHO ONy6IMKOBaHHOM OONbLUIOM KONMYecTBe OTHETOB U CTATEN, MOCBSALLEH-
HbIM TaKUM TeMaM, KaK pbIHOK TpyAa, BO3MOXHOCTU TPYAOYCTPONCTBA, reHaAepHbIM TeMaMm, NpobnemM Monoaexu B Y3bekucraHe,
MOO n MHOrMM OpYrMM, XOPOLLO NpopaboTaHHbIM 1 NOAFOTOBMNEHHBIM Pa3nMyHbIMK JOHOpamMn? [JokyMmeHTaums n cbop gaHHbIX
Cny>aT OCHOBOW ANs MOHUMaHUSA OANHAMUKM PbIHKA TPYAa, BbisIBNEHUS NPo6enoB B HaBblkax M 06pa3oBaHNN, a TaKKe OLEHKM
BO30eNCTBUA nporpamm Tpygoyctponctea. OTCyTCTBUE BCEOOBEMITIOLLNX U HAOEXHbBIX JAHHbBIX MOXET NPUBECTU K OLLMOOYHOM
NonnTMKe U MHULMATMBAM, KOTOPblE HE B COCTOSIHUW PELLUNTL OCHOBHbIE NMPOBNeMbI, CTosILME Nepes PbIHKOM Tpyaa B
Y3bekncraHe.
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CnenoBatenbHO, pacllMpeHe BO3MOXHOCTEN cbopa 1 aHanuaa AaHHbIX
NMEET XU3HEHHO Ba)kHoe 3HaYeHue Ons paspaboTky LeneBbiX Mepo-
NPUSTUIA, KOTOPbIE MOTYT YNyYLLUMTb BO3MOXHOCTU TPYAOYCTPOMCTBA, OCO-
GeHHO ANA YA3BMMbIX IPYMM, TAKUX Kak XXeHLWUHbI U MonoaexXb. CUCTEMHbI
noaxoA K AOKYMeHTaUun 1 c6opy AaHHbIX Takke No3BONUT 3aMHTEPEeCoBaH-
HbIM CTOpPOHAaM OTCIEXUBaTb NPOrPece, oLeHNBaTb 3P(EKTUBHOCTL peanu-
3yeMblX CTpaTernii U BHOCUTb HEOOXOAUMbIE KOPPEKTUBLI. TOT HENPEPbIB-
HbI LMKN 06paTHOM CBSA3M HeobxoauM AN NOCTOSAHHOIO COBEpLLEHCTBOBA-
HUSA MOMNUTUKL 1 NPOrpaMM, rapaHTUPYs, YTO OHW OCTaOTCSA akTyarbHbIMU U1
OyayT pearpoBaTb Ha MeHsIIOLMECs YCIOBUSA pbiHKa Tpyda. MNogrotoBnex-
Hasa MHopMaLMS U OTYEThI AOMKHbI ObITb AOCTYMHbI B PEXMME OHMaiH Ans
BCEX 3aUHTEPECOBAHHbIX NULI.

Monuntnyeckasn uenb 1:

HauwoHanbHasa nHdgopmaunoHHasa cuctema no pbiHKy Tpyaa (NLMIS:
National Labor Market Information System): CoznaTtb BceobbemntoLyto
NLMIS, koTopasi LeHTpanuayeT faHHble O PbiHKE Tpyaa 1 obpasoBaHun 13
Pa3nuyHbIX NCTOYHMKOB, BKMOYas NpaBUTENbCTBEHHbIE 6a3bl AaHHbIX, OMNPO-
Cbl YAaCTHOrO CeKTopa 1 akageMuyeckne uccneqosaHusa. dta cuctema dyaet
obecneymBaTb aHanNM3 AaHHbIX B peXume pearibHOro BpemeHu a5is 060cHo-
BaHMS MNONUTUYECKUX peLLeHWI, pa3paboTkm NporpamMm 1 BMeLlaTenscTsa
3auHTEepeCcoBaHHbIX CTOPOH, obecneunBas OCHOBAHHbIV Ha AaHHbIX MOAX0A
K yryYLlEeHN0 BO3MOXHOCTEN TPYAOYCTPONCTBA M yAOBNETBOPEHMIO NOTPeD-
Monutnyeckas uenb 2: HOCTEN pblHKa Tpyaa.

JNTaGopaTopusi NONUTUYECKUX UHHOBALMI Ha OCHOBe AaHHbIX: Co3aaTh nabopaToputo NOMTUYECKUX MHHOBALMIA HA OCHOBE
[AaHHbIX, YTOBbl 0GbEANHUTL NOMUTUKOB, UCCReaoBaTenel 1 NPakTUKOB B UCMNOMNb30BaHUN MHGOPMALMK O PbiHKE Tpyaa Ans
pa3paboTku NepenoBbIX cTpaTernii TpyaoycTponcTea. JlabopaTtopusa GyaeT BbisSBMATb, TECTMPOBATb U PaclUMPSATb UHALMATHBSI,
OCHOBaHHbIe Ha (PaKTUYECKMX AaHHbIX, KyNbTUBUPYS AarlbHOBUAHbLIN NOAXOA K TPYAOYCTPOCTBY. B TO XXe BpeMsi MHMUMaTUBbI Mo
NOBbILLEHMI0 MHAOPMALIMOHHOW rPamMOHOCTU obecrnedyaT (PopMUpPoBaHNe 06OCHOBAHHBIX YYeBHbIX NPOrpaMmM 1 NONUTUKA.

(}\’% 2.3 XKeHLWMHBI M 3aHATOCTb

[Mpobnembl, ¢ KOTOPbIMU CTaNKUBaKOTCS XXEHLLMHbI HA PbIHKE Tpyaa B Y30eKucTaHe, SBMSoTCS NPpUopUTETHLIMK. Tekylasa cutya-
LMs BbICBEYMBAET HECKOSBKO KoYeBbIX Mpobnem, BKoyasi 3HaunTenbHoe reHaepHoe HepaBeHCTBO B cdpepe Tpyaa, korga
XEHLUMHbI COCTaBNAOT Bornee NonoBuMHbLI HaceneHus B Bospacte 16 neT u ctaplue, HO NPEACTaBNAT MEHbLUYIO OO 3aHATON
pabouyeri cunbl. 3Ta HeaoNpeacTaBNeHHOCTb yCyrybnseTcs pasnuyunsammu B 3apaboTHOM nnare, Koraa >KeHLyHam Yyacto nnataT
MeHbLUE, YeM MYXXYMHAM 3a aHanornyHyo paboTy, 1 rmyBoKo YKOPEHMUBLUMMUCA KYNbTYPHBIMU U COLManbHbIMU HOpMaMy,
KOTOpble OrpaHNYMBaloT yHacThe XEHLUUH B cdhepe Tpyaa, 4acTo OrpaHnynBas Ux ponsmm, CoOCpefoToveHHbIMU Ha AoMall-

HUX 06513aHHOCTAX 1 yxode 3a AeTbMu. [lepexoay eHLWwmH oT obpas3oBaHnsA K TPYAOYCTPONCTBY NPENnSATCTBYOT MHOTOYUCIIEHHbI
NpensaTcTBUSA, Takne Kak HeJocTaTodHas KBanudukaums, orpaHMYeHHble MECTHbIE BO3MOXHOCTM TPYAOYCTPOMCTBA, HU3Kas reo-
rpadgpumyeckasi MOOGUBLHOCTb Y HEPABEHCTBO B NPeANpUHMMAaTENbCKON AeATENbHOCTU.
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YUTto6bl NpOTUBOCTOATL 3TUM Bbi3oBaM, B NAPE nanaraerca MHororpaHHbIi nogxon, HanpasneHHbI Ha co3faHne pbiHka Tpyaa,
KOTOpbIV 6bin1 6bl 0QHOBPEMEHHO MHKITFO3UBHBLIM M NOAAEPKUBAN y4acTUE XKEHLUH B 3KOHOMUYECKON OEATENbHOCTU. ITO BKIIO-
yaeT B cebs pa3BuTME MHAPACTPYKTYPbI M MONUTUKM B NOAAEPXKKY yX04a 3a AeTbMU 1 NpecTapenbiMy, YTO MO3BOSUT XEHLLMHAM
fonee NomnHoO y4acTBoBaTh B TPYAOBOW AEATENBHOCTU. YCTPAHEHME pa3nuymin B 3apaboTHOM nnarte NocpeacTBOM MONUTUKK,
obecneymBaroLLen paBHy OnNnaTy 3a paBHbI TPy, SABMSETCA ele OAHUM BaXXHbIM LLAroM Hapsgy ¢ yeunusamm no 6opsbe co
cTepeoTunamMmm u cogencTento bonee BceobbEMIMIOLLEMY MOHVMaHUIO POSW XKEHLLMH B OOLLECTBE N 3KOHOMMUKE.

MoBbileHMe KBanMMUKaLMN 1 YPOBHS 06pa3oBaHMs XKEHLLMH, OCOGEHHO B pa3BMBaIOLLMXCA CEKTOpax, MMeeT BaHoe 3HauyeHue
ONs UX MOAroToBKM K paboTe. B nnaHe Takke nogvyepkuBaeTcss HEOGXOOUMOCTb afpPeCHOW NOAAEPKKN XEHLUH - NpeanpuHuMa-
Tenew, BKMYasa A0CTYN K pMHAHCMPOBaHMWIO, NporpaMMamM HacTaBHUYECTBA U CETEBLIM BO3MOXHOCTAM, AN NPeoaoneHns
GapbepoB, C KOTOPLIMU OHU CTanKUBaTCS.

1 Monutnyeckas uenb 1:

YcuneHwne nogaepPXXky No yxoay 3a AeTbMU U npecTapesibiMn: Peanusauus nonutukm n ycoBepLleHCTBOBaHMe I/IHCbpaCprK-
Typbl ONA CyWEeCTBEHHOIO paclunpeHnd AoCTyna K Heaopormm ycriyram no yxoagy 3a oetbMun 1 npecrtaperibimu, 4YTo Nno3BOJINT
KeHLWunHam 6onee nNonHo y4qyacTtBoBaThb B prﬂOBOI?I OEeATEeNbHOCTU, He XepTByA cemMelHbIMN 06A3aHHOCTAMMU.

2 Monutnyeckasa uenb 2:

KomMnnekcHasi noaaepka XXeHCKoro npeanpuH1uMaTenscTaa:

PaspaboTatb nporpammy, npeanararoLyto hMHaHCOBYHO MOMOLLb, GU3HEC - HACTaBHNYECTBO U CETEBbIE BO3MOXHOCTH, Cre-
LpanbHo pa3paboTaHHy Ans KeHLWUH-NpeanpuHMMaTenen, HanpasneHHy Ha NpeoforeHre bapbepoB ANs BXxoda U OCTUXe-
HWs ycnexa B busHece.
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(}a 2.4 KommyHuMKauusa n aytpuy (MH(popMaLMOHHO - pa3bACHUTENbHasA paboTa)

OTa npuoputeTHasi obnactb Nnog4YepKkMBaeT HEOOX0AMMOCTb HaAEKHbIX
KOMMYHVMKaLMOHHbBIX CTpaTernii ans adekTMBHOIO pacrnpocTpaHe-
HUSI MH(OPMAaLMK O CYLLIECTBYIOLLIMX MeXaHU3Max rocyaapcTBeH-

HOW NoAAEPXKKU, MHMLMATMBAX MO MNMOBbILEHNIO 3aHATOCTM U pac-
TYLMX BO3MOXKHOCTSIX B HOBbIX CEKTOpax 3KOHOMUKW. B HeM Takxe
nogyepKkMBaeTcs HeOGX0AMMOCTb aKTUBHOMO PACCMOTPEHUSI U AEMOH-
Taka coumarnbHbIX HOPM 1 GapbePOB, KOTOPbIE HEMPOMOPLIMOHATBHO
BIUSIIOT HA JOCTYM XEHLWH K PbIHKY Tpyda U KX y4acTue B HEM.

Takvne KamnaHum OOMmKHbI OblTb HaMpaBreHbl Ha To, YTobbl BpocKTb
BbI30B CYLLECTBYIOLLMM CTEPEOTUNAM 1 nNpoasuratb 6onee wnpokoe
npegcrasrneHve o paboTe 1 3KOHOMUYECKOM BKMaae, Nnogyepkusas
peLlatoLLyo Porib, KOTOPYH XEHLUMHBI UTPatoT B SKOHOMUYECKON CTPYK-
Type Y3bekucraHa. ApeKTMBHOE BbINOHEHNE KOMMYHUKALMOHHbIX U
ayTpwd - cTpaTerni npeanonaraeT KOMMMIEKCHbIN NOAX04, KOTOPbIN
NCMNOMb3yeT COBPEMEHHbIE LMdPOBbIe NNaTopMbl, TPAgULNOH-

Hble Medua - kaHanbl U BOBreYeHne coobllecTBa ang obecneveHns
TOro, YTob6bl MHCpopMaUUs Obina He TONMbKO JOCTYMNHOMW, HO U Haxoauna
OTKIMWK y pa3HoOBbpasHon ayanTopuu, BKIOYas MaprmHann3oBaHHbIe U
HeLoCTaToOYHO ObcnyXnBaemble coobLLEeCTBa.

KomnnekcHasi koMMyHMKaLMOHHas cTpaTernst HanpasneHa Ha hopMMpoBaHME XOPOLLO MHADOPMUPOBaAHHONM OBLLIECTBEHHOCTMH,
KoTopasi MOXET B NMOMHOM Mepe UCMOoNb30BaTh AOCTYMHblE CryXObl NOAAEPXKKM 1 NPU3HaBaTb LLEHHOCTb UHKIO3MBHbIX U YCTON-
YMBbIX BO3MOXHOCTEN TPYAOYCTponcTBa. NMoMUMO NOBbILLEHUSI OCBEAOMIIEHHOCTH, 3TU KaMMaHUK Takke criykaT nnatdopmon
ONst AEMOHCTpaUnM UCTOpUIA ycrnexa, oGMeHa nepeaoBbiM OMbITOM U OCBELLEHMST OLLYTUMbIX NPEUMYLLECTB Pa3HOOOPa3HbIX U
WHKITO3UBHbBIX 3KOCUCTEM 3aHATOCTU. YAensas NpUopuTETHOE BHUMaHWE YeTKoW, BceobbeMntoLen u 4eNCTBEHHOM KOMMYHUKa-
LMK, NNaH HanpaeneH Ha To, YTobbl yCTpaHUTb NHOPMaLIMOHHbIE NPobenbl, HaaenuTb NoAen 3HaHUsSIMK 1 co3daTh bonee
GnaronpuaTHYIO U UHKIMHO3UBHYIO CPeay ANs NOBbILLEHNS1 BO3MOXHOCTEN TPyaoyCTPoMCTBa B Y30eKMcTaHe.

Monutuyeckasa uens 1:

MHTerpupoBaHHasi KOMMYHUKaLMoHHaA nnartdopma: PaspaboTtaTts LmdpoByto nnatdopMy ANs LeHTpanmsaumum 1 ynpotle-
HWS1 OCTyna K ycryram rocy4apCTBEHHON NOAAEPXKKM, BakaHCUAM, BebHapaM, oGyyatoLLmm MOSIoAbIX BbIMYCKHUKOB TOMY, Kak
YCTPOUTBLCA Ha paboTy U T.4., N oGecneveHmnst Toro, YTobbl MHOPMALIMSA OOXOAMNA OO CIIOEB MOMOOEXN 1, B YaCTHOCTM, XKEH-
LLMH.

Monutuyeckasa uenb 2:

CTpaternyeckme KamnaHuu rno MoBbILEHWIO OCBEAOMIIEHHOCTU: 3anyCTUTb LeneBble KamnaHun Ans NoBbILEHUS OCBEA0M-
NEHHOCTN O JOCTYMHbIX YCryrax NoOAAEP KW, BaXKHOCTU 3eMeHO 9KOHOMUKN 1 pa3BuTus yenyr UKT, a Takke ong ocnapusaHus
06LLEeCTBEHHBIX HOPM, MPENSTCTBYHOLLMX YHACTUIO XEHLLMH B cdepe Tpyaa, UCcnonb3ysi pa3nuyHbie kaHansl CMW onsa oxeata
pasHoobpasHon ayanTopun.
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(}*\'3 2.5 NpaBoBas ba3a u rocyaapcTBeHHas nogaepxka

MpropuTeTHble 06NacT NpaBoBON Ga3sbl U CYLLIECTBYHOLLEN
rocyaapCTBEHHOW NOAAEPXKKN COCPEAOTOYEHbI Ha peLleHnm
nNpobnem 1 MCnonb3oBaHWM BO3MOXHOCTEN ANS NOBbILLEHNS
BO3MOXHOCTEN TPYAOYyCTPONCTBA N 3P(PEKTUBHOCTY PhbIHKA
Tpyga. 370 BKMOYaeT nepecmoTp TPY4OBOro 3akoHoAaTerb-
CTBa ANs NOAAEPXKKM COBPEMEHHbBIX METOAOB TPYAOYCTPON-
CTBa, TaKNX Kak CUCTEMbI AyanbHOro oopa3oBaHusi, U Co-
BEpLUEHCTBOBaHWe 3akoHogaTtenbHow 6asbl 4ns co3gaHns
pabounx MecT. Takke nogyepKnBaeTCsa BaXKHOCTb yKpense-
Husi CoBeTOB NO NpodeccMoHarnbHbIM HaBblKaM 1 NOAAEPX-
kv obpasoBaTenbHbIX UHULMATMB C 3aKOHOA4ATENbHOM Noa-
aep>xkon. Llenb coctonT B TOM, 4TOObLI CO34aTh NPaBOBYH
cpeay, CNnocoBCTBYHOLLYHO FOTOBHOCTYM K PbIHKY TpyAa U npu-
BEOEHVIO ee B COOTBETCTBME C MEXAYHAPOOHbIMY CTaHdap-
Tamu. YTo KacaeTca CyLleCTBYIOLLEN rocygapCTBEHHOMN
NOAAEPKKM, TO aKLEHT AenaeTcsi Ha MOBbILEHNN OCBEAOM-
NEHHOCTU M JocTyne K AKTUBHBIM NporpamMmam Ha pblHKe
Tpyga (ALMP), yny4leHun oHnanH-nnaTgopmM ang nonyye-
HUSt HbOPMaLMK O BakaHCUSIX U NOAAEPKKe NpeanpuHMmMa-
TenbCKNX nHMumaTtme cpegun monogexu. Ocoboe BHMMaHue
yaenseTcs npeofoneHno MHHOPMaLMOHHOIO pa3pbiBa 1
OoKasaHWo MHAMBUAYaNbHOW NOAAEPXKKM ANs 3 dPEeKTUBHO-
ro NPMBMEYEHNS XKEHLLUMH K TPYOOBON AESATENBbHOCTU, NpU3HaBas porb NpaBUTenbCcTBa B obecneyveHnr obpasoBaHns U co3gaHum
BnaronpuATHbLIX YCrOBWUA ANs TPYAOYCTPOWCTBA.

MonuTtnyeckas uenb 1:

MNepecMoTpeTb 1M yCOBepLUEHCTBOBaTL NPaBOBYIO 6a3y: YKpenuTb 1 pacLUMpUTL CYLLECTBYHOLLYIO NMPaBoByo 6a3y, noaaepxu-
BalOLLyt0 BO3MOXHOCTY TPYAOYCTPOWCTBA M AMHaMUKY pbiHKa Tpyaa, oGecrneyrBasi COOTBETCTBUE COBPEMEHHBLIM MPaKTUKaM
TPYOOYCTPOMCTBA M MEXAYHapOAHbIM CTaHAapTaM CBOEBPEMEHHO 1 ONepaTuBHO

MonuTnyeckas uenb 2:

Pacwupatb 1 npoasuratb NnporpaMmmbl rocygapcTBEHHOW noaaepXku: Paclumpnts cpepy encTBma AKTUBHBIX NporpamMm
Ha pbIHKe TpyAa, BKMOYMB B HUX 00yyYeHne undpoBbiM HaBblkaM, NoAAEPXKKY NPeanpUHNMAaTeNbCTBa U LieneBble MHULMATUBDI
OS5 XKEHLLMH 1 MOMOAEXKMN, NOBbILLALLIME UX BO3MOXHOCTU TPYAOYCTPOMCTBA M yYacTus Ha pbiHke Tpyda. B To e Bpems cne-
AyeT BCAYECKN NOOLLPATb 3Ty AeATENbHOCTb.
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(}ﬁ 2.6 NOO, lyanbHasa cuctema 1 pa3BUTUE HaBbIKOB

MpodeccnoHansHoe obpasoBaHme 1 0byyenne (MOO), lyanbHasa cuctema u
pa3BUTME HABbIKOB MOXHO paccMaTpmBaTh Kak O4HY M3 MPUOPUTETHbLIX 00-
nacTeWn, NOCKOIbKY BCE 3TV TeMbl LONONHAT ApYr Apyra. Pesynsrathl oby4ye-
HUSA AOMKHbI ObITb COrMacoBaHbl ¢ TpeboBaHUAMU pbiHKa Tpyaa. B aTon
NPUOPUTETHOI 06NacTn NpM3HaKTCa NPodNeMbl yCTapeBLUMX MporpamMmm
0byyeHns, HeqOCTaTOYHOrO Y4acTMs YaCTHOIoO CeKTopa U OTCYTCTBUSA
KOMMMeKCHoro noaxoaa k pa3sututo HaebikoB. NAPE npegnaraet o6Ho-

BUTb nporpammbl NOO ¢ yyeTom NnoTpebHOCTEN COBPEMEHHOW OTpacnu, pas-
BMBaTb COTPYAHMYECTBO MeXay y4eOHbIMM 3aBeAeHUAMN 1 NPELANPUSTUAMMU,
a Takke npoaBuratb 00y4yeHne Ha MPOTSKEHNM BCEN XU3HWN U MPAKTUYECKYHO
MOLrOTOBKY.

Llenb cocTonT B TOM, 4TOOLI CO3AaTh OT3bIBYMBYIO M QUHAMUYHYIO CUC-

Temy MOO, KoTopasa roToBUT NOAEN K TEKYLIUM M ByayLMM pbiHKam Tpyaa,
COKpaLlasi HeCOOTBETCTBME HABLIKOB M MOBbILLAS BO3MOXHOCTM TPYAOYCTPOW-
CTBa, 0COBEHHO Cpean MOMOAEXKMN.

Cnepnyet moaepHusmpoBaTtb nporpammbl 100, paclumpsaTe COTPYAHNYECTBO MexXAy Y4ebHbIMY 3aBeAeHUSMU 1 YacT-

HbIM CEKTOPOM U MOOLLPATE 0OyYEeHNE Ha MPOTSKEHUM BCeW XM3HWU. MHoroe yxe Obino caenaHo bnarogaps y4acTuio 4OHO-

poB, Hanpumep: ¢ nomoLlbto GIZ n gpyrux, Ho BCe Xe CyLecTByeT HEOOXOAMMOCTb B MOCTOSAHHON NoadepXke. ATOT noaxon
HarnpaBsreH Ha yCTpaHeHNe HECOOTBETCTBMS HABbIKOB M YIyudLLEHNE BO3MOXHOCTEN TPy4OyCTPOMNCTBA, OCOOEHHO A1151 MOMOAEXN,
nytem obecneyeHnsa Toro, YTobbl pedynbraTbl 06pa3oBaHMs HaNpPsIMyr COOTBETCTBOBANM TEKYLLMM 1 Byaywmm TpeboBaHNAM
pbiHKa Tpyaa. [Ans obecneveHunst Toro, YTobbl pesynbraTel 06pas3oBaHNst UMENy HeENOCPeACTBEHHOE OTHOLLEHUE K TEKYLLEMY U
OyayLiemMy pbiHKY Tpyga, Heobxogmmbl 6oree KOMNeKCcHble yeunus. XoTs TpygoBas MUrpauus CYMTaeTcs XKM3HECNOCOOHbIM
crnocobom TpyaoyCcTpomcTBa MOMOAEXM, NOArOTOBKA K paboTe 3a rpaHuLen npeacraBnserca HegoctaTtodHon. KpanHe

Ba)KHO aKTUBM3MPOBATb yCuUInms no Y3bekucTtaH - GIZ: HaunoHanbHbIM NnaH AeACTBUIA NO TPYAOYCTPOMUCTBY, YYMUTbIBAOLLNIA reH-
nepHble acnektol NAPE V 1.0 (MpoekT) - 16.04.2024 6 oBnageHuio MONOAbIMY NOAbMU 3HAHUSIMW 1 HaBblkaMn, HE0BXoaUMbIMU
ONS yOOBMNETBOPEHMS KOHKPETHbIX MOTPEOHOCTEN CTpaH, B KOTOPbIX OHM ByayT paboTaTb U NPoXMBaThb.

MonuTtuyeckas uens 1:

MoBbICUTb aKTyanbHOCTb y4e6HbIX nporpamm MNOO: Pa3paboTtaTb 1 BHEAPUTb MNOMMUTUKY NMOCTOSIHHOIO NepecmoTpa u 06HOB-
neHuns yyebHbix nporpamm MOO ans obecnevyeHns COOTBETCTBUS MEHAOLMMCS OTpacneBbIM CTaHgapTamM U NOTPeBGHOCTSAM
pblHKa Tpyaa, cnocobcTBys (hOPMUMPOBaHNO paboyer cunbl,0bnagaroLlen COOTBETCTBYIOLLUMM HaBbIKaMW.

Monutuyeckasn uenb 2:

CTumynupoBaTb NoBblWeHWe KBanudukaumu: [poBoanTb NONUTUKY CTUMYINMPOBAHNSA HENPEPLIBHOIO Pa3BUTUS HABbIKOB U
NoBbILLEHMS KBanMdukaumm paboven cunbl, yaenss ocoboe BHMMaHne HOBbIM TEXHOSOMMUSIM U CeKTopaMm, YToObl obecneuntb
COXpaHeHMe KOHKYPEHTOCNOCOBHOCTM paboyer Curbl B YCIOBUAX pa3BrBaloLLecs rmobanbHOM 3KOHOMUKM.
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(}”ﬁ 2.7 NpodopueHTaLmA

BaxHenwen Temon B LieHTpe obCyxaeHns aBnsieTca npodopueHtaumnoHHas pabora, kotopas Heobxoguma 4Tobbl Nogaepatb
BbIMYCKHMKOB B MOHMMaHUK Npoueayp B MOUCKe paboTbl 1 YEro oXXuaaTb Npy BCTYMNIIEHUN Ha HOBbIW XXU3HEHHbIV 3Tan. AKLEHT
Ha nNpodhopreHTaumm ABASIETCS YaCTbiO LIEMOCTHOMO NoaxoAa K TPYAOYCTPOWCTBY M OTPaXeHUIo pedopmM pbiHKa Tpyaa. 3To
SIBMNSIETCS CTPATErMYeckMM Luarom Ans obecneyeHmns Toro, YTobbl BbIMYCKHUKN CUCTEMbI NPOdECCUOHANbLHOro 06pa3oBaHus B
Y36ekucraHe Gbiniv XOPOLLO NMOAroTOBIEHbI K TPEOGOBAHUAM COBPEMEHHOIO pbiHKa Tpyaa. [pnsHaBas HeobxoaumocTb B bornee
CTPYKTYPUPOBAHHOW 1 BCeOObeMnioLLelr cucteMe npoopueHTaLmm, nnaH HanpaeneH Ha NepecMoTp CYLLECTBYHOLLEro
hparMeHTapHOro Noaxoaa, KOTopbI YacTo OCTaBNSAET MONOAbIX NoAern 6e3 YETKOro pykoBoACTBA UMM MOHUMaHMUS peanuin pbiH-
Ka Tpyaa.

LleHTpanbHbIM 3NeMeHTOM 3TOro NoAXOoAa ABMSAETCH pasBUTUE HagexXHoN NHAPACTPYKTYpbl. VIHTerpupys cnyx6bl npodopueH-
Taumm ¢ y4ebHbIMM 3aBe4eHUAMY 1 areHTCTBaMuy No TPyAOYCTPOWCTBY, NiaH HanpasrneH Ha obecrneyeHne NNaBHOroO nepexona
yyawmxcsi ot obpasoBaHusi K TPYAOYCTPOWCTBY, rapaHTMpysi, YTO OHM 0bnagatoT He TONbKO HEOOXOAMMOW akageMmnyeckon Kkea-9
nudmkaumen, HoO N peannCTUYHbIM NMOHUMaHNEM CBOMX KapbepHbIX NEPCNEKTUB.

Eule ogHuM BaxkHbIM acnekTtom ctpaterumn npodopueHtaumm NAPE aBnseTcsa ynydweHne JocTyna K MHpopMaumm 0 pbiHKe
Tpyga. B BbICTpO MeHsALWwemMcs 3KOHOMUYECKOM NnaHaLwadTe BaXkHO, YTOObI CTYAEHThI U BbIMYCKHUKM UMENW AOCTYN K akTyanb-
HOW MHpopMauum 0 BocTpeboBaHHbIX HaBblkaX, HOBbIX CEKTOPaX 3aHATOCTU Y BO3MOXHOCTSX KapbepHOro pocta. 3TOMy MoryT
cnocobcTBoBaTh 06pasoBaTenbHble NaTopMbl, APMapPKN BakaHCUI 1 COTPYAHMYECTBO C NngepamMu oTpacru, 1 rapaHTupys,
4YTO NpefocTaBnsieMble peKOMeHAaUNN akTyarnbHbl U COOTBETCTBYHOT TEKYLLMM 1 ByayLwimnm notpebHoCcTaAM pbiHka. B nnaHe Tak-
e NpusHaeTcs HeoOXOAMMOCTb CreLManbHON NOATOTOBKM cneunanucToB no npodgopueHtauun. Crioga BXOAST He TOMbKo Tpa-
OVUNOHHBIE KOHCYIBTaHThI, HO Y yYUTEeNs, HaCTaBHUKM U OTpacreBble NPaKTUKK, KOTOPble MOTYT NPEeAnoXNUTb LEHHbIE Oeun u
COBETBHI.

Monutuyeckasa uenb 1:

OGLleHaunoHanbHasa MHULMATUBA NO KOHCYSLTUPOBaHUIO NO BOnN-
pocam Kapbepbl: BHeApUTb o6LLeHaLMoHalbHY0 Nporpammy no nog-
FOTOBKE 1 PasMeLLeHMI0 KOHCYTBTaHTOB MO BOMPOCaM Kapbepbl BO BCEX
y4YeBHbIX 3aBedeHNsx, yaensas ocoboe BHMMaHNe NpeaoCTaBleHunto
NepCcoHanM3MpoBaHHbIX PpeKoMeHAauuiA, MHpopMaLmMK O pbiHKe Tpyaa
N CTpaTersiM BbipaBHVBaHWS HABbLIKOB.

Monutuyeckasa uenb 2:

HaumoHanbHbIM nopTan npocgopueHTaummn: Co3gaTb KOMMIEKCHbIN
OHMawH - nopTan, Ha KOTOPOM LiEeHTpanM3oBaHbl pecypcbl, MIHCTPYMEH-
Thbl ¥ MHCpOpMaUUS O NNAHMPOBaHMM Kapbephbl, TEHOEHUMAX pbiHKaA TPY-
Ja 1 BO3MOXHOCTSAX NonyyeHnst 06pa3oBaHus, agantTMpoBaHHbIE K pas-
NMYHBIM 3Tanam akageMunyeckoro 1 NpodeccrMoHanbHOro nyTu oby-
YaroLerocs.
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(}a 2.8 BusHec - cektop 1 M4n

YaeneHne BHUMaHNsS: OU3HEeC-CEeKTOpY M MHMLMaTUBaM rocyAapCTBEHHO - YacTHoro naptHepcTtea (YI1) B pamkax NAPE Hanpas-
NEeHO Ha aKTUBMU3ALMIO COBMECTHbIX YCUMNUIA NPaBUTENbCTBA M YACTHOIO CEKTopa MO CTUMYIMPOBAHUIO 3KOHOMUYECKOTO pocTa U
BO3MOXXHOCTEN TPyaoyCTponcTBa B Y3bekncrtaHe. Takon NOAXo4 NPU3HAET peLuatoLyo porib AernoBoro coobllectsa B hopmMu-
pPOBaHUN MHAMUWUYHOIO pbiHKa TPy4a U BaXHOCTb CO34aHnsa GrnaronpusTHbIX yCnoBuin Ans npouseTtaHus MYr.

CnocobcTtBys 6ornee akTMBHBIM OTHOLLEHUSIM COTPYAHMYECTBA MeXAY rocyaapCTBEHHbIMU CTPYKTYPaMu 1 YacTHbIM BU3HeCoM,

nraH HamnpasreH Ha To, YTOGb! MCMNOMNBb30BaTb CUIbHbIE CTOPOHLI Y PECYPChI 060MX CEKTOPOB ANS PELLUEHUST BaXKHENLLNX NPO6-

NeM Ha pblHKe Tpyaa, Taknx kak HECOOTBETCTBUE KBanMduKaumMm 1 HeO6XOAMMOCTb Pa3BUTUSA MHAPACTPYKTYpbl. ATa cuctema

COTPYAHMYECTBa NpU3BaHa CTMMYNMPOBaTb MHHOBALMK, MOBbLILIATL aKTyanbHOCTb NpodeccrMoHansHoro obyyeHns 1 obecneyu-
BaTb TECHOE COOTBETCTBUE PE3YNLTAaTOB 0OPA30BaHMS MEHSAOLLUMMCS NOTPEOHOCTSIM S3KOHOMUKW.

Bonee akTnBHY0 1 peluaroLLyto ponb crieayet OTBOAUTb pas3nuyHbIM Nnanatam u accounaumam. Cuctema, aHanormyHas Hemel-

KoMy noaxogy, no3sonuna 6bl UM 1 YaCTHOMY CEKTOpY 3apekoMeHAoBaTb cebsl B Ka4eCTBe CUMbHbIX UTPOKOB B 9KOHOMUYECKOM

pa3BuTuK. B HEKOTOPbIX CEKTOpax, TakMX Kak Hanpumep TEKCTUMbHbIA CeKTOp, accoumaunsi O4eHb akTUBHA U OPUEHTUPOBAaHA Ha
Oyaylee «Y3TeKCTUNbNPOM» U Morfa Bbl CNyxuTb 06pa3uoM ANd NogpaxkaHUs U ABWXKYLLEN CUMON.

Monutnyeckasn uenb 1:

Ycunutb B3aumogencTBue ¢ YacTHbIM cekTopom: PaspabortaTtb
NoNUTKKY dhopmannaaummn 1 NoAAEPKKMA y4acTUs HacTHOrO CEKTOo-
pa B BbipaboTke NONuUTUKM U NpodeccroHansHoro obyveHus,
BKIHOYasi CO34aHNe KOHCYNLTaTBHbIX COBETOB U MAPTHEPCKMX
nporpamMmm Ans obecnevyeHust COOTBETCTBUS y4eBHbIX NporpaMm
noTpebHOCTSIM oTpacny 1 ByayLIMM TEHAEHLUMAM pbiHKa Tpyaa v
ycuneHns ponu ToproBo-npoMbILLIIEHHOW NanaThbl 1 ApYrux acco-
LpaLmii, CBA3aHHbIX C TEKCTUMbHBIM CEKTOPOM.

MonuTtuyeckasa uenb 2:

Copencteue rocyaapcTBeHHO - YaCTHOMY NapTHEPCTBY B
chepe npodeccuoHanbHoro obyyeHusi: Co3nats OCHOBY Arst
YKpEnneHusi CoOTpyAHNYecTBa mexay yupexaeHuamm NOO un yact-
HbIM CEKTOPOM C LIefbio paclUMpeHnst BO3SMOXHOCTEN MpakTuyec-
KOro obyyeHusi, CTaXKMPOBOK U y4eHNYeCTBa, rapaHTUpys TeM ca-
MbIM, YTO yyalumecs npuobpeTyT NPaKTUYECKUIA OMbIT U HaBbIKK,
BOoCTpeboBaHHbIe paboTogaTensmu.
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(}”@' 2.9 UKT u 3eneHble paboymne mecTa

MpuoputeTHOCTL 3eneHor akoHoMukn n KT B pamkax NAPE gns Yabekuc-
TaHa HanpaereHa Ha UCNosb30BaHMe NoTeHLMana BO30OHOBMSEMbIX
NCTOYHMKOB SHEPTMM N IKOMOTMYECKN YNCTBIX TEXHOMOIMI Ang co3na-

HUSA HOBbIX paboynx MecT, CoKkpalleHust BbIGpOCoB yrnepoaa u obec-
neYeHns A4ONrOCPOYHON YCTOMUYNBOCTN IKOHOMUKM.

Kpome Toro, cocpegotoyeHne BHMMaHust Ha KT cnocobcTByeT noBhbiLLe-
HWIO LMPOBOM PaMOTHOCTU, PaCLUMPEHMIO BO3MOXHOCTEN MOOKIHO-
YeHUs 1 pa3BUTUIO KBaNMULUMpoBaHHOM paboyeli curbl, COoCoOHOM
OpUEHTUPOBaTLCS B TPEOOBaAHUAX ObICTPO pa3BUBAILLETOCH TEXHOMOM-
Yyeckoro naHgwadrTa.

BmecTe aTn cekTopa OTKpbIBalOT NyTh K MOAEPHM3ALUN SKOHOMUKM Y36e-
KMCTaHa, NOBLILLIEHNIO SKONOTMYECKOM YCTONYMBOCTU 1 00yYeHMI0 paboyen
CWIbl HaBblKaM, OPUEHTMPOBaHHbBIM Ha Byayuiee.

[nsa goctmkeHns aTon Lenu TpedyeTcst MHOTOCTOPOHHUI noaxod. CekTop 3eMneHon 3KOHOMUKM onpeaeneH Kak Kntoyesas 06-
nacTb Ang pasBUTUS C LeNnbio COAEeNCTBUSA 3KOSTOrMYEeCKM YCTOMYMBOMY 3KOHOMNYECKOMY POCTY U YXXe nogaepXxmnBaeTcs no-
CpeacTBOM pasfnmyHbIX NONUTUYECKMX MHMUMATUB NpaButensctea. OTo BKMOYaEeT B cebs co3gaHue 3eneHbIx pabovmx MecT u
MOOEPHU3ALMIO CYLLECTBYIOLLMX OTpacnen NPOMbILLSIEHHOCTU C UCMOMb30BaHNEM 3eMeHbIX TEXHOMOMN, YTOObI OHM Takke cTanm
KOHKYPEHTOCMOCOOHbIMIN Ha MEXAYHAPOOAHOM pbIHKE. IHMUmMaTuBbl Mornm Gbl BKMoYaTh pa3paboTky NporpamMmm 3Kororm4eckoro
TEXHMYECKOro 1 npodeccroHansHoro obpasoBanus (TVET), yBenmyeHne NHBECTULMI B 3eMeHble TEXHOMOMMU U yKpenneHme
MEeXAYHapOAHbIX NAapPTHEPCKUX OTHOLLEHUI ANs NoaaepXku atoro nepexona. Cektop MHPOPMaLUMOHHO-KOMMYHUKALNOHHBIX
TexHonorun (VIKT) nmeeT npusHaHue 3a ero noteHumnan CTMMynMpoBaHUs 3KOHOMWYECKOro pocTa U yry4lleHUs BO3MOXHOCTEN
TpyAoycTponcTBa.

PelueHne npobnembl HexBaTKM kBannuumMpoBaHHbIX kagpoB B obnactu VKT nmeeT peluatollee 3HadeHre, Npu 3Tom ocoboe
BHMMaHWe yaoensieTcs NpuBeaeHnio 0Opa3oBaTenbHbIX NPOrpamMmM B COOTBETCTBUM C MOTPEOHOCTSIMM pbiHKa U MOOLLPEHMIO ydac-
TWS YaCTHOIO CekTopa B pa3paboTke 06pa3oBaTeNibHONO KOHTEHTA.

WHBecTuummn B nHdpactpyktypy UKT HeobxogmMmbl 4nst Nogaep>KKM pocTa 3TOro CeKTopa M CBA3aHHbIX C HAM 06pa3oBaTenbHbIX
nporpamm, obecneunBas 4OCTYM KaK B CENMbCKOW, Tak 1 B rOPOACKOA MECTHOCTSIX.

Oba cekTopa NogyYepKMBaOT BaXKHOCTb MHHOBALMOHHbBIX TEXHOMOIMIA ANs NOBbIWeHNs 3dhdeKTBHOCTM noncka paboTbl U Npo-
rpaMmm oby4yeHusi. MHMumaTBbl Mormnu Obl BKMOYaTh NAPTHEPCTBO C TEXHONMOMMYECKMM KOMMNAHUAMW ANst UHTEerpaumm nepe-
OOBbIX TEXHOMOIMI B NNatdopMbl Movcka paboTel U MporpaMmbl 06y4eHus], a Takke 3anyck NUIOTHbIX MPOEKTOB ANs JEMOHCTpa-
L1Kn nx 3PEeKTUBHOCTM B MPEOSONEHNN pa3pbiBa B KBanvdukaumm.

Mpn aTOM MoOLLHast JOHOPCKas nogaep)kka nomorna 6bl NpegocTaBUTe HEOOXOONMYHO KCNEPTUSY.
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7 MonuTtnyeckas uenb 1:

3eneHble MTHHOBaUUM U pa3BUTUE HaBbLIKOB: Peann3oBaTb HaUMOHaNbHY NOMUTUKY MO Pa3BUTUIO 3eNEHBLIX HABLIKOB Cpeau
paboyen cunbl, BKMoYasa cneumanmanpoBaHHoe obyyYeHne B pasnuyHbix obnacTax 3eneHbix TexHonornn. Ocoboe BHUMaHMe
cnepnyet yoenuTb TEKCTUNBHOMY U CENbCKOXO3ANCTBEHHOMY CekTopaM. OTa nonuTuka byaeT BKoYaTh NapTHEPCKNE OTHOLLEHUS
C MexayHapoaHbIMU orpMamu, 3aHUMaOLLMMUCS SKONOMMYECKN YNCTBIMU TEXHOMOMUAMU, U y4eOHbIMY 3aBegeHUAMU, Hanpu-
Mep, NoAaEePKKY CO CTOPOHbI AOHOPOB, 41151 OOHOBMNEHUS Yy4eOHbIX NPporpaMm v NpeaoCTaBneHNss BO3MOXHOCTEN AN NpaKTu-
4Yeckoro obyyeHus.

2* MonuTuyeckas uenb 2:

PacwupeHue nngpactpykrypbl UKT n uncbpoBasa rpaMoTHOCTbL: 3anyCcTuTb KOMMMEKCHYIO NporpaMmMy no pacluMpeHunto
nHdppacTpykTypbl KT, 0ocobeHHO B CenbCKon MECTHOCTU 1 palioHax C He4OCTaTOYHbIM YPOBHEM OOCMY>XUBAHWS, B COYETAHUM

C o6LeHauMoHanbLHOM KaMnaHnemn No NOBbILLEHWIO LIMPOBOM rPaMOTHOCTU. OTa nonuTuka dyaeTt cocpegotodeHa Ha obyyeHuu,
B YACTHOCTM, MOJTOAEXM OCHOBHbLIM LIMCOPOBLIM HaBbIKaM U NooLpeHnn npegnpuHnmarensctea B obnactn KT ¢ ocobbiMu cTu-
Myrnamu s cTapTanoB, OPUEHTUPOBAHHbBIX HA MHHOBALMOHHLIE PELLIEHUS AN1S YCTONYMBOIO Pa3BuTuUS.
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@% Ina 3ameTok
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(U 2=¢ 3 NnaH peitcTBUmn

TEMA 2.1: BsaumoaencTsua ¢ 3aMHTepecoBaHHbIMA CTOPOHaMM U ynpaBneHusi B3auMOOTHOLLEHUAMMU

. KnioueBble
Mpwuo- eUCTBUSA, KoTopble TpaTerm4eckun Cucrema BpemeHHble -
pv?TeT EEEEREITE DEERDEE HeogXOAVIMO ;Ipe.qn':)MHﬂTb crpa Lelenuec ¢ flokasarenu MOHUTOpPUHra ppaMKVI BreaLiey r::::b
adcheKkTMBHOCTU
Bbicokuii|OTcyTcTBME BU3yanbHOro otobpa- | BusyanbHoe oto6paxeHue 3auHTe-|Cosgatb Bceobbemnio- | YnpolieHue 6iopo-  [PyHKUVMOHANbHbI 2024-2026 rr. | B npegenax |MwuHucTepcT-
JKEeHUs 3aUHTepecoBaHHbIX CTOPOH] pecoBaHHbLIX CTOPOH: Pa3paboTaiiTe| LLyto, OCHOBaHHY0 Ha KpaTU4eCKVX MpoLiec- [aHanu3 npoLeccoB pacxofoB Mo |Bo uudpo-
OTCyTCTBYET YeTKoe pasrpaHuyeHne | BceobbeMioLLyio KapTy 3aHTEPECOo-|LUMPOKOM y4acTun OCHO- [ COB U MX LM(POBK-  [opraHn3auum B3am- npoekTy BbIX TEXHO-
pornev n OTBETCTBEHHOCTU 3auHTEpPe- | BAHHbIX CTOPOH AN YTOYHEHUS BY Ans hopmanbsHoro n | 3auus. MoaencTBUA 3auHTe: "YnpouieHue |norui Pec-
COBaHHbIX CTOPOH. poreit B cekTopax Tpyaa v o6pasoBa- | HechopManbHOro B3am- pecoBaHHbIX CTOPOH v uncposu- | nyénukm
HKS, cnocobeTByst adheKTUBHOMY MOAENCTBUSA 3anHTepe- 3auus Gropo- | Y3bekucTaH,
[OCTKEHMIO KOHCEHcyca. COBaHHbIX CTOPOH, KOTO- KpaTuyeckux | MuHucTpecT-
CyLLiecTBYyeT HECKONMbKO MHCTPYMeH- |pasi obecrneynBaeT npos- npoueccos”. |BO 3aHATOCTY
TOB, C MOMOLLIbIO KOTOPbIX MOXHO pauHoe, pecypcoad- 1 coKpallie-
Nerko CoCTaBUTb KapTy 3auMHTepeco- |eKTUBHOE COTPYAHM- Hus GegHoc-
- BaHHbIX CTOPOH, aXe Mpy HanuuMn  [4ecTBo mMexay npasu- ™
- 60MbLUIOTO KONMYECTBA Pa3NINYHLIX | TENbLCTBOM, YaCTHbLIM
~ 3aMHTEPEeCcOoBaHHbIX CTOPOH. Hanpu- | cekTopom, rpaxaaHckm
mep, XMind (o4eHb xopoLumii 0o6LLecTBOM 1 MexayHa-
6ecnnatHblit), Miro, MicrosoftVisio. POAHBIMU AOHOPaMWU.
HekoTopble U3 HUX CTOSIT AOPOro, HO [OTW pamku GyaoyT
Ha HUX MOXHO MOANNCATLCS TOMLKO  |yAensiTb MpUopuTeETHOE
Ha Heckornbko MecsiLieB. C MOMOLLBIO | BHUMaHUE UHKITIO3MBHOC-
MCTONb30BaHWs LMCGPOBbLIX TEXHO- | TV 1 Anarnory, Bkrioyas
TOrWiA NIoAM MOTYT y4acTBoBaTb B pasnuyHblE TOYKM 3pe-
KapTUPOBaHWN 3aMHTEPECOBaHHbIX  |HUs, ocobeHHo Monoae-
CTOPOH, HaxoAsCh B Pa3HbIX MECTAX |1 U XXEeHLUUH, Anst
1 B nio6oe Bpemsi. VHGOPMUPOBaHUS 1
NpOABWXEHNS cTpaTeru-
Mnoxoe ynpaBsneHue nkidopma- | Ynpaenenue uHdopmaumeir: nepec-| *ECKUX, YIMTBIBAOWAX |66ty ¢ pucpopma-  [Ceoambie otuetsi B | 2024-2025 rr. |B npenenax  [Mumuncrepcr-
uuent: MIHchopMaLVoHHbIe MPakTUKN | MOTpUTe MeToAbl yNpaBieHus TEHAEPHbIE acneKTbl Lnn 3aMHTepeco- nnatcopme 3aHs- pacxopoB o |Bo LupoBbix]
KaXXyTCsi HENpO3paYHbIMU UMK YCTOM- | MHGOpMaLmeit Anst obecneyveHns pedopM Ha PhIHKE TPYAA | ga i CTOPOH, TOCTW. cosaaHmio TexHorornit
& YMBBIMMU, YTO CHIDKAET AP HEKTUB- NPO3paYHOCTY U JONTOCPOYHON Xu3- | oGpasoBaTeanglx pervcTpauusi B3auMo- nnatgopmbl  |Pecny6nuku
- HOCTb B3aUMOMENCTBIS C 3alHTEpe- |HeCnocoGHOCTM, ynyullas pesynsta- |VHULNATUB AN 00eCNe- | najcrpyg sauHTepe- 3aHsTOCTW.  [Y3BekucTaH,
o~ COBaHHbIMI CTOPOHaMMK. Thl B3aUMO/IENCTBIS C 3auHTepeco- | EHNA YCTONIMBON 38HA- | ¢opappix cTopOH. MwuHucTpecT-
BaHHbIMU CTOPOHaMMK. TocT! B YaGekmcrare. BO 3aHSTOCTN
1 cokpallie-
Husa GegHoc-
"
HexBaTka rocygapcTBeHHbIX pe- lFocynapcTBeHHble pecypchbl: Ynpotuerve 6ropokpa-| PyHKLMOHANbHbIN 2024-2026 rr. |B npepenax |MwuHucTtepcT-
cypcoB: [ocyaapcTBeHHbIe BbigenuTe foctaTtouHble pecypchbl 1 TUYEeCKUX NPOLIeCCOoB |aHanms npoLeccos pacxofoB Mo |Bo LMpoBbI
3aMHTEepecoBaHHbIe CTOPOHbI Orpa- | ynpoctuTe GlopokpaTtunyeckune M UX UMdpoBm3aLms. (opraHusaumm Baau- NpoeKTy TexHororuit
HUYeHbl HEXBATKOW PECYPCOB, BKIO- | NpoLecchl, YTobbl 06ecneynTsb MOAENCTBUA 3anH- "Ynpouienne |Pecny6nuku
Yasi (pMHaHChI, Bpemsi u pabouyto BCECTOPOHHEe B3anmopencTemne TepecoBaHHbIX v uncposu- | YabekucraH,
« CUITY, 4TO OrpaHNYMBaET UX BO3MOX- | IPaBUTENbCTBA C 3aMHTEPECOBaHHbI- CTOPOH. 3aumst 6lopo- [MuHucTpecT-
; HOCTU [1151 BCECTOPOHHETO B3aUMo- | Mu cTopoHamu. Moaaepxute moaep- KpPaTU4ECKNX |BO 3aHATOCTY|
[encTBust; GropoKkpaTUyeckue npolec] HU3aLumio 1 pecTpyKTypusaLmo npoueccos". |u cokpalle-
Cbl ycyrybnsioT aTv npobnemsl. CyLiecTBytoLWMX paboynx NpoLeccos. Husa GegHoc-
LincbpoBusaums npoieccos B3ammo- ™.
[eNCTBYSI NPaBUTENbLCTBA C 3auHTe-
pecoBaHHbIMW CTOPOHAMMU.
[e3opraHusauus 6usHec-cekTopa: |BusHec-cektop opraHusauum: Cos- KonuyecTBo oTpacne-|Onpoc, auckyccuu, 2024 r. B npepgenax |MuHuctpecT-
CyliecTByeT pa3pbiB Mexay AesTeNb{aaHne opraHn3aLmMoHHbIX CTPYKTYp B BbIX AUCKYCCUI MO VHTEPBbIO. pacxofoB Mo |BO 3aHATOCTH
HOCTbI0 B13Hec-cekTopa no BonpocaM6r3Hec-coobLiecTBe Ans akTUBHOTO BbIpaboTke NONUTUKMA opraHusaumio (1 cokpatie-
TPYAOBOW MOMUTUKM 1 OpULManbHbl- |y4acTusi B BbipaGoTKe MOMUTUKA 1 3aHsiToCTH, BGanaHc ZUCKyCCUi Hus GegHoc-
< MW 0BCYXOEHUSIMU C COOTBETCTBYIO- |oTpacrneBbix Auckyccusix. Cneayet Mexay ouLmanbHbl- Bblpabotke  [Tu, MHCTUTYT
oy MMM 3aUHTEPECOBaHHbIMM CTOpPO-  |cobntoaaTs GanaHc Mexay obulmans: MW 1 HecbopMarbHbI- NONMTUKN vccnenosa-
o Hamu. CekTop, MOXOXeE, He 0CO3HAET |HbIMU 1 HedhopMarnbHbLIMM MW KOHCYTNbTaLMSMU. 3aHSTOCTW.  [HWit pbIHKa
noTeHUman cTpaTermieckux napt- KOHCYMbTaLUSMU. TpyAa.
HepCTB B OTHOLLEHUW TPYAOBOW MO~
TIUTUKM U MEXaHU3MOB 3aHATOCTU.
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o KnioueBbie
Mpwo- €NCTBUA, KOTOPbIe Crpaternyeckue Cuctema BpemeHHbIe o
va:TeT ERAEREITE D EEnEE HeogXOAMMO I"Ipe.qu’:)MHﬂTb P uenu flokasaren MOHUTOPUHra ppaMKM S r:::;b
adpcheKkTMBHOCTU
Bbicokuii| MHCTUTyuMoHanbHas pa3obweH- |MHCTUTYLUMOHanNbHbIA KOHTAKT: MepeyeHb UHCTUTY-  |[edeKTHbI akT no 2024 r. Pacxogbl Ha | UHcTuTyT
HOCTb: 3asiBNeHVsi 0 B3anMocCBs3aH- | BHeapsiiTe cornacoBaHHble cTpaTe- LIMOHANbHbIX KOHTaK- |BHYTPEHHE KOMMY- cocTaBrneHue | nccrnefosa-
0 HOCTW BHYTPU rocyAapCTBEeHHbIX TN BHYTPEHHER KOMMYHVKaLumn B TOB MeXzy roc.yupex-{Hukauum B rocyaap- AedeKTHOro | Huit pbiHKa
- OpraHoB NoApPbLIBAOTCS Henocneao- |rocynapcTBeHHbIX yUpexaeHusx ans [EHUSIMU. CTBEHHbIX yupexzae-| akTa. TpyAa.
N BaTeNbHO KOMMYHWKaLMen, Hanpu- | achdeKkTMBHOro pacnpocTpaHeHus HUSIX.
Mep, B OTHOLUEHMN HOBbIX 06pa3oBa- | HOBbIX 06pa3oBaTenbHbIX MHULMATYB.
TenbHbIX MHULMATYB.
KoopauHauus aencteuin aoHopoBs: | KoopanHauusa aestensHoCTH Ao~ Hanunuve poHopos 1 | OTyeTbl OTpacne- 2024-2025 . OTpacnesble
Mo mepe nepexona Y3bekncraHa k HOPOB: YKpPenuThb CyLLECTBYHOLLYO UX yyacTve B jesTesb|BbiX COBETOB MO coBETbI M0
PbLIHOYHOW 9KOHOMUKE NOTPEGHOCTL B| NNaTopmy KOOpANHALMM AesTenb- HOCTM oBpasoBaTenb- | npodeccroHarb- npodeccuo-
© ahheKkTUBHON U Npo3payHoi koopau-| HocTu foHopoB, cTaTh Gonee Npos- HOrO CeKTopa 1 pas- | HblM KBanuduka- HanbHbIM
- HaLWn AeACTBUI JOHOPOB CTAHOBUT- | Pa4HOIl M OCHOBAHHOM Ha y4acTun BUTNA KBaNU@UKaLMn | uyusm. kBanuduka-
N CS KPUTUYECKN BaxHOIM Ans obecne- | APYrvx 3anHTepecoBaHHbIX CTOPOH B B pbiHKe TpyAa. unam, MHcTu-
YeHus adhPeKTUBHOTO Ucmonb3oBa- | obnacTu o6pa3oBaHNs U pa3BUTUA TYT uccneno-
HUS PECYPCOB U COrMacoBaHus Lenew| peiHka Tpyaa. BaHUIN pblHKa
Tpyna.
KoHcynbrauuu: Ha atane guarHoc- |PaclumpeHue KOHCynbTauuii: MpoBeaeHHbIe KOH- pacwmk nposene- 2024 . Otpacnesble
TUKM YacTo ynyckaeTcs U3 BuaY Baxk- |PaclumMpuTh 3Tan AMarHocTUKM, BKIO- CynbTauum No NONUTK-| HUS KOHCYNLTaLMA. COBETHI M0
HOCTb B3aMMO/ECTBUSA C Pa3fMiHbIl- |4MB B HErO BCECTOPOHHME KOHCYIbTa- ke 3aHATOCTU. npodeccuo-
~ MU rpynnamMu 3anHTepecoBaHHbIX Lin CO BCEMU COOTBETCTBYIOLLMMMN HanbHbIM
- CTOPOH, @ He TOMbKO C FoCyAAPCTBEH- [rpynnamu 3aMHTepecoBaHHbIX CTOPOH, KBanuduka-
N HBIMW yYpEXAEHUAMN. o6ecrneunBasi yCTOMYMBOCTb U NPUHS- umam, VHcTu-|
TVie NoNUTYKM. TYT uccneno-
BaHUii pblHKa
TpyAa.
Cnabbi coumnanbHbIA guanor: AKTUBHbIW couumanbHbIA auanor: Hanuuve v pacwmpe-| Onpoc, MHTEpBLIO 2024 . OTpacnesble
Macwtabbl TEKYLMX KOHCYNbTaLui ¢ | YKpennsaTe coumnanbHblii guanor ny- HUE KIMYeBbIX coBeTbI N0
3aMHTEpPeCcOBaHHbIMI CTOPOHAMM CO | TeM PaCLUMPEHWs yHacTUs KIloHeBbIX Cy6BLEKTOB NONUTUKM, npodeccuo-
© CTOPOHbI NPaBUTENLCTBA, MOBUAVNMO- | CyGBLEKTOB MOMUTUKK, Tak1x Kak npod: MX y4acTne B KOHCYIb HarnbHbIM
- My, He Y4YUTbIBAIOT MHTEPECh! 3Ha4K- |COI03bl, OpraHun3aumm pabotoaarenei, Tauusx. KBanuuka-
N TenbHOI YacTK HaceneHus, YTo Mo-  |a Taloke rpaxaaHckoro obliectsa B Luyam, MHCTu-
XeT ObITb YNyyLIEeHO 3a CHET NpuBre- |LenoMm, B KOHCYNbTaUMsX, a He TOMbKO| TYT uccnepno-
YeHuns BonbLUIero Y1cna KMioyYeBbIX  |B MpoLecce peanusauni. BaHUI pblHKa
YYaCTHVKOB MOMUTYKN. Tpyna.
[onoca mMonogexwv oTCyTCTBYIOT: lFonoca monopaexu: YuntbiBante OT3biBbI MONOAEXKM | OBcyxaeHue, Bbl- 2024 r. Pacxogbl Ha |Pa6oTaparte-
nepcrnekTUBbI, Npobnemsl TpyAo- B3rMsiAbl MOJIOAEXM B KOHCYNbTaLMSX N0 TPYAOYCTPONCTBY. | cTynnexns 8 CMU. opraHusaumm | nu, otpacne-
=) YCTPOWCTBA U OMbIT MOIOAEXN, C 3aMHTEPECOBaHHLIMU CTOPOHAMMU, 06Cy>KeHUI U | BbI COBETbI
- MbITAIOLENCS BOITU B 9KOHOMMUKY, 4TOGbI OTPa3NTb UX NpoGremMbl ¢ BbIXOZOB Ha | Mo mpodec-
N no-BUAVMOMY, HEJOCTATO4HO Mped- | TPYAOYCTPOICTBOM U Nepexofom B CMW. CHOHarnbHbLIM
CTaBeHbl BO B3rMsiAax U AesTerlbHOC] SKOHOMUKY. KBanuduka-
TI 3KOHOMNYECKUX CyEBEKTOB. LysiMun.
OTcyTCcTBME CKOOpAMHUPOBaHHOW | Co3aaTh pyKOBOAALWMMA KOMUTET: CywectBoBaHue py- [OT4éT 06 aHanuse 2024 . Pa6otaparte-
cTpaterum u noaxopa: OtcytctBue | ChopmupoBaTb KOMUTET U3 NpeAcTa- KOBOJASILLIEro KOMUTE- [IeATenbLHOCTY PyKo- nu, oTpacne-
CTpaTernieckoro pyKoBOASILLErO KO- | BUTENeii KIioYeBbIX 3anHTEpecoBaH- Ta, KOHTPOIb MEPON- [BOASILLEro komuTe- Bbl€ COBETHI
S MUTeTa MPUBOAWT K HECOTMACcOBaH- | HbIX CTOPOH ATlst KOHTPONst 3a corna- pUSATWIA, cormacoBaH- [ta. no npocpec-
- HOMY BMeLLaTeNbCTBY CO CTOPOHbI COBaHHOCTbIO MEPOMNPUATUIA U 0bec- HOCTb CTpaTerum rno CUOHamNbHBIM
o cnpoca 1 NpeaioXeHust, YT NMPUBO- | MEYEHUs COrNacoBaHHOCTM CTpaTerui coagaHuto pabounx KBanmduka-
VT K He[oCTaTOuHBIM U / UNn Hedd- | TPYAOYCTPOICTBA. MecT. Lmsimu.
(heKTMBHBLIM YCUITUSIM MO CO3aHMUI0
pabounx mMect.
WsonupoBaHHble 3HaHWA v onbIT:  |3anyctute Kpyru 3nanuia: Cospaite CyLllecTBoBaHue U Onpoc aKcnepToB u 2024 r. B npegenax |MunnctepcT-
OrtcyTcTBME NNatopm ANns COTPYA- |CMellaHHbIe KoMaHabl 3KCMNepToB U Be[leHue BKNaakvu B |NpakTVKOB B nnat- pacxopaoB Mo |Bo LmngpoBsbIx
HUYECTBA, TakuX KaK Kpyrv 3HaHWi,  |MpaKkTUKOB Anst paboThbl Hag pasnny- nnatcopme 3aHsToC- | hopme. co3faHuio  [TexHomorumn
npensTcTByeT 06MeHy nepefoBbiM  [HbIMKM TeMamu TPyAoYCTpoicTBa U TV Mo BOMpOCcam CoT- nnatgopmbl |Pecry6nuku
- OMbITOM U MHHOBALMOHHBIMU pelle- |o6MeHa NepeaoBbIM OMbITOM U UAEes- pyAHW4ecTBa Mo Kpy- 3aHsToCTU.  [Y36ekucTaH,
- HUAIMW B paMKax MHULMaTUB No MU, ram 3HaHwii. MwuHucTpecT-
S TPYAOYCTPONCTBY. BO 3aHATOCTN
& 1 cokpalLie-
Husa BegHoc-
™.
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L, ULLyLwmx paboTy.

[NS YyCTPaHEHUs A3bIKOBbIX NPO6ernos,
c) OpraHusyiTe ceMnHapbl U TPEHWH-
M ANsi COrnacoBaHusi MOHUMaHKs
KIIOYEBbIX TEPMUHOB MpenojaBsaTe-
nsmu, paGoTogatensmMn n nuuamu,
nuywmummn pabory.

cTaHAapTU3NPOBaH-
HbIX TEPMUHOB B

cTaTbsiX OprkoMUTETa
MU KOHpepeHLUI.

o KnioueBbie
Mpuo- EACTBUS, KOTopbIe Crtparermyeckue Cucrema BpemeHHblIe -
prITeT BbinBneHme NpobneMb HeogXOAMMO I,'IpeArI':)MHﬂTb P uenu fokasarerni MOHUTOPUHra ppaMKM bloxen r:-l:::b
acpekTMBHOCTUN
Bbicokuit|OTcyTcTBME NoHMMaHus Gyaywero |Cosaaiite "Mo3sroson LeHTp Gyay- CyulectBoBaHue 1 Onpoc v oT3biBbI c2024r. B npepenax [Munuctepct-
pbiHKa TpyAa: bea cneunanmavpo-  |wero™: Cobepute rpynmy aKcnepTos, BefleHne BKaakn 3KCMepToB U npak- pacxooB no |Bo LmgpoBsbIx
BaHHOTO aHarnmMTN4YeCcKoro LieHTpa KOTOPbIM MOPY4YEHO MPOrHO3MpOBaTh "Mo3roBo LieHTp TUKOB MO NPOrHO3M- cosfaHuio TeXHonornit
cyliecTByeT npoben B NporHosvpo-  |6yayLme TeHaeHUMM pbiHKa Tpyaa, 6yayuiero” B nnat-  |poBaHuio ByayLmx nnatcopmbl  |Pecny6nvkn
~ BaHUM ByayLIMX TeHAEHUMI pbiHKa | BbISBNSATHL Pa3BUBAlOLLMECS CEKTopa U chopme 3aHATOCTU.  |TeHAEHUWIA pbiHKa 3aHaTocTW.  |Y3bekucTaH,
- TPyAa U COOTBETCTBYIOLLEH MOArOTOB- | KOHCYNETMPOBATL MO CTpaTernyecko- Tpapy B nnatdop- MuHncTpecT-
e Ke paboyeit cunbl. My PasBUTUIO HaBbIKOB, YTOGbI NoAro- Me, npoBefeHne BO 3aHATOCTW
o TOBUTbL MOSIOAEXb K ByayLmm Tpe6o- OHNaiiH KOHdepeH- 1 cokpalle-
BaHUAM. LM 1 cTaTby No Husi 6egHoc-
NPOrHO3VPOBaHWI0 ™.
ByayLmx TeHaeH-
LI pblHKa TpyAa.
HescHble o6s3aTenscTBa 3auHTe- | MoarotoBeTe Memopanaym o Hanuune Memopan- | Onpoc v oT3biBbI c2024r. B npepgenax |MwuHucTepct-
pecoBaHHbIX cTopoH: OTcyTcTBrEe | B3aumononumanum (MoU): Obec- [YyMOB O B3aUMOMO- | KMOYEBbIX 3auHTe- pacxofoB Mo |Bo LncpoBbIN
oULManbHbIX COrmnalleHunil, Takux | nevsTe NPUBEPKEHHOCTb BCEX KIio- HUMaHWW 1 OTpaxe- | pecoBaHHbIX CTo- cosaaHnio TEeXHororui
kak MemMopaHaym o B3aMMOMOHWMa- | YeBbIX 3aMHTEPECOBAHHBIX CTOPOH HUe JeNCTBNIA MO po- | poH. nnatgopmbl  |Pecnybrnvku
) HUM, NPUBOAUT K HecornacoBaHHbIM | cTpaTternyeckum Uensm NAPE noc- 1M, 06513aHHOCTSM U 3aHsTOCTU.  |YaBekucTaH,
- YCUIUSIM 1 HesICHO NpuBepXeHHoc- | peactBom MoU, B koTopom onpeae- OXWOaHUsM B nnat- MuHucTpecT-
N TV 3aMHTEPECOBaHHbIX CTOPOH CTpa- | NIeHbl ponu, 06s13aHHOCTH 1 oxMAa- copme 3aHsTOCTH. BO 3aHSTOCTY
TerusiM TpyaoycTpoiicTBa. HUA. " cokpaltle-
Hnsa GeaHoc-
™.
Pa3po3HeHHOe cOTpyAHUYECTBO YKpennaTb COTPYAHUYECTBO C O6cyxaeHne Bonpo- |BeinonHexne petue- c2024r. Pecny6nu-
3aMHTepecoBaHHbIX CTOPOH: 3aMHTepecoBaHHbIMU CTOPOHAMM: COB LieNeBbIX rPynn 1 |HUi 3acegaHnin KaHCKuUI co-
OtcyTcTBME cucTemHoro noaxoaa B | a) CospaiiTe LieneByto rpynmy no Mexay 3auHTepeco- |PecnybnvkaHckoro BET 1 oTpac-
VHULMATVBAaX Mo pasBUTMIO PblHKa pasBUTUWIO pblHKa TpyAa Ans koopau- BaHHbIMW CTOpPOHaMK |coBeTa u oTpacre- neBble coBe-
TpyAa NPUBOAWT K Pa3pO3HEHHOCTU | HALWMK YCUIUIA BCEX 3aUHTEPeCcoBaH- B TPYAOYCTPOWCTBE  |BbIX COBETOB. Thbl MO MpoO-
& YCWUIUIA 1 OTCYTCTBUIO COTNACcOBaH- | HbIX CTOPOH, 0BecneynBas cornaco- BbinyckHukoB MO0 Hal ¢heccroHanb-|
‘-: HOCTW JeNCTBUIA NpaBUTENbLCTBA, BaHHbIE U CUHepreTuyeckune fencr- 3acefaHusax Pecny6- HbIM KBanu-
N YacTHoro cektopa, obpasoBaTenbHbix| Bus. b) Cosgatk nnatcopmy Ans NMKaHCKOro coBeTa n chukaumsm.
yupexaeHnin 1 JOHOPOB. NOCTOSIHHOTO Auarora u obmeHa ne- oTpacneBbIX COBETOB.
PEAOBLIM OMbITOM MeXAy NpaBnTenb-
CTBOM, YaCTHbIM CEKTOPOM, Y4e6HbI-
MW 3aBeEHUAMM 1 [JOHOpaMmK.
fl3bIkoBOe U TepMUHONornyeckoe |YctpaHuTe A3bIKOBbIE U TEPMUHO- My6nukaums koHuen- | Onpoc, foknaabl 1 c2024r. Pacxoabl no | MHctutyT
HecooteeTcTBMe: CyllecTeyeT nloruyeckme pacxoXaeHus: LN TPYA0YyCTPOIACTBA| OTHETLI B KOHGe- npoekty "Pa3-| nccnegosa-
pacxoxgeHue B MoHUMaHum Tepmu-  |a) CTaHaapTvanpyinTe TEPMUHOMOTUIO, BbINyckHMKoB MOO u | peHuumsX, cemuHa- paboTka KOH- | HWit pbiHKa
HOB, CBSI3@aHHbIX C BO3MOXHOCTbIO CBsI3aHHYIO C BO3MOXHOCTbIO TPYAO- rnoccapusi B Tpex pax v TpeHuHrax. uenuun Tpy- | Tpyaa.
TPYAOYCTPOWCTBA, B @HITIMINCKOM, YCTPOICTBa, 1 co3panTe TpexbA3biY- A3blkax, opraHusaums [noycTponcTea
PYCCKOM 1 y3GEKCKOM si3blkax, YTO  |HbI roccapuii Ans ycTpaHeHust KOH(pepeHLUI 1 ce- BbIMyCKHWKOB
YaCTUYHO NPUBOAMT K NyTaHuLe n A3bIKOBbIX Npobenos. b) CtaHpapTu- MWHapOB, TPEHUHIOB noo".
o) HEAOMOHNMaHUIO MeX/y 3auHTepe- |3UpyiiTe TePMUHOIIOTVIO, CBSI3AHHYIO ] 1o TPyAOYCTPONCTBY
- COBaHHbIMV CTOPOHaMK, BKIto4ast BO3MOXHOCTbIO TPYAOYCTPONCTBA, U BbInyckHukoB 100,
] npenopasatenen, pabotogartenein u |cosnante TpeXbs3blYHbIA rMoccapui yyeT cobnioaeHus
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TEMA 2.2: [locTynHOCTb AOKYMEHTaLuum no pbiHKY TPyAa U BO3MOXHOCTAM TPYAOYCTPOMCTBA

u3-3a otcytcTBus Cuctemsbl onepa-
TUBHOW ynpaBneH4yeckon nHhopma-
ummn (MIS) v KynbTypbl MOHUTOPUHIA
1 OLIEHKM.

yypexneHnax n cBA3aHHbIX C HUMKU
areHTcTBax.

TaTtoB DﬁpaaOBaHMﬂ B
cooTBEeTCTBUE C Tp660-
BaHWAMM pbliHKa Tpyaa,
3Ha4nTernbHOe Cokpatlle-
HWEe HECOOTBETCTBUA
KBaJ‘IVI(*)VIKaLlVIVI W NOoBbI-
LIeH1e BO3MOXHOCTE
TpynoycTponcTea pabo-
Yen cunbl Y3bekuctaHa,
ocofeHH0 Monoaexin

Mpwmo- HencTBuA, KoTOpble Crtparernyeckue ARG D Cucrtema BpemeHHbIe WUcnon
putet (IO T PR Heobxoaumo I"IpeAI'IpVIHiITb P uenu nokasarenv MOHUTOpPUHra pamku Blotuien HUTenb
adpchekTMBHOCTU
Bbicokuii|OrpaHuyeHHbIN AocTyn k oT4yeTam: | MoBbIWweHMe AOCTYNHOCTY OoTYe-  |Paspabotath uHTerpu-  |docTtyn k obLien nnar: Onpoc B TeyeHve ne- [Pacxogpl no  |MuHucTepcT-
MosBMNOCH MHOXECTBO HOBbIX ToB: CaenaiiTe Bce AOKYMEHTbI JOC- | pOBaHHYHO 1 AOCTYMHYO |dopme, BO3MOXHOCTb pvopa akTuB-  |cosfaHuio BO LMpo-
- OTHETOB, HO WX [OCTYMHOCTb Haxo- | TynHbIMK Ha obLeit nnatdhopme, cucTEMY ynpasneHus OCTaBUTL OT3bIB, MO- HOCTU JOKYMEH-|MHTEPaKTUB-  |BbIX TEXHOIO-|
N [MTCS NoA BOMPOCOM, 0COGEHHO B obecneyns nepeBof Ha MeCTHbIe VHopmaLmen, koTopasi [ka3 AuarpaMmbl Ta. Horo koHTeHTa(rui Pecny6-
N TOM, YTO KacaeTcsi Hanuuus sidblka U | A3bIkK, U oLeHUTe Gapbepbl Ans 06beANHSIET U PacpOCT-|akTUBHOCTU PECTOH- B nnatchopme [nuku Yate-
0CBEOMITEHHOCTY 3aUHTEPEeCcOBaH- | 03HAKOMIEHUS! 1 [OCTYMHOCTY. paHsieT akTyanbHble [O- |[EHTOB. KNCTaH.
HbIX CTOPOH. KYMEHTbI, Takue Kak oT4e
HeapekBaTHbIV COOP AaHHbIX 1 Co3faaHue cucTeM ynpaBreHus Tbl, @HaMN3bI, NCCNEAO- Onpepenenue ctaty- | [epeso ueneit n |[Jo BHeapenust | B npepenax |MunuctepcT-
ynpaeneHue umu: OTtcyTcTByeT [naHHbIMU: Co3paiiTe cornacosanHbie| B2HYA PHIHKA TOYAA, N0~ a1 cosnamme nepap| avanua nammbix. |cucrems pacxopaoB Mo |Bo uudpo-
cornacoBaHHas CTpykTypa cbopa CuCTeMbI CBOpa AaHHbIX 1 ynpagne- | BPILUAIOT BOBNEYEHHOCTL |, ) iy ¢ opuek- ynpaeneHus CO3AaHMI0  |BbIX TEXHOMOA
[OaHHbIX 1 yNpaseHnst Mu, Y4To HVS UHDOPMaLMent O pbiHKe Tpyaa 3aNHTEpecoBaHHbIX CTO- TaLmell Ha KOHeYHble [aHHbIMK. nnatgopmbl |ruit Pecny6-
npensiTcTeyeT paspaboTke [Ansi noaaepxKkM paspaBoTku oGocko- |POM Y MPMBOART DESYINL- o qy gty 3aHSTOCTU.  |nuku YaGe-
o~ 06OCHOBaHHO MOMNTHKM. BaHHOM MOMUTUKA. Tarhl aGpasoBanus B KMCTaH,
P cooTBeTCTBME C Tpebo- AreHCTBEO
o~ BaHUSIMU pblHKa TpyAa, CTATUCTIKN
oﬁecneqwaafl cKoopAau- npu Mpeay-
HMPOBaHHII 1 MHOp- newe Pec-
MUPOBaHHbI NoAXof K ny6AmKI
NONUTUKE 3aHATOCTU B VaGexncTan
Y3bekucraHe.
TEMA 2.2: C6op 1 aHanu3 AaHHbIX
Bbicokuii|OTcyTCTBME MHGhOPMaLMOHHOWM ®dopmupoBaHue KynbTypbl AaHHbIX| PassBrBath HagexHyto, |lokasatenu nHeeHTta-| Onpoc, aHanus B teyeHne |Pacxogbl Ha | WHcTutyT
KynbTypbl: CcTeMbl 06pa3oBaHus vi|Peannsaums MHALMATUB MO Pa3BUTUIO| UHTErPUPOBaHHYHO pU3aLuMn HOPMaTUBHO-|  AaHHBbIX. 2024 1. npoekT no vccnenosa-
3aHsATOCTM Y36ekuctaHa He obna- KynbTypbl, OCHOBAHHOW Ha AaHHbIX, B | MH(POPMALIMOHHYI0 3KO- [NPaBOBbIX AOKYMEH- aHanuay no- | HUI pbiHKa
[1aloT pasBUTOI MHPOPMALIMOHHOW  |cucTemax obpasoBaHusi U Tpyaa ¢ cucTemy, nogaepxuBato- [ToB. Kasateneit Tpyna.
KynbTYpOIA, koTopasi Heobxoguma Ansi|ynopom Ha ynyulleHne kayecTsa Lyto paspaboTky nonm- TPyAOYCTpOWi-
= MPUHATWS PELLEHNIA, OCHOBaHHbBIX Ha | AaHHbIX, X NPOM3BOACTBA U UCMOSb- | TUKM Ha OCHOBE hakTu- CTBa BbIMyCK-
o~ hakTU4ecknx AaHHbIX. 30BaHUs ANS NPUHATUS 060CHOBaH- | YECKUX JaHHbIX U CTpa- Hukos MOO.
o~ HbIX peLleHui. CyLiecTByoWMI Ternyeckoe nnaHuposa-
WHCTUTYT UccnenoBaHuil pbiHka Tpy- | HUE B cekTopax o6paso-
na npu M3CB. MHBeHTapusauus BaHUA 1 3aHATOCTU. dTa
HOpMaTVBHO-MPaBOBbIX JOKYMEHTOB | 9kocucTema Gyaet
Mo TPYAOYCTPOWCTBY BbIMYCKHUKOB BKMto4aTh B cebst
MO0 u coctaBnexue aedeKTHOro BCEOOBEMNIOLLYIO CUC-
akTa co cTopoHbl MUPT. TeMy MOHUTOPWHra U
OL|eHKW, JOCTYMHbIE N
N B3aMMOCBsI3aHHble Lg-
HeadbbekTnBHBIN MOHMTOPUHT U |Pa3paboTaTh cucTeMy MOHUTOPUH- pOBbIE MHKOPMALMOH- Onpepenenue cTaty- | AHanus gaHHbix | B Teyenne Pacxoabl Ha | UHCTuTyT
oueHka: OTCyTCTBME CKOOPAMHNPO-  |ra n oueHku: CosaaTb KOMMMEKCHYIO | e cuctembl u cncre- | @ Y cosnatne 2024-2025 r.r. [npoekT no ncenenosa-
BaHHOW CUCTEMbI MOHWUTOPUHIA 1 CUCTEMY MOHWUTOPWHIa W OLIEHKM B MaTudeckoe oTcrexusa- | €Papxun nokasare- paspaboTke | HUI pblHKa
OL|eHKV NpensTCTByeT 3PheKTUBHO- |cekTope 06pa3oBaHusi U Ha pbiHKE HWe Tpy#oyCTpoVicTBa Teit OLeHKM TPyaoyC- cucTembl TpyAa.
My ynpaBneHuto aphekTMBHOCTbIO [ Tpyda Ans 9ddekTUBHOrO yrpasre- BbINYCKHVKOB, 1 BCe aTo | TPOVICTBA BbIMyCKHU- MOHUTOPUHTa
AKTUBHBIX Nporpamm Ha pbiHke Tpyaa|Hus MNMMIP 1 ncnonb3oBaHus cobpaH- ByneT noaKpenneHo koB MOO. 1 OLIEHKM aHa-
(ALMP) 1 BbIpaboTke MONUTUKK Ha  [HbIX AGHHBIX ANs BLIPABOTKM NOAMTH- | cyn ot KynLTYpOVt U3y nokasa-
0oCcHOBe (haKTU4eCKuX AaHHbIX. Heko- |kn, OCHoBaHHOW Ha dhakTUHeCcKnX AaH-| 06paboTKN AaHHBIX. Tenel?lvayno—
< TOpble AaHHbIE COBUPAIOTCS, HO OHM |Hbix. TO BKMloYaeT B cebs MoaepHU- | 51, YCUAMS HaNpaBrEHs] ycTpoiicTBa
o~ HE WCMIOMNb3yIOTCS ANS NPUHSTUS M0- | 3aLMio MIS v BHeapeHue kynbTypbl |14 npUBeAeHMe pesyrb- BbIMYCKHWKOB
o~ NUTUYECKMX 1 BlogkeTHbIX peleHnin |M & E B ESC, obpa3oBaTenbHbIX Moo.
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TEMA 2.2: locTynHOCTb AOKYMEHTaLMU Mo pbIHKY TPyAa U BO3MOXHOCTAM TPYyAOYyCTPOMUCTBA

HbIX rpynn.

604Mx MecT, 0cOGEHHO Anst Monoze-
XN,

. KntoueBble
Mpuo- EUCTBUS, KOTOpbIe TpaTerm4eckun Cucrema BpemeHHbIe -
pv?TeT EREEREITE DEEEDEEE HeOgXOAVIMO ;Ipe.qn':)MHﬂTb Crpa :enuec ¢ flokasarenu MOHUTOpPUHra ppaMKVI BreaLiey r::::b
adcheKkTMBHOCTU
Bbicokuii| HegocTynHble AaHHbIE MOHUTO- MoBbIWeHNe AOCTYMHOCTU AAHHbIX [[ocTyn k obLwen nnar Onpoc B Teyenve Pacxoagbi no  [MuHuctepct-
PUHra v anemeHTapHble MH¢opMa-| MOHMTOpMHra: NoBbilLeHne JOCTYN- chopme, BO3MOXHOCTb BCero nepuoaa [cosgaHuio BO Lcpo-
LMOHHbIE CUCTEMBI: HOCTU W UHTErpaLmm aHHbIX MOHU- OCTaBUTb OT3bIB, MOHWUTOPUHIA  [MHTEPaKTWB- |BbIX TEXHOMO-
CyLecTBytoLiMe Nporpammbl TpyAo- | TOpUHra nyTem MoAepHusauum rokas guarpammbl TPYAOYCTPONCT-|HOrO KOHTeHTa|rui Pecny6-
YCTPOVCTBA U JaHHble MOHUTOPWHTa | IHCOPMALIMOHHBIX cucTeM, obecne- aKTUBHOCTMW PECMOH- Ba BbIMYCkHW-  [B NnaTchopme. |nuku Yabe-
© YCNyr TPYAHOOOCTYMHbI, UHopMa- | HeHns cBasn 1 focTyna k 6asam aaH- [IeHTOB. koB MOO. KUCTaH.
i LIMOHHbIE CUCTEMbI ABNAIOTCA 6a30- | Hbix 6eHednLMapoB Ha LieHTpanb-
~ BbiMK. B ESCS oTcyTcTBYeT Hagex- | HOM ypoBHe 1 COAeicTBUA Co3aaHunio
Hast MIS, 6a3bl gaHHbIX 6eHedULmna- | 4EeTKUX MEXaHU3MOB OTYETHOCTM.
POB 4aCTO XPaHATCS NIOKanbHO
1 OTKITIOYEHbI, YTO AenaeT o6HoB-
NeHHyto MHopMaLmio Hefoc-
TATO4YHON Ha LieHTPasbHbIX YPOBHSIX.
OTcyTCTBME UHTErPUPOBAHHOM WHTerpaums undposbix MHgopma- BeneHve nnatcopmel| [epeBo uenei n B npegenax |MuHucTepcT-
uncpoBoit MHOPMaLMOHHOMW LMOHHbLIX CUCTEM: YCKOpUTH "EAMHON HaumoHanb- | aHanua AaHHbIX. pacxogdoB no |Bo undpo-
cucrtembl: EanHas HauvoHanbHas | pa3paboTky u BHeapeHue EanHon HOI cucTembl Tpyaa coznaHuio BbIX TEXHOMO|
cuctema Tpyaa (UNLS) npu MuHuc-  |HaumoHanbHoi cuctemsl Tpyaa (UNLS)". nnatcgopmbl  |ruin Pecny6-
TEpPCTBE 3aHATOCTU U COKpaLLEeHNs (UNLS) ansa nonyyeHus akTyanbHoi "EnvHoOM Ha-  [nukn Y36e-
6eaHocT (MEPR) HanpaBneHa Ha | CTaTUCTVKK pbiHKa Tpyada, MOAAEPXKU LiMOHanNbHOM  |[KUCTaH,
@ ynyulleHne JocTyna K AaHHbIM O 060CHOBaHHOM MpohopreHTaLum n cucTembl AreHcTBO
~ pbIHKe TpyAa, HO Noka He cnocobHa |Bbibopa o6pa3oBaHns. Tpyaa (UNLS) |cTatuctukm
o~ reHepupoBaThb cTaTUCTUYeckMe AaH- npu lNpesn-
Hble Anst afeKBaTHOro MHPOPMUPO- neHTe
BaHWsi CUCTEM NMPOOpUEHTaLNN. Pecny6nuku
YabekucTaH,
WHetutyT
nccneosa-
HUN pblHKa
TpyAa.
OTcyTCcTBME KYNbTYpbl OTcnexu- | CuctematmanpoBaTh oTCnexuBea- Mokaszatens Tpygoy- Onpoc B TeueHve B npegenax |PaGotopare-
BaHUWs TPYAOYCTPOMCTBA BbIMYCK- | HUe BbINYCKHUKOB: BHeapuTh CTpoucTBa Mo cre- nencTsns pacxopoB o | nu.
HUKoB: OTCYTCTBYET CUCTEMHBbIV obLeHaLVoHanbHyo cucTeMy Anst LManbHOCTU BbIMyCK- CUCTEMbI cosaaHuio
~ NoAX0f K OTCNeXuBaHuWIo cTatyca CUCTeMaTNYeCcKoro OTCIeXNBaHUa Huka MOO. oTcnexuBaHus | nnatcopmbl
N TPYAOYCTPOMCTBA BbIMYyCKHUKOB pa3- | cTaTyca TpyAoyCTPOMCTBA BbiMyCKHI- BbIMYCKHWKOB | 3aHSATOCTW.
N TNNYHBIX YPOBHEN obpa3oBaHus, KOB Ha BCEX YPOBHsIX 0bpa3oBaHus, Moo.
BKII04ast BbIMYCKHWKOB Npodeccro- | ncnonb3ysi AaHHbIE A5 yTOUHEHUS!
HarnbHOro 06pa3soBaHus 1 CTaXMpPOB- | 06pa3oBaTernbHbIX NPOrpaMm.
ku (MOO).
HeapekBaTHoe nporHo3upoBaHue | BHeapsATbL MexaHW3Mbl NPOrHO3M- 1. YyeT notpebHocTn | AHanus otpacnu 2024 . Pacxogbl Ha  [OTpacnesbie
HaBbIKOB U npodueccuii: OTCyTCT- | poBaHUA HaBbIKoB: Pa3pabaTbiBaTh B KBanuuKkaumsx. pbiHKa Tpyaa. npoekT no CoBeTbl Mo
BUe 3(PEKTVBHbIX MEXaHN3MOB 1 BHEAPSTb MeXaH!3Mbl MPOrHO3Upo- 2. Yyert cnpoca Ha onpeaeneHuio[npodeccuno-
NpOrHo3npoBaHusi NoTpeGHocTen BaHUsl NoTpebHOCTel pbiHka Tpyaa, KBanudukalmmm. noTpe6GHOCTU |HamnbHbLIM
: pbiHKa TPyAa CrnocobCTBYET HECOOT- | cnpoca Ha HaBbIKU M TEHAEHLUUN B 3. YyeT TeHaeHUMn ncnpoca Ha |kBanudwka-
~ BETCTBUIO MeXAY kBanudukauvein | npodeccusix, nosbiLLasi HyBCTBUTENb- pasBuTWS oTpacmu, KBanuuka- |LUmuam, yupex-
MorofbIx Noaei v TpeboBaHUaMU HOCTb CUCTEMbI NPOECCUOHANBHOTO HOBbIX TEXHOMOMUIA 1 uuu. nenus MNOO.
paboTonarene k kanudukaLmm. 0byyeHns kK Tpe6GoBaHUAM pbIHKa. KBanudukaumn.
CosfaHune cucteMbl (peectpa) Ksanw-
chukaumit B Pecrybnuke YabekuctaH.
HekayecTBeHHbIN aHanu3 priHka | MpoBeauTe KOMNNEKCHYO AMarHoc KonwnyecTBo BakaH- Ananus otpacnu Pacxogbl Ha [OTpacneBbie
TpyAa: bea komnnekcHol AnarHocTu-| TUKy BakaHcuia: Micnonbayinte MHCT- cuii pabounx mect pblHKa Tpyda no NpoeKT no CoBeTbl Mo
K1 3aHATOCTW OTCYTCTBYET MOHWMA- | pyMEHT ANarHOCTVKM BakaHCUit Ans (no otpacnisim), ko- oTpacnsm. onpenenexuiojnpodec-
- HUe npobrem 1 BO3MOXHOCTEN B co3-| TLLATeNbLHOro aHanmsa pbiHka Tpyaa NIMYECTBO UHKIMIO3NB- noTpeBHOCTU [CroHanbHBIM
~ [AaHum Gorbluero konuyecTsa u 6o- | v onpeaenexns obnacreit Ans cos- HbIX pabounx mect v cnpoca Ha  [kBanudwka-
o~ riee Ka4yecTBEHHbIX pabounx MecT, [AaHus Gonbluero konuyectsa, 6onee NSt MOTNOAEXN. KBanueuka- [Lumsam, yupex-|
0COBEHHO AMsi MaprvHanmanpoBaH- | Ka4eCTBEeHHbIX U UHKITIO3MBHBIX pa- umn. neHus MOO.
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o KnioueBbie
Mpwuo- E€NCTBUSA, KOTOpbIe Crpaternueckue Cucrtema BpemeHHbIe -
pVFI)TeT BbiAEneHme npooneMbi HeogonMMo I"Ipe.qu‘:WIHilTb P uenu fokasarernu MOHUTOPUHra ppaMKM e r:::::b
achdpekTMBHOCTHN
Bbicokuin|CnoxHocTb cb6opa AaHHbIX: Mpo-  |ONTMMM3aumsa 3anpocoB AaHHbIX: CylectBoBaHue n WHTepsbio 2024 . B npepenax |MuHuctepct-
LIeCC MOITy4YEHUst JaHHbIX CIOXEH, YnpolieHne npouecca cbopa AaHHbIX, Be/leH1e nnatgopmbl pacxoaoB Mo |Bo Lmudpo-
TpebytoTcst oduLManbHble 3anpockl M|oCO6EHHO Ans HeNpaBUTENbCTBEH- 3aHSTOCTH. CO3AaHMI0  [BbIX TEXHONO-]
o HabniofatTcs 3HauYuTeNbHbIE 3aAep- |HbIX OpraHu3aLwii, U CokpalleHve nnatcgopmbl |ruii Pecny6-
& XKW, 4TO Takke 3aTparvBaeT npasu- |BpeMeHn pearvposaHus u Giopokpa- 3aHATOCTU.  [nuKm Y36e-
N TeNbCTBEHHbIE U HENPaBUTENbCTBEH- | TUYeckux 6apbepos. kucTaH, Mu-
& Hble opraHn3aLmum. HUCTPECTBO
3aHSTOCTW U
cokpalleHnst
6enHocTL.
HedopmanbHocTb pabounx mecT. | Popmanusaums paboumx mecT. 3HaunTenbHasa Yyactb MoHuTopuHr aestens OTyeTbl TeppuTO- 2024-2026 rr. | Pacxoabl Ha | TeppuTto-
CyluecTByoLLMe 3KOHOMUYECKNE KnsHeHHO BaxHO, 4TOObI Y3bekuctaH|npeanpustuii B Y3bekuc- |HOCTV Tepputopuans- | puanbHbIX COBETOB NpoeKT no puaneHble
BO3MOXHOCTM MPUBENM K CO30AHMIO | yCKOPUM TEMIbl pasBUTYS NPeanpu- |TaHe 3aHsTbl paboTaeT  |HbIX COBETOB MO Mpo- |no npodeccroHarnb opmanusa- | CoeTbl N0
= "CKPOMHBIX" paboynx MecCT, BbICOKO- | HUMaTenbCTBa, MPeBpaTuil 3KOHOMU- |HedopManbHO. ATO CO3- |heccnoHanbHLIM HbIM KBanuduka- uwmio paboumx | npodpeccro-
S MY YPOBHIO HE(hOPMarnbHOCTU Ha Yeckwii noTeHuman B hoopmanbHble  |aaeT npobnembl ¢ Hanu- |KBanubukaumsam. uusm (no Mn4939). MecT. HanbHbIM
o pblHke TpyAa (Gonee yem Ha 60%), | paboune mecTa. unem popmarsibHON 3aHs-| KBanuguka-
o YTO OTPULIATENbLHO BMUSIET Ha JOCTYN! TOCTW. Younusi no nocre- LMsim.
HOCTb AOKYMEHTaLMMN MO PbIHKY neHHon opmanusaumm
Tpyna. 9KOHOMWKM HensbesxHa.
TEMA 2.3: )XeHLUMHBbI 1 3aHATOCTb
. KnioueBbie
Mpwo- eNUCTBUA, KoTopble Crparernyeckue Cucrtema BpemeHHbIe -
plfTe'r EEIETRD DT Heogxo.qumo I"Ipe.qn':)VIHilTb P uenu nokasarenu MOHUTOpPUHra ppaMKVI e r:'l:::b
adchbekTMBHOCTH
CpepnHuii |Bonee HM3KMI ypoBeHb yyacTus B |Moaaepkka Bo3aMoxHocTel yxoaa |Crparternyeckoit Lenbto | BeeaeHne B Hopma-  |YueTt B HopmaTmB- c2024r. B npepenax |Munuctepct-
pa6oueii cune: XKeHLwmHbl cocTaB-  |3a aeTbmu: PaspaboTka NONUTUKM 1 |SIBNSIETCS NOBbILIEHWE 3a | TUBHbIE OKYMEHTbI  [HbIX OKYMEHTax pacxofoB Mo |Bo 3aHATOCTH
nsT 6onee NONOBKUHbLI HAceNeHWst B [MHPaCcTPyKTypbl AN NOAAEPXKA HATOCTU XEHLUMH B Y36e-| NonuTuKV 1 cTpaTe-  (monuTuku u cTpa- cospaHuio [ cokpalle-
BospacTe 16 net u cTapuue, HO yxofa 3a AeTbMM U NpecTapenbiMu, — |KucTaHe, MO3TOMY AN | rui Ansa nogaepxku  |Terui Ans nogaepx nnatgopmbl |Hus GegHoc-
:’- NpeaACTaBNAOT MEHbLLYIO AOM0 pa-  |NMO3BONAOWMX XeHLWwmnHam Gonee [VMPEKTMBHBIX OpPraHoOB  |yxoda 3a AeTbMM U |ku yXoAa 3a AeTb- 3aHsTOCTW.  [TU, MHCTUTYT
o~ 604elt CUMbl 1 3aHSATOCTY, YTO YKa-  |MONMHO y4acTBOBaTb B TPYAOBOM BaXKHO CO3AaTh PbIHOK | MpucTapernsiMy, MW 1 npuUcTapenbl- vccrnegosa-
3bIBAET Ha 3HaYNTENbHbIE reHAepHble|AesTensHOCTH. TPyAa, y4UTbIBaLOLLMIA aKTMBHOe y4acTMe  |MW, aKTMBHOE y4ac- HUI pblHKa
pasnuuus. reHfepHble acnekTbl U [XKEHLUMH B TPYAOBON [TVe XEHLUWH B Tpy- Tpyna.
aKTUBHO NMPOTUBOAENCT- | AesTeNbHOCTH. [10BOVi flesiTenbHOC-
BYIOLLWI1 HEpaBEHCTBY B ™.
Paznuuua B 3apaboTHou nnare: YcTpaHATL pa3pbIB B 3apaboTHOM 332360TH0%2113;€; co- Peingbl cneunansHoi | Bblesg Ha mecTo, c2024r. MwuHucTepceT-
Pabotopartenu yacto npegnaratot nnare: MpoBoauTb NONNUTUKY, obec- ﬁ”eg::::: 0 p;Mpax)’Ho- komvcun M3CB no VHTEPBbLIO. BO 3aHATOCTU
eHLUMHaM Gornee HU3Kylo 3apaboT- |neynBaroLLylo paBHYI0 onnaty 3a pas- Maqecmm )(aoau;twom-loc— KOHTPObO Ha obec- 1 cokpallie-
~ HyI0 Nnaty, YemM MyxunHaMm, 3a Hblii TPYZ 1 CMOCOGCTBYIOLLYIO y4ac- TM KEHLIMH, 49 TOro neveHnem y4actus Husa GegHoc-
© aHarnormyHble AOMKHOCTH. TV JKeHLLMH B Bonee Bbicokoorna- TpeByercs KoMnnekcHas | KEHLUMH Ha pykoBo- ™, UHcTutyT
N UMBAEMbIX CEKTOPEX W Ha PYKOBOAR- | criaterys. srmiovalowtas ASAWNX JOMHKHOCTSIX, nccnenosa-
LLWX [OIDKHOCTSIX. 2aKOHBI O baauom onnare| BKIo4eHMe AaHHoro HUI pblHKa
BOMpOCa B OPOXHbIE Tpyaa.
TpyAa, MHAMBUAYanbHbIe KapTbl.
VHULMaTVBbI B 06nacTu
KynbTypHble 1 coumanbHblie Hop- | Bopb6a co ctepeotunamum: MNpo- obpasoBaHus n npoec- | HopmatueHoe obec- | AHanua reHaepHbIX c2024r. MwuHuctepeT-
Mbl: [Ny60oKO yKOpeHMBLUMECS CTe- | BeAeHUe UHOPMALIMOHHBIX Kamna- [ cHol NoAMOHanbLroToBKY |MeYeHre MOHMMaHKS | cTepeoTmnos, oT- BO 3aHATOCTW
peoTunbl N oxuaaHNs obliectsa HUI MO NPEOAONEHNIO FeHAEPHbIX [NS YCTPaHeHUs reHaep- | Ponu XeHLWmH B 06- | 4€Tbl, onpoc. 1 cokpallie-
NPEenATCTBYIOT y4aCTMIO XKEHLMH B | cTEpeoTUnoB 1 copeiicTuio 6onee  [Hbix npobenos B HaBbl- | LIECTBe, opraHuaa- Husa GegHoc-
paboueit cune, orpaHnumMBas Ux po- | LIMPOKOMY MOHUMAHMIO PO KEHLLMH| Kax, peLuMTenbHYI0 Noa- | Una MHAOPMaLIMOH- ™, UHeTuTyT
NSIMU, COCPEAOTOYEHHbLIMMU Ha [10- B 06LLECTBE U 9KOHOMMUKE. LLEPXKKY XKEHLMH-NIpea-  |HbIX KaMNaHui, KoH- uccneaosa-
“ MaLLHKX 06513aHHOCTSIX U yxofae 3a npuHUMaTeneil n obLecTtdepeHLnil, cemmnHa- HWIA pbIHKa
ngg_ AeTbMU. BEHHble KamnaHuu 3a POB 1 TPEHWUHIOB U TpyQa.

reHaepHoe PaBeHCTBO.
Kpome Toro, ynyulueHue
yCryr no yxoay 3a AeTb-
MU 1 npecTaperbiMn
UMeeT peluatolLee 3Have:

ny6nukauus cratbei
MO NOHUMAHWIO POnK
EHLUMH B obLiecTBe,
aHanus kagpoBoro
cocTaBa opraHusauui
no oTpacnsam.

HUe AnAa pacwuvpeHns
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npeAenax ux opucAnKLUNK.

pecoBaHHbIe CTOPOHbI,
ocobeHHo mMonoable

BbINYCKHWKMN 1 Be3paboT-

Hble hu3nyeckre nuua,
6yayT uMeTb Heobxoam-

MYI0 UHCDOPMALWIO U NOf

Mpuo- [ewcTBusA, KOTOpbIe Crparermyeckue AEEHED Cucrtema BpemeHHbIe Ucnon
puTet EHEIEED s Heobxoaumo ﬁpep.npuuﬂ'rb uenu nokasareni MOHUTOPUHra pamMku blotKel HUTenb
adpchekTMBHOCTHN
CpegaHuii | Npo6enbl B 06pa3oBaHuM 1 HaBbI- | MoBbIWaTL KBanudgukaumo n BO3MOXHOCTEN XeHWwuH | CtaTbn no ycTpaHe- | Onpoc, oT4eThl Mu- c2024r. B npepenax |Pecnybnu-
kax: Mpobnembl nepexoaa xeHwuH |obpasoBaHne: CocpeaoToHLTECH Ha [3thPEKTUBHO BLINOMHATL | HUIO reHAEPHOrO pas- | HUCTepcTBa U Be- pacxofoB Mo [KaHckuit co-
oT 06pa3oBaHMs K TPYAOYCTPONCTBY |ycTpaHeHUn reHaepHoOro paspbiBa B [npodeccuoHansHble U | pbiBa B 06pasoBaHny | JOMCTB. cosfaHuio  |Bet, Teppu-
yCyrybnsiioTcst He[OCTaTO4HBIMU 06pa3oBaHnM U HaBblkax, 0COBEHHO B|AoMaLLH1E (yHKLNN, 1 HaBblKax, OTHEThI nnathopmel [TopuansHble
HaBbIKaMU, OrPaHNYEHHBIMU MECT- | Pa3BMBAIOLLMXCS CEKTOPAX, HTOObI obecreunBasi TeM cambIM| MUHUCTEPCTB 1 Be- 3aHATOCTW.  |coBETHI MO
Sk HbIMW BO3MOXHOCTSIMU TPYZ0YCTPOIA- | NydLUEe NOArOTOBUTL XEHLLUUH k pabo- [paGouyto cuny, koTopasi B| AOMCTB O Meponpus- npocheccyo-
z CTBa W HU3KOI reorpacuyeckoit mo- |Te. MoNHOI Mepe ncnonb3ayeT| TUsIX No MoAroToBKe HarnbHbIM
BUNBLHOCTBIO. HaBbIKM W BKNaj, KEHLLMH | )KeHLWMUH Kk paboTe. KBanuduka-
yHKuMK, obecneunBas umam, NHeTu-|
TeM cambiM paGouyio cu- TYT nccneno-
ny, kotopasi B 6onbLuen BaHWUI pbiHKa
MEpe UCMOrb3YET HaBbIKig Tpynda.
HepaBeHcTBo B cchepe npeanpu- | Moanepxurte xeHckoe npeanpuHU- ¥ BKIaA XEHLLAH. MpoekTbl no nogaepx{ Onpoc, oT4eTbl c2024r. B npegenax |Pecny6nu-
HUMaTenbCTBa: XOTS KEHLMHBI MaTenbCTBO: BHefpuTe Lenesyto Ke XXEHLUMH-Npeanpu- | MuHUCTepcTBa 1 pacxofoB Ha |kaHckuii co-
MPOSIBASIOT UHTEPEC K NPEANPUHU- | NOAAEPXKKY KEHLMH-NPEANPUHAMA- HUMaTenen, oT4eTbl BEAOMCTB. NpoeKThl MO |BET, Teppu-
MartenbCTBY, OHU PEXe peanuayloT | Tenen, Bkmtodas AOCTYM K huHaHCK- MWHWCTEPCTB 1 Be- noanepxke |TopuarnbsHble
NPeAnpUHUMATENLCKUE MPOEKThI pOBaHMIO, MporpaMMam HacTaBHW- [IOMCTB 10 JaHHOMY KEHLLWH- coBeTbl Mo
3 13-3a pasnuyHbIX Gapbepos, BKIOYas| 4eCTBa N BO3MOXHOCTSIM Hanaxuea- BOMPOCY. npeanpuHu- [npodeccyo-
o~ NOCTYN K PUHAHCUPOBAHWIO 1 OXKMAa-| H1S CBSA3EN. marenewn. HanbHbIM
Hus obLecTsa. KBanuduka-
umsam, NHetn-|
TYT nccnepo-
BaHWIi pblHKa
Tpyaa.
TEMA 2.4: KommyHukauma n UHcpopmaLMoOHHO-NPOCBETUTENbCKaA AeATENbHOCTb
o KnioueBbie
Mpwo- enNCTBUSA, KOTopble CTpaternyeckue Cucrtema BpemeHHbIe S
pv':TeT BrinEneHneinpoonembi Heogxo,qumo I"Ipe,qn':)VIHﬂTb P uenu fokasareni MOHUTOPUHra ppaMKl/l = :‘::::b
adchpekTUBHOCTH
CpeaHuit | OrpaHMYeHHbIN focTyn K UHgop- |YNyywuTs AocTynHocTb MHopma- |PaspaboTaiite Bceobb- |CylecTBoBaHue 1 Onpoc. B TeueHne ne- |Pacxoabl no [MuHucTepcT-
MaLumM O rocylapCTBEHHON NoA-  |LMK O rocyAapCTBEHHOMN NoAAepX- [emntoLLyto HauvoHanb-  [BegeHve noptana puoaa akTuB- | cosaaHuto BO Lchpo-
Aepxke: Monoable BbIMyCKHUKA 1 ke: a) Paspabotatb MHPOPMALIMOH-  [HYH KOMMYHMKALMOHHYHO |yCriyr roc. NoaaepxKu HOCTU [OKYMeH-| HdopMaLm- [BbIX TEXHOIO-|
6e3paboTHble 4acTo He 3HatoT 06 HbIl MOpTan ycnyr rocyJapCTBEHHON |cTpaTeruto, KoTopasi no- Mo TPyAoyCTPOMCTBY Ta. OHHoro nop-  [ruit Pecny6-
ycnyrax nofaepxku, npegoctaense- [noaaepxku. b) MpoBoauTs UHOPMa- [BbilaeT ocBeAOMeH-  |MONOAEXM, KonuyecT- Tana ycnyr  |nuku Yabe-
o MbIX NPaBUTENLCTBOM, U3-3a Heafek- | LMoHHo-nponaraHaMCTCkue KaMnaHuy [HOCTb W ICHOCTb B OTHO- |BO MOCTOB MO MHGOP- rocyaapctBeH{kuctaH, Mu-
: BaTHbIX YCUIUIA MO KOMMYHWKALMU U |C MCMONb30BaHUEM CoLaribHbIX LUEHWM BO3MOXHOCTEN  [MUPOBaHMIO MOMOABIX HOW nopAepx-{HucTepcTBo
ayTpuy-pabore. ceTell N MeCTHbIX COOBLLECTB Anst TpyAoycTpoWicTBa, BbIMYCKHWKOB B COL. K1 MO Tpyfo- [3aHATONTH 1
MH(OPMUPOBaHUSA MONOABIX BbINYCK- |MCMONb3yeT nepefoBble [ceTsix. YCTPOVCTBY  |cokpallieHnst
HUKOB 11 6€3paboTHbIX O JOCTYMHbLIX |TEXHOMOTMM, NPOABUraeT mornoaé&xu.  [6egHocTu.
ycnyrax noAaepKu. NepPCneKkTUBbI 3eNeHoi
3KOHOMWKY 1 obreryaet
Heuerkve ot = COBMECTHbIE YCUnust -
paTeruu noBbiweHns |Pa3bsicHeHWe cTpaTerui nNoBblile- My6nukaumm, nidop- | UHdopmaumoHHble c2024r. Pacxogbl no  |MunucTepcr:
3aHATOCTU: CyleCTBYET 3aMeTHbIN | HUs! ypoBHA 3aHaToCTH: a) Cona- |SANHTEPECOBAHHBIX CTO- | \1a) i oHbIe MaTe- marepwansi, opraHusauum |Bo 3aHsToc-
npoGen B CTpaTErM4yeckom nnaHupo- |saiTte noapoGHble MHPOPMALIMOHHbIE po”é Sra cTparerus Tak- puarbl, KOHPEpeH- | TPEHUHIA. KOHhEpPEeHLMIA| T 1 cokpa-
BaHUM 1 KOMMYHUKALIAM B OTHOLLIE- | MaTepuarsl, B KOTOpbIX u3naratotcs  |'KC OYACT BKIO4aATL LMW, CeMUHapb! 1 no cTpareruio | Wienusi 6ea-
HUW NOBBILLIEHNS] BO3MOXHOCTEN CTPATErnn NOBLILIEHS YPOBHS! 3aHsi- %CTpaHeH”e ASBIKOBBIX {6y no Bonpo- NOBbILIEHUS  |HOCTH,
TPYLOYCTPOIICTEA, UTO MPUBOANT K | TOCTH, BKMlouas npakTvueckve warn | 02PPEPOB ANS YHUDMKA- | (ot crnarernam no- ypoBHsI 3aHsi- |VIHCTUTYT
~ HeoMpesIeneHHOCTH 1 oTCYTCTBMIO |1 Lenu. b) MposecTi oGyueHme u:: :OH”(';"?;”Z;?:B“::; BbILLEHWSI YPOBHS! TocTMuMno  |uccnenosa-
< aKTMBHOTO YNpaBreHnsi B MECTHbIX | MECTHBIX opraHu3auuii Ans obecne- ;aaubﬁ)){ﬂﬂs);m;x rapar- 3aHATOCTW. NPOBEAEHMIO | HUiA pbIHKa
~ nofpasaenexusx. YEHWs yNpex/JatoLLero ynpasnexus THpys, 7o Be SanHTe obyueHust Tpyaa.
1 CTpaTernyeckoro UCMonHeHs B ’ nepcoHana.
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KEHLLMHbI SBNSAOTCS LIEHHOW YacTbio
obLiecTBa 1 He NpeacTaBnAloT
Yrpo3bl Ansi CeMbM.

c) OnpenenuTe npumepsbl NepeaoBom
npakTVky 1 06pasLbl Ans nogpaxa-
HUs.

o KnioueBbie
Mpwo- E€NCTBUSA, KOTOpbIe Crpaternueckue Cucrtema BpemeHHbIe -
vaI’TeT BbiAEneHme npooneMbi HeogXOAMMO ly'lpennr:)MHﬂTb P uenu fokasarernu MOHUTOPUHra ppaMKM e r:::::b
achdpekTMBHOCTHN
CpepHuit |[HepooueHeHHble BO3MOXHOCTHU MpoaBurate BO3MOXHOCTHU “"3ene- |aepxky Ansa ycnewHow  [My6nukaumm, nkdop- | My6nukauuu, Tpe- c2024r. OTpacnesble
"3eneHon 3KOHOMUKU": BaxkHOCTb 1 | HOM 3KOHOMMKKM™: @) VIHMUMMpOBaTL [HaBUraLWK Ha pbiHKE TPy4{ MaLMOHHbIE MaTe- HUHIK, YY4ET coTpya- COBETbI N0
noTteHuman "senexbix" pabounx MecT | HauvoHanbHy MHOPMaLMOHHYD  |Aa Y36ekucTtaHa u BHece-| puanbl, KoHhepeHUmn| Hu4ecTBa o 3ene- npoceccuo-
1 yCTOMYMBBLIX OTPacnel HeJocTaTou-| kaMnaHWio 0 NPeUMyLLeCcTBax 1 BO3- |HWs CBOEro BKMaja B ero [ceMuHapbl U TPEHWH- | HbIM TEXHONOTVSIM. HarnbHbIM
- HO OCBELLIAIOTCS UMW MHTErpUPYIOTCS | MOXKHOCTSIX "3€MEeHON SKOHOMUKM". passuTue. v Mo Bonpocam Bo3- KBanuduka-
x4 B HaUWoHanbHble cTpaterum 3aHaToc-| b) CotpyaHuyainte ¢ nuaepamm MOXHOCTSIX 3€M1eHOW umnam,
~ T, YTO He COOTBETCTBYET rMobank- | oTpacnu B paspaboTke y4ebHbIX 3KOHOMVIKY. WHetutyT
HbIM TeHAEHUMAM B o6nactu ycTon- | nporpaMm rno 3eneHbIM TeXHONornam uccnenosa-
YMBOTO Pa3BUTUSI. 1 YCTOMYMBBLIM NpaKTKaMm, NPUBOAS HUI pblHKa
1X B COOTBETCTBME C NOTpeGHOCTAMM Tpyda.
pbiHKa Tpyaa.
Hu3skuit ypoBeHb 3aHATOCTYM XeH- | [poBeauTe KamnaHuio no cospa- CocraeneHue cnicka |Onpoc, MHTEPBbIO, c2024r. Pacxogbi no | Otpacnesble
wuH: GOU okasbIBaeT XeHLuHam HMIO XXeHckoro umumxa: a) Onpe- nuAepoB obLLeCTBEH- [ BbICTYNNEHUS B opraHu3auumn | coBeTbl no
pelunTenbHyio NOAAEPXKY B NMaHe | AenuTe nuaepos o6LLecTBEHHOTO Horo MHeHust v iy, |CMW no Tpyao- UHdopma- npodgeccuo-
focTtyna k obpasosaHuio. Coumanb- | MHeHWs U UL, NPUHAMAIOLLMX peLle- 10 TPYAOYCTPOWCTBY | yCTPONCTBY XKeH- LIMOHHO-NPOC- | HaMbHbLIM
Hble 6apbepbl MELLIAloT UM aKTUBHO | HWSI, KOTOpbIE MPEnsITCTBYIOT TPYAO- XKEHLUVMH, AesiTenb- | LyH. BETUTENbCKON | KBanmduka-
y4acTBOBaTb Ha pblHKe Tpyaa. YCTPOWCTBY XeHLUH. b) MNMposeanTte HOCTb MH(OPMaLMOH- KamnaHuu. LM,
MHOPMaLMOHHO-MPOCBETUTENLCKYHO HO-NPOCBETUTENBCKON| WHetutyT
! KaMnaHuio, HanpaBneHHyIo Ha ycu- KamnaHuu, onpegerne-| uccnenosa-
: NeHe ronoca XeHLKH 1 ybexaeHne HUe NpUmMepoB Ans HUI pblHKa
CKeNnTMKOB B TOM, 4YTO paboTaroLime noApaxaHusi. Tpyaa.
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Tema 2.5 MNpaBoBas 6a3a rocygapcTBeHHasi noaaepkka

. KnioueBble
Mpwuo- EeUCTBUSA, KOTOopbIe TpaTermyeckun Cucrema BpemeHHbIe -
pv?Te'r EEEEREITE DEERDEE Heogxonvmo ;Ipe.qn':)MHﬂTb crpa Lelenuec ¢ flokasarenu MOHWUTOPUHra ppaMKVI ] r::::b
adcheKkTMBHOCTU
MNpenatcTeusA AnA BHeApeHUs Mepecmotpethb Tpyaosoi kopekc:| Paspabotats Bceobnb- | Monpasku ¢ Tpyno- | fedbekTHbin akt c2024r.  |Pacxombl no Mywpcrepcr
AyanbHoro o6pasoBanus: Cylie- | BHecTu nonpasku B TPYA0BOM eMoLLYIO U noanexa- |BOM KoAeKce, nepec-| no HopMaTUBHbLIM npoekTy «Co-go Bpiciero
CTBYIOLLME 3aKOHbI HE BCeraa cro- | koaekc, 4Tobbl MPUBECTU €ro B COOTY LLYIO UCMOMHEHNIO npa- | MOTPEHHOE U [o- 6azam ayasbHoro BEPLUEHCTBO- | p6pasosa-
COBCTBYIOT NpaKTMYeCKoMy npume- | BeTcTeme ¢ TpebosaHusMK cucTem | Bosyto Gasy, koTopasi | MonHeHHoe Mono- | o6pasosaHus. BaHWE CUCTe-| g, Haykn 1
3 HEHUI0, TaKoMy Kak yanbHoe obpad ayansHoro o6pasosaHus u nogaep- | apdexkTusHo nogaep- |*exve o AyanbHom Mbl AyanbHo- fyHosavmi,
"N’- 30BaHu1e, a PAaCXOXAEHWsi B HOPMa- | KaTb roTOBHOCTb pblHKA Tpyaa K XMBaeT MHMLMaTMBbI no| 06pasosaHny. ro 06pa3oBa- |Mynucrepcrt
TUBHbIX aKTax Bbl3blBatoT Npobrne- | MexayHapoaHbIM cTaHaapTam. MOBbILLEHWNIO BO3MOX- HUA» BO 3aHATOC-
Mbl C BHEPEHMEM. HOCTell TpyAoyCTPONCT- T U COKpa-
Ba, Takue Kak AyarnbHoe uieHns ben-
obpasoBaHue, npodec- HOCTW.
CUOHarbHas noaroTos-
HepocTtaTouyHoe 3akoHoaaTenb- |CoBeplUeHCTBOBaTb CUCTEMY Ka 1 BoBreveHue 613- | 3anyck npoekTa no | [JedekTHbIit akT c2024r. Pacxogpl no | Munuctep-
CTBO ANA co3gaHus paboumx npodeccmoHanbHo NOAroToBKw:| HeC-cekTopa, obecne-  |ananuse u paspa- no HOpMaTUBHbLIM NpoekTy CTBO 3aHs-
MecT: B yka3ax npeauaeHTa, PaspaboTtatb 3akoHofaTernbHyto 6a-| 41Bas Hanuume y BCex |6oTku 3akoHopa- 6a3am npocec- «AHanu3 n  |Toctn n
HanpaBneHHbIX Ha co3faHve pabo- |3y, noaaepkuBatoLLyto Npodeccuo- | 3aNMHTEPECOBaHHbIX TenbHou 6as3bl, Nnoa- | cMoHanbHon noa- pa3paboTka |cokpallyeHusi
o~ YMX MECT, OTCYTCTBYET HafeXHaa |HanbHylo NOAroTOBKY M NpocBeLle- | CTOPOH YETKMX PYKOBO- | nepxuBatoLLytO roToBKM 3aKoHoda- 6enHocTH
w cuctema npoheccnoHanbHoN noa- | Hue, HeobxoauMble AN MHULMATUB | AALMX MPUHLMUNOB U npodgeccroHanbHyto TenbHon 6a-
N rOTOBKM M NpOCBeLLeHusa ans no cosgaHuio paboumnx MecT. obsizaHHOCTeEN, Tem ca- MNOAroToBKY ¥ Npoc- 3bl, Nogaep-
NOAAEPXKN HOBbIX PaBOTHMKOB. MbIM CrIOCOBCTBYS CO3- | BelLeHme, Heobxo- XKMBaIOLLYO
AaHWio HaZlEXHOTO PbIH-{ AuMmble ANS uHUUMa- npodeccuno-
Ka Tpyaa, cooTBeT- TUB MO CO3AaHNI0 HanbHyo
CTBYIOLLEro HauuoHarnb-{ paboynx MecT. MNOAroTOBKY »
HbIM CTpaTernsim 3aHsi-
HepaGoTatowme CoBeTbl no npo- | Ykpennsate CoseTbl N0 npoec- | ooy 1 akoHomuuec- | 1€PE4EHb nHAnkatoq Onpoc, uHtepsbio,[ ¢ 2024 1. Pacxoppl no | UHcTUTyT
heccuoHanbHbIM HaBbIKaM: CHOHanbHbIM HaBblkam: O6ecne- | oo pocta. 3Ta cTpyk- |POB @KTMBHOCTY CO- | aHanm3 Aesitent- NpoekTy ncecneposa-
CoBeTbl N0 NpodeccroHanbHbIM  |4NTb afekBaTHOe yyacTue GusHec- Typa TaKkke [OMmKHa BETOB M0 Npoec- | HOCTW COBETOB MO «Mopaepkka | HUiA pbiHKa
HaBbIKam CTPa/jaloT OT HEe[J0CTATO4-| CEKTOPa 1 NPeAOCTaBIUTE HEOBXOAV 3z 1 uate MHBeCTULMY | CYIOHATBHBIM KBANW- [ NpOdeccuoHarb- oTpacnesbix | TpyAa
@ HOrO NpeAcTaBnTenbCTBa BuaHec- |Mble pecypcbl Cosetam no NPodec-| guaneca B yenoseuec- | PUKALMAM, yueT HbIM kBanuduka- COBETOB M0
0 CeKTOpa W HexXBaTKN PECYpPCOB, YTO | CHOHAsbHBIM HaBbikam Ans 3MdeK-| i kanutan u cooTser-|@8KTMBHOCTM coBETOB | LMAM. aKTyanusa-
o~ OrpaHVNyMBaeT UX CnocobHOCTbL TUBHOWN pa3paboTkn CTaHAAPTOB. cTBOBATH MexXayHapon- |10 npocheccroHarnb- Lo npo-
onpeaenaTb NpoheccnoHarnbHbIe HbIM TPYAOBbIM cTaH- | HEIM KBanudwka- heccuo-
cTaHgapThbl. [apTam, 4to6bl NOATo- LMAM, KONMUYECTBO HanbHbIX
TOBUTb pabouyio cunty | 2KTYANM3MPOBaHHBIX cTaH4apToB»
KaK K MEeCTHbIM, Tak 1 k | IPO®-CTaHAaToB
rno6anbHbIM BO3MOX-
Heperynupyemsle HezaBucumsle | MogaepxumeaTtb cuctematuiec- | yocram. Monpasku B Tpyao- | dedekTHbIn akT c2024r. Pacxoabl no |MuHucTep-
ycunusa: Konnemxu, ocyLecTsnsiio{ koe perynupoBanue: BHeaputb BOM KOAieKce, nepec-| no HopmaTtuBHbIM NpoekTy CTBO BbIC-
Wwue ayarnbHoe obydeHne ¢ KoMna- |HaLMoHanbHyo CTPYKTYpY Ans MOTpeHHoe 1 aonon-| 6asam ayansHoro «CoBeplueH- | wero o6pa-
HUAMU, HE UMEIOT NOAAEPXKKN Ha- | CMCTEMATUYECKOW NOAAEPXKN 1 HeHHoe NonoxeHune | obpasoBaHus CTBOBaHMe |[30BaHus,
“‘"’. LIMOHanNbHOrO 3aKOHOAATENbLCTBA, | perynmpoBaHust He3aBUCUMbIX 0 AyanbHoMm obpa- cucTembl HayKku U HHG-
& YTO NOTeHLManbHO orpaHniMBaeT  |o6pasoBaTeribHbIX MHULMATUB KOM- 30BaHUM. AyanbHoro  |Baumi, Mu-
ahpeKTUBHOCTL. naHwii. obpasoBa- |HWUCTEPCTBO
HUsI» 3aHATOCTU 1
COKpaLLeHns
6egHoCTM
3anospanas peakuusi B 3aKoHOT- | YcKkopeHue 3akoHOTBopUecTBa: Monpagkun B 3akoHO- | ledpeKTHbIN akT c2024r. MwuHucTep-
BopuecTBe: /13-3a GbicTpoMeHsito- | BbilleyrnomsiHyTble TeMaTuyeckune farenbcrTee o 3aKOHOTBOPYECH CTBO 3aHsi-
LL|eCst BKOHOMUYECKON cpefbl, CBS{ KPYXKKM, NpeaocTaBnaioLImne akTy- TBe B obnacTtu TOCTU U COK-
3aHHOW C HOBBLIMW TEXHOMOTUAMU | anbHYyt0 MHGOPMALIMIO O pasnny- TPyAoycTponcTBa paLeHns
n (Hanpumep, VKT, «3eneHas 9KOHO- | HbIX CEKTOpax 1 NporHosupytoLmne MONoaéxun 6egHocT.
3 MUVKa», 3aKOHOAATENbCTBO, 06ec- | Byaylume TeHAEHLNN, JOMKHbI
neyunBaroLLiee Noaaepx Ky U oCHoBY | BbITb CBA3aHbI C 3aKOHOTBOPYEC-
NS 3TUX cekTopos 6usHeca, KAMU CUnamuy 1 NpeaocTaBnsTh UX
SIBMSIETCS HEAOCTATOYHbIM 1 OnbIT.
HECOBPEMEHHbIM.
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TEMA 2.5: CywecTBylOLlasA rocygapcTBeHHas noaaepxka

BbisiBnieHue npobnembi

[encTBusA, KoTOpble
Heob6XoAUMO NpeanpUHATL

CrpaTternyeckue
uenu

Hepoctatok nHdopmauum o6
AKTUBHbIX NporpamMmax pbIHKa
TpyAaa (ALMP): CornacHo pasnuu-
HbIM ONpocamM Cpeay MOMOAEXM,
NULLb HEMHOTVIE 3Hanw o cyLue-
cteytowx ALMP unu cuntanu nx
NPUMEHNMbBIMU TOMNbBKO ANS Noaei
C HU3KUM ypOBHEM 0Bpa3oBaHus.

PaclumpeHHble nporpaMmbl
ALMPs: BHefpeHue Gonee uene-
BbIX MPOrpamm, Takux, Hanpumep,
kak «CopaeiicTBue 3aHATOCTU MOIO-
Aexun», KoTopble Mornu 6bl npea-
naratb Cneuuan1snpoBaHHoe oby-
YeHue UMdpoBbIM HaBblkaM, 3Ha-
HUIO 3blka U OTpacnesbIM
3HaHUAM.

OrpaHuyYeHHbI OXBaT B
WHTepHeTe: XoTH CyLlecTByOT
Takue aneKTPOHHbIe NNaThopMbl,
Kak ish.mehnat.uz nx
HefoCTaToYHO Ans
yAoBneTBopeHus notpebHocTen
MONOAbIX BbIMYCKHUKOB B
VH(OPMaLMK 1 MoVCcKe BakaHCUN.

YnyuyweHHaa nHpopmMmaums o pbiH
Ke Tpyaa: Ynyylwaiite u npoasuran-
Te CyLecTBylOLLME OHMalH-NnaT-
hOpMbI, KOTOpbIE B PEXUME pearb-
HOro BpeMeHwu cobupatoT AaHHble O
BaKaHCWsIX, HOBbIX CEKTOpax U Tpe-
6oBaHKAX K HaBblkaMm, obnervas
MOIOAEXN CornacoBaHve CBOero
KapbepPHOro pocTa ¢ TEHAEHLMAMU
pblHKa. Vicrnonbayiite obLienpuHs-
Thle KaHanbl KOMMYHUKaLMW MOFO-
aexmn

OrpaHuveHHas npeanpuHUMa-
Tenbckas nopaepxka: Monoabie
HauvHatoLLMe npeanpuHUMaTeny
4acTo cTankuBakoTcs ¢ GopokpaT-
YeCcKUMU MpernoHamMu, orpaHYeH-
HbIM OCTYMOM K CTapTOBOMY Kanu-
Tasny 1 OTCyTCTBUEM MPaKTUYECKON
613HEC-NOATOTOBKM.

3anyck uHMumaTtuB: 3anyck npo-
rpamMm, KOTopble NpeaoCTaBnsoT
MOnoAbIM NpeanpuH1UMaTensm
HayanbHoe hrHaHcpoBaHue,
KOYHWHT ANt HAYMHAIOLLMX, HAacTaB-
HUYECTBO OT yCreLHbIX G13Hec-nu-
[1epOB 1 KOBOPKWUHIMN NS coaei-
CTBWSI COTPYAHNYECTBY 1
VHHOBAaLMSAM

N Mpwo-
purtet
OT cpea-|
Hero go
HU3KOro
©
0
o~
~
0
o
)
0
o
G
0
o~

O6pa3oBaHue Ans XeHWwuH: pa-
BUTENbCTBO OKa3bIBAET PELUNTENb-
HYI0 MOAAEPXKY B MPefoCTaBneHnm
6ecnnaTHoro obpasoBaHKs, 0Co-
6EHHO XEHLLMHAM, HO He B COCTOS-
HUW BOBMEYb VX B TPYOOBYHO
[eATenbHOCTb.

Mocnepytowme NHULMATUBBI:
Oka3blBaTb 0cObYI0 NoAnepKy
XXEeHLNHaM-BbIMyCKHULAM nocrie
3aBepLUeHus Ux obpasoBaHus.
Cnepnyet npoBecTy onpoc cpeaun
KEHLLMH-BbIMYCKHWKOB, YTOGbI Mo-
HATb MNPEensATCTBMA C TOYKN 3peHUs
TPYAOYyCTpoOiiCTBa 1 paspaboTtatb
cneuuansHo paspaboTaHHbIi nnaH
[L,e/ACTBUIA MO NPEOJONEHNI0 3TUX
npenaTcTBUiA.

Crpaternyeckoit Lenbto
YsbeknctaHa B obnactu|
3aHATOCTU ABNAETCS
ycuneHue pocta yucna
pabounx mecT nocpea-
CTBOM PbIHOYHbIX pe-
cdopm,ycunens nog-
LOEPXKU rpynn pucka u
ycunui no gueepcudm-
Kauuun. dta cTpaTterus
[OMKHa pacluMpnTb
aKTUBHbIE MPOrpammbl
Ha pblHKe Tpyaa, BKIO-
YMB B HUX YHEHUYECTBO
1 COBPEMEHHYI0 Npo-
heccroHarnbHyo noa-
rOTOBKY, COOTBETCTBY!O-
LLlYt0 TEHAEHLMSIM PbIH-
ka Tpyaa. OnTumusa-
Uus TOProenu n nHee-
CTULMIA, Hapaay C
a[pecHON NoAAEPXKKO
3aHATOCTY XEHLLUWH U
MOJOAEXKM, TaKKe KN3-
HEeHHO BaxHa. Ycnex
9TUX MHULMATUB ByaeT
3aBUCETb OT HAZEXHbIX
NpaBoOBbIX CTPYKTYP U
apheKTUBHOrO ynpas-
NEHNs TpyAoBbLIMU
pecypcamu Ans ycTon-
4YMBOrO pocTa yucna
pabounx MecT u pas-
Hoob6pa3usa paboyeit
cunebl

KnioueBbie
e ——— Cuctema BpemeHHble Eroater Wcnon-
3¢pheKTMBHOCTM MOHUTOpPUHIa pamMkKu HUTENb
MpoBeaeHHble koH- | Onpoc, NHTEpPBbIO, c2024r. MuHucTep-
hepeHLMn, ceMUHa-| BbICTYMNNeHUs no CTBO 3aHsi-
pbl U TpeHuHrM no | CMU TOCTU N COK-
COAEVICTBUIO 3aHsI- paleHns
TOCTU MOMOAEXN 6epHocTw,
WHcTuTyT
ncecnenosa-
HWI pbiHKa
TpyAa
CoBeplueHcTBOBa- | AHanM3 MHTEpHeT- c2024r. MuHucTep-
HWe MHTepHeT-NnaTt- | nnaTcopm, ux CTBO LMpO-|
dopm, cosgaHne cornocTaBsneHne ¢ BbIX TEXHO-
Tenerpam-kaHanoB | 3apy6exHbiMu norui Pec-
no TPyAoyCTPOMCTBY | aHanoramu nyénuku
MONOAEXM Y36ekucTaH,
MuHucTp-
CTBO 3aHsi-
TOCTU U
COKpaLleHust
6enHocTn
3anyck nporpammbl | ONpoc, MHTepBbLIO 20241 Pacxogpl no |MuHuctep-
Mo HavarnbHoOMy C Ha4yMHaLLMMK . nporpamme |CTBO 3aHs-
¢huHaHcmpoBaHuio, | NPeAnpuHUMaTe- HavyanbHoro [TOCTM U COK-
nposeAeHHbIe Koy- | IaMun huHaHcupo- [PalieHns
YUHIW ANS HaYWHaKo- BaHusHaun  GenHoCTY,
WX NpeanpuHuMa- HaroLmx I—GC)’lilaP'V
Tenewn, opraHnsaums npeanpuHu- |CTBEHHLIN
HacTaBHMYecTBa marenen Q)Ojill no co-
nencTeno
3aHATOCTM
MpoBeaeHHble onpo-|Onpoc, NHTEPBbLIO c2024r. MuHucTep-
Cbl, COCTaBneHne C XKEHLLMHaMU- CTBO 3aHsi-
nepeYHs NpensTcT- |BbINyCKHUKaMM No TOCTU 1 COK-
BWIA MO TpyAOYC- Bonpocam paLleHus
TPOWCTB XEHLWMH- | TpyAoycTponcTBa 6enHocTh,
BbIMYCKHWKOB WHetutyT
ucecneposa-
HWUI pbiHKa
TPYyAa
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Tema 2.6: MOO n flyanbHasa cuctema

o KnioueBble
e | porer | Bunsnenwe posnou | Ashcraun worobue | Crosrenmecnne | noarens | | CHCTous | Boeveniie| poper | Menor
P 8 peanp u achdekTMBHOCTHN P P
HeapekBaTHas opraHusauus o6y-| Mpuseaute nporpammbl MO0 B | CTpaTernyeckoin Luenbto|MNpoBeaeHve aHanu- | Ananus, onpoc, c2024r. MwuHucTep-
CpegaHuii |4eHus: kypcbl [TOO MoryT He cooT- | cooTBeTcTBUE C¢: OBHOBUTE 1 Npy- [ Y3beknctaHa B o6nactu|sa cuctemsl MO0 Bble3fbl CTBO BbIC-
BETCTBOBATL TeKyLLMM TpeboBa- BeauTe nporpammbl [1OO B coOT- | pa3BUTKS HaBbLIKOB siB- | TekyLimm TpeboBsa- Lwero obpa-
HUsIM k paboueii cune, ocobeHHo B | BeTCTBUE C TpeGOBaHUSMM pbiHKa | NSeTCs co3naHue akTuB{HUAM k paboueii cu- 30BaHNS,

- COBpPEMEHHbIX W pa3BuBaloLLmxca | Tpyaa, yaenss ocoboe BHUMaHWe |HOW 1 aganTUBHOW CUC- | Ne, NOonpasku K no- HayKku U UH-

© 06nacTsx, Takmx Kak 9KonoruyHasi | HaBblkaMm Af1s COBPEMEHHBIX U pas- | TEMbI,COOTBETCTBYIO- | TOXEHWIO O Ayanb- HoBaLmK,

& npombineHHocTb 1 KT / uckyc- | BUBatoLLmxcst oTpacnen. et notpebHoCTAM HoWt cucTeme oby4e- MuHucTep-

CTBEHHbI MHTENMEKT. pbiHKa 1 amMBbuLMsaM Mo-| HKSi, onpeaeneHve CTBO 3aHs-
nopexu. bnarogaps NCTOYHUKA (hUHaHCK TOCTU U COK-
COTpyAHWYecTBY MexAay | poBaHWst paboTbl paLleHust
rocyAapCTBEHHbLIM U1 HaCTaBHWKOB. 6egHoCTU.
OrpaHuyeHHbIN oxBaT: Moxoxe, |YnyuwuTs Mepbl no uHTerpayuy: | 1aCTHBIM CEKTOPaMN | pagnaGoTanHble Onpoc, Bbleaabl, c2024r. Pacxoabl no | Munnctep-
4TO He XBaTaeT KoMNMeKcHbIX cTpa-] Paspabotarth cTpaternm ans ukTer- |T@ CTPATEMA BYAGT | crpateryn ans aHanua gesTens- NpoeKTy CTBO BbIC-
Teruii Ans MHTerpaLmMm Ny ¢ paLVM MHBANWAO0B M MapruHanmay- | CNOCOBCTBOBATL HeN- | reroa) i yuany-| HocTv nisanupos «BHeppeHue | wero obpa-
OrpaHNYeHHBIMM BO3MOXHOCTSMI 1| pOBaHHBIX rpyni B IPOrpamMMmbi PEPLIBHOMY OBYHEHWIO, | 1o 1y MapruHanmau-| v MapruHanManpo- cMeluaHHol | 30BaHus,
~ APYrvX MapriHanuanpoBaHHbIX noo obecneqnsas paBouylo | hosapneix rpynn B | BaHHbIX Yy, hopmbl 06y- | Hayku 1 UH-
© rpynn B nporpammel MNOO. culy HeOBXOANMBIMU | oo orpammel 1100, yeHus ans | Hoauww,
~N HaBblkamu Ans co- co3aaHNe cMelliaH- nHBanuaos 1| MuncTep-
UManbHo-SKOHOMUHEC- | gj dhopmel 0Byue- mapruHanu- | cTBo saHs-
koro nporpecca. OCHOB-| g yneanpos. 3MPOBaHHBIX | TOCTM U COK-
HOe BHUMaHue yaensier rpynn. paLLeHus
ca VIKT 1 «3eneHbim» BenHocTu.
pabounm mecTam cpeay
HepocTatouHoe yyactue yact- | YkpennsTb oTpacnesoe COTPYA- |apyrux cektopos, npu | [lepeyerb npogec- | PyHKUMOHambHLIA c2024r. Pacxopgpl no | Munuctep-
Horo cekTtopa: CoTpyaHN4eCcTBO HUYecTBO: PaclumpsaTb COTPYAHW- | 3ToM OBHOBMEHHAsA cuc Cwii 1 kBanuduka- | aHanms. nNpoekTy CTBO BbIC-
mexay yupexaeHusamu Moo n YeCTBO MeXay y4pexaeHUsaIMu Tema npodeccroHanb- | LA Ans coTpyaHmn- «Ykpenne- |wero obpa-
NpoMBbILLNEHHOCTIO ocyllecTBns- | OO u YyacTHbIM ceKTopoM Ans Horo obpasosaHus fe- |4ecTBa ydpexae- HWe coTpya- |30BaHus,

- €TCs He B MOMHON Mepe, YTO orpa- | obecrneyeHns akTyanbHOCTV Npak- | naet ynop Ha komne- | HUsMmM MOO u yacT- HnyecTBa HayKu1 U WH-

o HU4YMBAET NPaKTUYECKYIo 3HaYM- TUYeckoro obyyeHumst. TEHTHOCTb 1 OTpacne- | HbIM CEKTOPOM, pas- Mexay y4- | HoBaumu,

o MOCTb 0BYy4eHmsI. Boe npumereHme. Mpo- | paboTaHHble obpa- pexaeHvsimu | MuHucTep-
chopueHTaums 1 oTpac- | 30BaTerlbHble CTaH- MOO u yacT- [ cTBO 3aHs-
neBble NapTHepcTBa AapTbl Ha 6ase HbIM CEKTO- | TOCTU U COK-
obecnevar npaktudec- | NPod.cTaHAapTos pom». patieHuns
koe 06y4eHue, NoAroTo- GeaHocTy
BUB BbIMNYCKHUKOB K pa-

YcTapeBlue o6pasoBaTensHble | OGHOBNEeHMe o6pa3oBaTenbHbIx |00Te Ha AMHAMUYHOM | MepeyeHs obopyno-| Awanus, onpoc. c2024r. Pacxoppl no | Munnctep-
pecypcbl: O6opynoBaHue v y4eb- | pecypcoB: MogepHuaupyiite pbiHKe v nomoras Y36e- | saHuii u marepwua- OCHaLLEeHWN0 | CTBO BbIC-
Hble MaTepuarnsl B ydpexaeHusx | obopynosaHue n matepuansl B KUCTaHy B CTPEMIEHUU | OB B yUYpeXaeHUsX, yupexaeHus | wero obpa-
MOO moryT 6bITh ycTapeBwMn 1 | yupexaenusix MOO no Bcelt cTpa- | K rnobanbHoi 3koHOMU-| cooTBeTCTBYIOLME MO0 mopep-| 3oBaHKs,
He oTpaxaTb NpodeccuoHarnbHble | He, YTOObl OHKM COOTBETCTBOBaNM YECKOM KOHKYPEHTOCTO- | npodheccuoHarns- HU3MPOBaH- |HayKu 1 UH-

; 1 obpasoBaTernbHble CTaHAapThI. TEKyLLMM NpoeCcCMoHanbHbIM 1 cobHocTu. HbIM 1 06pasoBa- HbIMK 060pYy-| HOBaLMiA.

& obpasoBaTtenbHbIM CTaHAapTaMm. TenbHbIM CTaHaap- nosaHusimu | OTpacneBblg

Tam. 1 MaTepua- |cosetbl No
namu npodeccmno-
HanbHbIM
KBanudvka-
Lmsm.
Mpo6nembl Npy peanusaummn Ho- | Cnoco6cTBOBaTL BHEAPEHUIO HO- Monpasku B nonoxeq AHanu3, fedekT- c2024r. MuHuncTepcT
BbIX CTpaTerunii: VIHHoBaLVoOHHble | BbiX o6pa3oBaTenbHbLIX Moaenein HUWIO O AyanbHOro HbI aKT N0 HOpMa BO BbICLUEro
Mopenu obpasoBaHus, Takve kak | peluaTb CUCTEMHbIE U HOPMaTUB- obpasoBaHus. TVUBHBIM JOKYMEH- 0obpasosaHm
AyanbHas cuctema, cTankmsaroTces | Hble npobrnemsl, No3sonsoLLme Tam ayanbHoro A, Haykn 1

) C NPensTCTBUAMU NPV BHeApeHUn |addeKTUBHO BHEAPSATL Takme Mo- obpasosaHusl. VHHOBaLMHN,

© 13-3a CUCTEMHbIX U HOPMATUBHbIX | Aenu, kak AyanbHas cuctema, u WHetutyt

& OorpaHu4eHni. npogBuraTth 3T HoBble o6pa3soBa- vcenenosa-

TerbHble MOAENU cpean 3amHTepe- HWA pbiHKa
COBaHHbIX CTOPOH. TpyAa.
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HauvoHanbHbIVi nnaH 4eAcTBUA NO TPYAOYCTPONCTBY BbIMYCKHUKOB cucTeMbl OO Y3bekmcTaHa ¢ y4eToM reHaepHbIX acnekToB

Ne | MMpwo- OMEENETD TG [encTBusA, KoTOpble CTpaTteruyeckue ::g::::leu Cucrtema BpemeHHble | Bropxet Wcnon-
puTtet P Heob6XxoAUMO NpeAnpUHATL uenu 3bheKTUBHOCTH MOHWUTOPUHra pamMkun HUTenNb
Buicokuit HecooTtBeTcTBre Mexay HaBblkaMu, OGrOBneHMe u paspabotka y4e6-| Ctparternyeckon Lenbto [lepeyeHb obpasosa] AHanns cooTeeT- c2024r. Pa6otaga-
yposeHs, | KOTOPbIM obyyatoT B y4ebHbIX 3aBe-| Hon nporpammbi: O6HoBnEeHve Y36ekucraHa B 06nacTu|TenbHbIx cTaHaap- CTBUS Hanpasrie- TEnM un
[EHWsIX, N TemMu, KoTopble TpebytoT-| yuebHON NporpaMMbl AN BKMOYE- | pa3BUTUSI HABLIKOB SIB- [TOB, paspaboTaHHbIX | HWit 1 cneuvans- npencrasu-
€Sl Ha pblHKe Tpyaa, Y4TO NPMBOAUT | HYSI HaBbIKOB, BOCTPeBOBaHHbIX nsieTcsi cosfgaHue Ha ocHoBe npodec- |HocTeit ob6pa3osa- Tenu obpa-
K TOMY, 4TO paboyas cuna He non- | pbIHKOM TpyAa, TakuxX Kak Undgpo- | akTUBHOM U afanTuB-  |CUOHaNbHbIX CTaH- | HUS K npodec- 30BaHUsA
e HOCTbIO NOArOTOBIEHA K TEKYLUMM | Bble HaBbIK1, MPOrPaMMHbIE HaBbl- |HOW CUCTEMbI, COOTBET- |AAPTOB, y4acTne B | CUSIM U JOMKHOC-
© ycnosusim pa6oTbl KW 1 TEXHUYECKWE HaBbIKW, Xapak- | cTBytoLlelt noTpebHoc- |paspaboTke ob6paso- [ Tsm
o~ TepHble ANs onpeaeneHHbIX oTpac- | TAM pbiHKa 1 ambu- BaTerbHOW Npo-
nen. YacTHbIN CeKTop AOMKeH unsam monogexu. bna- [rpamm npeacrasute-
urpatb 6ornee akTUBHYIO posb B roaaps CoTpyaHVUYecTBy|nei pabotagateneit
paspaboTke y4eBHbIX nporpamm, Mexzy rocyfapcteeH- | o6pa3oBaHus.
npeanarate CTaXUPOBKN U Y4aCTBO-| HbIM W YaCTHBLIM CEKTO-
BaTb B NpoheccnoHansHom pamu aTta cTparerus
obyyeHuu. 6yneT cnocobcTBOBaTHL
HeapeksaTHas npodeccronans- | CocpeaoToubTech Ha NpakTuyec- | HeNpepbIBHOMY 06yde- | O6pasosatenbHbie |AHanua npodec- c2024r. O6pa3zoBa-
Has nogrotoBKa: CUCTEMbI TEXHW- | KOM 0ByYeHUn: Huio, obecneynsas pa- CTaHAapTbl Ha OCHO- | CMOHalbHbLIX HaBbl TenbHble
4ecKoro 1 nNpodeccnoHanbLHoro CoBepLUEHCTBOBaHNE CUCTEMbI 6Gouyto cuny Heobxoau- [se ayanbHoro 06y4e- kOB, oNpoc 1 yupexae-
obpasoBaHus v npodeccuoHanb- | npodeccroHanbHoro obpasoBaHus | MbIMU HaBblkaMu ANa [ Hus, BHeApeHUe VHTEpBbIO C Hac- HUS, 3aKas-
© Howt nogrotoBku (TUMO) B MeHb- | ¢ uenbio caenatb ee Gornee opreH- | COUManbHO-3KOHOMU- [ cmelaHHoro obyye- | TaBHUKaMun YKKM KagpoB
'D: LUEel CTeneHN OPUEeHTNPOBaHbI HA | TMPOBAHHOM Ha y4alluMXcs U OcHo- | YECKOro nporpecca. HUA
N npakTuyeckoe obyyeHue n He BaHHOW Ha KOMMETEHLUSIX, rae OcHoBHoe BHUMaH1e
COOTBETCTBYIOT NOTPEBHOCTSIM OT- | NpakTu4eckoe obyyeHue siBnseTcs |yaenaerca VIKT 1 «3e-
pacnu, 4To 0CoBEHHO OYEBUAHO B | BaXHOI YacTbio NpeaocTaBnsiemMoro| NeHbIM» pabounm mec-
TeKyLem npodeccroHansHOM obpasoBaHust Tam cpean Apyrux cek-
06pa3osaHnn TOPOB, NPV 3TOM OGHOB-]
Y4acTue 4acTHOro cekropa: MoowpsiTe-gnuTensHoe obyue- &Zﬂiﬁ::ﬁl:'gfonggpa_ PaspaboTaHHble AHanua npodec- c2024r. Pacxopbl no |O6pasosa-
YyacTve YacTHOTO CekTopa B pas- | Hue: VIHopMUpyiiTe 0 BOIMOXKHOC-| 5ol o fenaeT ynop nnatopmbl Ans CUOHaIbHbIX Ha- NpoekKTy TenbHble
BUTUN HaBLIKOB HE HOCUT CUCTEMa- | Tsix GecnnaTHOro oBy4eHust, AoC- [ o vnetenThocTs | AUCTAHLMOHHOTO BbIKOB, OMPOC 1 «Paspabotka | yupexaeHus
TUYECKOro XapakTepa 1 orpaHuyu- | TynHbIX OHNalH, Takux Kak oTpacnesoe npuMeHe- 06y4eHusi, OTKpbI- VHTEPBbIO C nnatcopm | 3aKasumku
)
& BAETCS KOHKPETHLIMU MHMUMaTuBa- | GIZ-Academy u nnatcdopma Hye. MpodbopuenTauus | T obpasoBatenb- | NPOU3BOACTBEH- ANS AucTaH- (Kagpos
~ mu. Kpome Toro, oTcyTcTBYeT noHu-| GIZ-ATINGI 1 oTpacreBble napT- Hble cpeacTea HUKaMmn LIMOHHOTO
MaHue TOro, Kakme HaBbIKN BaXXHbl HepcTBa obecnevat oqueva»
[Nt YaCTHOTO CeKTopa U JOMKHbI npaKTUIeckoe oByde- huHaHcupye-|
npenogasaTbCcst B y4ebHbIX 3aBee-| HINe, NOATOTOBMB Bbli- Mble paboTta-
hmax MyCKHUKOB k paboTe Aarenamm
Hepoucnonb3osaHue UN: WCKyCCTBEHHbIN MHTennekT ans | @ AMHAMUYHOM PLIHKE | monyony paspabo- |Onpoc, MHTepBbio,| ¢ 2024 1. |Pacxomsl no |O6pasosa-
Mockonbky UM siBnsietcs oTHocK- | noaaepxku obydeHus: C v nomorast Y36eknCTany | raupie k obydeHmio [aHanms npodec- npoeKTy TenbHble
TENbHO HOBLIM SIBNIEHMEM B MUPO- | MOMOLLII0 UCKYCCTBEHHOTO MHTen- | B CTPEMNEHUN K TO- 16 nomoupio Mckyc-  [cMOHanbHBIX Ha- «PaspaboTka|yupexnae-
BOIl 3KOHOMMKe, MoTeHunan UM B | nekTa (Hanpumep, ChatGPT) moryT | BaIbHOM 9KOHOMUYEC- | craeiioro uuTen-  |BbikoB y4eBHbIX HWA, 3aKa3-
S Pa3BUTUN HABLIKOB HEOCTATOMHO | BbiTh paspaboTasl HoBble noaxo- | KOV KOHKYPEHTOCNOCO6- [ ey ry TpPeHaXEpoB |umkn kaapos
- u3yyeH. HerotoBHOCTb K TpyoBoit | abl k 06ydeHuto, B Gonbluel cene- |HOCT ans obyye-
© murpauumn: CootsetcTare obpaso- | HM aganTupoBaHHble K NoTpeGHOC- HUWS 1 noaro-
o BaHWsi NOTPEBHOCTAM pbIHKa TPyAa | TAM LienesbIX rpynn v nomoratoLme TOBKU Kaj-
SIBNSETCS HEJOCTATOYHbIM, @ NOA- | BOBPeMsi NOBLICUTL poB», PUHAHA
roToBKa K TPyA0BOM Murpaumm cupyemble
oTcyTCTBYeT paboTapare-
ngmm
HeroToBHOCTb K TpyAoBOM Murpa- | FOTOBHOCTB K TPYAOBOW MUrpa- YyebHbie nporpam- | Onpoc, uHTepsbio,| ¢ 2024 1. Pacxoppl no |O6pa3sosa-
umn: CooTBeTCTBME 06pa3oBaHnst | uun: Yeunutb yuebHble nporpam- Mbl,pa3paboTaHHble | aHanua 3apy6ex- NpoekTy TeNbHblE
noTpebHOCTAM pbiHKa TpyAa AB- Mbl ANt NPUBEAEHNSI X B COOTBET- C y4éToM cTaHgap- | Horo onbiTa «Paspabortka|yupexneHus
nseTcst HeoCTaToYHbIM, a noaro- | ctBue ¢ TpeGosaHusMulab or ToB WorldSkills, obpa3oBa- Pecny6nu-
TOBKa K TPyAOBON MUrpaLmm market requirements Tpyaa market requirements TerbHbIX NPO{ KaHckoe
T oTcyTCTBYET Tpyaa rpamMm Ans  |areHTcTBO
© NOArOTOBKM [ No BOMpo-
o~ KagpoB Mur- |cam BHeww-
paumio»,cpu- |Heit Tpydo-
HaHcupye- BOW MuUrpa-
Mble Murpa- |uum
LIMOHHBLIMMN
cnyx6amu
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Tema 2.7: NMpochopueHTayus

o KnioueBble
Ne | ponc- | Bumanome nposnows: |, ACCTET KoTopme | CTRSTErmecte | nogasarena | SucTeus | Bpewenwie | gogyer | Menor:
P Al peanp u achdpekTMBHOCTH P P
Boicokui [3apoxaarowascs cTpykTypa npo-| Ykpennate uHgpacTpykTypy YTo6bl achpekTMBHO O6HoBMeHHble Onpoc, Bble3n Ha c2024r. Pacxoapl no | 3akasuuku
bopureHTaumm: MpocopreHtauus | npocgopueHTaumm: Paspabotatb |pelsats npobnemsi n CTPYKTYpbI MPOO- | MECTO, MHTEPBLIO npoekTy Kaapos,
CYLLIECTBEHHO pa3nuyaeTcs B 3aBu- | 6onee CTPyKTYpUPOBaHHYIO 1 BCe- |M3BNeKaTb BbIrogy U3 pueHTaLun 1 Kapb- «PaspaboT- | o6pasosa-
‘,: CUMOCTU OT ypOBHsi 06pa3oBaHusi, | obbemnioLyto cuctemy npodopu- |AerNcTBuiA, onpeaeneH- | epHoro pocta ka 6onee TenbHble
o~ npW 3TOM HEA0CTATOYHO Pa3BUTLI | eHTaLMK Ha BCexX YPOBHAX 06paso- [Hbix B pamkax npodo- CTPYKTYypUpo-| opraHu3aa-
YCIyrv Ans BbINYCKHUKOB, Nepexo- | BaHus. pueHTaumu B Y3bekuc- BaHHbIX cuC- | Lun
[AALLMX 13 LWKOMbI Ha paboTy. TaHe, cTpaTernyeckas Tem npod-
Lienb AVPEKTUBHBIX Op- OopueHTaLmn»
raHoB [OSxKHa 6bITb
Cnabas cBsi3b ¢ npakTMyeckum |PaclumpeHue npaktuyeckoro COCPenOTOoueHa Ha CO3- MpousBoacTBeHHble | AHanua npouns- c2024r. Pacxoapl no | 3akasuuku
onbiTom: CBa3b Mexay npodo- onbiTa: Cosfante 6onblue BO3MOX- Gremnio. | CePTUdMKATbI, MO BO/ACTBEHHbIX Ha- NpoekTy Kafpos,
pUeHTaumeil 1 peanbHbIM ONbITOM |HOCTei ANst CTYAEHTOB NpuobpecTu 'D"‘:T;‘M: Eafgr AooBaH- | PE3Y/IBTATaM Npou3- | BLIKOB, OMPOC «PaspaboTka | o6pasoBa-
paboTbl Ha MecTax orpaHuyeHa v B |MpakTUHeCcKunid OnbIT B UHTEPECyto- I:‘oﬁ 3KOCMCT2MEI npo- | BOACTBEHHbIX Mpak- cuctembl cep-{ TenbHble op-
~ 3HAYNTENbBHOW CTENEHW 3aBUCUT OT [ LLMX UX 0BNnacTax NocpeacTsoM chopreHTaLn STap TVK NO onpefeneH- Tucbnkaumn | raHusaumn
= _ g . M
S zi:;yanaTos 3K3aMeHOB 1 AUNIo ﬁ;iﬁrgﬂzgﬁuﬁlii:rcma W OTPAC- | 1 " erema He Tonbko | HOV Podecn 28;4;;;:;
: obecneunT Hanu4ne xo-
POLLIO CTPYKTYPUPOBaH- CTBEHHbIX
HOW 1 JOCTYMHON cuc- MPaKTUK 1
TeMbl npodhopueHTaLmm CTEKMPOBOK»
Ha BCex ypoBHsiX obpa-
WHbopmaumoHHeIn npo6en: CTy-| YnyywaTe nHcopmauumio o pbiH- [3osaHus, Ho 1 caenaet |PeknamHble npoc- AHanus npouns- c2024r. 3akasumku
[leHTaM U BbINyCKHUKaM He xBaTaeT|ke TpyAa: [penoctasnaTh CTyAEH- [NpropuTETHBIM passu- |MEKTbl NPOU3BOA- BOACTBA, ONpoc, Kafpos,
™ aAeKBaTHON MHAOPMALIMM O PbIHKE | TaM 1 BbIMYCKHMKAM aKTyanbHYl0  |Tue kBanuduLmMpoBaH- |CTBEHHbIX Npeanpus| MHTEpBbLIo obpasoBa-
~ Tpyaa, BKknoyas BocTpeboBaHHble | MHGOPMaLMIo O TeHAEHUMSAX PbIHKa [Hoit paGoder cunbl cne-| TWiA, katanor BocT- TenbHble op-
N npocheccum 1 HavarnbHbI ypoBeHb | Tpyaa, BocTpe6oBaHHbLIX HaBblkax U [umanucTos no npogo- | PeboBaHHbIX HaBbI- raHusauuu
3apaboTHol nnatbl. KapbepHbIX NyTSX, B Uaearne Kak pueHTaummn. CnocobeT- |KoB
YacTb y4ebHoli nporpammbl. By NNI@BHOMY Nepexo-
HepoctatouHoe cuctematuyec- | UHTerpupyite npocdopueHTauuio fgyzzsgf;gggfgyﬂ « OpraHu3saums mepo- |Onpoc, UHTEpBbIO, c2024r. O6pasoBa-
KOe pyKOBOACTBO: XOTsi HeKOTO- | co cnyx6amu 3aHATocTu: Bonee cTpaterus nouqebKHeT npusiTUiA No Npodo- |aHanus npodec- TenbHble y4-
pble MHULIMATVUBbI CYLLECTBYIOT, Ta- | TECHO COEANHNTE CMYXGbl NPOPO- |gavar npakTuyec- |PY€HTauuio c yyac- cui pexxaenus,
= Kue KaK «AHW OTKPbITIX ABEPEIt» 1 | pUeHTaLMM CO CyKBamu CopencT- | ro ormn nocpeacr- |T1eM cnyx6 copeit- cnyx6bl co-
N npodeccroHarnbHble Heaenu, ux | Bus TPYAOYCTPOICTBY 1 TPyAo- BOM oTpacnesbix nap- | CTBYA TPyAOYCTPONA- Aenctenst
o 4acTo CYUTaIOT HeafeKBaTHLIMU, U | yCTPOMCTBA NO HalMy. THepCTB  cTaxmpoBok, |CTBY Y TPYAOYCTpOiA- TpyAoyc-
YaCTO KaXeTCsi, Y4TO NpeAcTaBnUTeni Hapsy ¢ npegocTas- | CTBA MO Havimy. TPOUCTBY 1
[1eNoBOro cekTopa OTCYTCTBYHOT. NeHmem cTyaeHTam u TpyAoyc-
BLINYCKHIKaM MOAPO6- Tpownctea no
HOW 1 [eCTBEHHOM Hanmy
HeapekBaTHas npodhopueHTaumns] YKpennsaTb KOHCYNETaUMOHHbIe  [MHbopmaLmm o peiHke | BHeapeHHble yenyrn| Onpoc, nHTepBblo, | Ha npotsaxe- O6Leobpa-
HepocTatoyHoe KoHcynbTupoBaHwve | yenyru: BHegpsite ycnyrv npodo- [tpyaa. B koHeuHoM npocbopreHTaum n  |aHanua HUM BCEro 3oBarerb-
No BONpOCam Kapbepbl ¥ MHCTPYK- | pyeHTaumum u npodeccroHanbHoro |cuete, aToT noaxoa npodeccroransHo- | npodeccuii nepexopa ot Hbl€ LUKOMbI,
Tax Mo TPyAoyCTpoWcTBy B 06pa3o- | koyunHra B 06pa3oBaTenbHbIX y4-  |HanpaeneH Ha COAeNcT-| ro KoyuumHra, nap- y4ebbl k pa- crnyx6bl co-
w BaTENbHbIX YYPEXAEHUAX CNOCcob- | pexaeHnsx 1 pa3BmBaTth NapTHepP- [Bue NpUHSATUIO 06GOC- THEpCKne OTHOLLe- 6ote nencTensa
';- cTBYIOT Gonee BLICOKOMY YPOBHIO | CKiie OTHOLLEHWS C rocyAapCTBEeH- |HOBAHHbIX PELUEeHNi O | HUS C roCYAapCTBEeH-| TPyAOYyCTPOW
OTCEBa W OTKIMIOYEHUIO OT pblIHKa HbIMU cnyx6amun 3aHSTOCT ANt [kapbepe u pacluvpeHune | HbiMu cryxbamu 3a- CTBY W Tpy-
Tpyaa. HegoctatouHoe yyacTue ro- | NOCTOsIHHO NOAAEPXKN Ha MPOTS- |BO3MOXHOCTeN TpYAo- | HATOCTH. [loyCTpONCT-
CyAapCTBEHHbIX Cryx6 3aHATOCTY | )eHumn Bcero nepexoda oT yyebbl K |ycTpoiicTea, TeM ca- Ba Mo Haiimy
Ha aTane obyyeHus B LLKONe. pa6ore. MbIM CMOCOGCTBYS AOC-
TUxeHuto Bonee LWMpo-
HepocrartouHble pecypchl ans | Ykpennate npocgopueHtaumio: [, Lieneit 3KoHOMMYEC- MoarotoBneHHbIe Onpoc B npouecce| Ha npotsxe- O6pasosa-
npocpopuenTaumm: B o6pasosa- | MHBeCTUpyiiTe B NOATOTOBKY CNE- |60 1 coumanbHOMO COTPYAHWKN C NpaK- |CTaXWUPOBKM, aHa- | HWAK Bcero ne- TenbHbIE y4-
TenbHbIX yYpexaeHnsx HabnogaeT{ LmanucTos no npodopueHTaumm n PA3BUTUS CTPAHbI. TUYECKUM OMbITOM | Nn3 npodpeccuin pexopa ot pexaeHnus,
cs 3aMeTHas HexeaTka kBanuuLy-| passuBaiiTe NpoyHble NapTHepckue npocopreHTaLmmn B y4ebbl k pa- ncvxosnoru,
POBaHHbIX CMEeLManucToB Mo Npo- | OTHOLLEHUS Mexay Y4ebHbIMn pesynbrate cTaxu- 6ote HR-cneuua-
© opveHTauum 1 cnabas ceasb 3aBefeHVsSIMU 1 OTpacnsiMu npo- POBOK Ha NPou3BOa- TIMCTBI 1 3KC-
~ mexdy obpasoBaHUEM W NPaKTU- | MbILUNEHHOCTM ANS NOyYeHns cTBe. nepTbl ¢
N YecKoW AeATENbLHOCTLI0 B OTPACHM. | BO3MOXHOCTEN NPaKTUYECKOro npakTuyec-
obyyeHusi. Mommmo ncvxonoros, B KUM OMbITOM
nyn 3KCMNepToB [OIKHbI BXOAUTH 13 4acTHOro
HR-cneuuanucTbl 1 akcnepTbl ¢ cekTopa.

NPaKTUYECKNUM OMbITOM K3 HaCTHOro
cekTopa.
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Tema 2.8: OrpaHuyeHHas ponb GU3HEC - cekTopa

. KnioueBbie
e | ponc- | Bumanow mposnews: | Aeieraen xoropme | Crostermectte | nogasaremn | Socreue | Beeuenite| poer | fenon
P Al peanp u 3dppeKTUBHOCTHU P P
OT BbIco-|B BbIpaboTke nonuTukK: yyacTtue | PaclumpsaTb yyacTue B pa3pabor- |Ykpennante snusiine  |MHamkatopel yyac-  |Onpoc, aHanua c2024r. Pacxopbl no |MuHucTep-
KOro A0 |4aCTHOro cekTopa B (hopMuUpoBa- | ke MONUTUKK: MOoOLLPsTL 1 CNOCOG-[4acTHOro cekTopa 1 ero [ T1s YacTHOTO CeKTo- |ydacTust yacTHoro | (20 pabounx |npoekTy CTBO LMchpo-]
CpeAHero|Huy sakoHoAaTenbCTBa U NONUTUKKN | CTBOBaTb aKTUBHOMY Y4acTuO COBMECTHOe y4acTue B |pa B pa3paboTke cekTopa, UHTep- | AHel) «CospaHue |[BbIx TEXHO-
HEeA0CTaTOYHO akTUBHO. Pecny6nu- | yacTHoro cektopa B npoueccax hOPMUPOBaHNM IKOHO- |MONWUTUKM TPYAO- Bbto. Konuyectso ©AMHON UH- | norwii Pec-
KaHCKWii COBET, Ha KOTOPOM COBW- | NPUHATUS 3aKOHOAATENbHbIX MWYECKOW NONUTUKN YCTPOWCTBA BbIMYCK- | MPOCMOTPOB 1 hopmaLmoH- [ ny6nuku
patoTtcs Bce npeacenatenu OTtpac- | peluenuin u paspaboTkv nonuTukun. |YabeknctaHa (Hanpu-  |HWKOB, NMOMPaBKU B | cAenaHHbIX peko- Ho-nponaraH-| YabekucTaH,
TEeBbIX COBETOB U KOMNMEKTUBHO Mep, nyTem pecopMu- |HOPMaTUBHLIX AOKY- | MEHAALWIA Ha ro- ANCTKOM MuHwncTep-
ULLYT pelleHne npobnem, YacTHbIN POBaHWS CUCTEM UM CTa- [MeHTaX, CyLLecTBO- |CyAapCTBEHHbIX nnatgopMbI»|cTBa 3aHs-
CEeKTOp NpaKTU4Yeckn He NpeacTas- Tyca nanar)c ynopom |BaHue n BefeHue nopranax, a Takke TOCTU U COK-
; neH. Ha cosgaHue eauHom eauHon nHdopMa-  |Ha canlTax MUHUC- paLleHust
& MH(OPMALIMOHHO-NPO-  [LMOHHO-NponaraH- | TepcTs v 6epnHocTy,
naraHaMCTCKON NnaT- | AMCTCKON nnatdgop- |BeAOMCTB [ocynap-
opmbl, ykpenneHne  |Mbl.MpoekTbl 1 CTBEHHblE
rocyfapCTBEHHO-4acT- |oKOHYaTenbHble Ba- obpasoBa-
HOro NapTHepcTBa B pWaHTbl JOKYMEHTOB, TenbHblE
pasBUTUM NPOHECCHO- |BbIBELIEHHbIE Ha rO- yupexaeHus
HanbHOro 06pa3oBaHmWs |cyaapcTBEHHbIX Nop-| npeacTasu-
1 obecneyeHne paBHbIX [Tanax, a Takxke Ha Tenm yacrt-
CTUMYNoB Ansi 6u3Heca |cantax MUHUCTEPCTB HOrO CEKTO-
BO BCEX permoHax ans |1 segomcts pa.
cornacoBaHus co cTpa-
Cna6as opraHu3aLuoHHas YKpennaTb opraHn3auuoHHbIe TETNAMM HaLMOHaNbHO- Ponu Toproso-npo- | Onpoc, aHanu3 c 2024 r.(no Pacxogpl no |Munuctep-
cTpykTypa: Kommepueckue CTpyk- | BO3MoxXHocTu: Passusatb feno- pbiHka TpyAa 1 SKO- MbILLSIEHHO Nana- | y4acTtus, uHtep- | TpeGoBaHuto) | npoekTy CTBO LMcpo-
TYpbl, Tak1e Kak nanatbl U acco- Bble nanatbl U accouMaunn M pac- | oupyeckoro pocran | b npochcoto30B 1 | Bblo, aHanu3 «MpepacTaB- |BbIX TexHo-
LpaLmm, BOCMPUHUMAIOTCA Kak LUMPATbL UX BO3MOXHOCTM ANs CTUMYNMPOBaHMS! UX APYTVX Y4ACTHUKOB | HOPMATUBHBIX neHve n norwui Pec-
cnabble 1 HeadhdekTuBHbIE B hOp- | 3tPHeKTUBHOMO NpeacTaBneHns n peanuaaLum. HauuonanbHow [OKYMEHTOB. oTcTanBaHue|ny6nuku
MynupoBaHun notpebHocTen n OTCTauBaHUA MHTEPECOB YaCTHOro cuctembl kBanudu- | SnekTpoHHas ba- MHTepecoB |Y3bekucTaH,
obsi3aHHOCTEN cekTopa. cekTopa. HekoTopble 13 cBA3aHHbIX kaumn. KoHcynbeta- | 3a komMnaHui YacTHOro MuHucTep-
C CEKTOPOM narnar O4eHb aKTUBHbI LWu 1 NpefcTasne- | coTpyaHWKOB, cekTopa» cTBa 3aHs-
~ 1 XopoLuo passuTbl. OHY Mornu Gbl HVEe UHTEPeCcoB paboTaroLmx B TOCTU U
© NOCNYXWTb ABWXKYLLEHA CUMON U1 OTEYECTBEHHbIX U HUX. CoKpaLleHust
N obpasuom ans nogpaxanus. Cuc- 3apy6exHbIX komna- BepHocTw,
Tema ToproBbIxX nanat, nogobHas HUIA Ha pbIHKe TpyAa locynap-
HemeLKoi, morna 6bl TOMoYb yKpe+ CTBEHHble
nUTb NO3nLMn TOproBbIX Nanar Kak obpasoBa-
,uam»(yu.leﬁ CUINbl 3KOHOMUYECKOro TernbHble y4y-
pasBuTUS. pexaeHus,
npeacrasu-
Tenn YacTHO
ro cexkTopa.
HecornacoBsaHHble rocyaap- FapmoHu3aumsa cTUMYNoB: Ponu 6uaHec-cekTo- | AHanma genoBoit | c 2024 . Pacxopgpl no |MuHucTtep-
CTBeHHble CTUMYnbI: B To Bpemsi |a) PaboTaiite Hag cospaHnem pa B pervoHax, Ho- | cpeasl yyactus ExekBapTanb- |npoekTy CTBO 3aHs-
Kak Takvie permoHsl, kak Kapakan- | ctaHaapTUsMpoBaHHOW CUCTEMBI Bble rOCyAapCTBeH- | YacTHOro cektopa | Ho, exerogHo |«CosgaHue |[TOCTU U COK-
nakcTaH, npeanaratot npusreka- | rocygapcTBeHHbIX CTUMYMOB Ans Hble CTUMYIbI ANst | B TPyAOYCTPOWCT- cnpaBeanu- |pallenus
TernbHble yCroBust Ans GusHeca, co3[aHus crnpaBeanunBoi AenoBoit co3faHus crnpasea- | Be BbIMYCKHUKOB, BOW AenoBon |6egHocTu,
pasnuuuns B HamoroBbIX Nbrotax U | cpefbl B pasnuyHbIX pernoHax. NMBOIA eM0BOIA Cpe- | OnNpoc, MHTEPBbLIO. cpeabl B pas-|HCTUTYT
rocygapcTBeHHON nogaepxke mex- | b) YaensainTte BHMMaHve Bcem cek- [bl B pernoHax, u- | dnektpoHHas 6a- INNYHBIX pe- |uccneposa-
Ay TakKuMu perMoHamu, Kak Taw- TOpam, a He TOSbKOo 6bICTpO pas- HaHCOBblE CTUMYTIbI | 32 KOMMaHuin n rmoHax ans HUR PpbIHKa
KEHT, MOryT NoBNUsiTb Ha AenoBoii | BuBatoLwmmes (Hanpumep, VKT/3e- K KOMMaHUsAM, HaHW- | COTPyAHWKOB, nogAepxku | Tpyaa, Aeno
KnumMar. Yem xyxe npupoaHble yc- | neHasi 3KOHOMUKA). MatoLmx Monofblx | paGotatowmx B TPYAOYCTPOIi- Bble Nanathbl
© 110BU1S, TEM NpuBnekaTtensHee yc- | ) Mpuenekdiite kK aToMy npoueccy BbIMYCKHWKOB. HUX. cTBa BbIMYyCK- |1 accouma-
z nosus ans 6usHeca. MiHadye Becb | OTBETCTBEHHbIE MUHWUCTEPCTBA. KonunyecTBo komna- HUKOB» Luu,pervo-
6usHec Bynet cocpepoToyeH Tonb- | d) Heobxoaumo BHeapeHue nonw- HWIA 1 paBOTHUKOB B HasbHble CO-|
KO B cTOMMLE. TVKK, KOTOpas morna 6kl npeano- KnumaTtudecku Heb- BETHI N0
XWUTb (OMHAHCOBbBIE CTUMYTbI naronpusTHbIX 30- npoceccuo-
KOMNaHUAaAM, HaHUMaKLWmMM MOJ1o- Hax PeCI‘IyﬁJ‘IVIKVI HanbHbIM
AbIX BbIMYCKHUKOB. Y36ekucTaH B npo- KBanuduka-
LIEHTHOM COOTHOLLE- UMM, Yact-
HVW NO CPaBHEHUIO HbI CEKTOP.

¢ Gnaronony4HLIMu
o NPUPOAHLIM
YCMOBUSIM.
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HauuoHanbHbIi nnaH 4encTBuiA Mo TPYAOYCTPOUCTBY BbiMyckHUKOB cucTeMbl MO0 Y36ekucTaHa ¢ y4eToM reHAepHbIX acnekToB

Tema 2.8: OrpaHuyeHHasi ponb 6U3HeC - ceKkTopa

- KnioueBble
e | Do | Bumanowe mposnew |, ASACTRn robue | Croatenmece | nosaranw | OucToue | Bpouee | poper | Monon:
P Al peanp! u adpcheKkTMBHOCTH P P
Or BbIco-| OrpaHMyeHHoe y4yacTue B pa3- |YBenuybTe BOBNEYEHHOCTh: MHavikaTopbl oueHku | AHanua npodec- c2024r. Pacxopbl no |MuHuctep-
koro fo | Butum NOO: [lenoBsoii cekTop 3anpalunBainTe OT3biBbl NPEACTaBy- BbICLIMX 1 NpOPec- | CUOHAamMbHbIX ExerogHo  |npoekTty CTBO 3aHs-
CpeAHero| neMOHCTPUPYET HeJOCTaTOuHYO | Tenei GusHeca nocne pa3paboTku CUOHAsbHBIX Y4peX- | HAaBbIKOB, OMPOC, «CospaHve [ToCTU U
BOBIIEYEHHOCTb B pa3paboTky y4eBHbIX NporpamMm 1 UHGopMUpYii- [IEHUIA CO CTOPOHbI | MHTepBbIO. [OCy- VNHAMKATOPOB| COKpaLLeHWst
y4eBHbIX Nporpamm, CBs3aHHbIX ¢ | Te ux o paspaboTke copepxaHus. 6u3Hec-cekTopa. [apCTBeHHble OLIEHKM Bbic- |6eaHoCTH,
< MOO, u oueHky noTpebHocTEN B YyebHble nporpam- | nopTansl, canTbl wux u npo-  [UHctuTyT
o) HaBblKax, YTO NPUBOAUT K NOTEH- Mbl, CBSI3aHHblE C COOTBETCTBYIOLLIMX dheccroHanb- uccrneposa-
o LpansHOMY HECOOTBETCTBIIO MNOO, paspabtaH- | MuHWUCTEPCTB N HbIX YYPEX- |HWiA pblHKa
TpeGoBaHUAM pbiHKa TpyAa. Hble Ha 6a3e Npo- | BEAOMCTB. [eHuii co TPyAa, Npea-
Q)eCCVIOHaJ'IbeIX CTOPOHbI CTaBuUTeEnn
cTaHO4apToB. 6u3Hec-cek- |6naHec-cek-
Topar. Topa.
Tema 2.8: NlocypapcTBeHHO-4acTHOe napTHepcTBo (M40)
®dparmeHTapHbIi noaxoa k MUM: | Paspa6orats cTpykTypy M4M: Crparteruyeckoi Lenbto | PykoBogsiuve npvH- | AHanus ponu c2024r. Pacxopapl no [ MuHucTtep-
CyulecTByet notpebHocTb B Gonee | dopmannsoBaTk BCeoGbeMIIOLLYIO ABNSeTCA co3naHve LMnbl, PONN 1 OTBET- | YHaCTHUKOB, NpoekKTy CTBO 3aHsi-
CTPYKTYPUPOBAHHOW CTPYKType cTpykTypy MUr1, KOoTOpas BkntoYaeT |BnaronpusTHbIX YCro-  |CTBEHHOCTL rocyAap-| onpoc, MHTEPBbLIO, «dopmanu- |TOCTU U COK-
[Yr, koTopas morna 6bl Hanpas- | YeTkve pykoBoasLME NPUHLUMMBI,  [BUiA Ans FYM, noow-  [CTBEHHBIX 1 YaCTHbIX| Bble3f. 3auus CTpyk- | palleHus
o NSATb COTPYAHUYECTBO MEXAY Npa- | ponu 1 OTBETCTBEHHOCTb Kak ANs | psitoLLMX coTpyAHNYECT-|y4acTHUKOB B TPYAO- Typbl M4 6enHocTh,
= BUTENbLCTBOM M YACTHLIM CEKTOPOM | rocyAapCTBEHHbIX, TaK W AN Y4acT- |BO N MHBECTULIMM CO YCTPOWCTBE BbIMyCK- ans opraHu- [UHcTutyT
o~ Ha Gonee cuctemaTnyeckoi n HbIX Y4aCTHUKOB. CTOPOHbI YaCTHOTO CeK- [HUKOB. 3auum Tpyao-|uccneposa-
yCTON4MBOIN OCHOBE. Topa. YcTtaHaBnmBas YCTPOMCTBa |HUIA pbiHKa
YeTKve pamku, npepoc- BbIMyCK- TpyAa, npea
TaBnsA npuBnekaTesb- HUKOBY. cTaBuUTENN
Hbl€ CTUMYIbI U pac- YacTHoro
LUMPSIA BO3MOXHOCTU cekTopa.
HepocTaTouHble cTumynbl: Ycunenue ctumynos: Cosnanne | 32VHTEPECOBAHHBIX Yenosus ans MY |Onpoc npeacrasu-| ¢ 2024 r. MwuHucTep-
YacTHOMy CeKTOpy 4acTo He xBa- | Gornee npusnekatensHbix ycnoswii | CTOPOH, MM moxHo (Hanorosble NbroThl, [Tenel YacTHoro ExeMecsyHo CTBO 3aHsi-
TaeT AocTaTouHbIX cTumMynos ans | ans M4 nytem npegocTaBnenus cnonb3oBars Ana Aoc- cybeuanii unu apy- |cektopa, TOCTM U COK
yyacTis B MUM, 0COBEHHO B HET- | HANOroBbLIX NbroT, cyGenauin umm | TPKEHWA LUENeV pasBi- | ry 4 papcoseix  |uHTepBbio. Onek- palleHus
PAAVLMOHHBIX CEKTOPaX, Takux kak | Apyrix duHaHcosbIx cTumynoe ans| ™% 370 Hanpasnero CTUMYNOB) ANs TpOHHasi 6a3a AaH- 6egHocTH,
© «3eneHble UHULMATUBbI». NpUBNEYEHIs YacTHoro cektopa,  |H& OMTUMUSALMIO PAC- |y pneyenms HbIX (MOCTOSHHO WHCTUTYT
© 0COBEHHO B Takux NpuopuTeTHbix | TPEASNEHNSA PECYPCOB, | yacrhoro cektopa B [06HOBRSIEMAS). vccnenosa-
N o6nacTsix, kak passutue uHdpac- | CTIMYMPOBAHNE UHHO-| 435 111 pudpa- HWI pblHKa
TPYKTYPbI 11 TPYAOYCTPONCTBO Bbl- | EAUMVM W COSAARNE P~ | crpyyrypL) u Tpypo- TpyAa, npea-
MYCKHUKOB. Goumx mecr. YCTPOIACTBA BbiMyCK- cTaBuTenM
HuKoB. AapecHoe YacTHOro
okasaHwue coumarnb- cekTopa.
HbIX YCTyT.
OrpaHuyeHHOe HapalwuBaHue YKpennaTb HapalwuBaHWe NOTeH- Onpoc y4acTHUKoB c2025r. Mpwn cuHaH- | MuHucTep-
noteHumana: CyuwecTByet npoben | umana: BHeapsaTb nporpammbl rocyAapCTBEHHOMO COBOV NOA- | CTBO 3aHs-
B HapaliMBaHWUu noTeHumana kak | obyyeHus 1 nosbIWeHNs KkBanudw- 1 cekTopa, [epXK1 10- | TOCTU 1 COK-
rocyAapCTBEHHbIX, Tak M YaCTHbIX | Kauuu (HanpuMep, ¢ NOMOLLbIO [10- VHTEPBbIO. HOpPOB. ST E]
opraHuaaumii Ans ahekTUBHOrO | HOPOB) AN rOCYAAPCTBEHHBIX 6enHocTw,
~ yyactus B [Ul1, 410 orpaHuumBaeT | AOMKHOCTHBIX NAL U PyKOBOAUTE- WHetnTyT
z noTeHLMan yCreLHoro napTHepCT- | Nen YacTHOro cekTopa C Lenblo . uccreposa-
Ba. NOBBILLEHUS UX HABBLIKOB U 3HAHWIA, HWI pbIHKa
cBsA3aHHbIX ¢ M4l. TpyAa, npe-
ACTaBUTENM
YacTHoro
cekTopa.
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Tema 2.9: B o6nactun UKT 1 3eneHbIx paboumx mecrT.

. KnioueBble
Ne Mpwo- BuisiEneHue npoénemi Jéleuc'erm, KoTopble CTpaTernyeckue e, Cucrtema BpemeHHble BlofkeT WUcnon-
puTtet Heob6XxoAUMO nNpeanpuHATL uenu ahtheKTMBHOCTH MOHUTOPUHra pamku HUTenb
Ot Bbl- |Cnabopa3BUTbIN PLIHOK 3ene- JKonornuyHoe TexXHU4eckoe U Ctpaternyeckas uenb |MHavkaTopsl ouerku| Onpoc, aHanua c2024r. Pacxogpel no |MuHuctep-
cokoro |HbIX paboumnx mecT: npodeccuoHanLHoe obpasoBa- |aomkHa ObiTb HanpaBs- |3eneHbix pabounx [esiTenbHOCTU NpoekTy cTBa 3aHs-
Ao cpea- | KoHuenuus pa3suTus seneHomn Hue u TpeHuHr (MTO): Pa3BuBaiite | neHa Ha hopMMpoBa- |MecT v akomnoruyec- «Pa3Butne [TocTtn n co-
Hero 3KOHOMUKM NyTeM MoaepHu3aummn | Hasbiku [TO 1 BO3ZMOXHOCTU HVe KBannMULMPOBaH- | Ky YACTbIX TEXHOMO- HaBbIKOB Bbl- [KpaLLeHus
C UCMONb30BaHNEM JKOMOMMYECKU | TPYAOYCTPOWCTBA, BOZMOXHO, B Hoii paboyeit cunbl, ro- | ruit, oueHka nnat- nyckHukoB  [BeaHocTw,
YNCTbIX TEXHOMOIMI NoKa He Nosy- | pamkax MexayHapoaHbIX nap- ToBOW 3aHUMaTbest VIKT | hopMeHHo 3aHs- TMNOO ans  |UHcTUtyT
Yuna WMPOKOTo Npu3HaHus B Y36e- | THEPCTB. YBsizaTb C APYTMMU rocy- | M 3KOMOTMYHbIMK pabo- [ TocTK ¢ akonornyec- NoBbILLEHNs [1ccnenoBa-
KUCTaHe, YTO OrpaHUYMBAET co3aa- | AaPCTBEHHLIMW CTPATErMAMU U NPO-| YUMU MECTaMU, NYTEM |KOV TOUKM 3peHus, BO3MOXHOCTU[HUIA pbIHKa
; HWe 3eneHbix pabourx MecT. paboTaTb cuHepreTuyeckuin ag- MofepHu3aLum o6paso-{ 3eneHsle komneTek- TpyAoyc- TPYyAa,
o~ chekT (Hanpumep, ¢ NOMUTUKO BaHMUA 1 Nporpamm uum. TpoWicTBa B (npoussoa-
cokpalleHus BbibpocoB CO2 o npodeccroHansHon 3emeHbIX pa- [CTBEeHHbIe
2030 ropa). NOAroTOBKW U MHBECTU- 6ouunx mec- |npeanpus-
poBaHusi B Heobxoaw- Tax, ¢ npopa-|Tus.
MYI0 UH(DPACTPYKTYPY. 6oTKON CU-
3710 BKMOYaET paspa- HepreTuyec-
60Tky obpasosarernb- Koro agppek-
HOTO KOHTEHTa, OpUeH- Ta C 3eneHomn
TupoBaHHoro Ha UKT, 3KOHOMUKOWM»|
HAednumt HaBLIKOB B chepe Pa3BuTue HaBbIKOB B o6nacTtu COBMECTHO C nAepa- MopepHuzaums Onpoc, aHanu3 c2024r. Pacxogpl no | MuHucTep-
WKT: CyuiectsyeT cunbHoe Heco- |UKT: M1 OTpacnu, NpoasH- npoceccuii ¢ BKMo- [npoceccroHans- NpPOeKTy cTBa UMd-
OTBETCTBME MEXAY HaBblkamy, MpuBeaeHve y4ebHbIX Nporpamm B KEHINE SKONOTMMECKN | yopem LndbpoBbIX [HoM AesiTenbHOCTH) «MopepHu- | poBbIX Tex-
nony4aeMbiMu B pamkax popmarb-| cooTBeTCTBME C TpeGoBaHVSMU YCTOWHMBEIX NPAKTHK BO KOMMeTEHLUIA. 3auus npo- | Homorum,
Horo o6pa3oBaHusl, 1 HaBblkaMy, K | pbiHKa k HaBblkam B obnactu VKT BCeX oTpachsx i obec- heccuii ¢ MuHucTep-
KOTOpbIM CTpemATcs paboTogaTteni|u NooLpeHne y4acTust YacTHOro NEYEHME MHKMIOSNBHOTO BKITO4EHUEM | cTBa 3aHs-
B cektope UKT, 4To npuBoamT K cekTopa B popMupoBaHum 1 pe- | BHOCTYNA K o6pasosa- uMppoBbLIX | TOCTU U CO-
~ [euunTy HaBbIKOB. AocTaBneHnn obpasoBaTeibHOro Huto B oGnacTh VKT u KOMMeTeH- | KpalleHus
o KOHTEHTa. BOSMOXHOCTAM TpY/A0- Uiy 6egHocTH,
o~ ycTpouctsa. lNpasu- WncTuTyT
TENbCTBY CreayeT Tak- uccnenosa-
Xe CoCpeoTo4UTLCS HUiA pbiHKa
Ha Co3aaHMN Npeanpu- Tpyma, or-
HMMaTerbCkoi cpenbl, pacnesbie
MooLpsIoLLIei MHHOBA- COBETHI MO
LIMOHHbIV 3KONOIMM4YHbIN KBal’II/Id.)MKa-
6u3Hec v cTapTansl B
LMsiM.
obnactn UKT. Cotpya-
OrpaHuyeHHas uHgpacTpykTypa | UHBecTUUMM B MHGDPACTPYKTYPY: | HuyecTBo C MexayHa- MeToabl 06yyenuns | Onpoc, aHanua c2024r. Pacxogp! no |MwuHucTep-
WKT: B HekoTopbIX paiioHax, WHBecTupyiTe B UHAPACTPYKTYPY [ poambimm akcnepramn | VIKT Ha paGouem npodeccnoHans- nNpoeKkTy cTBa LMd-
ocobeHHo B cenbckon MecTHocTw, | KT ansa cogeincTBust pocTy CEKTO- | g oBnacTu TexHonoruii | MecTe. HOW AesATenbHoC- «PopMUpO- |pOBbIX TEX-
OTCYTCTBYeT Heobxoanmas uHdpa- | pa KT 1 nopaepxku cootset- 11 OXpaHb! OKPYXKaloLLEt ™. BaHve HomMorui,
cTpykTypa VKT, 4To orpaHndmBsaeT | CTByoLLMX 06pasoBaTenbHbIX MPO- | cpegbl, CO3naHMe Kysb- uncpposbix  |MuHMCTepCT
BO3MOXHOCTY NOMy4eHust 06paso- | rpamm, oGecrneunsasi AOCTYMN KaK B | Typbl MHHOBALNMA 1 HaBbIKOB Ha |Ba 3aHATOC-
BaHWsi 1 TPYAOYCTPOCTBA B 3TOM | CEMbCKOWA, TaK W B TOPOACKON MECT- | GraronpusiTHOM 3Ko- pabouem TV U COKpa-
cekTope. HOCTW. cUcTeMbl Anst npef- mecTe B LeHus 6en-
npUHUMAaTEnei u Npeg- OTAANEeHHbIX [HoCTK,
NPUSITUIA B 3TUX CEKTO- pervioHax».  [UHcTUTYT
pax 6yayT cnocobcTBo- meccnenosa-
) BaTb CBOEBPEMEHHOMY HWUI pblHKa
o [OOCTVDKEHUIO pesynbTa- TpyAa, oT-
o ToB. [lpyras uenb 3ak- pacnesbie
TIHOYAETCS He TOMbKO B COBETbI MO
€O3AaHNM HAAEXHOTo KBanuduka-
pbIHKa Tpyaa B 9TUX umam.

oTpacrsix, Ho U B pe-
LWeHWn Gonee LUMPOKNX
9KOHOMWYECKUX U IKO-
noruyeckux npobnem c
NOMOLLbO TEXHOMOrU-
YECKUX U YCTONUMBBIX
peLleHuni.
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HauuoHanbHbIi nnaH 4encTBuiA Mo TPYAOYCTPOUCTBY BbiMyckHUKOB cucTeMbl MO0 Y36ekucTaHa ¢ y4eToM reHAepHbIX acnekToB

Tema 2.9: B obnactu UKT u 3eneHbIx pabounx mecr.

o KnioueBbie
e | porer | Bunanenwe nposnows: | Ashcraen worobme | Cromermectte | noasaren | SucTeue | Boeuenniie| gogyer | Menor
3dppeKkTUBHOCTHU
HewusyuyeHHbI noTeHunan nepe- | Ucnonb3yite nepegoBble TeX- CotpyaHuyectBo ¢ | Onpoc, aHanu3 c2024r. Pacxogpl no | Munuctep-
[OBbIX TexHonoruu: MoteHuans-| Honoruu Anst TPYAOYCTPONCTBA: TeXHOMorn4yeckummn | npodeccroHans- nUNoTHoMy | cTBa Lmd-
Hble NpeumyLLecTBa UCKyccTBeH- | a) CoTpyaHuYainTe ¢ TeXHoOMnorv- KOMMaHusIMu Ans HOWN AeaTenbHoC- NpoekTy POBbIX TeX-
Horo uHTennekta u UKT B noBbl- | YeCkMMU KOMNaHUAMKN A5t MHTerpa- WHTErpauum uckyc- | T C BHepeHuem «BHeppeHue | Homorwit,
LeHUN 3 PEKTUBHOCTH Noucka LM UCKYCCTBEHHOTO UHTENMNeKTa u CTBEHHOTO UHTENeK{ UCKYCCTBEHHEro nckyccTeeH- | Munnctep-
pabortbl 1 nporpamm obyyerusi He | KT B nnatchopmbl noncka paboTbl Ta B nnatgopmbl VHTennekTa. Hero uHTen- | cTBa 3aHsa-
OCO3HalOTCS B MOSHOW Mepe, 1 nporpammbl 06y4eHms. nowcka pa6oTbl 1 nekTa B nnar{ TOCTV 1 co-
< OCTaBnsist 3HauMTeNbHbIN Npoben | b) 3anycTute NMNOTHbIE NPOEKTHI, nporpammel oby4ye- hopmax no- | KpaLLeHus
-] B Pa3BUTWM HABbIKOB M TOTOBHOCTY | 4TOGbI MPOAEMOHCTPMPOBATL - HUWS, 3anycK MUnoT- 1cka paGoTbh] 6eaHocTy,
N K PbIHKY. hEKTUBHOCTb 3TUX TEXHONOIUI B HOro nNpoekTa no WHeTuTyT
npeosoneHn paspbiBa B HaBbIKax, BHEAPEHUIO UCKYC- nceneaosa-
a pesynbrathl 6y4yT WMPOKO pac- CTBEHHOTO UHTENNEeK HWiA pblHKa
NPOCTPaHEHbI AN NOOLPEHNst Ta B nnathopmbl TpyAa, oT-
BHeApEHUs. nouvcka paboTbi. pacnesble
COBETHI MO
kBanuduka-
LMsM.
OrpaHuyeHHbI AOCTYN K HOBbIM | PaspaboTka y4e6GHbIX nporpamm O6pasoBatenbHble | Onpoc, aHanu3 c2024r. Pacxopapl no |MuHucTep-
TexHonorusiM: CTyeHTbl U HblHe- | ANns HOBbIX TexHomnorum: BHeape- nporpammbl BHeape- [ npoceccuoHarnb- npoekTy CTBa BbICLLE-
WHsA paboyas cuna UMetoT orpa- | HMe cneunanmanpoBaHHbIX MOAY- HUSI CMELLIAaHHOro HbIX 1 LMPOBbIX «PaspaboTka|ro o6pasoBa-
HWYeHHbI JoCTYN K HOBbIM UKT 1 | neit no HoBbIM TeXHOMorMam n 06y4eHus. HaBbIKOB cneuvanmau- Hus, Hayku n
«3€eneHbIM» TEXHOMOTMAM. YCTOMYMBOMY pas3BuTUIO B 06pa3o- obyyeHus. POBaHHbIX  [MHHOBaLWIA,
BaTerbHbIX YYPEXKAEHUSX. mogynei no |UHcTuTyT
g CMelUaHHol [uccneposa-
o~ thopme HUI pbiHKa
oby4eHusi». [TpyAa, BbIC-
Lme v npo-
deccroHarb;
Hble 06pa3o-
BaTeribHble
yupexaeHus |
HeapekBaTHble uccnepgoBauua u | UuBectuumm B HUOKP: Yeenu- MHuBectuuum npasm- | Onpoc, aHanus, c2024r. 3a cyet Ha- |MuHucTep-
paspa6otku (HUOKP): B Y3bekuc-| 4utb nHBECTULMMN NpaBUTENbCTBA TenbCTBa N YaCTHO- | MHTEPBbIO, BblE3A TI0rOBbIX CTBO 3KOHO-
TaHe He XBaTaeT NHBECTULUN B 1 YyacTtHoro cektopa B HIOKP B ro cekTopa B Ha mecTa. nbrotT U [Mukn n cn-
<o HWOKP B obnactu 3eneHbix TexHo-| obnact KT 1 ycTonumsbIx HWOKP B obnactu rocyaapcT- |HaHCoB,
o TOrniA U MHHOBaUMIA B obnacTtu TEXHOMOrMI1, BO3MOXHO, 3a CYET WKT v ycTonumBbix BEHHbIX YacTHbIN
& VKT, koTopble Heobxoaumbl Ans HarnoroBsbIX NbroT UNW rocydap- TEXHOMOTNiA. cybevaunin.  |cekTop.

NPOABWKEHUSI 3TUX CEKTOPOB Bre-
pea.

CTBEHHbIX cybcuamnin.
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